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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 1.1.1 - Recognition

Current languade:

“All permanent Maintenance and Operations employees classified as Tube Fabricators
IM, |, It; Tube Inspectors Master, I, Il; Shop Mechanics Master, |, I, and Ili;
Calibrationists; and Machinists, Millwrights, Instrument Technicians and Electricians,
Working Foreman employed by Sandvik Special Metals LLC at 235407 E. SR 397,
Kennewick, Washington. In the event that the Company needs to restore the job
classification of Process Observer, USW and the Company would negotiate the rate of
pay, job classification and any other work conditions in the same manner of any other
Union employee job classification.

Proposed language:

“All permanent Maintenance and Operations employees classified as Operators I, |,
Master; Mechanics 11, |, Master; Calibrationists; Machinists, Millwrights, Instrument
Technicians, Electricians, Working Leaders employed by Sandvik Special Metals LLC at
235407 E. SR 397, Kennewick, Washington. In the event that the Company needs to :
restore a previously deleted job classification, USW and the Company would negotiate
the rate of pay, job classification and any other work conditions in the same manner of
any other Union employee job classification. o

412/18/14 - The Union and the Company tentatively agree to the above language
. change. ‘

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 1.1.2 - Recognition

Current language:

“Excluded: Supervisors, technicians, office clerical employees, plant clerical employses,
secretaries, guards and those specifically excluded by the Act. '

Proposed language:

“Excluded: Supervisors (Flow Managers), technicians, office clerical employees, plant
clerical employees, secretaries, guards and those specifically excluded by the Act.”

12/18/14 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 4.3 - MANAGEMENT FUNCTIONS

Current language:

By way of illustration, the Company retains the right to manage the plant and to determine and
from time-to-time re-determine the number, location and fypes of its plants and operations and
the methods, processes and materials to be employed; to change, alter, substitute, replace,
add to, or eliminate equipment, processes or procedures; to discontinue, temporarily or
permanently, and in whole or in part, the conduct of its business or operations; to determine
the disposition of the Company's products and the sources of materials and supplies; to select
and direct the working force in accordance with the requirements determined by management;
to subcontract work: to establish and maintain the standards of production and inspection; to
determine the size and constitution of the working force, and to make reasonable Company
rules governing the conduct of the working forces provided said rules are not inconsistent with
the express terms of the Agreement.

Proposed languadge:

By way of illustration, the Company retains the right to manage the plant and to determine and
from time-to-time re-determine the number, location and types of its plants and operations and
the methods, processes and materials to be employed; to change, alter, substitute, replace,
add to, or eliminate equipment, processes or procedures; to discontinue, temporarily or
permanently, and in whole or in part, the conduct of its business or operations; to determine
the disposition of the Company's products and the sources of materials and supplies; to select
and direct the working force in accordance with the requirements determined by management;
to subcontract work, provided no employee is on layoff that is qualified to perform such
work; to establish and maintain the standards of production and inspection; to determine the
size and constitution of the working force, and to make reasonable Company rules governing
the conduct of the working forces provided said rules are not inconsistent with the express
terms of the Agreement. '

12/18/14 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ra tifibation of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 arici Sandvik Special Metais LLC

ARTICLE 5.2 — Union Representation

Current language:

The Union may select two (2) Stewards per shift for the Operations seniority group and -
one (1) steward per shift for the Maintenance seniority group, with an addition of one (1)
Chief Steward for all bargaining unit (BU) employees.

Shift has to employ at least 4 BU employees for one (1) steward and at least 12 BU
employees for two (2) stewards. For adequate representation, additional stewards will
be allowed to sustain a minimum of 20 to 1 steward to BU employee ratio.

The Union is responsible for determining representation by department in a seniority
group. : :

The stewards' names and seniority groups shall be furnished to the Manager, Human
Resources or his representative by the Union.

Proposed language:

“The stewards’ names and seniority groups shall be furnished to the Manager, Human
Resources or his representative by the Union.

For adequate representation, stewards will be allowed to sustain 20 to 1 steward to BU
employee ratio. with an aAditun of (1) chied Steacd o @t

BU eunliotdES . | |
The Union is responsible for determining representation by department in a seniority
group.” TWE CWeF STRUGLO MAS gL&T TO BaE ASSieaied T

DAY ST on A PRuyl tr BASYS .

