U-1
3.0 ETRIKES AND LOCKOUTS
31 “Thare will be no siries, work sioppages, piokst inee
downs, or conosrted faflure or refusal to

assignad work by umuu?mmmmnnmmwh
32 mmmzmwwhwmlmmmmmm
boyoott or conoaried follure or nsfusal to parform assigned work may be dischanad or
mwmuwnmmdmyhmdmummdumu
participate n or promote such action shall be subject to grievance and arbliretion procadure.

Tentative Agreement as of: 5;{.7-; y Tr".'.é g
Alleima Signature: y 4/
USW 12-368 Signaturs: 27 2%




UNSTEE STERWORKIRS

TENTATIVE AGREEMENT
Batween
United Steelworkers Local 12-369 and Alleima Special Metals L1C

U-2

&0 LUNION REPR

641 mmmmmmmmmmmwwmmmpmm
selactad iy the Union from employsas of the Compeny within the bargaining unit. The Union ahail give the
mmmmmmummurmm 1

8.2 The siewards' names aind senlorily groups shall be fumished to the Menager, Human Resources or his / her

represantative by the Unlcn. ’

- TS

mmnmm_mmmmwmmmwﬂ
The Chisf Steward may aloct to ks asaigned 1o day shift on & priorily besls.




TENTATIVE AGREEMENT

United Steelworkers Local 12-369 and Alleima Special Metals LLC

u-3

6.0 QRIEVANCE PROCEDURE

8.3.1 The written grisvance shal bs presanied o the Flew-Manager Company. Any grievance not presentad lo the
within trertiy-one (24) ealender ffen-8-mauinly-sohadulad-workng days siter the date of

Rew-Maneger © . .
hththwhﬂuWﬂﬂmﬁnﬁrMﬁmhmman
Steward was notified or should have been reasonsbly 2wira of the ocourrence, shall be consldered

sbandonsd. Theresfter, such grisvanca may not be presented for considenziion or be made the batk for any action
under this Agreamant or otharsies,

8332 Tha Company sheil respond In witing within Afieen-{45)-reguisry-scheduled-wesking 100 (1) oxlonder
mmnmmwwbwwmmmm

833 if the wiitien responas of the Company s found fo ba unsocepiabis, the grievance may be coneiderad at Siep

2, provided that & wiitien request is defivarad fo tha. Compeiny’s empleyee’s-Ficw-Manager not lafer then figen-(5)
twenty-one (21) calendar days from the date that the Company's wiithin reaponse s

deliverad o the Unilon.

a4 St 2

Within 2900 (45 egularv-schaduled workiag traniy-one (21) calendar days of the date of the recelpt of the
wiifion naxuuest provided for In Section 8.3.3 of this Artiols, represeniatives of the Company and the Unjon
Grisvanos Subcommitie shall mest to conaider the grisvance. In the ovant a mesting ls not convensd within

the apacified tima period, the regularly schaduled woridag-diey time fimit shal be exdended unt such mesting
Is convenad. Elhc-a» ol il e e e rilmp-dayidonadin

841 Within Sheen-(16)-ragulariy-schadulbd-working fwenty-one (21) calender days of the dale of 3uch mesting,
hmmmmmmmhmunnbum

a8 Tha referenca to Company in Article 6.3 Is Flow Elansger, Supervieor, and Human Recources Elensger.

Dute: 2/11/2026
Cindy Thomas
Unlon:



UHITER STEELWORKERS

TENTATIVE AGREEMENT
Between ,
UMWM!H&BIMAE“MleLLC
U-4
10 SENIORITY
7414 Mhﬁ“uﬂﬂmﬁmﬂbpﬁdmmmmm&wmmmmm
a0t warhing-deve (Siides 8- SAC-Y » Employese may requeet considerstion for job cpenings which
m.mmnmlmugmanmmwmwmammm
and inoluding the day posted.
12 Jayoff

Comonry Smpiayet mey ummmhmmwmmumm-nmm Within the
job M.WGWﬂhmummmdMumMWh

remeining are qualified - Iy que bmhmmmmmm
mmmmwm , which will rosult in the iayoff or
domotion of quaificd employses,

122 MMWEWMM&MW“BM“WWM (1) bump an empioyes
nwmmmwnmmhmubmnhhdmuhﬂrhbmm.
hhmunﬂwmmmnwmﬁﬂwh“m '
mummmmmymmmmmmmmmmm P
mhnmmwmmwnmmwmwmmm

GMMNMMMNWWMMMWEWDMhM
envelabis. hmmdmmmmgmmhnGMD-hﬁhhmmlmM
m.mmmmmwmmm !

Date: 2/18/26

Cindy Thomss
Unlon:

knioias A




U-6

7.8

UBITER STRILWORKERS

United Steeiworkers Local 12-369 and Alleima Special Metals LLC

7.8.1

782

A prometion (s defined ss the permanent saefer move of an amployes to a job classifiostion
cemying & higher mesdmum rais of pey than the ona from which he / she s

maved. Job opsnings svaliabls for which promotional consideration is in order wii ba posted
for fourtesn [14) calendar diye feeludes plant closures). ten-{42)-weshing-daye. An
employes may request a transler o  job carrying sn agual or & lower rate with psrmission of
the Company, howsver, If an smpioyee requests and recelves & downgradac position,
the employes will not be eiigible for promotions for ane yaar from the effective date of
the downgrade. Downgrades for maciical remscnis acceptable to the Company and the Union
will not have a time fimit on promotion elighlllty.

Employees may request considecstion for job apenings which ocour, and which the Company
intends to il (and whioh ars not filed through recail) by submiting a wiitten request within
tpurtsan (14) calendar deyw (excivdes plant olosures) a-(40)-masking-dayn from end
including the day posied.

7.5.5.1 Employes must be trained and qusified (o be eligibie for promotion. Tralning opportu
will be offersd to empicyess based on saniorly. "

7.5.5.2 Shouk! an ampioyes not qualiy for s position after compieting the fraining, ermployse
mmﬂnmmnmmhmmmm hﬂbwdl“:,

minimum of sbx (8) monthe before having the opportunity to retest agein uniess approved by

the Company.

75835 Onosa job olassifioation is aiteinsd en smpioyes must maintein the quaiification necesssry

for the Job clessificetion or be transisad to & lower olassification,




U6 =~ Alleima counter2 Revised plus sil iangusge from Artiole

788 Whkinglasder- ,
This bezgeining unit pasition directs the woridorcs for & pertok of time thist s dnticipeted to exbend
tongar them two (2) rionthe in duratioh and parforiing the cutiss of the Fow Manager axcapt that
this position shali not be allcwa or required w discitine or affectively recormend dlscipiine.

I¥ 2 Workdog Laaiier iisedins or teoommands diacioling i any wey, = will by corsidared & Majer
Otfeyzs according © tha ASM Kefueick - Company Rulbe, Distiplinary Polity and Guiatings.

‘e Wozhing Laads poaitiens shiat b for & barlod of Wwielve (1) morins. The 1 manthy cas be
aitsviding iy the Gompaty:ih condidacation o the Unien's Seetfimpk or sald Working Leadsr.

Exhpleybed whd do hot veiain the Working Lasder posttion will be placed 1nthe highest open
posidan for wtioh they e quiiiad. The 10% rshhs paywit be remove. Pey Wit be set
bisar 00 the emiploya’ie tit position hetd prorto prossaiiion, aligned to whars they woutd fa¥
onthe Wiz Progialision Siebs baasd ot yoses of Seivice.

nhasmeiieiiten 6F tailide mmm -
Cavhot VRiding Lasdors presiad i expim ey docurmmevind which wai Bystd on
kit RO PRt I (oo, Relencing o Yiot #xched b tn & fessih, e
b P qundhe, anel bagining v ApLaboe.

For fizture Winidng Luader openings, the Cornpany will post & notice sskdrjg thase bergeirig unit eimployess that have
Daart singloyed with ¥+ (orra; for a minkmim of 5 yesrs who sre irlereptad to coitact the Compiny
represenative{a). Selsction iy 2t the discretion of the Compeny. Howdver, the Working Lacciar sl bs seldoted with
conssavition for quaiiitations end sinjority, and shall not necessarlly ba the seréor dinployze(s) i te daperumars
from whilch they 2¢s sslecwd.

inthesvent, th Company cannat ideniiiy a qusiifiad candidete for tha poufiion of Working Lissler, the Company ot B
Olcration cen resch:«! th eidning for Working Lesder. inthe pvant thet thai I no émjiioyess interested with 8
misdmunm of § yaars sployimeht iy the Comnas y, the Company can repost the apaning for smiployecs with fe
thih B yasrs employmani thet eneinterastars the Workdeg Letvdier posttion. The selettioh prote:d wou's Sotiow:the
sams ceferid frot above (selaction la at the disoretisn of the Gompany. However, the Working Leader shell be-
se'sctzwith conalderzion for qualicatioris &z enlodty, Shd §hail not haotsidrily be the serllor mployes{s) inthe
departtwet from which Sy are soisciad).

The bargalnirg unit omipioyae(s) selscted 4nd exsigned th tie Worldng Laadir poakion shall be paid e (10) parsint
ahuve the Mair Oper 2207 hatiy i ;5 i pregressioe scele in AtachmestA. Tha Working Lesdet rete t apsoiiceily
ol sctecd from thay wees refantion provision of Artics 10, Poraliph 48.2.4.

Wotking Liss-ta¢'we] be sublect 10 the seme sz cstion of the Company’s rilss s poiicies, includiigovertime,
distribution, a8 2 appfeshio 10 ottier batgeining Mak wiciibacd. ifrequested bythe Unlon, the Complany will meet 1o
diacunn disputes fegerdiig this provisicn: prior 1o 8 formal grizeance being filed.

Faragragh 7.5.8 only sticrasese th nqwly reiked pdsition of Wotking Loadar. it apecifically sxpludes snd doss not
chan the Historical pross<itiies for sseigsimants to the Lead, Temporsry Lsad or 2y other betyainingunk pheltichs,

rg=, or todlly thzop gropossis st any fie during the course of



United Staelworisers Local 12-369 and Alleima Special Metals LLC

u-7
76  Transfer Procedure

7.6.1 Employsss who desire to transfer from # Job andior training opportumity In one department
(Proosssing, Pigaring) or Finishing) to enother job and/or trilning opportunity ina different dopartment with equal or
lessor rate of pay, csn do s0 under the following conditions:

Company:
Cindy Thomas
Unipn:

MakRodm I L nlak




U6 - Alleima Qountar
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TENTATIVE AGREEMENT
Betwesn
United Steslworlers Local 12-369 and Allsima Special Metals LLC

mmh MMMW Mmm
mhm

qmlwm hllnnlmhdnrlﬂuﬂnth
mduwmmwummmmm Permanent
smpioysss who terminsis their smpioyment and are subsequently mhired within one yesr from
muummmwmmbmmmmw




VEITER EVERAWOMAEIE
| e

VI e ER s et ST

TENTATWE AGREEMENT
Between
UMWMM:MNHMMMMU.C

8.1 When and If new or altered jobs are creaied because of circumstances, including equipment,
mmmmmmmmm.uummu
memmmmemNanmwmunm

8.4 Notice of dusire to dieousa elther the rals or the senlority group asaignment must be given by the

mmmmwmmwm after the
wphefion of 8 thirty-day trial period or the Unlon will ba desmed 1o heve accerted te

sezignmant and ratas set Any edjustmant of the nate agresd fo shall be retroaciive io the date of insituion of
mm.MMMmthluMdmmprbMRhmwM
ssaignment be subject to arbitration.




U-10ARTIGLE 12 Worlaisy and Workwaak Refined

121 W-Ammmmumdhmmm
schedule and ends (24) hours leter. A work weck commshces with $he beginning of
analgned shi¥achaduls and ends 188 hows bider. The opmparny Wil give the Union ci lesnt 2
months' nolice of a chengs of shitacheduls, uniess both pariss msusily sgnee 10 & shorksr time, priar to fe
Wthmanﬁﬁnunﬁnmmﬁhpl’m
MMMMWW-SHM&WM% A change of shifis is o %

ohanging bebwmen Days, Sy

e - - Py AR bons 55 .
amrsn o '\V‘\ ‘v a Pk [ —
e, OF or cngng | ing 1J,J,-J‘[’ nouy
g e
LLE L wm‘“v
114 A3l wis 9

E. Halle R i

Tentative Agreaments ae of:

Allsima Signature:

USW 12-360 Signature: D7 g2 —



22.9 Vacsiion With pay wil bs granisd (n esch calender year (henainafisr cslled the “vacttion

year") (o aligibis employeas as foliowa:
Yoarnof R S
Confinuous Sarvios Vagition
1 80 hours
b 120 hours
10 180 hours
20 200 hours

7271 Stsp3 After the second oivoulstion, smploysss may schedule their remaining veostion hours deye
In-singlo-day-or-less-inoraments cnt @ first come first served basis.




TENTATVE AGREEMENT

United Staeiworisers Local 12-369 and Alleima Special Metais LL.C

u-12

23.0  MILITARY SERVICE
29 mmwmummmmbmmmmmhu
mmmdmnmmm

22 An emplayes, assigned 1o the 12-hours ABGD acheduiea, requirad to iseve for mElaly reeer
m.uﬂnpummmmmwmmmmmmmbrh
mmmﬂv-ummummmmm year paiformad during the reguier

. mmmhnmnmmmm However, in the event that eny pert of fhe two
mmmummmh repiacad with Intermitisnt millkary cesseve duty, the

MmmmﬂhmmmmmhmmmhhdMnum
mwummmmmhupumm)m :
@8 ___Mmumwumnmmmuumhmm
Thalr mitiiary ressvviets pay and

—mdu!normpormnd

m:mmmmmmmmmdwﬁmm
dmhmuhrmumm




S

e pmp————-——

TENTATIVE AGREEMENT
Between
Unitad Steelworkers Local 12-369 and Alleima Spacial Mietals LLC

U-13
240  REPORTING PAY

Date: 2/18/26

Company:
Cindy Thomes _O%M_

Unlon:

MorkRhodss  ALLALE——




TENTATIVE AGREEMENT
Between _
United Steelworiers Local 12-369 and Alleims Special Metals LLC

U-i4
200 PERBONAL TIME

20.24  The Company wil report the emount of avelisbis PT to the smpioyse at isast

monihly.
Date: 2/18/26
Cindy Thomas
Unlon: -

MorkNhodes Do K



Allsima response to U-18

2.1 The Union and the Company may Interpret, alter or amend this Agreement by
mutual action In writing and no Individual employes shall have cause to complain
thersfors, It being understood that any Interpretation or agreement mutually satisfactory to
the parties hereto shall be binding upon all Individuat employees, whethePsuch action be

prospective or retroactive.

