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PREAMBLE
THISAGREEMENTis madeandenteredinto this First dayofMay2017, by andbetween

TIDEWATERBARGELINES,INC.andTTOEWATERTERMWALCOMPANY(hereinafter
referred to asthe "Employer") and the United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy,Allied Industrial and ServiceWorkersInternationalUnion, AFL-CIO,CLC (USW
InternationalUnion) (hereinafterreferredto asthe "Union").

ARTICLE 1 - Reco ition

1. 1

The Employer recognizes the Union as the exclusive bargaining representative for all
shoreside personnel including all maintenance personnel, crane and equipment operators,
terminal operators, constmction workers (internal Company employees) utility mechanics,
utility laborers and trainees, stevedores, plantmen, warehousemen, tankermen and grain
barge chasers. Excluded from the existing unit are all professional, confidential employees,

guards, watchmen and supervisors as defined in the National Labor Relations Act as
amended, sales, accounting and clerical employees, all employees on its river vessels, and
tankermen operating out of the Vancouver terminal.
The above described bargaining unit shall be maintained between the Company and its
subsidiaries and the Union at all of its geographical locations, present and future.

1.2

It is recognized that the classifications used above are for descriptive purposes only and
that some portions of the job functions of the shore personnel may be clerical in nature or
involve guardingCompanyequipment.

1. 3

The Company will not sell or otherwise transfer the ownership of the Company unless the

new owner agrees to recognize the USW and the provisions of the current collective
bargaining agreement.

ARTICLE2 - Mana ementRi

2. 1

ts

Except as specifically provided for in this Agreement, the Company retains all rights and

functions vestedin it as ownerandoperatorofits properties andbusinessincluding,but not
limited to, the Management of the plant, including installation of new machinery, methods
of doing business, materials or processes, or change of existing machinery, the determination
of the size of the workforce, the direction of the workforce, the contracting out of work, the
right to hire, suspend or discharge for just cause, the maintenance of discipline and
establishment of work mles (that are not arbitrary or capricious), and the assignment of
employees to jobs and allocation of work to employees.
2. 2

In the administration of this Article, the Company will not contract out work which would
result in the layoff of employees qualified to perform the contracted work. During a period

of layoffand/or extended lock closure, contractors will not be used to perform work that
qualified Tidewater employees customarily perform. An employee is considered to be
qualified if they have related experience at Tidewater. The Company will coordinate work

during the layoffperiod and/or any extended lock closure with the Union Representative.
The employee may decline the work if less than forty (40) hours is available in any given
workweek. If work is declined, the Company may force work or conti-act out fhe work at the
Company's discretion.

ARTICLE3 - Sto a e ofWork
3. 1

It is agreedthere shallbeno lockouts duringthe term ofthis Agreement.

3.2

During the term of this Agreement, neither the Union nor its agents or any employee, for
any reason, will authorize, aid, or engage in a slowdown, work stoppage, strike, or any
other interference with the work of the Employer, unless otherwise provided for in
Article 3.4.

3.3

The Union agrees to notify all local officers, representatives, and employees covered
by this Agreement of their obligations andresponsibilityfor maintainingcompliance with
this Article, including their responsibility to remain at work during any interruption,
which may be caused or initiated by others, and to encourage employees violating this
Article to return to work.

3.4

It shall not be a violation of this Agreement, and it shall not be cause for discharge or

disciplinaryactionin the event an employee refuses to enterupon anyproperty involved in
a primary labor dispute or refuses to go through or work behind any primary picket line
includingtheprimarypicketline oftheUnionpartyto thisAgreementandincludingprimary
picket lines at the Employer's places ofbusiness.
3. 5

Nothing contained herein shall preclude the Employer from obtaining judicial restraint
and damages in the event of a violation of this Article.

ARTICLE4 - Disci line and Dischar e

4. 1

The Employer agrees to post existing work mles and any subsequent modifications to the

work mles on the bulletin boards at the respective places of employment. The current
Employer rules are attached as Attachment "A" as a convenience for the employees and
are not to be considered a part of this Agreement.

4.2

When any matter leading to an unsatisfactory work report or violation of Employer mles
containedin Attachment "A" is broughtto an employee's attention, he or shewill be given
anopportunityto discussandexplaintheparticularcircumstanceinvolved.Nowrittenreport
on unsatisfactoryworkor conductwill beentered in anemployee's personnel file unlessit is
madewithinten (10) workingdaysofthe Company'sknowledgeofthe occurrencewhichis
the subject of the report. At the request of the Employer, a minimum five (5) day extension
will be granted by mutual agreement. Unsatisfactory work reports or violation of Employer
rules contained in Attachment "A" will be removed from employees' personnel file twelve

(12) months after they are recorded, unless an additionalreport has been issued dimng the
intervening period. Safety and willful regulatory violations will remain in the employee's
personnel file for twenty-four (24) months.
4. 3

4. 4

The Employer shall not discipline or discharge any employee without just cause. Any
employee may request a review of his or her discipline and discharge as provided in Article
14 of this Agreement.
Discipline and discharge must be by proper written notice to the employee and the
Union.

ARTICLE 5 - Federal and State Laws
5. 1

If any provision of this Agreement is in contravention of the laws and regulations of the

United States or of any state in which a Company covered by this Agreement operates,
such provision shall be suspended by the appropriate provision of such law or regulation

so long as the same is in force and effect, provided all other provisions of this Agreement
shall continue in full force and effect. If the parties are unable to agree as to whether or
not any provisions herein involved do contravene said laws or regulations, said

provisions shall remain in effect until the disputed matter is settled by a court of
competent jurisdiction.

ARTICLE6-Pa da s
6. 1

All paydays shall be on the 10th and 25th days of each month by direct deposit to the
employee's choice of bank accounts.

ARTICLE7-Holida s
7. 1

Regularemployees shall receivethe followingholidayswithpayat straighttime:
1. New Year's Day
2. President's Day
3. Memorial Day

4. July4th

6. Thanksgiving Day
7. Day after Thanksgiving Day
8. Day preceding Christmas Day
9. Christmas Day

5. Labor Day
To qualify for holiday pay, an employee must have completed the probationary period and

otherwise qualify as a regular employee. However, an employee who is otherwise eligible
for holiday pay shall not receive such holiday pay if he or she fails to work his or her
scheduled shift on days immediately following such holiday. Absence due to a bona fide
illness or injury will be excused.
7.2

If a holiday falls on Saturday, the preceding Friday will be recognized as the holiday. If a
holiday falls on Sunday, the following Monday will be recognized as the holiday. The

Federal Government observed dates of Company holidays will be followed in any
instance where a conflict shall arise as to the observed holiday.
7.3

Employees required to work on a paid holiday, in addition to the full day's pay provided
above, shall be paid the double time rate of pay for each hour worked on the holiday for the

first eight (8) hours worked, andthe doubletime rate ofpayplus the regularrate ofpay for
each hour worked thereafter. Probationary employees who work on a holiday shall receive
the applicable overtime rate. Employees working on the day before or the day after such

holidays will receive strai^it time pay. Shift workers will be paid for a holiday during the
long change period at the straight time day shift hourly rate ofpay set out in Article 11.
7A

Whenthe daypreceding Christmas Day and Christmas Dayfall on a Friday and Saturday,
then Thursday and Friday of that week shall be the observed holidays. When the day

precedingChristmasDayandChristmasDayfall on a SundayandMonday,then Monday
and Tuesday of that week shall be the observed holidays.

ARTICLE 8 - Vacations

8. 1

Basedon an employee's hire date, the employee will accrue prorated vacation for the first
fifteenhundred(1500)hourspaideachyearas follows

(a)
(b)
(c)

Months 289+

(e)
(f)

Months 169through204
Months 109through 168

(d)

(g)

(h)

Months 265 through288
Months 241 through 264
Months 205 through 240

Months 49 through 108

Months 1 through48

Per
Hour

Max Ace
Annual

Max
Balan<

134
128
123
118

200 hours

400 hours
384 hours
368 hours
352 hours
336 hours
320 hours
240 hours
160 hours

.

.

.

.

.

.

.

.

112

107
080
054

192 hours
184 hours
176 hours
168 hours
160 hours
120 hours
80 hours

EffectiveMay 1, 2020,anemployeewiththirty (30)years' servicewill accruevacationleave
as follows:
Per
Hour
Month 360+

.
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Max Ace

Max

Annual

Balance

240 hours

480 hours

Vacation will continue to accme per hour until the maximum annual accrual is reached. Once

the maximum annual accrual is reached, accrual will stop until the employee's next
anniversary date. If the maximum balance is reached, no additional accmal will occur.
Vacation will be payable at the regular day shift rate of pay in effect at the time the vacation
is taken.
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If a holiday(s) falls during an employee's vacation period, the employee shall be paid
holiday pay in lieu of vacation pay for that day. Such pay shall not be charged against
vacation pay.