12/18/14 - The Union and the Company tfentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 6.3.1 — GRIEVANCE PROCEDURE

Current language:

“The written grievance shall be presented to the supervisor. Any grievance not
presented to the supervisor within fifteen (15) regularly scheduled working days...”

'| Proposed language:

The written grievance shall be presented to the supervisor. Any grievance not presented
to the supervisor within fifteen (15) regularly scheduled working days (excludes
holidays and week-ends)...”

12/18/14 - The Union and the Company tentatively agree to the above language
change.

' Subject to agreement and ratification of alf issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 6.5.4 — Grievance Procedure

Current lanquage:

“In the event either party feels that the arbiter has exceeded his jurisdiction, the issue of
whether or not jurisdiction has in fact been exceeded may be appealed to any court of
competent jurisdiction for interpretation and decision.” ,

Proposed language.

“The decision of the arbitrator shall be final and binding on the parties.”

12/18/14 - The Union and the Company tentatively agree fo the above language
change.

Subject to agreement and rafification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 6.6 — GRIEVANCE PROCEDURE

Curtent language:

If the arbitration hearihg is not convened within 180 calendar days from the date of the
receipt of the demand for arbitration because of failure of the moving party to timely
proceed, the grievance shall be considered conclusively abandoned...”

Proposed language:

“If the arbitration hearing is not scheduled within 180 calendar days from the date of the
receipt of the demand for arbitration because of failure of the moving party fo timely
"I proceed, the grievance shall be considered conclusively abandoned...”

12/18/14 - The Union and the Company tentatively agree to the above language
change. ' _

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 7.1.2 — Seniority Definition

Current language:

“However, where an employee is permanently transferred from one seniority group to
-another, he will retain seniority in his former seniority group for six (68} months following
the effective date of transfer and will have no seniority in the new seniority group during
that period. Following completion of the six-month period, a transferred employee will
have full seniority in his new seniority group and his seniority in the former seniority

| group shall cease to have effect. Seniority groups are Operations and Maintenance”

Proposed language:

“Where an employee is permanently transferred from one seniority group ic another, he
will retain his seniority.” _

12/18/14 - The Union and the Company tentatively agree to the above language
change.

Subject fo agreement and ratification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metais LLC

ARTICLE 7.5.6 — Seniority Promotions — Working Foreman

Current language:

New — to be inserted between Péragraphs 3 and 4.

Proposed language:

“Working Leader will be subject to the same application of the Company's rules and
policies, including overtime distribution, as are applicable to other bargaining unit
members. If requested by the Union, the Company will meet to discuss disputes
regarding this provision prior to a formal grievance being filed.” -

12/18/14 - The Union and the Comb-any tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE -7.6.1.5 — Seniority Transfer Procedure

Current Ianquaqe'

“The transferred employee will not have the advantage of his prior seniority at his new
position for six (6) months.”

Proposed language:

Delete and renumber remaining accordingly. |

December 18, 2014 - The Unlon and the Company tentatlvely agree to the above
fanguage change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 8.1 — PROBATIONARY PROCEDURE AND DISCIPLINE

Current language: ‘

“An employee hired in any job level shall be regarded as probationary for one hundred
eighty (180) days worked from and including the first day of work.”

Proposed language:

“An employee hired in any job level shall be regarded as probationary for 8 calendar
months from their date of hire.”

12/18/14 - The Union and the Company tentatively agree to the above language
change. '

Subject to agreement and ratification of all issues,

/\/L M /=S -/ | %Mlé’”ﬂwé’
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 8.3.6 — PROBATIONARY PERIOD AND DISCIPLINE

Current language:

“Employees that are on prohation are eligible to participate in the “Sandvik Medical
Benefits Plan” after 90 days of employment with the Company.”

Proposed language:

“Employees that are on probation are eligible fo participate in the “Sandvik Medical
Benefits Plan” after 90 days of employment with the Company and are eligible for PT
after 90 calendar days of employment with the Company.”

12/18/14 - The Union and the Company tentatively agree to the above language
change.

Subje_ct fo agreement and ratification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 10.1 ~ Tuition Refund

Current language:

“An employee who completes a job- related or other approved course from an
accredited institution may receive tuition reimbursement as outlined by the Company
policy and approved by the Manager, Human Resources. (Tuition benefits will not be
less than those afforded in the 1983 contract).”