322 [Itisagread that this Agrssment shall be construed according to Its written
provigions without regard to any discussions or negotiations, written or oral, which the
parties have had leading to or resulting in the exacution and delivary of this Agreement or
any amendment thereof and that nothing which s not a written and executed portion of
this written Agreement shall be referred to In connection with its construction.

The Employer and the Union agree that all employees covered under this Agreement shall
have access to and abide by applicable Company policies, procedures, and guidelines as
maintained In the official Employee Guide and/for on the Company intranet. In the event of
conflict between a Company policy and the terms of this Agreement, the provisions of this
Agreement shall prevail

wmmmymwmmmmwmummbymw
Comnmittee with intent to verify applicabllity and accuracy of the policies. While this review
wﬂlbeammegodismddrmmntpoﬂﬁesbyoecembersl.m&

The Emplayer shall provide the Union with a copy of any hew or substantially revised
Company poliky(s) that affects bargaining unit employees at least fourtesn days prior to
implementation. The Unéon will designate an official contact person(s) to receive policy
updates. The Company shall troln ail offected employees to the policy(s) and procedure(s)
prior to implementation.

323 The Company and the Union sach wafves the right, and each agrees that the other

shatl not be obliged to bargsin collactively with reference to any subject or matter not
specifically referred to or covered In this Agreemant.

Tentative Agreement & .ﬂaglzfo
mumamm_@hm

USW 12-960 Signeture: 27




URITED STRELWORKERE

[EEFTRY L 8] s s 15

TENTATIVE AGREEMENT
Between
Unitad Stesiworiers Local 12-369 and Alleima Special Matals LLC

U-16
330  CONTINUITY OF SERVICE

331 Continully of servios is defined as seniority minus any time fost dus o sirfkes, any continuoua absence time
Companastion

axoseding mmn miliary, ep absences compensabls under Workers'
A o wnmmmmum)mw

Date: 2/12/26

Company:
Cindy Thomas

Unlon:

wakfhodes ALIMEL -



UMTTED ETEELWORKARS

TENTATIVE AGREEMENT
Between
United Stsalworkers Local 12-369 and Alleirma Special Metais LIC

362
On @ twaive-month rolling basis, an employes who vioiates the Attendance Control polloy will prograsa or
through the Atiendance Control levels of discipline es schaduled below.. Ocourrences wil ba removed from the
ampioyee's record 366 deys from the data of the absence leading o each discipiinary action. As cocurrences
drop off with Improved etisndance, the employee level of discipiing will be lowered tr the comespanding level
of discipiine oullined below. Nolification of sn atlendance occurrence and the current isvel of Attendance
Conirol diacipiine will be made to the employes within 394 caiondar days of the occumance imiess
ernpleyes is unevallakie,

B34 ,
Absennes dus io linees on a scheduled day of ovtimne shall not resuilt in an

oocurrenos provided the parscn has verffiably been seen by a hsaithcare professionsi or
usad PT tb cover the cheenso




UL STRELWORKERS

TENTATIVE AGREEMENT
Between
United Stssiworkers Local 12-369 and Allsime Special Metals LLC

mmummmmwuhummdm

Company:




Uniad Steeiworksrs Local 12-359 and Alleima Special Metals LLC

U-18
Usw/ ASH colm BamnlnlngAurument

1. mwmmmmm an sihendance cocurence that resulis in a lavel 4
or higher disciplinary lovel) during the darm of this LCA, Empiloyse will bs iImmediaiely discharged by the
Company.

4. This Agreemant shall axpire 12 manthe from the dsta it ls @scuied.

Date; 2/18/26

Union:

akhodes 22/ ML



UNRIVED STRELWOREYRE

SAETY KD FRETN OCE BT

TEMTATIVE AGREEMENT
Between ‘
United Steelworlers Local 12-369 and Alleima Special Metais LLC

U-25
260  BEREAVEMENT LEAVE

m«uw”ﬂnhunﬂdﬂimmlh.upblnlﬁmmmm
. :mmmmm.mduummmum




1-28 -Workar's Compensation

270 WORKERS' COMPENSATION

a3 Empioyeas who misa schedulsd work 1 atfend rehibitistion, physics! therapy, cr dootor visits in
mmurmmmmmmmummmmwm
Parly Administrator (TPA} wi IR0 e siddimoy Finx ime may

be offerad I mitually nores .zf::?',)_,_,“ on the smployee vummnn Oonm.

Tentative Agreaments as of:
Allsima Signature:
USW 12-360 Signature: Ay s



This Agrearsnt shel became of full foros snd affect on the 16 day of March 2023, and shaf confinue
though the 15% day of March 2025 __ snd from year fo yeer themafier unfess ferminated or noflee o smend
or change the mumummbmhm”mummm

pmwhbn soion of this Agreamant, & shall give weftten notios of auch deshe
to the other parly sf least sbdy (80) days in sdvance umnmuu.m_.mmm.nrmmm
MMMWm%ﬂmannﬁuuMh ”
mquksment may be weived with mutual agreement beiwasn the parties).

if the parties hawe not reached agreement on or before the anniversary dais, ali provisiona of this

shall remaein in fulf force end offect until the Parles efther resch sgreament on a new collective ba

agraement or unti either parly gives 60 days’ written notice 0 the other of ks desire 10 terminate the Agreament
should negotiations bremk down.

Notios shal ba direciad ' the Employer st is offios In

Maneging Direcior;
nofica shaii be givsn to the Union at Unitsd Stsalvarian % mmmmmm
WA, PB842 and UBWiLocal No. 12-389, 707 Blavens Drive, Richiand, Washingion 883582, Attention:

Sevwtary Prosident. Notice sant mummmmmmmu
mmmnﬂmlmmﬂmm

Terative Agresments sa of: “I/ Z’B/ 26

mamsgur: (Y hsmoia,

USW 12-960 Signature: 7y # R —



Tobacco Polloy
Pollcy

Due to the potentisl heaith related risks sssociated with tobacco usage and smoking, Allalma US In the US will
sndesvor to support, as far as Is practicable, a tobacco and smake frea workplace environment by establishing
local guidelines for tha managed use of such products, This includes the use of e-cigarettas and related products.

amlyevesnan.si-knosiadeasaiion-~saoniy ¢ he use of aad smoking of tobacco products and
e-cigarettes stahein o Allaima U siteje} provided that such use Is conducted outside of
any buliding, offica, plant, or facllity and only at an authorized, designated location that is situated away from afl
antrances and exit doors.

Further, the uss-ga# smoking of tobaceo products and e-cigarettes is only permitted during regular authorized
lunch and/or break timas which shall not impact or Interfere with an employee’s work schedule or sbility to
accomplish their job responsibliities. Employses eiscting to use tobaceo products and e-cigarettes are responsible
for ensuring tha proper disposal of ail tobacco products and any waste from e-cigarettes in company provided
receptacies.

Locsl managament shall élea-aadesvorts provide sssistance, in the form of training and/or incentives, to
bynumwihmmutlmrmofmmdueumd e-cigarattes through the EAP sarvices or other
sultable local organizations.

For designatad tobacco and a-cigarstte use or smoking locations spacfic to your location, please contact local
Human Resources.



Article XX7: Smoking / Tobsooo / Nicotine

There Is a wide range of products sssocisted with smoking and tobaooo use. This Article peliey
applies to the feliowing witheut iimitation to sinller products that may apply such as smoldng &
vaping (pipes, cigareties, cigars, e-cigereties, and other apparatus), and tobaooo & nlootine (or
other natural or synthetic chemicals).

Use of inhalant products Is only allowed in designatad ‘smoidng areas’ and permitied
only during reguler suthorized resi/mesal periods. Employess using such producis are
responslble for ensuring the proper disposal of any waste In company provided

Usa of products such ss chewing fobacco, pouches, and nicotine gum Is permitied only
if all waate Is dispoeed of in a sanitary manner that prevents contmot with other
employees. Waste may not be loft in work areas, and spitting inio garbage cans or
containers lef in the workspaoe is strictly prohibited. Enployluuimmmpmduuh
are responsibla for providing appropriate disposal methods and ensuring waste is
properly contained and discarded.




Allsima response to Union 30 - Weapons

inciude In EHES and Security - modify the article to include.

16.0 HEALTHANO SAFETY : Environmentsl, Health, Safety and Security
141  Genersl Obligations

14.11

mmmmﬂlmﬂumlwmmeMothrh
employess, and will comply with ail appliceble laws and r:gulstions conceming
the hesith and safsty of smployess at work, and the protection of the
environment. The Company will maks every effort to install and maintain any
qdpnuﬂmwtnmhaunmm hazards.

The Union agrees that each employee will cooperate in tha promotion and
pmdummmmmmmmmmmmmm
organization throughout the plant, compgly with safety rules and regulations,
and work towards continuous. improvament for a safer work snvironmaent.

The Company and the Union will cooperats in the continuing objective of
eliminating hesith, safsty and environmenta! hazards, thereby preventing
occupational injuries and {iness.”

Sacurity of the workplsce must be maintained. The Company will use cameras
mmmmmmwmmm
opereting procedures of security.

At po tims, and under no circumstances, are unautharized weapons of any type,
Inchiing, but not imited to guns, rifles, denbvas, explosives and/or incandisry
devices permitted on Company propesty or at & Company sponacnad function,
Applicable stata kaws will apply.

14.1.2 Tha Company will keep all equipment maintainad in sefe working condition. .-

oets: 5171,

Company:
carmenm (N2

union: .
Murk Rhodes: 27,




Union 32
Allslma response option 3

Article xx.07? Security Cameras

TheOanwymhuthmmhwukmbrhbmmwmuwm:mM
prevsnition; prolssticn of proprisiary information; newie«ing production lesues, snd invesipstion of Intolerabis offenses.

The Company may find &t nevessary fo monitor work areas with ssourlty cameras. The Company will do 80 only afiar first
mmﬂmummmumummmmnmmmmm s no

othsr reasonable
Use of cameras:
1.1. Cameras are not installed fo be smployse monitoring devicsa. Camerss will not be usad to waloh over the crew
&8 & spying devios.

1.2, in bathrooma, ¢ nefed break sres: and inctation will be !
Wmmmmﬂ wunm Tmmh olhsr arems. foom Tepacied

1.3. All camens footage used in regards 1o bargaining unk members for ressons not Beted above wiil be for training
purposss only

Administration of camares Includes: looations posted on the bulletin boards; record video only; signs postad In ail
monitored locations or anfrances to work sreas; Working Leaders will not have sccssa fo viewing oamen footage.

Company:
Cindy Thorhas:

s sotens ~ 2277

*The union reserves the right to add to, change, or modify thess proposals at any time during the courss of negotiations.

- panss




U-83
with Allgime Edits-Clean

Drass Code Polioy Article X0lx

loyecs are expactad o follow the guidelines autiined in this polioy, silowing for personal siyle
mm:wmmmmmmmmmwwbnwwﬂ
be mocommadated. To mainkiin a comfortable and respsctiui srivironment avold exssasiva or strongly
mmmmemmmmmmmnwwum

oder. |

Clothing or visible taitnos must not displsy graphios, worda, or imeges that include, but ars not Rmited
pofiioal gteieiments, nudity or lewd imagery, affitiations, or cbsoena/profans language.

?MMMW@MMM&M&“Mhhm

Oparitionsi Safety Considuridons
~ Avoki loose of flowing olothing that csuld becoms eritangied in machinery (e.g., hoodia sirings,

searvas, long skiffa, lanyarda).
- mmmamﬂkhmm..Mumum.mmmy
» mmn?.mm_mlm“mmgm.
- mist cpdraing maohinery or aquipment.
- %mmmmhmwmmmmt ,
- mmmmumﬁmmm.ummqmmmad
cheirdoal @posurs or mashine entanglement.

Pootwear and Clothing Reguirsments
~  All enpioyeas must waar thalr oafaty ahoss piior 10 entoiing the preduciion sgor.
- &mm»mbmwmmmhmm.

? mummmﬁm

o efvouid asays covar th midriff arca, frint and baok. Clothing should fuly cove tho

wm 10 ﬂ !“m MM or Eanaig.

e o Ak fe el e abhamne ar meadihs thees nannaesle wt e s dutine tha cnres of nesndintinne
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TENTATIVE AGREEMENT
Between
United Steelworkers Local 12-369 and Alleima Special Metais LLC

U-34 and U-37 Merge
Proposad Article 20.9 XX Workplace Behavior and Progressive Discipiing

It Is the Company's expecistion that sl employase conduct themesives in an approprists manner while st work
mmmmm.mmmmmmmmmmmhmm

disciplinary sction.

mcmmm-wmpmmummmmummm
wwdmunmwmwmm.mmmm
the Company considers the nature of the viclation, estabiished guideiines, the sinployes’s work record, and
any reievant exdenusting olircumstancas.

Thodnpqhﬂummslvadwlﬂupmamlyhm

Verbal Waming

Rret Wiittsii Waming

Second Written Waming

Final Waming with Suspansion

Termination
mmwmmmwummhmmdwmumumm
mwuthm.hmﬂmmﬂn right fo issue 8 higher level of discipling, including
wwmmwmhmmdhm

Guldsiines
LmdholwnuMImmlynmtmmmmdm

Minor Offenses: Lass serious in nature and may result in a verbel waming on first offense.

o Minor work performancs issuss. .

. m«mhﬁonduwﬂmm“hlmhMunpomrpMneqummﬁ
defined safety behaviors for your work srem.

e Use of Harassing languaga directed towsrde another parson.

. mmm.mumu-mm-mm«mmd
wais, recyoling, sollad rags, eto.
Excessive Mesl/ Rest Periods

o Substandard quality or quantity of work

« Loss orforgotten amployee badge.

o Faillure to usa time clook aystem Inciuding clocidng in more than five minutes prior to start of achaduied
ahntordomwmmmmﬂvomhuumunmddmﬁmmu

1 climadoner b snnnele mcacs halase as alan o ohilk



Leaving sesigned work area without parmission except in cases of amergency, schedulsd meetings,
maalirest periods or restroom use.

intentional careiestnass, horsaplay, or othar conduct that disrupts nofmal cperations
Unauthorized parsonal use of Company property (materials, machines, {ools, computers, efc.)
Distraction from work dusa to personal slecironic devioss.

Smoking outsiie designated smoking sress.

fiajor Offensea: More serious in nature resulting in & writtén warning on first offenee.

Major viclation of safely rules inciuding fallure in reporting an on-the-job sccident or injury or Willfully
disregarding dafined safely practices.