8.3

Employees may elect to take four (4) weeks' vacation at one time. When a scheduled

vacation is taken by an employee, the employee shall not be required to work the days
preceding and/or succeeding said vacation if those days are the employee's regular days
off.
M

Three(3) employeeswillbeallowedoffonvacationatanygiventimeat SRTandTICsubject
to staffingneedsandqualifications. More thanthree (3) employees may be allowedto take
vacation at any given time at the discretion of Management. Subject to the manpower

requirements ofthe Employer, vacationswill be scheduledat those times requestedbyeach
employee. Considerationwill be givento allowinga reasonablenumberofemployees offon
vacationat the sametime. A postingarrangementforvacationswill be completedbyMarch
1st ofeachyearcoveringthetime perioduntil March 1st ofthefollowingyear at eachofthe
Employer's work locations. The most senior employee, includingLeadmen, shall havefirst
choice as to vacation time within his or her classification. Then the next most senior

employee shallhavethe secondchoiceas to vacationtime. Thisprocess shall continueuntil
all employees within each classification have made their vacation preference. Seniority is the

deciding factor in vacation selection; however, if an employee fails to post prior to March

1st, the employee loseshis or her seniorityright. Thevacationscheduleshall befinalizedno
later than July 1st of each year.
8.5

After the vacation schedule is drawn as provided in Article 8.4, employees must give a

minimum oftwo (2) weeks' notice in orderto cancel vacation. Requests to cancel withless
than two (2) weeks' notice may be approved at the discretion of Management.
8.6

Employeesmustgivea minimumofone(1) weeknoticeofrequestto takeunpostedvacation,
subjectto Article 8.4. Anyrequestwithlessthanone(1) weeknoticemaybe approvedat the
discretion of Management.

8.7

Unused vacation up to forty (40) hours may be converted to cash at the request of the
employee once per calendar year, as long as such vacation is fully earned under Article 8. 1.
New employees may not use accrued vacation leave during their first six (6) months of

employment; nor will they be paid for such accmal in the event their employment is
terminated for any reason during that period. In the event an employee with more than six
(6) months service with the Company terminates, the unused balance in the vacation leave
account shall be paid at the employee's regular day shift rate of pay.

ARTICLE 9 - Health and Safet
Management, the Employees, and the Union are dedicated to the concept that all accidents are
preventable. Accordingly, all parties are committed to achieving and sustaining zero accident
tolerance through continuous improvement practices.
Employees and Management share responsibility for the prevention of injuries and illnesses.
Management and Company Supervision are required to enforce safety rules and to take corrective
actions to eliminate hazardous conditions and practices. Management and each employee are
expected and required to follow the rules, policies, and practices pertaining to their own safety and
health and the safety and health of others.
9. 1

The Company shall commit itself to protecting the health and safety of its employees, and
other personnel affected by its operations, by complying with all applicable state and
federal health and safety laws, by maintaining and abiding by its Health and Safety
Policy Statement, and by managing its operations and personnel consistent with the
Company Health and Safety Philosophy Statement.

9. 2

Every manager and employee is expected to maintain work habits that comply with all

reasonable safety and health standards, rules, regulations, and orders pertaining to such
standards issued by the Company or any applicable government agency.
9. 3

Every manager and employee is expected to abide by the Company Health and Safety

Policy Statement and work in a manner consistent with the Company Health and Safety
Philosophy Statement.
9. 4

Every manager and employee is expected to ensure that safe work conditions prevail before

requesting or performing any services. If the employee is not satisfied, he or she should
immediately notify Management. No employee shall be required to perform work the
employee considers unsafe or unhealthy. Every employee has the authority and expectation
to exercise Stop Work Authority.
8

9. 5

Health and Safety/TAPPOUT Committees shall be established at Boardman, Umatilla, Pasco
and Vancouver. The Comniittees shall consist of a balanced number of Labor and

Management representatives meeting regularly at their respective locations consistent with

all applicableStateandFederalregulationsandlaws.Laborrepresentatives shallbe selected
annuallyby a vote ofthe local employees.
9.6

The Committeemembers shall determinethe frequencyandlengthofthe meetings,but such
Committees shall meet as often asnecessary, but no less often than quarterly, for thepurpose
of considering, inspecdng, investigating and reviewing health and safety conditions and
practices for the work areas. The Committees shall make constructive recommendations,
including, but not limited to, the implementation of corrective measures to eliminate

unhealthyandunsafeconditions andpractices, andto improvehealthand safetypractices.
9.7

All matters consideredby the Committees shall be documentedin writing with minutes of
all meetingsrecordedandmaintainedforat leastone(1) year. Copieswill bepostedandshall
be madeavailableto all employeesuponrequest.

9. 8

Time spent in connection with the work of the Committees by Union members, including
walk around time spent performing inspections or investigations, shall be considered and
compensated for as their regularly assigned work, provided a Management representative is
either present or afforded an opportunity to be present.

9.9

UpontherequestoftheUnion, andasmutually agreedbetweentheCompanyandtheUnion,
the Company shall provide training for the Union members of the Health and
Safety/TAPPOUT Committees up to five (5) days each year per Committee member. Such

trainingshallbe conductedbyqualifiedindividuals,institutionsor organizationsrecognized
in thefield. It isunderstoodthattheCompanyshallprovideall trainingrequiredbyapplicable
State and Federal laws.

9. 10

The Companyshall also ensure that safety meetings areheld at least monthly at each of its
locations. These safety meetings shall discuss topics including, but not limited to, incident

rq)orts, safetyconcerns,procediu-es,hazardassessments, etc. The safety meetings may be
combined with pollution prevention meetings and/or may include other topics with the
understandingthattheprimarypurposeofthemeetingandinformationexchangeis toprotect
the health and safety of all employees.

9. 11

Any dispute arising with respect to the interpretation or application of the provisions
hereof shall be subject to the grievance and arbitration procedures set forth in this
Agreement.

ARTICLE 10 - Leaves ofAbsence

10. 1

Milita Leave
Management agrees to comply with all Federal and State Laws that apply to the reemployment of employees who are drafted or voluntarily enlist in a branch of the military
service.

10. 2

Ju

Service

In the event an employee is called for examination for jury service, or for jury service, or as
a witness by court subpoena, such employee will be given the necessary time offwithout loss

of pay for the time required to be absent. The employee's pay for the purpose of this

paragraph shall be computed at the rate of the employee's classification. If the employee
upon reporting forjury duty on anygiven dayis excusedprior to noon (1200) from serving
on that day, he or she shall report to work for thebalance of the day or forfeit the privilege
provided in this rule.
10.3

Personal Leave

Employees shall be grantedleaves ofabsencefor personalreasons withoutpay for a period
ofup to three (3) days per calendaryear. Thepersonal leave takenby the employee shall in
no way affecthis or her BenefitPlanandseniorityshall continueto accumulate. Suchleave
shall be scheduled with the manager's approval.
10. 4

Extended Personal Leave

An extendedpersonal leave ofabsencemaybe grantedfor full-time regularemployees who
havesatisfiedfive (5) yearsofemployment forthe employee's ownserioushealthcondition.
(a) An employee must exhaust all compensatory (vacation, sick and/or disaster bank)
time before being placed on an unpaid leave.
(b) In no instance shall the leave extend past twelve (12) consecutive months.
(c) This leave will mn concurrent with Federal and State laws as applicable.
(d) Employees are required to submit a status update from their treating physician once
monthly while on leave.

(e) An employee utilizing this extended leave must have their treating physician
complete a fitness for duty examination before returning to work.

(f) Employee shall not engagein otheremployment duringthe leave ofabsence.
(g) An employee on unpaid leave may elect to continue health insurance by paying the

full premiumthroughCOBRA,exceptas otherwiseprovidedby law,
(h) Upon the expiration of an approved leave of absence, the employee shall be
reinstated, according to seniority, in the same or equivalent position held at the time

the leave was granted, hi the event the employee's positionhasbeeneliminated,the
employeewill beofferedanothervacantpositionforwhichtheemployeeisqualified.
Failureofthe employeeto promptlyreportto workat theexpirationoftheleavemay
be cause for dismissal.

(i) The extendedleave ofabsencewill in no wayaffect seniority.
10.5

Union Leave

A leave ofabsencefor a period not in excess ofthirty (30) days in any calendaryear will be
granted to an employee to attend conventions or conferences as a representative of an
employee group without loss of any employee rights or benefits, except that he or she will

not bepaidfor time lost duringsuchabsence.
A leave of absence up to one (1) year for Union business will be granted without pay to

employees upon request of the Union. No such employees, however, will be allowed a
renewal or extension of such leave without mutual agreement between the parties. The leave

of absencewill in no wayaffect the senioritystandingof suchemployees. An employee on
Union leave may elect to continue health insurance by paying the full premium through
COBRA, except as otherwise provided by law.