Proposed language:

“SSM employees are eligible to be reimbursed for continued education as governed by
Sandvik Inc.-petiey.” '

A .
Tt i Ig};{fﬁ?{;‘ku_ /27//7 .

A

12/18/14 - The Union and the Company tentatively agree to the above language
- change. » .

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 10.2 (NEW) — Tuition Refund

Current language:

New

Proposed language:

“Company shall reimburse employses 80% of the cost of books that are purchased and
recommended by the approved course instructor or educational institution.”

12/1814 - The Union withdraws its request to add the above language into the
confract. ‘

Subject to agreement and rafification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 16.3 — Contracted Labor Force

Current language:

.If hired on as a Sandvik smployee the time as a contracted employee will apply to the
probatlonary period.”

Proposed lanquage:

Remove lasi sentence.

12/18/14 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 16.6 — Contracted Labor Force

Current language:

“The Company will not use contract employees to fill regular employee positions.
Contract employees may remain on the employment rolls to fill vacancies and to cover
peak work periods, but may not exceed 180 work days. Itis the understanding thatif a
contracted employee s hired by the Company the start time and probationary period
time will be included as time on the job. *

Proposed language:

“The Company will not use contract employees to fill regular employee positions.
Contract employees may be used to fill temporary vacancies and cover peak work
periods, but may not exceed 90 work days in a 12-month period.

12/18/14 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 19.1.2 — Wages & Classification System — Rates of Pay

Current language:

“It is understood that there is no automatic continuous progression from a job
classification to a higher graded job classification.”

Proposed language:

Delete and renumber remaining accordingly.

12/18/14 - The Union withdraws its request to add the above language into the
contract,

Subject to agreement and ratification of all issues.

S maersT
Date

Kfﬁ@/m /=14
Ke)ﬂ'dierff M Date

n Prescott - USW

Distribution: Original ~ SSM
pdf  -USW - Prescoit

2013 Negotiath fve Agamets TAYTA. 19.1.2 Wages& Class_Rate Of Pay USW WD.Boe




TENTATIVE AGREEMENT
Betweaen

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 22.8 - VACATIONS

Current language:

“Employees may elect to defer up to five (5) days of vacation from one vacation year to
the next provided the requests are submitted in writing on or before the six-week
vacation scheduling deadline described in Paragraph 22.7."

CORRECT Contract language in accordance with previous Tentative Agreement signed
11/30/09. “Employees may elect to defer or cash out up to forty {40) hours of vacation
from one vacation year to the next provided the requests are submitted in writing on or
before the six-week vacation scheduling deadline described in Paragraph 22.7.”

Proposed language:

“Employees may elect to defer or cash out up to forty (40) hours of vacation from one
vacation year to the next. Vacation balances of 40 hrs. or less will automatically be
carried over. Employees wishing to cash out vacation must turn in a written request by
the end of December.”

12/18/14 - The Union and the Company tentatively agree to the above language
- change. .

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 27.3 Worker’s Compensation

Current language:

None

Proposed language:

Add Section 27.3 as follows:

“Employees who miss scheduled work to attend rehabilitation, physical therapy, or
doctor visits in connection with their worker's compensation injury, may use vacation,
PT, or unpaid time. ﬁ’mﬂgx time at the discretion of the Company.”

: ‘ snan be ofFered

L e
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12/18/14 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 5.3 — Union Representation

Current language:

“All stewards or empioyees must obtain permission from their immediate supervisor
before engaging in Union business during working hours. Permission which is granted
shall be given without unreasonable delay to conduct such Union business. The
steward involved in processing a grievance that is in the first step of the grievance
procedure during his regular working hours shall not lose pay for the time spent in such
discussion. When the Union Grievance Subcommitiee, defined in Section 5.4 of this
Article, is involved in Step 2 meetings with the Company, any member of the
Subcommitiee who is scheduled to work at the time of the Step 2 meeting will receive 50
percent of his straight-time pay rate. Otherwise, time spent in handling grievances shall
be the Union's responsibility.