Nagligence resulting in lose of material or damage to equipment.

Intentional reduction of output

Using another amployes's badga.

Misusing Company time, including sieeping on the job, performing personal work,

Fallure to follow entry security procedures, Including knowingly ailowing sniry without a functioning
Usa of camers on Company property without Company suthorization.

Threats of violsnce towards people or property.

Intolerabis Offenssa: Very serious in nature and potentially dangsrous to the weifare of the
Company, communiiy, empioyees, vendors or custorners resulting in a suspenslon or termination on
first offense.

Wil damage or thett of Company or other amployse's properly including the ramoval of property from
the premises without permisslon.

Posssssion of weapons an Company property.

Anhy form of Intimidating or bullying, harassment, or uniawful discrimination including sexusl
harassment, inappropriate and unwanted sexual behavior whila at work or on Company

property.

Serious threats or scia of viclence towards people or propoey.

Wiiltul insubordination including the faliure to follow the iInstructions of & suparvisor or designated
Company represertative as long sz the instruction does not viclate a Company polioy, violats the CBA
orisunsafe. .

interfering with business operations or directing cthers to do so.

Dishoneety including the intentionad falsification or omission of significant information on Compeny
records, timekeeping, training, Compeny invesiigations or audits.

Unsuthorized sccess or copy or disciosure of Company records including confidential and proprietary
information or unauthorized relesse of Company, employes, or customér Kxformation.

Date: 3/18/26
Company:
Cindy Thomas ‘ Vida 8.V4

Unlon:

sdads Rhadas M,é————"



UNITED STEELWORKERS

U-36
Military Leave Article 23

230 MILITARY SERVICE

3.1 Thaplrtlllwlllobumahpplhblahmparhhnwcmplwmummuﬂnmawluhhmlhqm
of the Unitad Stetus.

02 ¢ hpese-neaieradde-ika 89 S aen OBAS aonsglme namn DB RAR-EE- RNy

252 Andmployes mﬂnduhnhmlﬂuwmduw-hllhplﬂmmm reservist’s pay and
his / her straight-tima wages for the first swe-{3)-26 wesis of such rasarve duty per year parformed during the regular

straight-time hours.
oo 1 24

Compeny:
IO N\ )

kot 202

*Tha sninn recarves tha roht in add tn. chanoe. or madify these oronasals at anv time during the course of negotistions.
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TENTATIVE AGREEMENT
Between
Unilted Steeiworkers Locat 12-369 and Alleima Spacizl Metals LLC

Union-38
New Hire Orientation

mcmwmmmmwl)hmwm“ﬁmhhmof
introducing the Union and its representatives, Such meeting shall ocour during wotk hours, not to excoed two
mmmmyummumm&mmmmmmﬂmmm
GWWMNW‘IMM&MMWMMM

Not Part of CBA- General practice will be;

mmywwmmmmmdmmm

- Most often on Monday momings st 8am regardiess of shifi assignmant
upmmugummmmmmmmamummm
- W g n

- jnstruct new hire to Raad CBA

- Agres on time for Union introduction meeting
Infroduction to Union mestings shall include all recent new hires rather than individus! mestings.
mmmmmumnmam)dhcmmhmbnmﬂnom

Union

Date: 3/18/26
Company:
Cindy Thomes
Unlon:

e PR i




u-39
P.20874 industrial Safety Manual — Article XX: Safety Committee Plan

mwnmmmmmmmmmmmnmmmwmmw.s--mdnd.

e 347,
Company:
Cindy Thomas: : ] L L.

ano o L —

=F [EFRESY SE T BT Y o ol Dol




L41 ARTIOLE 13 ~Bafaty Shos Allomanae
{13 IRD) Orana Coda

13.3n Safety Shos Allowsnos
The Company will provide employess with an annual boot allowanos of $200 during a 12-month

period In accordances with the Ssfety 8hos Vouoher Program.

Tentative Agresmanta as of:
Allaima Signature:

USW 12-300 Slgnature: 2, et —
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TENTATIVE AGREEMENT
Between
UMWNMMMMI Metals LIC

ARTICLE 38

36.0 JOB CLASSIFICATIONS AND TRAINING PROGRAM FOR OPERAT IONS & MAINTENANCE
PERSONNEL:

mom:wulweroume:ﬂm Pmmouﬂmmmmmmmlnhﬂmm
depariments: Processing, Pligering, and inspection.

denhmneosﬂdonlmaupTrdm Pmmn'ouﬂhudwlobeunedomwmh
mmammmummwmmmmﬂmw. :

. omwmhrﬂumpmwbudnhpmm.wmmummmm
mmmmmmucomm«mwmm:ummmmmmm
past 12 months.

mmmonwmmmwwmmmammm
approval of the Company.

Whanmunployuhmllld\dem(ﬂyiaufhrmwaﬂmm retain thelr previous .
progressicn mumw.mmmummmm must follow Alleima Polloy: Whitten
mmmwmmdnmm.

36.1 Definitions
Oparator 1l
» Tysining: memmaldmmm,bwmpmdmnm.
wlﬂmtpqrhrmmwmuhunhumum-bymmw

. Compsiency: Employpes must complete and melrtal the required documenied training ss
emwmmmdmmmmm.

¢« Campeltency. Employoumu-tounphhundmhhlnmonqt;lmi documentied training as
.. . e 8 lnmand an thalr inh nianaifioation.



Master Operator or Master Grade .

mmlm:mmmmuwumwlmhmmdmmmm (.1

(™ " have compleied the required prersquisites outined by that department.

mmmmmmhmmmnmmmuwmu
.padﬂadbymrlmuﬂb-oduntholrjobohdnuﬂon.

38.2 Opetations Seniority Group Tralning Program

Amllbhnlnmmwll-hpmlddbulmm requirad within the depariments.
mhmumm.mmmm-mdmumumm
ok glvan time to train, '

Documented treining shall be accomplishad using on-the-job training (OJT), with applicable
mmm.mpbmmmqmmnm.mmmm
unhlmoounulhltmyuﬂhm

36.3 Processing Department:

(jrmpmmmmmmmwmnnhhm. L)

as.a.mumpmmmopmwn(om
HMMMmmmhnMMmpmmwn In the foliowing:

O

« Chem-Bay « 8 Roll Straightener
» First Visual'of CP-Ti

+ EndTrim 4

o B Processig, lepecr) . e okow Ieclion

o Manual Bissing . Straightness Verification

+ In-Procsss Hollow Inspection o Flret Visual and Strsighiness

» Hollow Cut |m

* Hlumnlv" I'lllc'nmll « Sorap Proosssing

+ Large Straightener « PIT (Forkit) Operation

o Keissriing Stiaightener * Crand Opefstion
38.3.2 Stores Oparstor I (OPTZ)
mmml)ﬁllmwmmdmpMMhhMm:

® Mmuﬂnhmbuﬂondaoods sl_mlrhlnlnﬂnsuumhr

o Assisting with Inventory Control Cleaniness

s Scrgp Processing o PIT (Forkilit) Operation

» Basic Computer Entry (w



38.3.3 Finish Prooesssing Operator | (OP1)

(.mblmHoIIWMOPZWIhINMdﬂDthhMOH
pahnolumultbomltforpronnﬂontoFMPmmomL n
« Chem-Bay :
« EndTrim .
» Manual Blasting
+  In-Process Hollow irispection e .
= Large Straightener « PP30 (when requested and

TommhhﬁnthmuldmoﬂjobahuMn,mpmMmmphhpeﬂodlemmd
the following:

» D Etch (Flush Eteh) [ 5 Roll Straightener

« OD Etch (Rotary Eich) o PIT (Forkiit) Operation
« QGrinders - « Crane Operation

» Auio Blaster

38.3.4 Master Procossing Operator (MPO)
WMMMWT.S).MM prersquisiies must be met for promotion o

.unmmrpmmw
(--)a ID Etch (Flush Etch) « PIT (Foridif) Operation (-J
» OD Etch (Rotary Eloh) =  Ormne Opemsticn
s QGrinders » Sycpeasfully complete Furnace Trajning
e Auio Blasier and pase a written exarhiiation
» 8 Roil Straightener ¢ Wasts Waisr Treatment Facility (WWTF)

Tommmmwmompbmm empioyes muat compiete periadic
review of thé fofiowing:

« Fumaces s PIT (Forkili) Operation
o WWWTF » Crane Operation
38.4 Pligering Department



38.4.1 Pligering Operator | (OP1) .
mmmmwmommmmmnwom compelsncies must be met (..’

{ promotion to Pligering OP1:
s Hollow Cut « Sucosesiully compiets Entry Level Pilger
+ Overhead Crane Ceriification Tralning and pass a written
: mel s.,,m' *  axaminations for the operation of at lssst
} three (3) pligar mile.

TomhhhﬂnPIgoﬂmOﬂhbm.mbw&muummphhpaﬂoded'm
foliowing:

Hollow Cut » Operation of ALL final pliger milis

Final Hollow inspection » Overhead Crane Certification

iGesariing Straightenst + Draw Bench Operation (when requesied
Operation of ALL breskdown piiger miiis and trained)

& @ P 9

38.4.2 Mastsr Pliger Operator (MPO)

Selection based-on sshiority (Article 7.5). The following prerequiskes must be met for promotion o

(e Mastor haer Opereior ®

. MmmMHWTmmmmnmmm.
® Mmﬂlﬁpmﬂdmmhnﬂunhrpmduﬁdmuumuthnmmmplwmm
- M(a)nnhlﬂmnﬂhaom(‘!)bmhdﬂnmﬂm
- mmhmnm&omu)nnhhmmll
« QVIARO
Towmmmwmm.wmmwmmd
the following:
+« QV/IARO » Produoct Changes on ALL piiger mills
¢ Overhead Crane Ceriifiostion « Openation of ALL pliger mitls

36.5 Inapection Department
mlmnapm-mmmmnmmnwu (NDT), packing, and shipping.

U W/



38.5.1 inspection Operator | (OP1)

The following Inspection OP?2 prersquisiiss, 80% of OP1 competencies and NDT UT Level One (1)
("ertification must be met for promotion to Inspection OP1: @)

pecion Org napaction £
« _Straighiness Verification ¢ TCut
» "First Visual and Straightnase inspaction = Final Cut fo Length
o First Visual of CP-T! s Sample Cut
» Hydroatetic Testing « Al Gauge/Pneumatio
« Manual Cut (inspection) raquested and trainad)
¢ Marine Cut
e Final Visual
« Final Packaging
» Reoeiving Inspection
& NDT UT Level One (1) Ceritfication:
Total of 400 documented hours in
NDT including the successful
completion of a 40-hour clessroom
training, and 210 of on-the-job
experience, which may be in ekther
NDT method (ultrasonic or sddy
curent).
_]’omhhhhhpcﬂonmuwm.m-mutmmmmdh ,
(o N Q
» Straighinees Verification » Sample Cut
o FirstVisual and Streightness inspection  « Marine Cut
= First Visual of CP-T1 e Final Visual
« Hydrostatic Testirg ¢ Final Packzging
¢ Manual Cut (Inspection) o Reoslving Inspection
» THCut » Muintain, at minimum, NDT UT Level
= Finsl Cut to Length . oné (1) Certification



36.5.2 Master Inspection Operator (Mas'ter Grade)

Selection based on seniotity (Article 7.5). The following prerequisiies must be met for promotion to

(" Master Grade;

Straightnass Verification e

Hydrostatic Testing
Manual Cut (Inspection)

T-Cut

Final Cut to Lengih

Sampla Cut

karine Cut

Final Visual

Final Packaging

Reoceiving Inspection

Alr Gauge/Pneumstic (When requested and

Maintain, st minimum, NDT UT Leve!

one (1) Certification
NDT UT Level Two (2) Certification:

_ Total of 1200 documnented hours In

NDT inciuding the successful
complation of & 40-hour ciassroom
training, and 830 of

expericios, which may be in either
NDT method (ultresonio or eddy

current).

NDT ET Level One (1) Certification:
Total of 400 dooumented hours in
NDT Including the succesaful
completion of a 40-hour classroom
training, and 210 of on-the-job
sxperience, which may be in either
NDT method (ultrasonic or eddy
ourment).

-

Pisase refer to Allsima Polioy Whitien Pradtice for the Qualification and Certification of NDT Personnel
Jor the most up to date hour requirements.

(* Jl'o maintain the Masie

compiete periodic review of the following:

2@ 8 8 & 4 & @

Straightness Verifiostion
First Visual and Straightness inspection
First Vieual of CP-TI

Hydrostatic Testing
Manuai Cut (Inapection)
T-Cut

Final Cut to Length

Sample Cut
Alr Giuge/Pneumatic (when réquesiad and
trained)

Grade job classification In the Inspection Department, empioyes must

Marineé Gut

Final Visua!

Final Packaging

Reocsiving Inspection
inspection Lot Report (ILR)
UT Tester Over-Chack

NDT UT Lavei 1 Certifioation
NDT UT Lavel 2 Certifioation
NDT ET Lavel 1 Certificeition

Q



38.5.3 Mantar Shipping Operator

The salection for this position Is st the discretion of the Company aimilar to the Working Leaders. The
Shipping Operator shall be selecisd based upon qualifioations and siil as determined by the (™
and shall not be based on seniority nor will the senior empioyee In the dapartment from
which they are seleciad necessarlly be seiected to flll the position.

Should the Company defermine that 2 or more candkiates are aqually qualified for the position,
ssniority witl be considered to detenmine the suooeesful candidate.

When: temporary vacancies ooour, they will be offersd firat fo the senior qualified amployes: In the
Inspection department. if a qualified empioyea from the inspection Dspartment is nol avafiable, the
senior qualiisd employes from othet departments will be sollolisd. The junior quailfied employes may
be requicad to fill tie tsmporary vacaricy If no volunieers accept the assignment. This position shail
be couniad towsrds the vacation quots in the Inspeciion Department only.

The following prerequisites must be mst for promotion ts Master Shipping Operator and may be
required fo compiet= a periodic review of the following:

» Order Completion « Microsoft Word, Exosi, Gutiook
« Enterprise Resource Planning (ERP) e PIT {Forkift) Operation
Softwane for Receiving and Allocaiion

38.6 Maintenance Senlorly Group Tratinlhg Pragram

Maintenance Saniority Group pdeitions shall be weiecied based on qualificetions s determined by the
(‘xmpuw. hhﬂnn'hﬁbpaﬂmmnhnmdmuﬂaGMIndMnuhbudC)
seniority, hor will the senlor smployee In the departmant necsssarily be seiscted to fill the posttion.