ARTICLE 11 - Classification and Corn ensation for Shore Personnel

11. 1

Skilled Journeymen and Tankermen as used herein shall include journeyman electidcians,
welders, diesel mechanics, terminal operators, crane operators, and tankermen who have
experience in their particular craft. A Tankerman is defined to mean an employee who holds
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a valid Tankennan License issued by the United States Coast Guard and has a working
knowledge of the craft satisfactory to Management. Utility Labor, Utility Mechanics and
Equipment Operators, as used herein, shall include employees whose duties shall be those
not performed by the above described skilled Journeymen and Tankermen. Additionally,

Utility Labor and contractors will not handle petroleum or chemical fumigants, Vapam,
Telone II, Telone C-17,withthe exceptionoftankandbargecleaning.
11.2

Utility Mechanics and Equipment Operators as classed herein shall include all personnel

performing work which is generally recognized as requiring less than four (4) years of
expenence.

11.3

The following is the schedule of minimum pay for all employees subject to this
Agreement.
ClassiHcation and Rates of Pay
Hourly Wage

Tidewater Barge Lines

Classification
Leadman

3%

3%

3%

4%

4%

5/1/2017

5/1/2018

5/1/2019

5/1/2020

5/1/2021

$38.43

$39.58

$40.77

$42.40

$44. 10

$34. 96
$33. 62
$32. 30
$24. 33

$36. 01
$34. 63
$33. 27
$25. 06

$37.09
$35.67

$38. 57

$40. 11

$37.09

$34. 27
$25. 81

$35. 64

$38. 58
$37. 06

$26.84

$27.92

$31. 67
$30. 50

$32. 62
$31. 41
$30. 17
$28. 94
$25. 31

$33.60

$34. 95
$33. 65
$32. 32
$31. 00

$36.34

$32. 36
$31. 08
$29. 81
$26.07

$27. 12

$32.24
$28.20

$24.84
$22.48

$25.58
$23. 15

$26. 60

$27.67

$21.83

$25. 04

$19.51

$20.09

$20.70

$24.08
$21.52

Skilledjourneymen
All Crafts andTankermen

After4 years employment
After 2 years employment
After 1 year employment
0-12 months

Utility Mechanic/Equipment Operator
After 4 years employment

After 3 yearsemployment
After 2 years employment
After 1 year employment

$29.29
$28. 10

0-12 nionths

$24. 58

After 2 years employment in classification
After 1 yearemployment in classification

$24. 11

$35. 00
$33. 61

Utility Labor

0-12 months in classification
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$22. 39

Tidewater Terminal Co.

3%

3%

3%

4%

4%

5/1/2017

5/1/2018

5/1/2019

5/1/2020

5/1/2021

$38.43

$39. 58

$40. 77

$42.40

$44. 10

After4 yearsemployment in classification

$34.96

$36.01

$37. 09

$38. 57

After 2 years employment in classification
After 1 year employment in classification

$33. 62
$32. 30

$34. 63
$33. 27

$35.67

$37.09

$40. 11
$38.58

$34. 27

0-12 months in classification

$24.33

$25.06

$25. 81

$35. 64
$26. 84

$37. 06
$27. 92

Utility Mechanic/Equipment Operator
After 4 years employment in classification

$31. 67

$32. 62
$31.41
$30. 17

$33. 60
$32. 36

$34.95

$28.94
$25.31

$31.08
$29.81
$26.07

$32.32
$31.00
$27. 12

$36. 34
$35. 00
$33. 61

$24. 84

$25. 58

$26. 60

$27. 67

$22.48
$20. 09

$23. 15
$20. 70

$24.08
$21.52

$25.04
$22. 39

Classification
Leadman

Skilled journeymen
All Crafts and Tankermen

After 3 years employment in classification

$30.50

After 2 years employment in classification

$29. 29

After 1 yearemployment in classification

$28. 10

0-12 months in classification

$24. 58

Utility Labor
After 2 years employment in classification
After 1 year employment in classification
0-12 months in classification

$24. 11
$21.83
$19. 51

$33. 65

$32.24
$28.20

Whenanemployeemoves from oneclassificationto a differentclassification,the employee
will start in the new classification at a pay rate equal to or greater than the rate they were

receivingin theirprevious classification.
The Employer, by mutual agreement with the Union, reserves the right to open this
Agreement at any time to negotiate an adjustment in wages or benefits if, in its opinion,
the economic circumstances of the towing industry in the region in which it operates

create financial results which imperil its economic well-being or that of the employees
covered by this Agreement. If the parties cannot reach settlement on wage rates or
benefits to be effective on these or the above dates, the dispute shall be settled by binding

arbitration, as outlined in Article 14.2, Step4 andArticle 14.4 ofthis Agreement.
11.4

Overtime and Penalty Pa

(a) The overtime rate of pay shall be computed as follows: there shall be one (1) rate of
overtimepayfor all terminal andyardemployees.Theovertimerateofpayshallconsist
of one and one-half(1-1/2) times the sum of seventy-five cents (. 75) plus the regular
dayshift rate ofpay. This overtimerate shall applyto all shifts.
(b) All shorepersonnel shallreceive overtime for eachhour's workafter eight(8) hours in
anyone (1) workingday.Iftheemployeeworksoninto thenextworkingday,heor she
shall continue to receive overtime until such time as he or she has a ten (10) hour break.
Furthermore, an employee who begins working a scheduled shift without having
received a ten (10) hour break will be paid overtime.

(c) Overtime shallbepayableafteranemployeeworks anexcessofforty (40) hoursin any
workweek, as definedin Article 11.5.
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(d) TBL and TTC Vancouver employees who work their regular scheduled shift Monday

throughSaturdaywillreceivedoubletimepayifrequiredtoworka 7thconsecutiveday
(Sunday).

(e) A minimum offour (4) hours overtime shall be paidto any employee who is called to
workfor anyshift thatis nothis or herregularlyscheduledshift, exceptif thereporting
time is four (4) hours prior to his or her shift. In this event, the Employee shall be paid
overtimefortheactualhoursworkedandstraighttimeforhisorherregularlyscheduled
shift.

(f) Penalt Call Time- TidewaterBar e Lines Inc. Em lo ees
If an employee is not givennotice prior to the end ofhis or her regular shift that he or
she will be called to work a shift or partial shift separate from a regular scheduled shift,
two (2) hours call time at the employee's regular day shift rate shall be paid. Any
irregular hour(s) for reporting to work shall be designated prior to the end of the
employee's regular shift ofany work day or penalty call time shall apply.
(g) Standb)
If an employee is requested by Management to standby (nights or weekends) for any
eight (8) hourperiod, the employee will be paidfour (4) hours at the applicablerate of
pay.
(h) On-Call
When a TBL employee volunteers to perform on-call duties on weekends or holidays,
for any twelve (12) hour period, he or she will be paid (4) hours at the applicable rate.
Vesselmaintenancecall dutyis to actastheinitialpointofcontactforafiter-hoursvessel
emergent maintenance issues/repairs.

(i) Whenever overtime is performed, such work shall be divided in the respective
department as equally and as equitably as practical to do so.

(j) Outside of a Federal or State requirement or an emergency response, while on their
scheduledtime off, employeeswill notberequiredto workovertime for more than two
(2) shifts (8 or 12hourshift) on overtime in a rolling four (4) weekperiod.
11.5

Workweek

The standard workweek is from Monday 0001 to Sunday 2400. The standard working
schedule shall consist of five (5) eight (8) hour work days, Monday through Friday. An
alternate workweekfor employees assignedto the 10-day/weekendrotation shiftscheduleis
from Saturday0001 to Friday2400.
Special work schedules of a regular and continuing nature may be established to cover work

perfonned during days other than the standard workweek. Rotating work schedules may be
establishedto coverworkperformedduringdaysotherthanthestandardworkweek.Rotating
work schedules may be established to have employees available twenty four (24) hours a
day, seven(7) days a week.
Workscheduleswill befilled in accordancewith Article 13.5. No changeofshiftwithinthe
workweekshall be madesolely for thepurpose ofavoidingovertime.
11.6

WorkDa
The shift is defined as those hours between 0800 and 1630 except as amendedby mutual
agreement, but it may commence no earlier than 0700. Vancouver maintenance employees'
day shift hours will be 0700 to 1530 year round and swing shift hours will be 1530 to 2400,
or until adjusted by mutual agreement.
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11. 7

Shift Differential - Tidewater Terminal Co. / Tidewater Bar e Lines Inc. Em lo ees

The following rates shall be paid over the regular rates for work perfonned on:
Swing Shift

Graveyard Shift
5%*

* Percentageofemployee's applicablestraighttime pay rate.
The hours which have historically been considered swing shift and graveyard shift shall
continueto be observed. Shiftdifferentialwill bepaidon actualhoursworkedonly.
11.8

Field Pa

In addition to regular pay, ten dollars ($10. 00) per day shall be paid starting on the first
day, provided the employee is required to remain away from home overnight.