Proposed langquage:

“All stewards or employees must obtain permission from their immediate Supervisor /
Flow Manager / Working Leader before engaging in Union business during working
hours. Permission which is granted shall be given without unreasonable delay to
conduct such Union business. The steward involved in processing a grievance that is in
the first step of the grievance procedure during his regular working hours shail not lose
pay for the time spent in such discussion. When the Union Grievance Subcommittee,
defined in Section 5.4 of this Article, is involved in Step 2 meetings with the Company,
any member of the Subcommittee who is scheduled to work at the time of the Step 2
meeting will receive his straight-time pay rate. Otherwise, time spent in handling
grievances shall be the Union's responsibility.

1/16/15 - The Union and the Company tentatively agree to the above language
change. :

Subject to agreement and ratification of all issues.

M%é@ ) M/"/J’Za/ér-

Kendler — S8M Date (. ayfén Prescott - USW Date

Distribution: Original — SSM
pdf  —USW - Prescott

Ci\Ugion SraffiTeatstive Agmmats TA As Of 15 01 141Xxx TA 53 Unixa Rep S§M Coanter, Ri.Dee



TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 54.4 — Union Representation

Current language:

“The Company will recognize a Union Grievance Subcommittee at Step 2 meetings,
which shall consist of the Chief Steward and the authoring steward of the grievance.
International Union representatives may participate as deemed necessary and
appropriate by the Union. Additional Union representatives may attend Step 2 grievance
meetings with the prior consent of the Company”

Proposed language:

“The Company will recognize a Union Grievance Subcommittee at Step 2 meetings,
which shall consist of the Chief Steward and the authoting steward of the grievance.
Additional employees may attend Step 2 meetings with prior consent of the other
party, such consent will not be unreasonably denied. International Union
representatives may participate as deemed necessary and appropriate by the Union. *

- 1/15/15 - The Union and the Company tentatevely agree to the above Eanguage
change.

Subject fo agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

. United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 6.5 — Grievance Procedure

Current language:

“Arbitration

A written demand for arbitration may be presented to the Human Resources Manager
not later than thirty (30) calendar days afier the date of receipt of the Company's written
.response pursuant fo Section 6.4.1 of this Article.”

Proposed language:

“Arbitration

A written demand for arbitration may be presented to the Human Resources Manager
not later than sixty (60) calendar days after the date of receipt of the Company's written
response pursuant to Section 6.4.1 of this Article.”

111515 - The Union and the Company fentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 7.4.1 — Seniority / Temporary Assignments

Current language:

“... Seniority status of employees shall not be affected by temporary transfers. Such
temporary assignments will not exceed thirty work days in duration.”

Proposed language:

“... Seniority status of employees shall not be affected by temporary transfers. Such
temporary assigniments that exceed forty-five {(45) calendar days in duration will be
posted.”

1/16/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

S S ~2ers
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TENTATIVE AGREEMENT
Betwesen

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 7.5.3.1 — Seniority Promotions

Current language:

New

Proposed language:

“Mechanic |l vacancies will be filled with the senior qualified empioyee who applies for
the position. The Company will post the qualifications required for the position with the
posting of the vacancy. Qualifications may include work experience, aptitude tests,
employee commitment to enroll within 6 months in accredited technical programs (i.e.
apprenticeship, trade school in related field — Ref. Article 10.1 Tuition Refund). "

1/16/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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KenIdler - 85M Date /Baytan Prescott — USW Date

Distribution: Original — SSM
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTiCLE 7.5.5 — SENIORITY PROMOTIONS

Current language:

“In addition to the employee's written request, other factors which may be considered by
the company in determining qualifications in addition to job related expereience are
education, disciplinary record, not at a level 3 on the attendance policy, physcial
condition and demonstration of knowledge, skills and abilities to perfrom the essential
function of the job through practical and aptitude testing.” ‘

Proposed language:

“In addition to the employee's written request, other factors which may be considered by
the Company in determining gualifications in addition to job related experience and
education, disciplinary record (have not had a disciplinary action that resulted in
suspension in the last 12 months), and demonstration of knowledge, skills and abilities

to perform the essential function of the job through practical and aptitude testing.”

1/16/15 - The Union and the Company tentatively agree to the above language
change. ”

Subject to agreement and rafification of alf issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 7.7.1.7 — Termination of Seniority

Current language: -

“When an employee is absent without approval for three working days in any
twelve-month (12} period. Approval of absence will not be unreasonably withheld.”