38.8.1 Definttions
Mechanic il

whmmmmmmmudm Including the
operation of equipment, the supervisad completion of routihe mechanios! tasks, and the performance
of basls inetaliation ard assembly work, eafa use of hand iools, shop meohinsry. Employees are
required 1o perform sl maintenance work as assigned for which they are quadified, Experience as an'
operator will ba given preference.

Mechanic |

Employess i this Job olassification shall possess, at minimum, any combination of the following
quaiifications: 1-2 years of manufacturing experience; Machinist or Milwright exparienos; a
Joutneyman L& cense or compiation of an approved spprenticaship; and a badkground in facillly
maintsnance. Duties ity include performiing preveniive, cotrective, and routine mainienanos on
Company.sgquipment and systems, ws well as the safe and proficient operation of hefid lools, shep

mm.mmwmwmmuMbmnMMMn
(.Thmdforwhlchﬂwmqullhd.



Bloctriclen
Employees in this classification must hold a valid Washington State electriclan liosnse. Dutiss may
(" nclude performing preventive maintenance, basic elecirical repairs, and safe energy-oontrol Oy
prooadiures, as well a8 working on faciiky equipment to support electrical system rellabiiity.
Employees are required to psiform all mainienance work as assigned for which they are qualified.

Tooling Techniclan

Empioyees In this job ciassifioation shall possess, at minimumn, any combination of the following
qualifications: 3-8 years of experience In fooling, joumeyman machiniet work, or certified miilwright
'duties; and proficiency in operating CNC machines, manusl lathes, or other cutling tools. Employees.
are required o perform afl maintengnoe work as assigned for which they are quailfied.

Calibration Technlclan

Employses In this ciassification shall possess, st minimum, any combination of the following
qualifications: @ Machinist or Elsotronics/Instrumentation degree, & two-year technioal program, or 3—
6 years of relevant manufacturing experience. Empioyees are required to perform sil maintenance
work as assigned for which they are qualified.

Instrument Tachniclan

Employses In this job ciassification shail possess, at minimum, any combination of the following
quaiifications: 3-5 years of sxperience as an instrumentstion Technician in a manufaoturing
environment: an associate degree, two (2)-year instrumentation program, or equivaient

(' tppmrﬁmlhb: NDT Lavel Ona (1) 1&C certification; mmmmnmump{')

Duties may Include performing preventive, comective, and routing instrumentation maintznance;
froubleshooting slecironic controls, sensors, snd instrumentation systems; and verlying equipment
performanos; and safely and proficiently operating siectronic test devices, disgnostic tools, and
.related equipment. Employses are required to perform all maintenance work as sssigned for which

they are quelified.



ToqulllworlMﬂmnhhmmnm&nhruyemp.momplwumm.ommphh
(" ne of the following requirements: ‘&
» Mult-year program or formal apprenticeship progrem in a trade related to the business nseds
of the Company, including but not limited to, Machinist, Eleciricians, instrument Technicians,
Cailbration Technicians. in addition to oompieting a probationary period of 880 hours worked in

the Maintenanos Seniorily Group.
¢« Two (2)-year sssociates dagres or frade schcal In related flald with thres (3) years of
expsrience bn the relsied fleld and two years of experience in the Mainienance Senorily

Group.
» Five (5) years of experience In a relaind fieid ér trade and an additional five years of

experience n the Maintenanoe Seniority Group.

« Employses are required io perforri all maintenance work as assigned for which they are
The assignment of additional jobs will not prevent the Union from claiming new jobs or altered [obs
ahd will be subject io the grisvance and arbiiration procedurs provided that such grievances are
presentsd within the time limiis sstsblished in Article 8 and further provided that job content and
seniority group sssignment will not be subject to arbiirdfion; the only question tb be arbitraiad being

the wage rate assigned to the new or allered job.

O O
Company: .
Cindy Thomas 2 —
Union:
Mark Rhodes




UBHTIE STETLWORNERS

United Steelworkers Local 12-369 and Alleima Special Metals LLC

Attendence Control Pollcy
Burposs:

To provide & consistent and effective mathod of addressing stisndance lssuss and aliowing employses fo
make appropriste decisions regerding their responsibilities o report to work in a timely manner.

Definition of an Absancs Ocourmance
All abssnoes on schediied workdays (Includes voluntary or mendatory overiime).
Consacytive days absent for the seme linase will count ae ons abesence oocurTence.

Four iate amival or sarly departures (one-tenth of an hour o one houwr in a single day) in & 12-month period will
count as oNG absance COOLITENCS.

Late arrival or early depsrtures keyond ons hour in & singls day without advancs approval will count ss one
absenos ocoLITENCS.
Excluded:
o Absencss when spproved in sdvance for: Vacetion, PT, Hollday, Jury Duty, Military Leave, Leavs of
Absence, court ordered appesrance If subpoensed,

» Absences notifiad bafors shift begine of s scon as possibie for: Bereavament, Job-related
nessfinjurica (verified workers corhpsneation caess), approved union businass, Family Medical Leave
Act (PMLA) or required by any other federsl or stats iaws.

« Sickness or other paid leave qualified event while using PT (Reference Articis XX PT)
» No notification required: Company Holidays, temporary layoff, plant shutdowns

Emargsncy: When sn emergency (ss determined by the Company), requires an empioyee to be absent from
work, the Company may approve time-off without pay and not have it count as an occurrence under the
attendance poficy. The Employes may request avalisbie paid time (vacation, flosting holklay, or psrsonal ime)
to cover the time misssd. The Company may request documentation of the smergency upon retum to work.



Attse:ciznce Progressive Disciplinary Levels:

Level 1
Lovel 2
Levei 3
Level 4

Level 5

1st occumence Verbal Warning
2nd occurrence Verbel Waming
3rd accurence Wiitten Waming
4th oocurrencs 1 dey Suspension end Final Wiitlen Waming

Sth ocourrenos Last Chance Agreement or Terminstion

« Based on a twelve-month rolling period
e Occurrences will bs removed from consideration for progressive discipiine one ysar after the daie of the

sbeence

o As coourences sre removed from considerstion, the progressive discipiine ievel will be lowered to the
comeaponding level of dizclpine

o Notification of an altsndance ocoourrance and the current level of progressive discipiine will be made to
hmplmﬁhh!urhm(ﬂ)dudrdmdﬂnmmuﬁmhmﬂmhmm

Date: 3/18/26

Cindy Thomas
Unlon: -

Mekbhodes AT
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Type Administrative
Proposal # 1

Proposal TRie Signatuire Pag
Article Signature Pags

| Current Languags Names from prior CBA

|Proposed Contrset Languags Alisima Special Mstals, LLC
en Iter, Plant Mansger
Lavi Gibler, Operations Manager

Cincly Thomas, Human Resources Manager

Roasan for Change Logsl

mwmmum ﬂfllﬁ‘



(DT g pru sgud M s o

Type Administrative

Proposal § 2

Proposail Title ENective Dete

Article Cover pags
Agreament

| Carant Linguags March 18, 2023

Proposed Oontrest Language |Updats for effective date
Replace with correct legal name:
Allsims Special Matals, LLC

Resson for Otz s Lagal

Tantativa Acaamant s of: ’\/W



ﬂ " i (Ti.i;?: Bta.!tf:"\;*gﬂ-_i:ﬂ:!
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Type Administrative

Proposel ¢ 8

Propossi Title Compeny/ Union (iiae of)

Articie throughout

Cumrent Languoge |company
14.1.2 Employer's
14.7.11.1 final two paragraphs
18.1 Employer

And sil other areas whee It may be found an propsrly replaced.

Proposed Cantragt Language | -ompany
121

12.1.3

14,1.2 Compam’

14.7.41.3 final two paragraplie

The - - indemnifiesthe - = end holds it hamiess againet any and ail sults,

clsims, demands and fiahfiities thet arise out of. or by resson of, the Company

| requiring employees to submit to qdmummm

This egresment In ne weyimita " "~ - members from amvaising thelr rights under
the griavance procedurs or Collactive Bangaining Agrsament.

p 1 T PRI e

7.5.8 employsdwith 7 Toingoiora minimum of Byears
12.10.1Dus to the natre of the “ompeny’s

Ruason for Ohangs Consistency to have Company In capital istter when refersacing's Alleima Special
Motats, LLC

Tontativa Aaramentasof: 2.//1 /2.6



Alleima

VRTL TSRO TR

o e T S

Type Administrstive
Propo:ali 4

Proposai Tl |Font 7 Color

Articls All

Canvent Langusge ctrrgnt example Is (7.5.8)

Proposed Conftract Laagusge |Some words print in color (It color prister).
Be sure final document Is all Binck tat.

Reaen for Change simplictty. Lower price printing.

nmmmmyg{:hﬂ/'/ﬁ‘
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Type Administrative

Proposat & 5

Proposai Tite Anima lagel name

Artiste Cover pajge
Agresmant

Current Languags 30.1.1.3 Employer, Alisima US
[80.4.4 Alisima Special Metals
35.2 Allalms

Proposed Contract Language Replacs with covect legal namm:
Allsima Spacial Metala, LLC '
ASM

80.1 ThaUnlonmcognizas thetthe Company Plan is provided to all
S employees of Allsims US. The cost Alisima US.

$0.4.1EMactive January 1, 2010, all new smplovess witi participste in 8 new
defined contributioh pisn “Alsima Speciel Metals, LLO Dafined Contribution Plan®,
|which wil replaca the Retirement and Thrift Plans.

Raason for Chznge Lagal comection

Tontative Agmernantanot; 2/ /26
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T¥ps Administrative
|Proposst # 8
Proposst This incink/ Tab Conslestency
|Articls 111
112 J
(cament Languagn Not consistent
Proposed ContractLanguage |Guide:
ARTICLE# {cemered, 8l capa, bold, underiined)
90.0 (tab) TIMLEQEARTICLE {loft justify, ait caps, bold, underiine)
(86.1 (tab) Tdpic {ieft justify, bold)
08.1.1 {tab) Paragiaph begins or Sub Topic (boid)
00.1.1.1 (tab) Paragraph begina
Rasson for Changs Consistant apptication of Indsnit
Easterto read and follow

Tenttive Agresment i of: 2,/ /2.C



Type Administration

Proposat 7

Proposal TRz Clarity: Spallout National Labor Relations

Article 112

| Quarest Lenguags and those speciically excludsd bythe Act.

| Proposeci Comtract Language |andthose specificallyexciuded bythe 0 -« ~ o Act,
Reason fer Changs |Clarify the "Act®

e— ) 1’
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Alleima U

Typa Administretion
Prapeecls 8

| Prapossl Tiie Operations as trm
Articks 12

|Cumrent Languege c0see PPOGRUGHON.0ree

Propasad Gontract Languags Unfon refers ondy to fts right to represant the defined group of Company’s employess
who may be engagad in=nemms and malatensnce wérk in the Finley piant at
Fintay, Washington, it is further understood that the Company recognizes the Linion
nmmmumnmmmdultdhmm
Wn-:_;.-;m::._;;mnummm:mmmmm
work is cuaiiable at sald logation.

Reason for Changs Repiace "production” with apasstions
Conalstency with refarence to the two groups throughotit CBA

Tontative Agosmantasst: 2./ L.



Alleima U=

Type Administration

Preposai e

Propos=l Thtis Word Use/Grammar

Artisie throughout
axamples:

Cuvent Lenguiags 13 ...toinsuwethetthe
1.3.1..... will be to Insurs that the

M Contract l-." u war hmmm
1.3.1..... wii be o shsure that the

|Reason for Ohzings Grammar/epalling

mmmm_ﬂ//pfl



Alleima

Tvpe Administrative

Proposal ¢ 10

Propossi Thia Consistent Language

Artici 12.1

| Current Langusge 121w loast2 monthe’

Proposed Comract LANGUREE [12.1 .immenssmsner 888 (120 (2) mONEHS®

[Reasonfor Change | Gramenar snd consistency

Taniniim Acesmant sn it 7 /IIA‘

e ESE AR g—
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Alleima U=

TR

Type Administrative
Proposal # 11

|Proposst Tits Label ell shifts
Article 123

(Current Langusge 123

[Work In Excées of Eight Hours it a Work DRY - e

10-hour shift—Work in Excess of Ten Hours in & Workday ...

Proposed GontractLengmaps |12.3
3 tr0sr shite-Workin Excess of Eight Hours in 8 Work Day = cuee...

10-hour shift—-Work in Excess of Ten Hours In a Workday ........

12-hour shift—Work in Excess of Twelve Hours In a Work Day ..........

——Y 7



WEATERTEE A

Type Administrative

Propos:: 12

Propassl TS Contingsat warker tarm

Articis 183

[Curvent Language ARTICLE 18
18.0 CONTRACTED LABOR FORCE
16.1 At no time will the number of the contracteti work force mcesd 10% of the
bargalningunk eniplbyses.
mmmmmmmmmmmmlmm
| ovartime hours a8 cutiined under the tarms of this Agreemant.
mmmwmormmummmmmn
covered under the provisions of this Agreament uniees specificaly Identifled and
| agreed to by the Parties. The Union shell raquire the paymant of working dues after
mmmmwmmmmmmmmm
provigion.
18.4 Contract smpioyess shall be releesad prior to the reduction in force (RIF) of
regular amployees,

Propossd Contract Languags Immu
18.0 OOHNTRIGENT/CONTRAGTED WY ‘."'chE
161 Rmmﬂmmd“ sontingaat/eoniract «1 work force axcead
mummmwm
18.2 Contingsn Mnntmﬂrlmm
16.3 Gou .'1.-;: ::. ?...:-'.':-’ v hired under......
104 Goifogenty el Mummmmmm
deuHmﬂm— .
16.5The Companywinotuse 00/ egu i tingt 72 tofil regular
empioyea poeitions. 5T Y Lot mhudtommmy
mﬂﬂmﬂﬂﬂﬂmmmwmmmhlﬂ
month period.
|Also update n Tabls of Contents

Reason for Changs ASM uses contingant workers from a temporary stafling service.

Tumbnihan Aounnmennt ne afe J/I!é‘
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Alleima U

s T 2]

Type Administrative

Proposal 7 13

Propass! Thiz Santence Strutiume

Article 20 J

Curvent Linguags 20.3 An smployes will recelve seventy-five cants per hour worked while sesigied
it shifts described in Saction 20.1.

Proposed Contiagt Language 20.0 SHIFT DIFFERENTIAL

203 Anemployes willrecalve « <11 [llorealcl of seventy-five cents per hour
worked whits sssigned all shifts described in Section 20.1. -

204 12-hour shift- Shift Differentiel-The Is no day or night shift cifferential.