Management shall advance travel funds to employees required to travel. Such employees
shall be accountable to Management for such funds.
11.9

Da s Ni hts and Weekends

There will be no less than two (2) employees working when working away from the plant or

at a dock. One (1) maybe a crewmember of a vessel, or an employee at theplant to which
the employee has been assigned to work. This section shall not apply when driving to or from
thejob to which the employee is assigned or tending loaded barges at a dock.
11. 10

Tankerman License

As a condition of employment, all Tidewater Terminal Company Tankermen shall when
eligible, but not later than one (1) year after eligibility, obtain a Tankerman License or shall
be subject to discharge, subject to Article 4, unless otherwise authorized by Management.
Said license is issued by the U. S. Coast Guard.

11. 11 TWICCard
As a condition of employment, all personnel who are required to obtain a TWIC card, per

U. S. CoastGuardregulations,mustapplyfor a TWICCardwithinone(1) weekofbeginning
employment with the Employer. The cost associated with obtaining the TWIC card will be
reimbursed upon successfully obtaining the card. Employees who fail to qualify for a TWIC
card shall be subject to discharge. The Employer will pay the cost for TWIC card renewals.
Employees are responsible for replacement costs of lost, stolen and damaged/destroyed
cards. The Employer will pay for cards that become unusable prior to expiration due to
normal wear and tear.
11. 12

Su ervisors

Supervisory employees may perform work on hourly rated jobs covered by this
Agreement as outlined in (a) through (f) below, provided it does not result in a (1) layoff
(2) cutback or reduction of hours worked, or (3) loss of pay including overtime of any
employee in the bargaining unit.
(a) In emergencies.
(b) In instmcting and training employees, vendors, tmck drivers, confa-actors, customers,
etc.

(c) In the performance of necessary work when production difficulties are encountered on
the job.
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(d) Where such work is incidental and related to the inspection and troubleshooting of
equipment or in checking operating efficiency.

(e) In the procurement or gathering of supplies and equipment.
(f) Whenrelieving an employee atthe employee's request for periods ofshortduration.
11. 13

Severance Pa

An employee who has completed one (1) year of continuous service and whose employment
is permanently terminated as a result of layoffdue to lack of work and has exhaustedtheir
seniority rights per Article 13.4 will be entitled to one (I) week severance pay at his or her
regular day shift rate ofpay for eachcompleted year ofcontinuous service. This severance
pay shall not be paidto an employee who retires under the Company's retirement plan nor to
anemployeewhoseservices areterminatedfor reasonsotherthanthat specifiedherein. Said
severance pay is limited to a maximum offour (4) weeks' pay.
11. 14

Leadmen

Leadmen shall be considered crew leaders and are selected by Management on the basis of
qualifications and seniority in their craft and shall not necessarily be the senior craftsmen in
the department from which they are selected. In the absence of the regularly assigned
Leadman, analternate Leadmanwill beassigned. Thisprovision will only apply duringhours
and locations that Leadmen are nonnally assigned.

Leadmen have the authority to direct the crew but cannot hire, fire, or discipline employees.
It is the expectation for Leadmen to inform Management ofa violation ofGroup I andGroup
II rules. Infonning Management is not to be construed as discipline.
11. 15

Meal Allowance

If an employee works three (3) hours or more beyond an eight (8) hour shift, the employee
shall be given a fifteen ($15. 00) meal allowance or the Company, at its option, may furnish
a meal acceptable to the employee. Twelve (12)-hour shift workers will receive a fifteen
dollar ($15. 00) meal allowance after working thirteen (13) hours, but will be allowed time to
eatlunch sometimewithinthe twelve (12)-hourshift.
11. 16

Corn ensation for Tankerman License

TheEmployerwill paythe costs forTankermanLicenseoriginal documents andrenewals.
11. 17 M. S.D. Pa
When it is necessary for the employees to wear personal protective equipment (as
required in SA-ALL-004) for working on the Marine Sanitation Devices, they shall be
paidat the overtime rate ofpayfor thosehours.
11. 18 Travel Pa
When it is necessary for employees to report to work locations other than their nonnal
work sites the followingwill apply:
(a) Undernormal circumstancestheemployeewill reportto theirnormalworklocationand
use a Companyvehicleto travel to the assignedwork site. No mileagewill bepaidand
actual travel time fromthenormal work siteto the assignedworksitewill bepaid.
(b) Withthe supervisor's approval, the employee may chooseto travel directly from home
to the assignedwork site. The employee will be compensatedactual travel time to and
from the assigned work site. If the employee uses their own vehicle, actual mileage
traveled will be paid. This travel compensation (travel time andmileage) shall not be
greater than the compensation given if the employee would have traveled from their
normal work site to the assigned work site.
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(c) Mileage will be paid at the IRS rate. Travel time will be paid at the applicable rate

(straight time, overtime, shift differential as applicable).
(d) Most efficient routes shall be used.
11. 19

Solid Waste Bar e Maintenance Pa

Whenit is necessaryfor anemployee to performworkin the forwardor aftrakes or any of
the sump collection boxes prior to clean out, the employee shall be paid for actual hours

workedat theovertimerate ofpayfor thosehours. Thisprovisionwill bewaivedif thearea
is professionally cleaned before the work begins.

ARTICLE 12-SickLeave
12. 1

All employees covered by this contract shall be entitled to sick leave benefits of one hundred
twenty (120) hours per year at their full rate of pay posted for the classification of work at
which they are regularly employed for each fall year ofemployment. Suchfull year is defined

as a minimumoffifteenhundred(1500)hours workedannually. Sickleave will be awarded
each January 1. If the employee worked less than fifteen hundred (1500) hours annually, a

proratedportion of sick leavehours will be awarded. If any employee covered herebydoes
not receiveall oranypartofhisorhersickleavebenefitsdiu-inganyyear,theunusedportion
will accumulate from year to year to seven hundred twenty (720) hours. After an
accumulation of seven hundred twenty (720) hours sick leave, twenty-four (24) hours pay

per year may be accumulated as "disaster" sick leave to be used only after seven hundred
twenty (720) hours sick leave is exhausted. Any unused sick leave beyond seven hundred
twenty (720) hours, whichis accumulatedin this fashion,shall be paidupon tennination or
retirement.

Employees may elect to have a one-time cash out oftheir existingdisasterbankbalance at
the end of a calendar year to be paid on January 20th of the following calendar year. If such

election is made, in subsequentyears, anyunuseddisasterleave shall be paidup to twentyfour (24) hours at the end of each calendar year or upon termination or retirement.

Newemployees will be creditedtwentyfour (24) hours ofsickleaveuponhire availablefor
use following completion of their probationary period. At the new employee's first
anniversary, employee will be credited with an additional ninety six (96) hours of sick leave

provided a minimum of fifteen hundred (1500) hours were worked during the Employee's
first year of employment.

12.2

Any employee claiming benefits hereunder must notify their immediate supervisor or
designate as soon as he or she becomes ill and at the proper time present evidence of sickness
or injury satisfactory to Management in order to receive benefits. Any employee claiming

benefits hereunder shall have saidbenefits reduced by any amount paid under the benefits
payableunderthe health andwelfareprograms providedunderArticle 17 or the Longshore
and Harbor Workers Law or State Compensation Law.
12. 3

Employees shall be entitled to one (1) or two (2) consecutive day's sick leave without proof
of illness from a licensed physician, provided it is approved by Management. Any sick leave
in excess of two (2) consecutive days must be certified by a licensed physician. The

requirementfor the physician'scertificationmay bewaivedatthe Employer's discretion.
12.4

Sick leave allowance shall only be paid for those periods that an employee is scheduled to
work, and the employee is unable to work by reason of sickness or injury or to obtain medical

treatment from a licensed physician. Sick leave shall not be paid for dental appointments
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exceptthosewhicharerequiredbyemergency. Sickleaveallowanceshallnotbepaidwhen
suchsickness or injury is causedbywillful intentby the employee to injure themselves or
another or by intoxication or use of drugs.
12. 5

Sick leave allowance shall be paid for five (5) days in any calendar year to attend funerals

for the employee's immediate family. The latter is defined exclusively as follows:
Employee's spouse, children, parents, parent-in-law, brothers, sisters, and grandparents
or grandparents-in-law.

12.6

Management shall compute each employee's available sick leave days at the anniversary
date of employment and, upon the employee's request, shall be furnished with the

numberofdaysofavailablesickleavewithinfive(5) daysofsuchrequest.
12.7

Upon termination of an employee's seniority, in accordance with Article 13, sick leave
benefits are terminated.