Proposed language:

“When an employee fails to call or report for work for three (3) consecutive scheduled
work shifts, *

1/16/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 12.10.5 — Hours of Work & Overtime

Current language:

“An employee on vacation, leave of absence or who is absent on the day overtime
scheduling takes place will not be considered available for overtime scheduling and will
not be charged for the overtime.” - ¢

Proposed language:

“An employee on vacation, leave of absence or who is absent on the day overtime
scheduling takes place, will not be considered available for mandatory overtime
scheduling. If the employee has signed up for voluntary overtime, it is the employee’s

responsibility to verify if they are scheduled fo work.”

1/15/16 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-368 and Sandvik Special Metals LLC

ARTICLE 12.10.8 — Hours of Work & OT / Distribution of OT

Cuirent language:
New

Proposed language:

“Employees shall not be required to work mandatory overtime on their regular scheduled
days of rest immediately prior to a scheduled vacation day, nor shall employees be
required to work mandatory overtime on their regular scheduled days of rest that
immediately follow a scheduled vacation day.”

1/416/15 - The Union and the Company tentafively agree to the above ianguage
change.

Subject fo égreement and ratification of all issues.

KWQ! /’/é_/f;
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 21.1 —~ Holiday Pay

Current language:

“*One of the “Floating Holidays” may be annually designated at the Company’s
discrefion by January 1%

Proposed language:

“One of the "Floating Holidays” may be annually designated at the Company's
discretion by January 1%. The designated FH will be treated as any other holiday and

| subject to 21.3.1. A doctor’s note is required if PT is used on the day before or the day
after the holiday.”...

1/16/2015 - The Union and the Company tentatively agree to the above language
change. _

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 35.3.3 — Definifion of an Absence Occurrence

Current lanquage:

“Four (4) tardies (one-tenth of an hour to two hours in a single day) will count as one (1)
absence occurrence.”

Proposed language:

“Four (4) tardies (one-tenth of an hour to one hour in a single day) in a 12-month period
will count as one (1) absence occurrence .”

1/16/15 - The Union and the Company tentatively agree to the above language
change. ' : '

Subject to agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metais LLC

ARTICLE 35.3.4 — Attendance Control / Definition of an Absence Qccurrence

Current language:
New

Proposed language:

“Absences due to iliness on a scheduled day of overiime shall not result in an

occurrence provided the person has verifiably been seen by a healthcare professional.”

1/16/15 - The Union and the Company ientatively agree to the above language
change.

Subject fo agreement and ratification of all issues.
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TENTATIVE AGREEMENT
Between

United Steélworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 12.10.9 — Hours of Work & OT / Distribution of OT

Current language:

New

Proposed language:

“Employees who work hours during their last two sets of consecutive days of rest will not
generally be mandatoried to work any hours during their next set of days of rest. Should
the Company need to mandatory an employee(s) to work during a third consecutive set
of days of rest, the least senior qualified employee(s) who has not worked during both
their last two sets of days of rest will be mandatoried before any employee(s) who has
worked the last two consecutive days of rest.

In the event there are no qualified employees who have not worked the last 2 sets of
consecutive days of rest, the Company may mandatory the least senior qualified
operator and pay the appropriate overtime rate, plus one-half (14) time premium for all
hours worked on any third consecutive set of days of rest. Sundays shall not be subject
to the one-half (%2) time premium specified in this provision; however, employees will not
be mandatoried to work Sunday in-lieu of Saturday.

2/19/15 - The Union and the Company tentatively agree to the above language
change. :

Subject to agreement and ratification of all issues.

Kép’ Idler — S8 Date ' /G/ n Prescott — USW Date
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 39.6'— Personal Time - Personal lliness Leave and Personal Time
Savings Plan Conversion

| Current language:

“For any employee who accrues personal illness leave in excess of the 47-days
maximum accrual provided for in this Article, the Company will convert 100% of such
excess personal illness leave into a dollar amount based upon the employee's ,
straight-time hourly rate of pay in existence exclusive of shift differential. That dollar -
amount so computed will not be matched by the Company.”

Proposed language:

Delete 29.6

(No longer valid since the “old sick bank” was eliminated — ref. TA 29.4.1.)