Reason for Changs

Taniothan Asrnnmend ob vk .’/IIM



R

Ty Administrative
| propaesl ¢ "
Proposal TR " |Donotsbbreviate
Articte 21.1
|Current Languags +One of the "Flosting Holidays” may be annually designatad at the Company’s
| iscration by Jsnumy 1st. ‘The desigrated FH will ba treated as sny othur hotiday
and subject o Articie 21.3.1,
i
Proposed Qontraet Lungusge #One of the “Foating Holidays” may he annustly designated st the Company’s
discretion by Janusry 1st. The designated +* will be treated as sny

Reason for Ghsngs

Tombaibas A ommomnarnd an af ,/A".‘
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Alleima s}

-

Type Administrative

Proposal @ 18

Propoici Thie Simple SMoE

Articla 32

Curent Lunguage nammmhmmmmmnmm
Propossd Contract Languags 23.2 An employes, sssiznad tothe = 1r ol required to lsave for
liﬂﬂﬂﬂll*

Tantnthm Amrnamant as nit 2/14.‘
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B
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']
Alleima
ype Administrative
Propossi @ 16
Propocsl TRia Simple word choice
Articis %4
Cusrent LAaRguags 244 WMMWMMMMHMMWM

mdmﬂmumﬂmmmm.

Propossd Oontract Language 244 mmmmuﬁumunmmmmmu
purposes of overtime or premium pay computation.

Tanintia Asrasmant as of: M//d



. Alleima

WHTED ﬁm?!,

Type Administration
Proposci¥ 17

Proposat This Add 'snd local teva
Articie 312

Current L snguags ... Fedaral and Stats Laws

[Propoved Gontract Languags |.... inclisds LocaL...... Asneedsd.

Re:son for Changs Lagal coveragn for both parties

Tentatve Ageamentsiiot: /77/2.¢
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" Alleima

Type Administrative

Allolma Purposed

Brepos=ty 2

Proposal TRie Comestion

|Astioks 228

[oumm Vacuilenes Employoss muy siact to dider or cash dut up to sixy(40)
Tours of vacation from one vacation year to the next.
mmm—mmmmndmumuumw
mmamnunmmmwmmum
mwummmimwumm
Vacation balances of 40 houss of lsss wil sutomatically be carmed
ovar. anmmumnmmmummmm
requast by the end of Decombar.

Praposed Comract Languags Vacations: Employess may elact to defer or cash out up to forty (40)
hours of vacation from one vaceation yeer to the naxt.
G SR iy Se TR te ey Taler et v p o ek
MMMWMW&
Vacation balances of 40 hours or l2<a will automatically be canted
over. memummmmm
request by the end of December.

Rsasonfor Changs lmmmwmummmummm
numernical




7 Alleima
Type
Allsima Purposad

afules

Propmal §
Proposal Title

81
Quicikiy Clarity Ellgible Employees

[Articls

l27.1

[Coment Language

Worlrs' Compensatioi
~amployment. Only smpioyess hired before lune 1, 3683, will be
sligibla for the beneiita In Article 27. (nthe ovent.....

Preposed Contract Language

Py i oy iy T B o Taapko (3 1IN0 3% Pue mSIRRE
274  Onypsoparwae i sl iy G R, milbe cBT I

v DR Db TGS

255 Employess eenCl, SfTactive June 1, 1883, 15 the Ufstima
maximum benefit during aach employes’s term of empioyment. -Sniy-
Aidstes. Intheeventsuch .......

SN mmmurmmmurwmmmm
mmammmmﬂmmmemmm
forty hotirs as cmulekiva for sbeonce resulling from & singie

compeansabls injury of llness.
Theretore, the eighty eight (6B) hmnrmmmmmm'-.?:‘:‘:.:}
houra need not be consacutive as long as they are the resutt of the )

same speciic injury or linses. This intarpretation of Articla 27 doss
not Increase the medmum compeneation sveilable to the smployes.

£, Employesswho miss scheduled work o at.........

Rasson for Changa

Bring sligibilty tofront under 27.0 rathar than bury within paragraph
{or adjust to be 27.1 belrig E¥igoility and adjust sl numbsss.)

Onty employess hired bafors June 1, 1663, wll be etigie for the
benefita inAticla 27.







.. Alleima

Typo
Allelma Purposed

Unlon

Proposal#
Proposal Title

a2
Safety Committes Participation

|Articte

[1428143 ]

(Ourment Langusge

142 A minimum of five (B) bargsining unk smployess and 8
mdmmmﬂummmwm
mbnnmeommmmmmmmmmmm
Company Reprassniutives to form the Ceniral Safety Commties
(CSC). The CSC will mest and fuifiil the Department of Occupational
Safety and Heaith (DOSH) code requirsments regurding sefety
committees, including: reviewing safety Inspections, svelusting
accidant investigations, and evslusting the Accident Prevention
Program. All matters considersd and handied by the CSC shail be
reduced to writing and sll mesting minutes shall be maintained. The
date, hour, duration and place of the masting shall be determined by
mmmmmmmmmm
members. Unlon CSC members shall be compensated for C8C
activities as time worked.

paste in comet

Propazsd Contraet Lo ngusgd

30 BRIt Sy enrnae-A minimum of -2 % bangaining
llltmm-lndlmmmd . L. bargaining unit employees,
mmwmum-mmmmm(m
mmmmmmmwmhmm

" + -'wu-- LT A T
e B ‘. -llr‘|f. =% i \" arEng TOus l.g_}
[ . I Sl

o [len . o e .|.,. H B
\.:..'. s g '-o

tooling, €20 inepecs :,-,.menc-.-.

143 The term of each Union CSC member shall be ane (1) year, the
madmum akowed by State and Federsi gukietinés. There is no limit to
the number of tarma an smployes cen serve. Each yeer, betwesn
mwlmhmummmmulppmuntim

mmmnnumln mlmhmhumonﬂn

.mc. Unor % olytve § #.:s-.".-',-'_. pne eember from aacs

au wiog: Masanines, Hoftow Procesalng, Finsl Precessin
faring, Tecting, and specto mmm-mmm

mmmwuumammmmmmm
WMMIWHMMMD!MWWN
one (1) month of the member’s resignation.




_Alleima

[Reeson for Changs | Focusonsatety
stetm

Tontative Ag . 2/0/3
Allsima Signaturs:

USW 12-368: 224/ -

Pagezof2

2/11/2006



Progossl ¢
|pmunms I::mqmmum /
[Arisce |83
m Lengaage 188 mmmmﬂrMmmmuﬁmmmmmi
mmmmmwnmum The Upion ches require epaymast of
mmﬂwmmdmmmmmﬁwmdﬂm
|
rnmmm [New 383
Languags mmnmmmumnmm Vo latt okl Do prident
mmmummmdmmmmmm




/. Alleima

Type
Alsima Purposed

Propssal #
|Proposal Tis

[Articte

Curment Language

101 ASMempioyess are atigibie to be reimbursad for continued
educstion as governed by Alsima US Tultion Assistance Policy,

10.0 mwnmmummm
education ea govemad by Allsima US Tuftion Assistancs Pollcy, "<
fimatotinw fod by ¥

- r g ==
e o,
a

ryeptn i s e (e
PEENGED S WU T

8. and miv ba atb

2 RNy Taie IRETY O SR
Sampany 16 Re.sote diseridan.

i

Supplsmenta! to be more forthright and conalstent with Alisima US
Policy




1
Working Leader retantion of sidlis

758

| Senlarity: Working Lasider

Working Leader will s subject to the same application ofthe
Company’s ruiss and policies, Incluing overtime distribution, as are
appliceits to othar bengzining unit mumiiors. X rsquested by the
Union, the Companywill meet to discuss dieputes regarding this
provision priorto & formal grievance belng fed.

Propossd ContractLanguzgs

7..5.8 (5th pamgraph)

Working Leader will be subject to the same application of the
mmmmmuuummum
ummmmmm

e Jrequested by
tha Union, the Company will mest to discuss disputes regarding this
mmmmmmm

Working Leaders need to skilled and educatad on the processes in
which they assist others. They must also malntain qualifications to
pertorm work during shift.




A Alleima
Type

Non Economic
Allsimg Purposed
[Proposat & 38
Proposal This Job Clase & Training Prog/am
[Anticle 0
[mu“ Plases refancncs Cument Articis 38 Attschment diss to large contant
|Proposed Centract Plaase fsizrnes Cutrant Articls 38 Attechment dusk to large cortent
Language




'\ Alleima

Type Non Economic

Allsima Purposed

[l'Tllnldl a8

|Proposal Title Ciarity OT ls scheduled work day

[article |22.0

Cufrent Languege Hours of Work and Overtime:
12.1.1 All overtima, voluntary or mandstocy on the first and second
| day of rest, Istrested es schedulad workdays.

Propossd Contract Languags 2944 Migvartime, veluniary o7 mantiadery ks hewied s
scheduled work dsys.

Reason for Change OT on 3rd ind 4th day of rest s siso considared schedulad work




Alieima

Allsima Puiposed
Proposat # a1
|Proposst s Juty Poy
(Artcta |25 J
Cument Langsiags 260 JURYPAY
26.1 Whan an amployes I catisd and reports for Jury duty; they wil
| be reimbuirsid 6¢ the diiference bstwesn the amournt paid for such
service (sxolusive of tavsi ilowance) and the feguiar siralght tine
gamings which they would have fcehved fiad they reportsd for work as|
scheduled {not Including shy premium pay or overtime, however). To
| be entitied to such benefit, snenipioyss must:
2541 Havebsen saaighnd work oh the dayin qusstion;
[Proposed Centract Language  |Plsse feférence Propossdl Articia 25 Attachmastt dus t Large tonta
Razsonfor Change To matth to the Compary’s palicy. Employees keop sy financlal
paymant from coart. Definss riles of wivan eimployées mirst retymto
work

TentativAgrosmen. aa ok it




200  PERSONALTIME
21  Pupos

Tha Unlon and the Compeny recognize the probleme assdclated with exaczive abserntesism
smaneting from paseibis abuses of sick pay palicy and sgree t coopatate fully in contreliing

The Comparyls providing pisld personial time (“PT*) tinder this Articlé 20. in the event of any
conflict or Inconalstency batween this Artitle 29 and applicabis isw (Inclixding the
Washington Paid Sick Lz Law ot oty applicable fédarl, etete, of local isw that provides
greater berefits to ampluysas), the applicabls lew il control.

Personal time ls provided t eligible émpidysas and can be used for any of the following
purposas

L]

Parsonal tims off; when ndtfoaton of tine off 18 subcrlived to tha Comgiany ot lasat one
££) hxr Tn advance, the amployes nesd net discloss the basiq far thelr mquest.

An sbsence rasultirig from the smpioyea’s mentsi or physical Kinesy, injury, or heatth
condition; the employes's nead fo edical diagnosls, care, or trestment of & mental or
physicel Riness, Injury, or héalth condition; orths empipyss’s nead for preverntive
hadicat care;

To allow the smployes to provide cars for & famity meimiber with & rrentat of pliyaical
Winesa, injury, of hawlih concivion; cars of 8 inmily member who needs medical
diagnost, Care, or traxtnide.of 8 mantel o physicsl fiiness, tnjury, or heatth condition;
or caie for 8 family marnbes whio needs preventive medioat aere;

When the empioyes’s piace of business has baen clossd by order of a public offical for
sty health-related resson, oF Wi sn amployer's child's school of place of care has
Been closed for stich a health-related reasoh or after the declarstion of an amergency by
a local or state groriment of agency, of by the faderal govemment;

Toallow the mployse to prepare for, of participats tn, any judicisl or administistive
immigretion procesdivgInoiving The empiyse of emioyée’s familly member; and

Absances that quily for baave under the Washington Domest¢ Viotence Lesve Act.

»na Savings and Payment

Employses will acerus PT 2t & rata of 3.077 houre per pay petiod (bised on
mm:ampqmmhmmmmumm



L

%8 Wiy

-Atthe and of the calsndar yaar, the employes hag the aption with any remalning
hours o rece’ cash peyout, cary over in PT of plsce the hours In sickness
acorual {sick hank}. Payment and/or banking of additionai personal time will be
mada within the first full pily period of january esch year. Entployese may cany
ovey up to 40 hours of accrued unused PT to the following ysar. It an employes
mmmnnommum.munmmm
would be in additidn to the hours actrued in the previous yzar and casried over.
Thare Is no Urhit ta hours pisced in sicimeds actrual (sick bank).

PT hoi:re can be tedd In one tenth of an hour incrément. For each tenth of an haur
of PT used, amgioye=4 will be peld thelr nbrinel houtly rate of pey thay would have
samad gy the time dil'ing which the amployes used PT. )

20213 Nes amployses will accrae PT at & rate of 3.077 hotrs per pey
period {based an twenty-six (28) piy parfods per yesr) beginning
with their firsk pay petiod in thi year of hire. New ampioyses may
useaccroad PY beginning on the 80th calandar dey after thelr
employment baging.

The Company end the Unlen agrea that durinig the fivet five (5) dey waiting piaciod of
@R #pproved Short Term Disabitiy, snipioyess are sntitied to utiltzs Sick Bank
Hours, T, of Vicstion Time of a combination of any of the above i drdar to enstire
that they do hotwffer any loss of pay during the five (5) day walting period before
the commanceniant of the Short Term Disdbitity benefits that ara refersnced in
Articie 28.5.1 of the parties Collartive Barsining Agreement. All sick bank and
persohisl time pccruals tmay be ueetl for shost-tarm liness end liinsdshs that falt
undér the Federal Mexical Laave Act (FMLA} and Washington Paiti Fesnity Mecical
Laave.

il all cases of short-term absshoes, smpioyass misst use avellabie peld time off
prior o usingunpeid th:s off eyt for deys of rest.

Pergonai Time ts sccrusd whan an smployss recives hay from the smployet for:

®  Houreworkad; '

« Daystakesn 33 vacation, PT or sick banis ant

o Whedt sh employes taieertima off withait pay, but for no more tiisn tan {10)
consscutive working days. "

Atisast 5wy the Company Will feport the amount.of PT avaliable for use by
the empibyes; the amount of PT accried siics notice Was last inads; and the
sttt of PY reductions sincs hotioe was Last made.

in order to uss PT for any 0f the suthorized purposes, ah smployes must:



Hive sccnmd PT.
Provitie ressonabls notice of thelr sbsencs as follows:

o the nead for PY is foréseasbla, the smpioyes must provide notics to hisher
Flow Manager st \dast tori days, or a9 sarly as practicabils, betore the firstdey
PTls usecl. ¥ possibis, notification shoutd inolude the eipectad durdtion of
he abasncs.

o [lftha need for PT Ia not forcagaabis, the employes must provids nptice to
his/her Row Mansger a8 s00n a8 possibla before the recuined stait of hisher
shift, uniess It Is not practicadle © do'eo. inthe svent It Is Impyacticabls for
an smployes tb provide notice, a person on the amplpyes's behalf niay
provitls suth notice to the employes’s Flow Mangg=r. If possibis, this
notiiicatioh should includsthe epected durstion of the absknce.