ARTICLE 13-Seniori
13.1

Seniorityisdefinedasthelengthofanemployee'sservicewithineachdivision.Thedivisions
aredefinedas TidewaterBargeLines, Inc. andTidewaterTerminal Co.

13.2

A newemployee shallbeconsidered a probationary employee forthefirst onehundredeighty
(180) calendar days ofemployment. A probationary employee will have the right to grieve
all matters excepttennination.All otherterms andconditions ofthe contract shall applyto
suchemployee. Afterthe completion ofsuchprobationaryperiod,the employee's seniority
shall revert to the date of hire.

13.3

A copy of the bargaining unit seniority list within each division at Tidewater Barge
Lines, Inc. and Tidewater Terminal Co. shall be sent to the Union quarterly and posted at
each office. The list will include the employee's job and classification.

13.4

Senioritywill be accumulatedunlessbrokenby:
(a) Dischargeforjust cause.
(b) Voluntary termination, including acceptance of severance pay per Article 11. 13.
(c) Layoffin excess of eighteen (18) consecutive months, with ten (10) years or more of
service. Layoff in excess of twelve (12) consecutive months, wifh service of five (5)
years or more and up to ten (10) years of service. Layoff in excess of six (6) months,
withsix (6) months to five (5) years ofservice.
(d) Unauthorized absence from work for three (3) consecutive working days.

(e) Failureto report for workwithinseventy-two (72) hours afternoticeofrecall, sentby
registeredmail to the employee'smostrecentaddress,witha copymailedto theUnion.
(It is the obligation of each employee to notify the Employer of any change in address
or home telephone number.)

(f) Failureto returnto workin accordancewiththeterms ofleave ofabsence.
13.5

(a) In filling an opening in a shift, andwhere ability and qualifications are equal, the senior

qualifiedemployeewillhavefirstopportunityto stafftheposition. Shouldnoemployee
voluntarilyfill thisposition,thentheleastseniorqualifiedemployeewillberequiredto
do so. This languagewill notbe deemedas a requirement ofthe Companyto trainan
employee for shift preference.
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(b) ShiftPreference-VancouverTBLFacili Onl
For the purpose of shift preference, employees may use their seniority to bump a less
senioremployeein thesameclassificationone(1) timein anytwelve (12) monthperiod
with thirty (30) days prior notice. The bumping employee must have equal or greater

qualifications,applicableto theirjob at Tidewater,as the employeebeingbumped.
13.6

An employee in a classificationcoveredby this Agreement who is transferredto a position
within Tidewater that is not covered by this Agreement shall continue to accumulate seniority

for two (2) years.
13.7

In the event of a layoff, all probationary employees shall be laid off prior to any regular
employees being laid off.
In the event it becomes necessary to lay off a regular employee, where the time and

circumstances permit, the Employer will notify the Union seven (7) days in advance of
the anticipated date of layoff. The Employer and the Union (International Rqiresentative
or Local Union staff person) shall meet during this period to discuss Union
recommendations on the order of layoff at the request of either party. Provided the

qualifications, including skill and ability are equal, and taking into full consideration the
Employer's need for efficient operations, employees with the least seniority shall be laid
off first. If the parties cannot agree or if time or circumstances do not permit prior

consultation, the Employer may make the decision on the order of layoff. However,
affected employees shall have the right to the provisions of Article 14 if they feel they
were laid off unjustly.

13.8

Regular employees shall be recalled to work in the reverse order of layoff, subject to the
provisions of Article 13. 7.

13.9

Except where conditions beyond the control of the Employer make advance notice
impractical, whenever all operations or part thereof are shut down, one (1) week prior
notice listing the employees who shall be laid off shall be posted on the bulletin boards in

the office of Management, and to the individual employee or employees involved. In the
event that such notice is not given, an equivalent amount of pay shall be given the

employees affectedby suchshutdown.
(a) In the event of a recall as provided in Article 13. 8, no further notice of layoff need be

givenin the event it becomes necessaryto lay offagainunless the employee hasbeen
recalled a minimum of thirty (30) days.
(b) On a recall of less than thirty (30) days duration, any employee with recall rights shall
not suffer a break in seniority, nor loss of seniority position for electing not to return to

work for the short recall; provided the employee has found other short-term
employment. The Employermayrequestproofofsuchemployment.
13. 10 Seniorityrights in Article 13.7 will be applied on the basisof length of servicewithin each
division and employees may not use their seniority to bump less senior employees at another
division. However, in the event a classification of work at a division is permanently
discontinued, employees in such classificadon shall be permitted to use their seniority to

bumpto anotherdivision,providedthereisworkavailableandtheyarequalified.Employees
transferring to another division will be given a twenty (20) working day trial period to

establishthattheyare qualified.
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ARTICLE 14 - Grievances and Arbitration

14. 1

In the event of any dispute between the Union and fhe Employer over the interpretation
or application of this Agreement, such dispute shall be submitted to the grievance
procedure set forth in this Article. It is the intention of this Article to establish a strict

time limitation for raisingandprocessinggrievancesover the interpretation or application
of this Agreement.

14.2

The steps ofthe grievanceprocedure areasfollows:
Step 1: Withinfive (5) working days after eitherthe occurrence of this dispute or after the
dispute should have become known to the employee or to the Union, the employee,
the steward, or the employee and steward, shall present and discuss the problem with
the designated supervisor. If the dispute is not settled within five (5) working days,
it maybe takento Step2.
Step 2: In the event of the inability of the employee and/or steward, and the designated
supervisor to reach a settlement of the dispute, the Union representative shall have

five (5) working days to submit the written grievance to the Management
representative. If the grievanceis not settledwithinfive (5) workingdays,it maybe
taken to Step 3.

Step 3: In the event of the inability of the Union representative and the Management
rqiresentative to reach a settlement of the dispute, either party may submit the
dispute to a grievance meeting within five (5) working days. The grievance meeting
is to be comprisedofrepresentatives oftheManagementand the Union, as deemed
necessary and authorized to resolve the dispute or disputes.
Step4: In the event the Union and Management representatives are unable to resolve the
dispute within ten (10) working days, either the Employer or USW Staff
Representative, or their designee, may refer the dispute to an impartial arbitrator
whose decision shall be final and binding on the parties. The permanent panel of
arbitrators will be Paul StuckensniederandTimothy Williams. The names shall be
usedinrotationunlessanarbitratorisnot availablewithintwenty(20) days,inwhich
casethe other arbiti-ator will beused. The arbitrator shall have no authority to amend,
modifyor in anywayaltertheterms oftheCollectiveBargainingAgreement(CBA).
The arbitrator shall render a decisionwithinthirty (30) days followingthe close of
the hearing. Expenses for the arbitrator and any other jointly incurred expenses
arisingout ofthe arbitrationshall beborne equallyby theparties.
14. 3

The time limitations above may be extended by mutual agreement ofthe parties in writing.

14.4

Any complaints, dispute or grievance not brought up or carried forward to
adjustment or arbitration as provided for in fhis Article shall, unless the parties otherwise
agreein writing,beregardedas waived.
ARTICLE 15 - Method of Em lo

15. 1

ent and Check-off

Subject to the provisions here and elsewhere contained: All employees subject to this
Agreement shall, as a condition of their continued employment, become members of the
Union within thirty (30) calendar days of the date they first performed compensated
service as such employees, after the effective date of this Agreement, and thereafter shall
maintain membership in the Union. Management agrees to furnish the names, addresses
andappropriateemployee identificationnumbers, as agreedto by the Employer andthe
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Union, for any new employees to the Union and agrees to furnish to such new employees
such application fonns for membership in the Union as the latter may supply to
Management.

15.2

No employee, ifhe or shedesirestojoin theUnion, shallberefusedadmittanceto theUnion
and the right to maintainmembership in the Union. Nothingcontainedherein shall require
an employee to become or remain a member in the Union if such membership is not available
to such employee upon the same terms and conditions as are generally applicable to any other

member. Themembershipofsuchemployee shallnotbedeniedor terminatedfor anyreason
other than the failure of the employee to tender the periodic dues, initiation fees, and
assessments (not including fines and penalties) which are uniformly required by the Union
as a condition of acquiring or retaining membership. Each employee covered by the
provisions of this Agreement shall be considered by Management to be a member of the

Unionin goodstandinguntil andunlessManagementis advisedto the contraryin writingby
the Union. Thereafter, Management agrees to notify such employee in writing immediately
of his or her status with the Union. If such employee contends that his or her membership
was withdrawn without just cause, any question of fact thereon shall be detennined in

accordancewiththe provision set forth in Article 14 hereof. If suchemployee is delinquent
in paying dues or fails to become a member of the Union within seven (7) days thereafter,

thensuchemployee shall be terminatedbyManagement.
15.3

Duringthe term ofthis Agreement, the Companywill deduct from the secondpaycheckof
each month dues, assessments and initiation fees, each as designated by the International

Secretary-Treasurer of the Union, from the wages of those employees covered by this
Agreement who individually and voluntarily execute a written check-off authorization card.