2/19/15 - The Union and the Company tentatively agree to the above language
change. ’

Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf  — USW - Prescott

C:Union StuffTentative Agrmnis TA As OF 15 0219\& TA 29.6 PT_Personal 1Il Ev & Person Time Savings Plan Conv..Doc



IS

TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 30.1 — Benefits — Insured Benefits

Current fanguage:

“30.1 insured Benefits

30.1.1

The Company now has in effect the following insured benefit levels
covering the employees in the bargaining unit:

- 30.1.1.1

Life insurance and accidental death and dismemberment

~ insurance in the amount of $25,000. These plans are

30.1.1.2

30.1.1.3

provided for actively employed employees at no cost to the
employee.

Additional life insurance may be purchased by the employee
in an amount equal to two times the employee's base annual
straight-time rate of pay. Full cost of the additional life
insurance to be borne by the employee.

Health & Dental insurance:

(No change to first 3 paragraphs; change to 4th paragraph)

... The Union recognizes that the Sandvik Plan is provided
to all US employees of Sandvik, Inc. The cost sharing for
the Sandvik Plan is determined by Sandvik, Inc. However, in
no event will the cost sharing for USW represented
employees exceed that of other non-organized Sandvik
employees. The Sandvik Medical Benefits Plan is
contributory. As of January 1, 2010, the monthly employee
contribution (paid through payroll deductions) for active
employees is as follows:

Medical Dental
Employee Only $ 73 $11
Employee Plus One $145 $22
Employee Plus Family $244 $39

These rates are generally adjusted annually and are
subject to adjustment on January 1 of each year. ”




Proposed language:

“30.1

Insured Benefits

30.1.1

The Company now has in effect the following insured benefit levels
covering the employees in the bargaining unit;

30.1.1.1

30.1.1.2

30.1.1.3

Life Insurance and accidental death and dismemberment
insurance. These plans are provided for actively employed
employees at no cost to the employee. Please see the
summary plan description for more information.

Additional life insurance, and accidental death and
dismemberment insurance for the employee and dependent
life insurance may be purchased by the employee. Full cost
of the additional insurance to be borne by the employee.

Health & Dental insurance:

(No change 1o first 3 paragraphs; change to 4 paragraph)

... The Union recognizes that the Sandvik Plan is provided
to all US employees of Sandvik, Inc. The cost sharing for
the Sandvik Plan is determined by Sandvik, Inc. However,
in no event will the cost sharing for USW represented
employees exceed that of other non-organized Sandvik
employees. ”

2/26/15 - The Union and the Company tentatively agree to the above language change.

Subject to agreement and ratification of all issues.

Ken Idler — SSM

Distribution: Original — SSM
— USW - Prescott
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TENTATIVE AGREEMENT

Beftween

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 30.3.1.2 — Thrift Savings Plan

Current language:

“A Company matching contrib'ution of 50% of the employee's regular CODA contribution
up to a maximum CODA contribution of 6% of the employee's base weekly pay rate.”

Proposed language:

“A Company matching contribution of 50% of the employee's regular CODA contribution
up to a maximum CODA contribution of 6% of the employee's weekly eligible
compensation.”

(same as DC Plan)

2/25/15- The Union and the Company tentatively agree to the above language
change. '

Subject to agreement and ratification of all issues.

Ken ldler - SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 30.3.1.3 — Thrift Savings Plan

Current language:

“An opportunity for the employee to make an additional CODA contribution of up to 10%
of the employee's base weekly pay rate without Company matching. Under no
circumstances shall the total CODA contribution exceed limits established by Federal
regulations.”

Proposed language:

“An opportunity for the employee to make an additional CODA contribution of up to 94%
of the employee's weekly eligible compensation without Company matching. Under no
circumstances shall the total CODA contribution exceed limits established by Federal
regulations.”

(same as DC Plan)

2/25/15- The Union and the Company tentatively agree to the above language
change. ’ ’

Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott
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TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 35.2 — Attendance Control

Current language:
On a twelve-month rolling basis an employee who misses cumulative hours equivalent to a

scheduled shift and one occurrence progresses at the next occurrence as foliows:

1st occurrence of absence Counseling

2nd occurrence of absence Counseling

3rd occurrence of absence One (1) unpaid day off
4th occurrence of absence Three (3) unpaid days off
5th occurrence of absence Ten (10) unpaid days off
6th occurrence of absence Termination

Proposed language:

“The majority of employees have good atiendance records and their dependability does not
go unnoticed. Employees should be commended for good attendance, just as they are for
good performance. :

However, a policy is necessary to ensure con_sistency in handling excessive absences,
allowing employees to make appropriate decisions regarding their responsibilities to report to
work in a timely manner.