¢ Inthesventan employes sae PT fof Doimestic Violsnce Lattve, the smployes
must give edvance oral or written notice t hishar Flow
o0 feman Sesenrode Mandas: as soortas posiible for the foresssable use
of PT %0 addrass lsaues relstad to the amploysa or the smpioyes's famlly
member being a victim of domestic violence, sexupt sessul, of staliing. It an
employes Is unable to give advantch notice bacause of an eme/esnt or
mamumhﬂmmmuhmmlm
mwmmaMdmmmmwmm
wmployes or his/her deslghie i7¢aue00] 50 gve orsl of Bitten aotice th the
mmmwummwm
mmlpﬂmf.'.' leyﬂllt'ﬂlll_nmtlhlﬂmm.

Kaep hisvher Flow Manager/Supetvisor informed of his/her conditien.

i sn employes has used PT idr n aithotized purpose for more than thees (3)
consecutive days during witich the enipioyes is Faquired to work, the employes
must piovide verificstion that establishes or confinme that the use of PT is for sn
authorieze purposs. The vartiication iuust be provided to the Compeny-within
walyons {25 celandar days of the it day an empioyesused PT.Whan 0T s
uwer; for Domastit Viclence Lein, the verficgtion must be provitied In & timely
mever (of within & seasrsbis tiav pared during or &ftar the laeve In the avint
mmmumwmummcmmmmw
unforeseen circumstinices dustd dome:c violanes, sesul sesault, or statitng].
For any veri¥ication required, air amployes ts not required to provide sny datsiia
concerning the apacifio nature df the hasith contition in order to uss PT, unisss
othurwips WeRuitid by iev; snd any information the employed provides witl be
kept confidential

if an emptoyes Pelleves that otkaiing vertfication for yse of PTwould rebult in én
unregeonable burden or expénts on the smployes, this emptoyes Must contect




the Human Resources Manager orally or in wiiting. Thie employee must indicats
that the abssnca Is for ai authartzed purpose, and «xpisin why verification would
mmammm«mmnmrgw
chooses to put this in wiiting, optiona for doing 8o Inctude, butam not Umitad to,
aanding an o«nafl to the Muman Resousces Manager. Within &wasly-ons (21)
caisndar days of receiving the smployse’s req==:, the Human Resources
Manegsr will woikwith the employes to kientity ah altemative for the amploye
0 mest the verificetion requiremiznt i a way thet does not result in an
unmasanable burden oF aXpanies.

The Company may rsnires pigmest of PT Evadfzeiion s notprovided,

An smpioyes has the right % sontact s PU Manager If the smpioyee bellaves
the propasad attsmative stiii rasults in an unresscnabls burden or &xpénes. if an
ampioy»s Iy not satisfied with the Company’s attsrmatives, he/shs iy consult
with the Washington Stets Departmint of Labior & industsies,

223 FT hburs are not accned durfng ity lsave period not describad in 28.2.3. PT
hours witl begin aceruing in the pay period the smployes raturms to work full ime,
aie The effective date of a tetwis Wi riot bé axtendad through the use of PT houry.
~ | Neednotdiscloss | Wa SickLeave Law >8 consecutve days,
‘ mmwmwd approved purposs approved purposes
"1 hr advaiics notice X 1 '
| reculeud | _ - |
- Reasonable notics X X
requested e :
Verificaion required X
within 21 days o oo
B4 Payment
41 Lipon sepanation from thie Coltipany, an employsewill be patd a lurip sam st
cuirent bune houtly rats for all sccrued unnsed PT and 8ick Bank hours.
Thie affipstive date of termination tannot bie axinnded through the useof PTor
Sick Bank hours.
Tentative Agroemect daot: 2//4/24
Atlsima:



Propasai f 43

Propossl Tiie Define Ragular Pay

Afticla 122

|Cumsnt Langusgs 122 Definftion of Regular Rate of Pay Regular rate of pay, regular hotxty rate,
regular rete, or reguiar straight time hourty rats, as used in this Agreemant, shall be
desmed to be the rate of pay set forth in the attachmants recelvad by the smployes;
shift differential shall be added to such rate only to the axtant applicabie to the
actual working time of an amployse.

Proposed ContractLanguags (12.2 Definition of Reguiar Rate of Pay Ragutiar rate of pay, regular hourly rate,

{ reghsar rats, - , OF reguiar straight time hourly rate, as used inthls
Agresment, shall be deemed to ba the rate of pay sstfarth inthe attachments
received by the employse; shift differential shallbe added
to such rats only 1o the axtsnt spplicabile to ths actust working time of én employes

Reascr for Chamgs Clarfficaton
Bpand to include premium pays

Dsta Approvad:
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Alleima Proposal 47:

ATTACHMENT A -WAGE PROGRESSION SCALE

Wages

Yaar1{2028) Etffective March 16,2028 GWi:
Yeor2(2027) Effective March 16, 2027
Year3(2028) Effective March 18, 2028

Motes:
2026 [2027 [2028 |WageTir  Thie Summary
owm | owm ewi Opli/Mechil | Operatorl Annual step Increases from 758%
1.50% @ 1.50% | 1.50% Mechanic Il 10 100% of 8 yr wags over B years
_ based on senlority date
owl owl owm Op! Operator | Annual step Increasss from 70%
1.50% 1.50%  1.50% to 100% of 8 yr wage over 8 years
=5 | basad on seniorfty date.
GW oW ow Opt Operator | with Pay par scale *Top” =
4.00% 3.00% |400% | | B+yrs service
oW | oW oW Master Grade = Master (Processing) Operator | Pay per scale
4.00% 3.00% | 4.00% Master Pitger Operator
Master Fnishing Opsrator
) MesterShipper _
" 10% over Master Grade Working Working Leader Pay per scale
Leader
GWM oM. oWl Maintenance | Mechanic| Per pay scale N
4.00% | 3.00%  4.00% Tooling Technician
Calibration Technician £03% at hire and 85% after 8
B Instrument Techniclan months and 100% et one year.
| 6% over Maintenance Master H | MasterH Miintsnance Per pay scals
'GWI  |OWI | OW | Blectriclan | Licensed Electrician Por pey scale
4.00% | 3.00%  4.00% | B
10% ovar MasterH Other Master H Woridng Leaders Per pay scala




Alleima Proposal 47:

NDT Hourly Premium Pay
| UTLevell | UT Levelll T ECLevell EC Levelll
| $050 07 -
NTD pramium pays are additive.
Temporary assignments In a higher classification will be pald per Article 19.3.1 as follows:
~ Position: TompTransfer | Temporary Premium Pey (TUGPSY)
_ Operatorll | Operator] | 10%asbovecurrentpay
' Operator | Master Grade  MasterGrade
Master Grade Working Leader 10% above current pay
L Minimum 4 hours J
TBDefined Technicians:  MasterH '
Callbration Recelve rate for 4 hours If worked time Is 4
Tooling hours or leas
Instrument Receive rate for 8 hours It workad time exceed
4 hours
Working Leads:

The bargaining unit employea(s) selected and assigned to the Working Leader position shall be paid ten {26} percent above
the Master Opsrator rate in the wage prograsalon scals In Attachment A. The Working Leader rate Is apacificatly excluded
from the wags retention provision of Article 18, Paragraph 18.1.4.

Tentative Agreasment as of:
Allsima Signature:
USW 12-389 Signature:
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Propasedl Genfirent ARTICLE 1.5 =1ABOR MANAGEMENT COMMITTEE

Language
{A. Putpose,
The purposs of the Labor Menagunent Gaenerithes ("LMCY) i to foster harmonious relations aid promote
coRTHIGtion Rx:tween tha Union 2iv) the Empioyer. The LMC shall nok heve sathoriy to nogatise clenges Yo
this Agresment
.| Reesenfiof Changs
Tontative Areemant so
ot 2/1e/2-b
Alleima Signatove:
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Allsima Propoasl 62- ARTICLE 22 (OLX TRD)

220 YACATIONS

Clean Vassion

221 Vsoation with pay will ba granted In each calsndar year (hereinafter called the "vacation year") to
sligible amployass as follows.

Years of Continuous Service* Annual Eaming Rate
1 80 hours
5 120 hours
10 180 hours
20 200 hours

*Defined in Article Xxx

22.2 For purposss of vaoation eligibility, an amployes's continuois service shall be used.
o Exception: Employees with a November or December continuous servioe first anniversary,
are aligible to use vacatien hours in November and December.
Employses shsll bs sntitled to sny additional vacation to which their oontinued acoumulation of

continuous ssrvice happens during the vacation year.

inthe event an employes Is away from work for a period graater than 8 montha, the smployes’s

sarmnsd vacation for the following year will be redusced by a prorated factor squal to the actual time

worked for that year piuia any unused tirne cerried over fram the previous year.

23

= \/aoation hours are paid at the regular pay rate In sffect at the time It is 1aken,

* Vaoation hours must be requested 24 hours in advance, less than 24 hours’ notioe will be
approved on a case-by-case basls,

s Vaocation time may be cancellad with 72 hours' notics. Employees can-notify the Companyvia
the oall-in system on days off. Employsss wiio give notice lass than 72 hours witl be handiad

Vacation hours will be uged In partiat hour increments to bring work weeks to 40 hours.

¢ Upon layoff (VROF and ROF), retirement or deat), smploysss will recsive unused and acorued
‘sered vacation hours in their final paychack. Exosptions are discharges for dus causs or-quits
with less than (2) two weeks’ notios.

22.2 Vacation Planning and Approvals

Exospt s herein proviied, ssniarity witl prevail in the sslection procsss for vacation periods as

outlined below.

« The vacetion planning procass bagins the first Monday in Decamber each year'for the
upooming year (including the firet two weeks of the followingyear). -

s Employess, Including thoss on lsave, must submit vacetion bid formes by the posted deadlne.
The process will not be delaysd for those not meeting the deadlne. Supervisor will contact

those on leave using the last text or amalil on file, 0 ol

¢ Employees with issa than one year of continuous sarvice mw only bid for dataa for which they

will be eligible.



« The proosss will be completed by the sacond Monday of January in the new year.

o Avallability of vecation dates are based on the number of smployees required by department,
shift, and position. _

» Approvals sre based on business svallability by department and then seniority while following
the vacation bidding method which s accomplished uaing the vacation request form.

« Employees shall be afforded the time, during the biiding prooass, to taks the entirety of their
vacation allowanocs in any given yaar.

Vacation Bldding

o Round 1. At isast ons, but no more than two, full work wesia, which may Include holidaya,

o Round 2. Up to one full work week of days, consecutive or not (8-hour shift will have five days,
10-hour shift will have four days, 12-hour shift witl hava thres days).

© Round 3. Employess may schadule their remaining vacation hours in single day Increments on
a first come first serve basis.

o Firstand second righta of refusal are tracked by employee and date. if the emplpyee who
originally recelved the day off canosia It, that day s offered to othere in order of senlority per
the refusal list.

After vacation bidding oloses or if the deedtine was missed; all requssts will be on & firet corme firet
serve baeils.

Employess may not trade approved vacation dates with other employess. if they wish to changs thelr
dates, they may canosl approved datss and follow the first come first service procssa for replacement
dates.

On an Individuat basis, exceptions may bé silowed to permit smploysss to uss il of their vacation as
spllt vagation days. Such @xwsptions will be considered only In cases of undue herdship.

22.3 The Company may designata one (1) shutdown period for certain departmerts or for the piant as a
whole sach year.

o Employsss may be required to take up to one week of their vacation if the ahutdown ooours
during the peiiod june 1 to Labor Day and provided notice was giviin by tha first Monday In
December. )

o Shutdowns not notified by and within above dates, may still be designated by the
Company. Employess wauld then be eligible to use thair cholce of pald tims off or have
unpald time off,

22.4 Year End Eamed Time Optione:

Vacation batances of 40 hours or less will automatioslly be cafried forward to the next year.

Vaocstion balancsa of 40 hours or more may be cartied forward or cashed out

o Employess must eubmit electiori form before year-end deadiine, which I no eartier than
the last day of the final full pay period of the calendarysar.

o Fallure to submit election form by deadline will resuit In any unused Vacetion hours being
carried forward to the hext year.

USW 12-360 alcmum W



Alisima Proposal 53 Alieima UBA LG 401(k) Plan
*Note Only* This combines the articles that have transitioned to the Allsime USA LLC 401{K} plan
~nd the frozan pension plan for sligible employess, removing Attschment C since effected

_.wmnmmmbmmmwwmumu




Ko Allakme USA LLC 481() Plan

+ Effective Jenuary 1, 2010, il amployses will paiicipate in a defined ooniribution plan, Alleirna

USA LLC 401(k) Pian.

The plan wilt include both an automated Company contribution amount squel to & peroantage
of the empleyese's eligible oompensation and a Gompany match to an employee's savinge
portion. The Plan will be established in accordance with current ERISA laws and regutations
governing enhanced 401(K) plans.

Rehirad employses that were ariginally hired prior to January 1, 2010, are sligible for this Plan
provided thst the stnployes’s resmployment dats is on or after January 1, 2010, and that the
period of separetion was 12 months or groater.

Automatic Comparny Gontribution Portion:
In addition to any matching oontributions described In this Artiole, the Company will



automaticstly contributs 5% of Eligible Compenaation on behatf of sil sligibis smployess
regardiess of whether an amployee makes any contributions to the sevings portion of the Plan.

o Bavings Portion:

The Company has established a savings portion to the plan with the following basic
proviziona;

Automatio payrolt deduation of the smployse’s contribution to the eavings plan.

A Compeny mistching contribution of 50% of the smployss's regular Coesh or Deferred
Arrangemant (CODA) contribution up to a maxdmum GODA oontribution of 89 of the
employse’s weeidy eligible compensation.

An opportunity for the employse to maic an edditional CODA oontsibution of up to B4%
of the smployse's wesidy aligihis compensation withqut Company metohing. Under no
clroumsianoas ahall the total CODA contribution exoeed Umits estabillshed by Fedenl
regulations.