The Companyshall, withinten (10) businessdays,remit anyandall amounts so deductedto
the International Secretary-Treasurer ofthe Union with a completed Summary of dues for R-

115 or its equivalent. A copy of such authorization card for the check-offof Union dues
shouldbeforwardedto theFinancialSecretaryofthelocalUnionalongwiththemembership
application ofsuchemployee. All payroll deductionsshallbe forwardedto the International
Secretary-Treasurer,UnitedSteelworkers,POBox 644485,Pittsburgh, PA 15264-4485.
15. 4

The Company will deduct voluntary contributions to the USW Political Action Committee
in accordance with voluntary authorizations by individual employees. Such deductions shall
be transmitted monthly by separate check to the Secretary-Treasurer of the International
Union.

The Union will be responsible for providing the voluntary contribution forms to members

who choose to participate in PAC check-off. The Company will only be responsible to
process the forms and send the funds to the USW International as stated above. Any questions
about PAC check-off will be directed to the Union.

ARTICLE 16-Harassment Discrimination Wor

16. 1

lace Threats and Violence

The Employer and Union agree that each will fully comply with the applicable State or
Federal laws regarding discrimination. The Employer will not discriminate against any

employee or applicant for employment because of such person's race, religion, color,
national origin, sex, marital status, sexual orientation (including gender identity), HFV/AIDS
and Hepatitis C Status, age, the need to use a trained dog or sendee animal, or the presence
of any sensory, mental or physical disability (which does not prevent the proper performance
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of the particular employee or applicant). Nor shall there be any discrimination of veterans.
Compliance with State and Federal Law shall not be considered discriminationunder this
Article.

16.2

The Employer agrees not to discriminate against any employee in the way of wages,
hoursor otherconditions for activity on behalfofthe Union.

16.3

The Employer andUnion agree that the Companywill not tolerate any form ofharassment,

of a verbal, physical, or sexual nature, by any employee, which harasses, disrupts, or
interferes with another's work performance or which creates an intimidating, offensive, or
hostile environment in the workplace. Included is harassment of employees by managers,
supervisors, co-workers,vendors, customers, or suppliers.
16.4

The Employer and Union agree that the Company will not tolerate any workplace threats or
violence, including behavior that consdtutes actual or potential assault, battery, attempted
destmction, or threats to Company or personal property which occur in the workplace or
whiletheemployee is engagedin Companybusiness.
ARTICLE17 - Health & Welfare Pension

17. 1

EffectiveJanuary1, 2018, all employees will move to theUSWTrust HealthcarePlan. All
terms and conditions of the Plan are as set forth in the Plan documents.

17.2

Effective September 1, 2018, ifthe annual total premium increase scheduled to take place on
January 1, 2019, exceeds ten percent (10. 0%), the Employer and the Union will convene a

joint committee of equally numbered members. This committee will be charged with
adjustingplanbenefits to reduce theannual premium increase at orbelow tenpercent (10. 0%)
for the 2019 plan year. If the annual increase is at or below ten percent (10.0%), no plan
benefit adjustments will be implemented for that plan year and the difference between ten
percent (10.0%) andthe actual annualincreasepercentagewill roll to the nextplanyear.
Effective Sq)tember 1, 2020, and each subsequent remaining year for the term of this
Agreement (2021-2022), if the annual premium increase exceeds the combined total ofeight
percent (8.0%) plus rollover fromprior years, the Employer andUnionwill be chargedwith
adjustingplanbenefitsto reducethe annualpremiumincreaseat orbelowthecombinedtotal
amount.

The decision onplan design changes must be completed byNovember 10th eachyear for the
January 1 renewal date.

17^3

(a) Temporary Layoff. In the event of a temporary layoff (ninety (90) days or less), an
employee's insurance coverage, as provided in Article 17. 1, shall continue up to ninety
(90) daysprovidedthe employeehasworkeda minimumofonethousandfourhundred
forty(1440)hoursfortheCompanyintheprevioustwelve(12)months(includinglayoff
months) andthe employee is notworkingelsewhereandis availablefor work.
(b) Famil MedicalLeaveAct FMLA .Intheevent anemployee out on approvedFMLA
for their ownserious healthconditionis unableto returnto workprior to the endofhis
or her FMLA entitlement period, the Employer shall continue the employee's healthcare
coverage up to three (3) concurrent months provided the employee is employed with
Tidewater, is not working elsewhere and does not have other healthcare coverage.
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17. 4

Life/Accidental Death & Dismemberment AD&D Insurance

Effectivethe first dayofthemonthfollowingcompletion ofsixty(60) daysofemployment,
the Employer will pay one hundred percent (100%) of the cost of Life/AD&D insurance
coverage for full-time employees. The amount of insurance coverage will be equal to the
employee's annual base salary to a maximum of $85, 000. 00 as defined by the Plan.
17. 5

Lon -Term Disabilit

LTD Insurance

The Company will offer full-time employees LTD Insuranceupon completion of four (4)
years of service. If elected, the Company will pay fifty percent (50%) of the premium for

LTD Insurancecoveringnon-job related disabilities.Benefitpayment is up to sbctypercent
(60%) ofmonthly earnings andbeginsonehundred-eighty(180) days followingthe date of
disability. In the event ofa temporarylayoff(ninety (90) days or less), the Companyagrees
to continue to pay one-half(l/2) the cost of the LTD Insurance.
17.6

Retirement

Employees are eligible to participate in the Tidewater 401(k) Plan. New hires will be

automaticallyenrolledinto the 401(k) Planwith anoptionto opt out. 401(k) Planeligibility
requirements, and other terms and conditions of the Plan, are as set forth in the Plan
documents.

1. Employer Match: Each USW employee who meets 401(k) Plan eligibility
requirements will be eligible for an Employer match on employee pre-tax
contributions, dollar for dollar up to six (6) percent.

2. Supplemental Contribution: Each USW employee who meets 401(k) Plan
eligibility requirements will receive a supplemental contribution of three (3) percent

ofeligiblewages.
3. Make-up Contribution: Each eligible USW employee hired prior to 1/1/09
meeting the Tidewater Barge lines, Inc. Employee Retirement Plan (the "DB Plan")
eligibility requirements began receiving a make-up contribution equal to a
percentage of eligible wages, based on the employee's attained age as of January 1,
2009. These contributions are currently added to the employer matching
conti-ibutions and supplemental contributions currently provided in the 401(k) Plan.

Age as of

Make-up

1/1/2009

Contribution

20-24
25-29
30-34
35-39
40-44
45-49
50-54
55-59
60-61

0.00%
0.00%
1.50%
2.50%
4.50%
7.50%
8.50%
8.50%
8.50%

62+

0. 00%
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ARTICLE 18 - Union Prero atives

18. 1

Union representatives shall have access to the Employer's work areas by applying for
permission through the Vancouver andPascooffices for the purpose of conductingUnion
business.TheUnionagreesthat the Employeris absolvedfromall claims for injury, death
or property damage resulting from any accident involving such representatives while on the
property of Management, wherever such property is located. Said representatives shall not

interfere with the progress ofwork and shall be subject to the same safetyrules, Personal
ProtectiveEquipment(PPE)requirements,andsafetyorientationthatapplyto employeesat
each location.

The Company shall recognize one (1) steward, designated by the Union in writing, for
each of the Vancouver, Boardman or Pasco locations. All stewards shall be selected from

employees ofthe Company within the bargaining unit. One (1) steward from each location

shall be allowedtime, at Company expense, to settle or checkon complaints, grievances,
arbitration and the policing of this Agreement. However, they shall schedule their
activities so as not to interfere in the progress of work and shall limit the time for such
activity to a reasonable level. If, in the Company's opinion, this provision is abused, the
Companyandthe Unionshall immediatelyconferto resolve the situation.

Up to five (5) Union employees shall be paid up to a maximum of fifteen (15) days per
calendaryearwhilenegotiatingcontracts,changesorrenewals.However,theyshallschedule
their activities so as not to interfere in the progress ofworkandshall limit the time for such
activity to a reasonablelevel.