On a twelve-month rolling basis, an employee who violates the Attendance Control policy will
progress through the Attendance Control discipline as scheduled below. Notification of an

| attendance occurrence and the current level of Attendance Control discipline will be made to
the employee within 30 calendar days of the occurrence. '

1st occurrence  Verbal Warning

2nd occurrence  Verbal Warning

3rd occurrence Written Warning

4th occurrence 1 day Suspension and Final written Warning
5th occurrence’  Last Chance Agreement or Termination”

2/19/15 — The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken ldler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW — Prescott
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TENTATIVE AGREEMENT
Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 35.3.1- Attendance Control —Qefinitidn of an Absence Occurrence

Current language:

“All absences on scheduled work days except: vacation, holiday, jury duty, funeral leave,
military leave, disciplinary suspension, temporary layoff, approved union business, job-
related injuries (verified compensation cases), approved leave of absence, court ordered
appearance if subpoenaed, occurrences for life threatening disability illnesses, such as
cancer, heart disease or in-patient family member, and for which the employee's presence is
required, absences covered by the Family Medical Leave Act of 1993 or required by other
federal or state laws.”

Proposed language:

.| “All absences on scheduled work days except: vacation, holiday, PT with the exception of
being used before and after a holiday or for OT purposes, jury duty, funeral leave, military
leave, disciplinary suspension, temporary layoff, approved union business, job-related
injuries (verified compensation cases), approved leave of absences including, court ordered
appearance if subpoenaed, verifiable absences covered by the Family Medical Leave Act
(FMLA) or required by any other federal or state laws.”

2/19/15 — The Union and the Company tentatively agree to the above language
change. : : '

Subject to agreemenfand ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott —USW ~ Date”

Distribution: Original ~ SSM
.pdf - USW — Prescoit
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TENTATIVE AGREEMENT
Between
United Steelworkers Local 12-369 and Sandvik Spécial Metals LLC

ARTICLE 35.4- Attendance Control — improved Behavior

Current languaae:

“Once disciplined, if an employee works 40 scheduled days in a row without an absence
occurrence, the corrective discipline will move back one step.

Should the employee reach the 4™ occurrence, the corrective discipline will move back one
step after 90-scheduled workdays.

Should the employee reach the 5™ occurrence, the corrective discipline will move back one
step after 180-scheduled workdays.

Any change to this Policy requires the mutual agreement of both the Company and the
- Union.

Proposed lanquage:

“If an employee goes 365 calendar days (from their most recent discipline occurrence)
without an absence occurrence, the corrective discipline will move back to zero and the
employee will no longer be in the Attendance Control discipline process.”

2/19/15 — The Union and the Company tentatively agree to the above language
change. v ‘

.. Subject to agreement and ratification of all issues.

Ken ldler — SSM Date’ " Gaylan Prescott— USW  ° Date

Distribution: Original — SSM
.pdf - USW — Prescott
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TENTATIVE AGREEMENT
Between
United Steeiworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 35.5- Attendance Conirol — Emergency

Current language:

“When an emergency (as determined by the Company), requires an employee to be absent
from work, the Company may approve time-off without pay and not have it count as an
occurrence under the attendance policy. The Employee may request available paid time
(vacation, floating holiday, or personal time) to cover the time missed. The Company may
request documentation of the emergency upon return to work.”

Proposed language:

“For emergency time off, the employee must use paid time, if available, to cover the time
missed.”

2/19/15 — The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken ldler - SSM Date Gaylan Prescott — USW = Date

Distribution: Original — SSM
.pdf - USW — Prescott
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TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Speciai Metals LLC

ARTICLE 36 — Job Progression and Retention

Current lanquage:
See Attachment C of CBA effective January 29, 2010

Proposed language (to be added as Article 36 and numbered accordinglv):

“36.0 - To be eligible for the opportunity to train for promotion, employee must not be active
(written warning) in the Attendance Control Policy or have been disciplined resulting in a
suspension in the past 12 months.