Rigibitity for partioipation ocours at any time following 30 days of smployment.
Chengaato the rate of employes contribution may be made st anytime

The antirs veius of the smployes's acoount I fully and immediately vestad,

To participate in the savings portion, smployees must participats in the CODA provision
(pammgragh . )

The Company and the Union agras to offer Informeation and eduostion to inorease
employes partiolpation in ths CODA Savings Portion of the Defined Contribution Plan.

« Effective July 12, 2023, Allsima Speciat Metals Definad Contribution Pian and the Allsima
Special Metals Thrift Plan transitioned into the Alleima USA LLC 401{k) Puan.
+ The Defined Benefit Pension Plan was frozen. Bliigible employees preserved their existing

.4 benefits alraadyeamed, S-ec Aphimd~C. f‘g

Tentative Agresmants aa of:

Allelmé Signature: | | . i

USW 12-368 Signature: 27~



Proposed
14.7 Drug and Alcohol Pollgy

14.71 Eurneee

The Union and the Company are commitied to achieving and maintaining a safe and
productive workpiace fres from persons impaired In their ablily 1o do their jobe. We are
sleo commitied 10 producing a quaity product and providing cotimum sedvice fo our
oustomars. We recognize that employeea impaired in thelr ability 1o perform thelr jobs
safely and productively, or inappropriate use or ehuse of sicohol and other dnug
substanoes, including marijuana, jecpardize the echievament of cur pbjectives. While
the use of marijuana has been legalized under Washington law for imited medical
uses and for recreational use, it remains lilegal under federal law, and reporting
to work while under the Influence of marijuana or any other controlied substance
presents & sericus threat to the safaty of oneself and othens,

Employees have the primavy individual responsibiiity for mansging thelr own behavior
and, ¥ an impairment lssue related to substance abus> exdsts, 1 sucosssfully reccive
the lssue. Job misconduct or unsate work dua fo drug or slcohol uze relziad mpairment
mmn:nmmwmmmmmg in such misconduct may ba disclplined
or instad.

14.7.2 Qbiective

14.7.2.1 Crests an environmant where all smployses share in the responsibiiity to
lwlwmmeMNdemmwm
abuse.

14.7.22 Increses smployee and family swarenesa of the dangers of substance abuse.

14.7.2.3 Elmin=i= the use, sbuss, poeaeazion, sais or distribution of alcohol and
unauthorized drugs on Company pramises.

14.7.24 Eliminate the accident, properly damege, and production consequencss
ceaused by subsizance abues.

14725 Encourage and faciitale the use of the Empioyes Assistance Program for
employese and their families.

14.72.4 Return suoccsssfully recovered employsss to the workioroe.
14.73 Application
44.7.3.1 Comoany Emplovoes



This Pollcy applies to ali Union Employses while on Company owned or lessed
property, or while off the premises condusting Company business. This includes off-
mdmmmmmmmbmmmw

mwmmmmmmmm
mads that commit the fo some action, or being in & position whare actions
oould injura or adversely affect fellow amplicyses or the Compeny.

14732

vumaruummmmmuwhummmmm

Company properly. As & conssquenas, conimclor or vendor employees or visitors found
fo bs violating this policy will not ba sllowed to continue to conduct business, and thelr

Fiow Manager, If appropriate, will be notifiad.

14.7.3.3 Goue

Lagally chisined drugs (prescription end non-prescription remaciise) used
soconding to directions to allsviais a epscific condition.

{leeal Druos
¢ Drugs which are not legally obtainable, and

: :nn;g.m-mmmummmmw,

s Drugs which are lagaily obtained, but are knowingly ussd for abuse
purposes, and
+ So-caliad “designer drugs” or othar substances that cen be sbussd.
1Marijuana
While the use of marijuana has been legallzed under Washington law for
limited medical uses and for recreational use, it remains iilegal under
federal law. Reporting to work while under the influence of marfjuana or

any other controlled substance presents a serious threat to the safety of
oneself and others and Is prohibited psr Company poficy.

14.74

Unauthorized substancse, including aicohol, means any subatance that can
causa impaiment of physios{ and/or mantal functioning.

14.7.41




14.7.8

14.7.6

Any employee engaging in the sale of sttempiad sale, purchase,
transfer, or posasesion with intent to deliver lisgal drugs on
Company premizes or while on Company businees wil be
ferminated. Law enforcemesnt shall bs notifled.

14.742 8impls Posss on & Ul

Any empicvee found in simple posesssion (simple possession
maans an amount normally considered a8 a singie doss) or using
Hisgal drug, unauthorized substances or aloohot on Company

or on Company busineas Is subject to discipiinary action,
up fo and including termination. Lew enforcemant mey be notified.

1748

Any emplyss ressonably believad i be under the influence of any
Hegel drug, alovhol, or unauthorized substencs, including
matfjuana, shall not be allowed to perform thelr job while in thet
conxiitios:, and ahall b subject 1o chamical testing. Employese
found in such condition shalt be subjsct to correciive aciion, up to
and including termination. Refusel to submit a ssampis for chomioat
toating wii resutt In termination. While the use of marijuana has
been lsgelized under Washington law for limited medical usss
and for recreafional uss, it remains lisgal under foderal law
and sngaging In work while impaired by the use of marijuana
is etrictly prohibited under the Company’s policy.

Employesa adversely affecied i their use of any legally obteined dng
or No oannot bé ellowed to perform thelr regular

Job In such a condition. K is the responsiiity of the amployse to advise

histher Flow Manager of the necessity fo take any medicedion confaining a
cautionary label regarding the operation of mechinery or vshiciea, and any
resulting impairment. If nacessary & medicel resouros will be consuited.

Any chemioal testing procedure shall be conducted in such a manner o
sesura a high degres of accuracy and rellabiily. We uphok a high regard for
privacy-and dignity in the sampiing, tseting, and notification proosss. The
eample collection will not be cbaerved directly.



14781 Betum fo Work

Employesas who have been on layoff, isevs of absenocs, or worigilece injury
for six (8) months or fonger will be scheduled for chenioal testing,

festing pasitive will not be scheduled o work untl they have beon tested and
resukts are neguative. Such employzas will be re-taslsd within fitsen (16)
days. Such smployeee wil be required to submit to random chamics! tsefing
for up to twelve (12) montha from tha date thay are retirTied 10 work,

147482 EorCauss Eveluation

Employess may be subject to an evaluation, inciuding chermical tesfing I
m.?maammbmmwmlgmmhm

sffecting job perfonnancs or endangering the safety of amployees,

Reasonabls causs means documentad facts, circumstances, physionl evidenos,
physicsi signs and sympltoms or pattem of performanos, andfor belwavior that
M%ummhw:am?th?
engaged in on-the-job impaired andlor influence
some drug/substance, Mdln:w slooho! or marijuans.

Exampies of rsazsnable cause Inlude:

» Documented uneatisfactory work performance, for which no apparent non-

Impaimeant relating reasoning exists; or, & changs in the employes's

mammﬁmm&%mm&
lostes & Unkage.

» Evidancs of legel substance use, posssssion, sale or delivery.

» Ooourrence of serious or potentially significant incident that may have besn
oauzad by human error of flagrant viclations of established safety or
Operating procadiures.

« Fights (to mean physioal contact) end assaylts, or emretic or violent behavior

The decision for chemical testing will be made by Fiow Maneges, Human
Resources Manager and/or Depariment Manager and communicetion will be
mada to EHXS Manager.

Sample tampering dixing chemical testing will result In termination.

Employess bellsved fo be under the Inflvence or impaired for any reason will be
provided iransportation and assistancs. If ah employes insists on driving, law
enforcement will be notified. '



14.78

Bow Manager ! Mansger Responejbiiity .

Flow Managers / Msnagers who knowingly disregand ths requirsmants of this
mmlmpﬂbﬁMMMﬁﬂhw‘mmMr

Employess who voluntarily seok assisiance in deafing with amotional distress,
personal hesith problems relading o alochol or drug abuss will be immedistely
refamead to the employes ssslsiance program. Employess or membars of thelr
Immedixte famiy may also seif-refer o the smpioyes assistance program.

Any smployee voluntarlly seeking help to refrain from drug and alochol sbuse
is assured tha matter will be confidential.



1478

The

in the oase of mendatory referral, confidentiailty means only thoss on the
chain of responaibiity (Union andfor Manageimant) wil be sveare of the
treatment request. If any smpioyes is sxpsriencing perfonmancs problems or
Is pending a disclpiinery aclion, a requsst for help will be trecied s a
uplrlhbululﬁdhlun Inmmwldladpliuynmnﬂvbognnhdu

ng for assistanos and referral. However, disciplinary action
mudmwhmmuucmwmmﬁn
complation of & trestment process.

A direct request by the employes for aseisiance will not be made a part of the
. However, any reizied performance issues or
action csnnot be heid confidantial. Employess wil not have job
mmmumummmmmmmu-m

Re-Entry Yo Work

14.79.4 Aftsr Kandatory Referral

Employses re-snisring tha workforos afiar & mandaiory referral for
a fit-fer-work lssue will agree 10 a re-enfry contrect. The contract
may noluda but ls not Smiled to:

® AMQMW@MMmmm

® Apllnmuullurmmdmmmm
with the Employes Assisianos Counselor of 4 treaiment
specialist for a minimum of six (8) months. Longsr periode of

follow-up may be specified by the Employes Assluiince
Counssior.

» A ravizw and relosse 10 work by the Medioal Department or
Company phyelokan.

+ A negelive test for lizgal drugs, unauthorized substances, and
aleohol

« An sgresinent to random and reasonsbis cause chemical
« Specific agreament by the empioyas and Union that viciation of
the agreamsnt will be grounds for tamination.

Fallure to sucosesfully complete & treatmeant process, or 1o comply with a re-
entry contract, or & second violation of this polioy shall bs grounds for
termination..

indemnifias the and holds & harmiess against any and i sults,



claims, demands and Hxbifties thet arise out of, or by reison of, the Company requiving
amployess 1o submit o any drug or aloohol festing procedurs,

This agresmant in no Bmits Unlon membars from exercising thelr rights under the
mmm:wmmmmm

Tentative Agrapment 4/22128
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RENSTATEMENT CONDITIONS

{, [Emp Full Name] was suspended sfter a substance abuss §at discicosd a postive result. | understand and agres that
my continued employmant is contingent upon my compiance with these commitrents and conditions:

A

B I in an avaluation for substance sbuee from a docior or ceriified substance sbuse professional of my
own choosing | wili follow o/ frestment and rehabliitstion ecommendations
which my care proviier may maies and enroll in any inpatient and/or outpatient irestment program which my care
provider recommends.

C. 1wil aliow the relessa of information to [Human Rescurce Nems] at the Company of (1) the resulls of my care
provider's svelustion and trestment recommandisiions, and (2) the rehebiitation program in which I aqwoll. |
undersiand that this evaluation, ireaiment, and rehabilitation will be at my own expensa, cxosps for sry ooets which
may be covared by any group héaith plen or private insurencs bensfiis which are avaiiable to me. | agres fo comply
with ALL the requirements of my rehabiftation and treatment program to their success#ul conclusion.

D. |authorizs Company officiais f communicats with my tresimant counasior, therapiet, and/or freating physician(s) i
obitain Information conoaming my compilancs with the treatment program end my retum-to-work statua. | suthorize

them o similarly communicale with Company officisla s they deem necsseary.

E. | understand thet my previous job conduot andior psrformance will warmant close sup«vision for an axisnded pariod of
fime upon my retum to work and | will Eaoept such auparvision &s a consiructive part of my recovery.

F. |undassiand thet 1 must meet all establishad standards of conduct, attsndance, job performance, and be subject o
disolpinery action in acocordance with the Collsciive Bargaining Agresmant.

Q. [ consent to sny drug/aicohol teeting that the Company or avwone connected with my rehabiltstion requaets,
regandiess of the oroumatznoss. | understand and agree that any postiive t2«1 for drug/sicohol will automatioally
terminats my ampioymsnt and/or any reinstatemant righis under this Agreement.

H. | understand that | will be subject o thess oconditions of employment until | have sciually worked af least 12 monthe
from the dais this agresment s signed. | elzo understand thet chould | mise more thean 10 schaduled woriiays or
shifts during this period thal ars excuzsd sbesnces, the probationssy period will be exdended by the number of
addions] worlclays mizaad. My job performance and progress toward recovery will then be evaluated to determine
whather thess conditions will be remavad, modiiiad or confinued.

. 1 UNDERSTAND AND AGREE THAT BTV CONTINUED Bi{PLOYMENT IS CONTINGENT UPON MY 1ZETING
THESE CONDITIONS. |ALSO UNDERAITAND AHD AGREE THAT /ANY FAILURE TO D) 80 WILL RESULT IN
THE (E3MEDIATE TERMINATION OF &Y EMPLOYMENT ANDIOR REINSTATEMENT RIOHTS. | VOLUNTARILY
AGREE TO ALL OF THESE CONDITIONS.

Alleima Signature: mnec’

USW 12-300 Signature: ~= 7~ e 7 -



Allsima Proposed - Rev 2
Asticle 25.0 Jury Pay

n-commnummmnmmumurm

mwmmmmmm.mcmmmmm
ativa employment outcome, as-a result of en smployes

honoting & court summons to sisrve 88 & juror.

26.1 mammmmmdwmmmmmw
during thelr ime of aervice ¥ strsisyes vaes seeipned {5 worl on Us seine dey.
Emwmlmmﬂuﬂ'\vhlommmm be caleulated on the ampioyee’s
hu.payrlodhhofhmlw.lﬂomplﬂhhmmbyh
Mummmmwmumw-nuuondm

during the perfod of servioa.

26.2 Employess ars required to notily their immediste managersupervisor a8 soon
a2 possiie of their pending shssnce dus 10 & jury duty summons. 80 the Corrifiiy
maty make amangamanis fo acpommodate tha sbasnce

253 Becsuss manicippiliss may cangel jury duty at short nofics, al) amployeés must
m_mmwwwrwmm@m nreport their juty duty statue.
mmmmmmbm.mmwbuwmm

264 WWMWM@M‘MMWMm-MH
nﬁmwwmmapmwwuﬁmum;m
Eriplaytsd Wi s on fusy duly for mare then four (4) Piotis Wil o stolied fom
wetic Jor §1% s upatiegey.