ARTICLE 19 - Miscellaneous
19. 1

Bulletin Boards

Management will provide space for bulledn boards at convenient locations within the
plants where they may be seen by employees. Such boards may be used by the Union
for notices indicating the time and place for meetings. Notices covering other items must
be approvedby the LocalUnionbeforeposting.
19.2

Coveralls

(a) Managementshallfurnishtwo(2) cleanpairsofcoverallsperweekperTTCemployee.
(b) Management shall furnish six (6) clean pairs of coveralls per week for each TBL and
TTC Vancouver employee.
19.3

Milea e Allowance

When an employee is required by the Company to use a personal vehicle on Company
business, the Company shall reimburse the employee at the rate designated by the Internal
Revenue Service as the allowable no-taxable rate per mile. The Company reserves the right,
as a conditionofreimbursement for suchtravel expense, to requirethe employee to usethe
most efficient route possible and substantiate the mileage traveled and the purpose involved.
19.4

New Jobs

Newjobsmaybeestablishedbythe Company,buttheUnionwill benotifiedwhensuchnew
jobs covered by this agreement are established. The rate for such new jobs is considered
proper subject for negotiationsbetweentheCompanyandthe Union.
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19. 5

Protective Devices

Existing practices, with respect to providing special protective devices and equipment in
orderto protect employees frominjury or occupationalillness, will continuein effectduring
the term ofthis Agreement. Whenconditionsofworkrequire specialprotective devicesand
equipment, said equipment will be supplied by the Employer at its expense. Protective
devices and equipment so furnishedshall not be taken from the property ofthe Employer,
exceptwiththe specific authorizationforusewhileat workfor the Employer.
The Company will provide vouchers and/or reimburse each employee up to two hundred
dollars($200)percalendaryearforthepurchaseofprotective-toedsafetyfootwear(ASTMF
2412-2005 or ANSI Z41-1991). The employee shall submit a receipt andproof ofcompliance

for thefootwearprior to receivingpayment.
The Company will reimburse each employee up to one hundred fifty dollars ($150) every
two (2) years for the purchase ofPrescription Safety Glasses in accordance with ANSI Z87. 1 2010 standards. The employee shall submit proof of purchase and compliance to Human
Resources prior to receivingpayment.
19.6

Education

When the Company believes that an educational course would be beneficial to any
employee, and that employee is willing to enter the particular course, the Company will
reimburse the employee one hundred percent (100%) of the cost of such course for
tuition, supplies and books. The employee must satisfactorily complete the course to be
reimbursed.
19.7

Training

When additional training becomes a requirement as set by a regulatory agency or the

industry, the Company will provide the necessary training to meet the requirement and
will paythe employee the applicablerate ofpayfor the actual hours attended.
19.8

Credit Union Deduction

The Employer shall deduct, with the written consent of the employee, any savings or loan
payment to a duly authorized credit union. In the event of termination, the Employer
shall deduct no more than the normal credit union payment from the employee's final
check.
19.9

Fitness for Dut

For TBL and TTC Vancouver employees, the Company reserves the right to request

certification of an employee's fitness for duty by a licensed Occupational Medicine
practitioner of its choice, if the Company has good faith evidence that indicates the
employee's physical condition poses a potential danger to the employee, his or her
coworkers, or the safety ofthe worlq)lace. The employee's fitness for duty will be assessed
relative to the standards of the job as determined by a professional vocational provider. The

cost of suchexaminationshallbe at the Company's expense.An employee shall bepaidfor
all time directly related to work time lost while keeping appointments scheduled by the
Company. In the event an employee was justly removed from service based on medical
findings,thentheemployee'svacationand/orsickleavebalanceshallbeusedforsubsequent
work time lost.

If the Company selected physician detennines the employee is not fit for duty, the Employee
may obtain a second opinion from a doctor of his or her choice at their own expense. If the
employee's doctor does not concur with the Company's physician's opinion, the employee
will be sent for an Independent Medical Examination (IME) for a final determination. The
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expense for the IME will be paid by the Company. Should the IME determine that the
employeeis fit for dutyandunjustlyremoved from duty, anysickor vacationtime usedwill
be creditedbackto theemployee.
19. 10 Work Hours and Codin

Employees shall submit their workhours and codingin the timekeepingsystem by tlie end

of the first business day following the 15dl and the first business day following the last day
ofthemonth. Employeeswill usecorrect codingfor theirworkhours.
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ARTICLE 20-Temi of A reement

This Agreement shall commence on the 1st day of May 2017, and continue in full force and effect
until midnight, April 30, 2022,whenit shalltenninate.Ifeitherparty desiresto modify or amendthis
Agreement, they shall give the otherparty written notice to that effect not less than sixty (60) days,
but no more than ninety (90) daysprior to April 30, 2022. In any event, this Agreement shall not be
extended beyond April 30, 2022 except by written consent ofthe parties. If both parties agree to an
extensionbeyondApril 30, 2022, wagerates will be adjusted by four percent (4%) effective May 1,
2022.
IN WITNESSWHEREOF,the undersigned, as the full and duly authorized representatives of the
respective parties hereto, affixedtheir signaturesthis _day of

Tidewater Barge Lin s, . & Tidew

Terminal Co.

By
Robert Curcio, P

' entandCEO

By
.

uceRee , ice President and COO

United Steel, PaperandForestry, Rubber, Manufacturing, Energy, Allied Industrialand Service
WorkersInternationalUnion, AFL-CIO,CLC (USWInternationalUnion), on behalfofLU 12-

00369(07)(08)
By:

By:

Ronald Rodgers, USWStaff Re resentative

By:

Leo Gerard, Internati a
By

Matt Hofba

resident

<£^>

r. Negotiation Committee

J

nson, ternational Secretary-

Tre e

By:

By:
Kelly

ding, Negoti

on Committee

Thomas M. Conway Internationa P,
Ad "

By:

str

cw

By:
Ja

u

Fre

an. Negotiation Committee

Hu

By

c D Redmond, International VP,
a

airs

By:
.

ryVan c oiack, Negotiation

Ro

t LaVenture, Director, District 12

Committee

< r
/
DickJohnson,

By:
egotiation Committee

Ga a
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cott,

-District 3 Director

TIDEWATERTERMINALCOMPANY
MEMORANDUMOFUNDERSTANDING
12-HourShift
1. This shifit schedule will apply to eight employees in the Snake River Terminal who areregularly
assigned to provide twenty four (24) hours per day, three hundred sixty-five (365) days per year
terminal coverage, on a schedule consisting of regular twelve (12) hour work days rotating
between days and nights. The senior twelve (12)-hour shift worker will be the primary operator
in the Terminal, when possible. If an opening occurs in this shift andwhere merit and ability are
equal, the senior qualified employee will staffthis position.
2.

Shifts will be scheduled as follows:

(a) Day shift will be from 0600 to 1800 hours.
(b) Night shift will be from 1800to 0600 hours.

3. Workweek will begin on Monday 0001 andendon Sunday 2400, andwill consist oftwelve (12)hourshiftspaidat the straighttime dayshiftrate for the first forty (40) hours in the weekand at
the standard overtime rate for hours over forty (40) in the week.
4. Anv hours worked outside the normal scheduled shift hours will be oaid at the standardovertime

5. Twelve (12)-hour shifit workers will receive a fifteen dollar ($15.00) meal allowance after
working thirteen (13) hours, but will be allowed time to eat lunch sometime within the twelve

(12)-hour shift.
6. Twelve (12)-hour shift workers will receive sick leave in increments up to twelve (12) hours per
day, subject to the maximum allowed in the contract. An employee using less than twelve (12)
hours ofsick leave in a day is expected to work the balance ofthe twelve (12) hour period.
7. Twelve (12)-hour shift workers will receive vacation in increments up to twelve hours per day,
subject to the maximum allowed in the contract. An employee using less than twelve (12) hours
of vacation leave in a day is expected to work the balance of the twelve (12) hour period. Up to
two (2) timesperyear, anemployeemayelect, ontheirfourthdayofwork(overtime day)to take
four(4) hours ofvacationpayandtheremainderofthedayoffunpaid.Hourswill notbecounted
as Personal Leave as defined in 10. 3.

8. The Company will allow other employees to interchange on holidays, if requested, to give these
scheduledemployees thedayoff, if possible.

Date

Tidewater Terminal Co.

United Steel, Paper and Forestry, Rubber,

Robert Curcio, President and CEO

Manufacturing,Energy,Allied Industrialand
Service Workers International Union, AFL-CIO,

CLC (USWInternationalUnion)
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TIDEWATERTERMINALCOMPANY
MEMORANDUMOFUNDERSTANDING
8-Hour Shift

1. This shift schedule will apply to Snake River and Umatilla Terminal employees working eight
(8)-hour days on a three (3) week/ten (10) day/weekend rotation shift schedule; i. e. three (3)
weeks ofMonday-Friday and then ten (10) days on and four (4) days off, then repeating.
2. Workday will consist of eight (8) hours on day shift, as defined in Article 11. 6.
a) The schedule may be adjusted outside ofnormal day shift hours to meet the Company needs
Kathof chemical tmcks. Other transfers and needs of the customers will be at the mutual

agreement of the employees and Management.
b) Coverage for unit trains will be covered under Article 13. 5.