28.5 wmmmmmwmmm

258 Employess may be required to provide poaf of agevias dooument piior
mhm.mhhwwmam&mmwm

257 The Company will continue to provids médical and dantal banefits for the full
tarm of the jury duty sbesnce. Paid ime off and holiday benefits wil coriinue fo
acorus during the jury duly iseve and saiving empioyess will ot have their jury
servion counted s ah opourrenca urider the Attandancs Control Policy.
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21.0 HOLIDAY PAY

211 Pay for eight, ien, or tweive hours, depending upon assigned shift/ . at
the employee's reguiar straight-ime hourly rats of pay shall be given for the
following holidays:

New Year's Day Day after Thankagiving
President's Day Day before Christmas
Memorial Day Christmas

July Fourth Floating Hollday*
Labor Day Floating Hollday*
Thanksgiving Day

Dates of observance will be posted annually designated ai-the-Cempanys-diseretion
prior fo vacation bidding. by-Jenuary-1*.efeach-year “One of the 2Floating Holidays*
may be annually designated at the Company’s discretion [»rior io vacation bidding by
January-15~The designated Floating Holiday wik be treatad as any other holikiay and
subject to Article 21.3.1. A-decter’s-nete-la-required-ii-RT-ls-ueed-an-the-dey-hefors-or
Haodmerinptio el

If the ‘Floating Holiday" Is not designated by the Company, the ‘Floating Hollday is
subject to vacation scheduling guideilnes (Articls xx) and must be taken between
January 1 and December 31 of each year. Floating Holidays may be used with at
least 24-hour notice.

21.2

‘sublect to vacation scheduling guidslines’ takes care

213 To be eligible for such holiday payment the amployee must:

2131 Be a full-time empioyes and
must have worked as assigned the entire shift on the firet day he-plant-ls
schaduled to work before, and the first day scheduled after the

holiday, uniess the reason Is determined to be acceptabla fo the
Company.




get the pay, also ‘performed work’)

smployess-of theJob-classificstion-whe-sre-qualified-to-de-the
wor-avalable-in-the-rumberregquired-by-the-Company
because voluntary or mandatory rules for working the o)vartlm
would be followed.

(nla because we elnnot

require Dr note If they use PT).

All other reasons for sbsences on the first day #e-plant-ie scheduled to work
before, and the first day scheduied after the holiday will be
submitted to an authorized Company representative for a

determination of acceptability.
Determination made at the sole judgment of the Company
representative will not be subject to arbitration. Vacstien-le
n/a by removing other detalls)
ASM requasts consideration of new 21.3: - after reasons above listed.

21.3 To be eligible for such holiday payment the employes must:

A. Be a full-time employee

B. Recelve full compensation (defined beiow) on the first day before and
after the holiday, unisss the reason is determined to be acceptabls o
the Company. The Company wil make this determination in ks sole
discretion and the same will not be subject to grievance and arbitration.

1.Full compensation is defined as paid hours from actusl work, PT,
Vacation, or Sick Bank In an amount equal to a full scheduled
shift (8, 10, or 12 hours for example).

2.Holidays during plant closures are exempt from this ciause (Wi
be paid without concem for #8.

Article 21 — Holidey Pay (cont.)

214 8 hour schedule - H-amy-ofthe-abave Holldays fallng on the first day of rest
#he-holiday will be observed the preceding scheduled work day.



21.8

.Holkisys falling on the second day of rest will be observed
on the next scheduled work day following the holiday.

10 and 12 hour -

olidays fallig on the first or second day of rest Mlﬁ
observed the preceding scheduled work day.

10 and 12 hour ~ Holidays falling on the third or fourth day(s) of
rest will be observed on the next scheduied work deay(s) following the holiday.
Where holkiays are designated to on different dates based
on the State or Federal laws, such dates will be used in determining the dete
of the holiday. For payment purposes, the holiday will commence at the
beginning of an employee's regularly assigned shift schedule on the day the
holiday Is celebrated and end twenty-four hours later. The holiday is
celsbrated In the calendar day In which the majority of shift falls.

The premium provisions of Article 12, Hours of Work and Overtime, shail not
apply when the plant is rescheduled bacause of a holiday to provide a
substitute day of straight-ime work on Saturday for a day off on an otherwise
scheduled day of work which would have been workad either the day before or
the day after the holiday.

Tentative Agreement as of: %fﬁ/

Alleima Signature:

USW 12-380: B2 #22



CURRENT _ARTICLE 12
12.0 HOURS OF WORK AND OVERTIME

121  Worls Day and Wark Week Defined — (spilt from one large paragraph)
(“shif'schecule” to be used where applicabie)

Awork day starts with tha beginning of the employes’s asaigned shift'schedule
and ends twenty-four-{24) hours fater.

A work week eommencas starts with the beginning of the employee's assigned
shift/schedule and ende 168 hours later.

The Company will give the Union st lssst 2 two months’ notice of a change of
shifts/schadules, uniess both parties mutuaily agree o a shorter time, prior to
the change to aliow smployaes an appropriate amount of time to make

achadules.

The annuai shift preference postings will be posted for approximatsly 30 days.

12.1.1 All overtime, voluniary or mandatory, on the first and second day
of rest Is treated as scheduled work days.

121.2 Shifts:
8 Hour Shifts
10 Hour Shifis
12 Hour Shifts

1213 Special Shifts: _
Certain employees (Working Leaders or smpioyses with a
hardship) are on apecial shifts not described in this Article. Such
special shifts and schedules will continus fo be assigned to these
employees. All special shifts are predicated on the nesds of the
company and/or smpioyes/s however ls sllowsd at the soie
discretion of the company end-may-be-revoked-at-any-time-wih

12.14 Shift Assignments:
Shift assignments will be made based on the-following: seniority within the

department and operation.
1) Volunteers by senlority



12.2

2) Lacking volunieers, the least senior person within the work
group wil normaily be assigned.

12.1.5 Altemate Shifts
The Company or the Union can request to meet to discuss
aitermsie new shifts. Both parties agres to meet, cooperate and
work towards a mutual agreement.

12.1.6 Shift start times are defined as the nemme) sfaing thme closest to:
Shr shifits- Days Bam, Swing- 4:20pm, Graveyard- 12:10am
10hr shifts- Days 8am, Graveyard Swing- 4:20pm
12hr shifte- Days Sam, Gravayard-Night- 8pm

Pefinition of Requiar Rats of Pay - Regular rate of pay, regular hourly rate,
regular rate, or regular straight-time hourly rate, as used in this Agreement,
shall be desmed to be the rate of pay set forth in the atinchments received by
the employes; shift diifsrential shall be added to such rate only to the extent

appiicable to the actual working time of an amployee.

loht Hours in a Work Day - Time and one-half will be
pakd for hours in excess of sight (8) hours in a single work day.
However, no employee shall receive dally overtime In any work day resulting
from a shift change for the employea’s convenience. Vacation days hours will
be considered as deys hours worked for overtime pay purposes.

10-hour ehift — Work in Excess of Ten Hours In a Workday

Thre and one-haif will be paid for hours worked In exosss of ten (4G} In a
single work day. However, no employee shali receive dally overtime in any
work day resulting from a shift change for the employee’s convenience.
Vacation days hours wil be coneiiered as daye hours worked for overtime pay

purposes.

12-hour shift — Work In Excess of Twelve Hours in a Work Day

Doubis ime will be pald for hours worked In excess of twelve-{12)-hours in a
singie work day. However, no employee shall recelve daily overtime in any
work day resulting from a shift change for the employee's convenience.
Holidays, jury duty, bereavement leave, e-ime, shori-term union business
days and vacations will be considered as days worked (l.e., If en employse
schedules vacation for a full 36 hours, scheduled work week, he-~she they will
be paid 42 hours vacsation pay {24 hours straight-time and 12 hours at 1-1/2



124

127

12.8

time}, even though he-~she they did not perform work during that week. If an
employee schedules one day {12 hours} of vacation, holiday, jury duty,
beresvement leave, e-ime, or short-term union business he-~she they will be
paid 8 hours straight-ime snd 4 hours at 1-1/2 times). A partial day of
vacation will not result in reduction of pay.

- a Work Day - Doubls the regular rate of
puyshdlbaplldforlllhounmhdovarm-(ﬂ)haworkdw

12-hour shifts — Al hours worked outside of the employee's regularly assigned
schedule shift will be paii at double the regular rte of pay except that one
and one half (1-1/2) times the reguiar rate of pay will be paki for the firet day of
rest.

Work During First Scheduled Dsy of Rest - Time and one-haif will be paid
for hours worked on the employee's first scheduled dey of rest within he-~she

their regular work week. Double time wili be paid for ail hours worked over
eight (8) on the employee's first scheduled day of rest.

ik D of Reat - Double time will be pald for
houuworked ontlnomployu'ouoond oclnduloddlydmtudﬂlln ao-toks
thelr regular work week.

10-hour shift —- Double Time will be pald for hours worked on the smployes's
second and third scheduled day of rest within he--she their regular work week.

12-hour shift — Double Time will be pald for hours worked on the employee's
second, third, and fourth scheduled day of rest within he-+she their regular
work week.

Work During Holideys

12.71 In addition to any holiday allowance 1o which he-/she an
employee may be sntitied for the holiday, an employese who works
on the day he-/she they would otherwise have observed one of
the holidays listed in Article 21 will be pakl two {3} times he-‘she
their regular rate of pay (Attachment A - Wage Progression Scale)
for the hours actually worked.

12.7.2 If an employse Is excused from work on a holiday, the hours will
be counted as hours worked In computing overtime.

Duplicating apd Pyramiding - In no event shall overtime and/or premium pay
be pyramided or dupficated. Thuas, if two or more overtime or premium pay



provisions are applicable to the same hours of work, only the applicable

yieiding the largest premium shall be applied and such payment
shall satisty the requirements of all other spplicable pay provisions. Overtime
or premium pay ae used throughout this Agreement include the daily and
overtime premiums of this Article, cailHn premium and premium pay for
holidays worked.

129 Launch Periods - The Company shall schedule a lunch period of 20 20 minutes on

12.10

wlngandgmynrdnhlﬂsarﬂahnchporlodof&ﬂmlnuhoondqshlﬁ. The
funch period shall commenoe no less than two hours nor more than five hours
from the beginning of the scheduled shift

10-hour shift = The Company shall scheduls one 30-minule unpakd lunch
period st 11:00 a.m. during the day ten hour-hour shift and a paid 20 20 minute
lunch at 8:00 p.m. on the swing shift.

12-hour shift — The Company shall schedule two (2} iunch periods during each
12hour shitt. The first lunch period of 30 minutes shall commence no less
than two hours nor more than five hours from the baginning of the shift. The
second funch period of 30 minutes shall commence no less than three hours
nor more than five hours from the end of the first lunch period.

No employee shal be required to work more than five {§) consecutive hours
without a lunch period. Employees heid over or calied in three {3) hours or
more beyond thelr regularly assignad shift shali be afiowed a 30-minute paid
lunch period during the overtime period and will be paid & §458 meal
allowanos which will be Included on their pay check for that pay period.

Employees may not laave the work site during pald lunch periods. Anytime an
lsaves the work site, other than while performing work, they shall
clock out and not be paid.

Distribution of Overtims

12.10.1 Due to the nature of the eCompeny’s business, overtime may be
required. Operational needs and efficiency will determine the amount

of overtime to be worked.

Thecompnnywllputuhn-up.rmtbroquouvalumumhwoﬂt
overtime (such as weakande, holdovers, sarly starts, and any other
overtims needs as determined by the Company) by shift for that
week on the Friday before the scheduled work week. Emplcyses
interested In working weekend overtime will have until Thureday



moming at 9:00 a.m. fo sign up to work. Employees interested In
holding over or sterting early wil have until one hour prior to the end

of their shifi fo sign up.

Overtime assignments
will first be offered to those who signed up In the

following order:

1. Job classification and shift to those employess who are qualified
to perform such work.

2. Overtime will be sliocated to smpioyees based on the least
amount of weighted number of overtime hours worked in senlority
order.

3. Rest of the shift to those employees who are qualified to perform
such work, including probationary employees.

In the event there is not an adequate number of empioyees to fulfll
overiime needs, then empioyees who are qualified to perform such
work will be mandatory by Job classtfication and shift in reverse

seniority.

If an employee does not work 40 straight hours In the previous week
due to an unapproved absence(s) per Articie 35.3.1, with the
aexception of any absenoe due to discipine, the employee will notf be
eligibie to work reguiar overtime until all other empioyees have besn
asked.

The list of overtime will then be posted by 3:00 p.m. on Thureday with
the names of those employees who are scheduled to work.

When all avaliable employees In all classlfications within the
department, shift and saniority group have besn asked, or
mandatoried, and operational needs require additional overtime
assignments, additional overtime assignments will be next offered, to
the ovestime scheduling list to avallable empioyees within the other
seniority groups and shilt.

A ssparate sign-up shest for holdovers and early starts will be posted
for thosa Intsreated In working overtime during the week. The 8-
hourse shift will be asked to start early or holdover before the 10-hour
shifts are offered and both the 8-hour and 10-hour shift pereonnel will
be asked prior fo the 12hour shifts are offered overtime during the
weeakdays.



The day shift 12-hour empioyees would be offered an 8-hour (8:00
a.m. - 4:30 p.m.) shift. The night shift 12-hour employees wouid be
offered an 8hour (12:30 a.m. — 8:00 a.m.) shift. The 4:30 p.m. -
12:30 a.m. shift would be offered to the 12-hour employees (night or
day shift), according to the overtime scheduling llst.

12.10.2 Overtime will be allooated to empioyeas basad on the number of
weighted overtime hours actually worked. Overtime will be weighted
as follows:

» Employses recelving time and one-half hours of pay will be
welighted 1.5 hours and

» Employses receiving double-time will be weighted 2 hours.
Overtime aiiocation resets after the iast payroll of the calendar year.

12.10.3 If the overtime workad la of such a nature as o prohbbit the placing of
certain employees on overtime because of physical iimitations or
other qualifications or because the work must be performed by
speciafized skills or opersators, the Company shall use Its discretion in
awarding the overtime.

12.10.4 With Company approval, a quallfied employee in the job classification
on another shift may volunteer for an overtime assignment. Premium
pay for the hours woriesd will be that which the employee substituted
for would have recelived.

12.10.5 An empioyee on vaoation, leave of absence, or who Is absent for the
full work day on the day overtime scheduling takes place, will not be
considered avallable for mandatory overtime scheduling. If the
employee has signed up for voluntary overtime, It is the employee's
reaponsbillity to verily if they are scheduled to work.

42.10.6 The Company wili make a reasonable effort to notify smployses
working the Day and Swing shifts no lees than 40 hours in advance
of overtime work on first, second, third, and fourth days of rest or
holidays. The Company will notify Employees working the Graveyard
shift by the start of their shift on
Friday for voluntary overtime, however, for any mandatory overtime
the