3. Workweekfor this schedulewill beginon Saturday0001 andend on Friday2400.
4. Workinginto a scheduleddayoff, the followingthree (3) options will apply:
a) The employee will be paid eight (8) hours at the straight dme rate of pay for the hours
worked prior to twenty four hundred (2400) on the day prior to a scheduled day off, and will
receive the overtime rate ofpay for actual hours worked with no penalty to the Company.
b) If, at the time of scheduling, an employee requests relief at twenty four hundred (2400), and
the Company is able to reasonably schedule another employee to cover the work, the
employee will either be reassigned to another shift or relieved at twenty four hundred (2400)
and paid for actual hours worked with no penalty to the Company.
c) If the employee wants eight (8) hours of sti-aight time pay and relief at twenty four hundred
(2400), at the Company's discretion (and if work is available) the employee will be
scheduled at sixteen hundred (1600) for work in the terminal until the start of the scheduled
job.
5. Employees working on this schedule shall work an eight (8)-hour shift at the regular day shift

rate. If scheduledfor hours other than day shift, employees will receive shift differential as per
Article 11.7. An additional premium payment of seventy five cents ($.75) per hour will be
applicable to all hours worked on Saturday and Sunday under this shifit schedule.
6. Any hours over eight (8) in one day, or over forty (40) in one week, will be paid at the standard
overtime rate.

7. Employees working the day shift will be notified of their assignment for the next day prior to the
end of the day shift. It is the employee's responsibility to confirm scheduled start times. If the

assignmentchangesafter confirmingthetime scheduledto start, the followingwill apply:
a) If the start time changes by more than two (2) hours, employee will be paid two (2) hours

penaltyat theapplicablerateplus a minimumeight(8) hoursfortheshift. Iftheactualwork
time is lessthanfour(4) hours,thetwo (2) hourpenaltypayis not applicable.Companyhas
the optionofbringingthe employee in for an eight(8) hourshiftperforming other dutiesin
the yard.
b) If the start time is reassigned for the next day, the employee will receive eight (8) hours of
pay at the applicable rate, or the Company has the option ofbringing the employee in for an
eight (8) hour shift performing other duties in the yard. An employee will not be called to
perform work in the yard until twelve hundred (1200) hours or later.
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TIDEWATERTERMINALCOMPANY
MEMORANDUM OF UNDERSTANDING
8-Hour Shift Continued

8. Ifanassignmentis completedinlessthaneight(8) hours,theemployeewill returnto theyard
to complete the workday, subjectto theparameterof0600-1800.
9. If an employee completes an assignment past midnight, he or she will be allowed to take
sufficient time off (at least ten (10) hours) to report to work in the terminal for the balance ofhis
or her regular shift without penalty on daily pay, subject to the parameters of 0600-1800. If an
employee does not work until eighteen hundred (1800) for the balance of his or her shift,
employee will only be paid for hours worked.

10. Employees returning from vacation shall not berequired to work until 0700 hours ofthe first day
following vacation.

11. If an employee works three (3) hours or more beyond an eight (8) hour shift, the employee shall
be given a fifteen dollar ($15. 00) meal allowance or the Company, at its option, may furnish a
meal acceptableto the employee.

Date

Tidewater Tenninal Co.

United Steel, PaperandForestry, Rubber,

Robert Curcio, President and CEO

Manufacturing, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO,

CLC (USWInternationalUnion)
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TIDEWATERTERMINALCOMPANY
MEMORANDUMOFUNDERSTANDING
Overtime Distribution

This Memorandum of understanding between Tidewater Barge Lines, Inc. (hereinafter referred to as
the "Employer") and the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied
Industrial and Service Workers International Union, AFL-CIO, CLC (USW International Union)

(hereinafterreferredto asthe "Union"), is to allowa trial periodofninety (90) days at SRT only for
the overtime distribution language below. After ninety (90) days, the parties will meet to evaluate the

effecdveness of the language. Any changesto the languagewill be by mutual agreement. If mutual
agreement cannot be reached, this Memorandum of Understanding will be considered null and void.
Overtime will be offered to the person with the lowest amount of accumulated overtime first. If they

decline, the overtime will be offeredto the next lowest person on the list and so on, until thejob is
filled. The employee will be offered their choice of every overtime job available for which they are

qualified. The Company may first fill vacancies with employees who are alreadyworking straight
time. Employees who want to be offered overtime must notify management of their availability no
later than fourteen hundred (1400) hours, either by phone, in person, or by adding their name to the

overtime availability list. If an employee is called for an overtime opportunity but fails to answer
their phone, the Company may move on to the next employee. If the employee calls back before all

overtime has been assigned, they can choose between any overtime opportunities that are still
available. If anemployee is passedover for an overtime opportunity, the employee will receivepay
for that job as if they had worked.

Ifthe needarisesto forceanemployeeto workovertime, the qualifiedemployeewiththe least actual
overtime workedwill bethe employeewhois requiredto work.
Dated

,

20

Date

Tidewater Terminal Co.

United Steel, Paper and Forestry, Rubber,

Robert Curcio, Presidentand CEO

Manufacturing,Energy,Allied Industrial and
ServiceWorkers International Union, AFL-CIO,
CLC (USW InternationalUnion)
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ATTACHMENT A - EMPLOYER RULES

Rules cannot be listed to cover every situation. Conduct not specifically mentioned in Group I or
Group II mles may be subject to discipline according to the standards of the most equivalent type
listed. Aggravatingormitigatingcircumstancessuchasanemployee'spastrecord, lengthofservice
withtheCompanyandanyotherfactsmaybeconsideredwhenimposingdiscipline.
GROUPI RULES

1. Employeesmustbeavailableandreport for workas scheduled.Unexpectedabsencesmust be
reported to the immediate supervisor prior to the start of the employee's shift. Tardiness and
unexcused absences shall not be tolerated.

2. Employeesmustbein fit physicalconditiontoperformtherequiredwork.
3. Solicitationbyanemployeeofanotheremployeeisprohibitedduringworkhours.
4. No loitering on Company premises without authorization.
5. Personalbusinessshall not be conductedduringworkhours.
6. Use ofpersonal electronic devices for non-work related purposes shall be limited to breaks and
lunches.

7. Horseplay or contributing to unsafe conditions shall not be tolerated. Employees will make
everyeffort to safelyperformthe assignedwork.

8. Industrialinjurieswill bereportedimmediatelytomanagement.
9. Speechor behaviortending to aggravate, intimidate or interfere with personnel shall not be
allowed.

10. Employees shall conduct themselves in a professional manner when dealing with customers.
11. Smokingis permitted only in designatedareas.
12. Leaving workstations shall be approved by supervision. Prompt return to these stadons after
breaksis required.
13. Insubordination,includinga refusal to obeya reasonableorder or directive of a Leadmanwill
not be tolerated.

14. Employees shall use only equipment assigned to them and shall follow job instructions, verbal
or wntten.

15. Misuse, waste or destruction of Company or employee property is prohibited.
16. Violations of environmental, health, safety and security (EHS&S) laws, regulations, and
Company policies and procedures is strictly prohibited.
PENALTESFORVIOLATIONOFGROUPI RULES

FirstOffense- WrittenWarning SecondOffense- FinalWrittenWarning
Third Offense - Termination
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GROUPII RULES
1. Willful, flagrant, or repeated violations ofenvironmental, health, safety and security (EHS&S)
laws, regulations, and Company policies and procedures is strictly prohibited.

2. Assaultingorfighting,includinguseofthreateningor abusivelanguage,is strictly prohibited.
3. Employees shall not possess or use drugs or intoxicants on Company property, or report to
work under the influence of drugs or intoxicants pursuant to Tidewater's Drug & Alcohol
Policy.
4. Firearms, explosives or weapons are not allowed on Company property.
5. Stealing is not permitted.
6. No unlawful or improper conduct off Company premises or during nonworking hours which

affects the employee's relationship to his or herjob, fellow employees, management, or the
Company'sproducts, property, reputationor goodwillin the community shall betolerated.
7. Leavesofabsenceshall not be approvedto acceptworkelsewhereunless provided for under
the current Union Agreement.

8. Insubordination,including a refusal to obey a reasonable order or directive of a supervisor,
department head or other management personnel, will not be tolerated.
9. Falsifying any reports or records, including personnel, absence, sickness or production

records, is not permitted.
10. Employees may not remove any Company property, records or other materials from the
premises without proper written authorization.
11. Disclosure of confidential Company information to any unauthorized persons is strictly
prohibited.

PENALTYFORVIOLATIONOFGROUPII RULES
First Offense- Causefor ImmediateTerminationofEmployment WithoutWarning
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