NOTE: Documented training requires the signatures from the Trainer and the Flow Manager
/ Working Lead. _

OPERATOR |

Requirements to gualify and maintain Operator | status.

e Finishing
1. NDT Level I certified.
2. Documented training on 100% of Operator | Finishing Operations.

3. Maintain documented training on 100% of Operator | Finishing operations.

¢ Processing

1. Documented fraining on the following Operator | Processing Operations (Finish
ID Etch, OD Grind, OD Etch, Laser/AG)

2. Maintain documented training on Operator Il operations as directed by
Company.
o Pilgering
1. Documented training on 2 Finish Mills and 1 breakdown mill.
2. Documented training as a minimum on Laser/AG and QV.

3. Maintain documented training on the following Operator Il operations (hollow
cut; hollow Inspection, hollow straighten, steel processing).

4. Documented training on 80% of Operator [ Pilgering Operations within 24
months.

MASTER OPERATOR |

To qualify for training as Master Operator, an employee has to be qualified as Operator | in
the department for which training will occur.




MASTER FINISHING OPERA TOR

Requirements to Train and Quélify for Master Finishing Operator:

—_—

. Documented training on 100% of all Finishing Operations
NDT Level I certification

Documenfed training for Rework disposition

Documented training for lot reconciliation activities

o bk~ w b

Sign off on over checks for UT and Eddy current set ups

Reqguirements to Maintain Qualifications for Master Finishing Operator:

1. Maintain training and ability on 100% of Finishing Operations

MASTER PROCESSING OPERATOR

Reguirements to Train and Qualify for Master Processing Operator:

1. Documented training on 100% of Operator | operations (with exception of pilger
mills and Finishing Operations).

2. Training check sheet signed for acceptable demonstration for operating all vacuum
furnaces

3. Training check sheet signed off for acceptable demonstration for operating WWTF

Reguirements to Maintain Qualifications for Master Processing Operator:

1. Re-qualify every 12 months

MASTER PILGER OPERATOR

Requirements to Train and Qualify for Master Pilger Operator

1. Documented training on 100% of Operator | pilgering operations.

2. Successfully complete training with documentation that competenbies have been
demonstrated for executing product changes / trouble shooting on two (2) finish
mills and one (1) breakdown mill (iwin or 4”)

Reguirements to Maintain Qualifications for Master Pilqer Operator

- - .1, .Compilete training to successfully demonstrate successful product changes-/... .. .. | - ..

troubleshooting on 100% of pilger mills within a 12 month period

2. Responsible for all product changes, troubleshooting adjustments and training on
pilger mill operations '

3. Continued efforts to improve efficiency in operation as well as set ups utilizing
SMED and 5S tools.




MASTER H (Machinists, Millwrights, E[ectr/cian, Instrument Technician, Calibrationist)

To Qualify for a Master H Position in Maintenance, an Empioyee Must
Accomplish One (1) of the Foliowing Reguirements:

1. Minimum four (4) year formal apprenticeship program in a trade related to the
business needs of the Company and complete a 180-day probationary period with
the Company as a Grade H.

2. Two (2) year Associates Degree or trade school in related field, three (3) years of
experience in the related trade, 2 years of experience with the Company at Grade
H and complete an additional twelve (12) credits in a trade specific to the busmess
needs of the Company.

3. Complete eighteen (18) credit hours at a college, trade or correspondence school
in a related trade with five (5) years of experience in a related trade and an
additional five (5) years with the Company.

2/18/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken Idler - SSM Date Gaylon Prescott — USW Date

Distribution: Original — SSM
.pdf - Prescott — USW
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TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ATTACHMENT A - Wage Progression Scale

Current lanquage:

“3% increase Dec. 12, 2010

3% increase Dec. 13, 2011

3.5% increase Dec. 10, 2012

3.5% increase Dec. 9, 2013

**Increases are effective the first full pay period of December

| Proposed lanquage:

“3.5% increase first full pay period 30 days after ratification (2015)
3% increase first full pay period February 2016
3% increase first full pay period February 2017
3% increase first full pay period February 2018
3% increase first full pay period February 2019”

2/23/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken ldler — SSM Date Gaylan Prescott — USW Date

Distribution: Original - SSM
.pdf - USW - Prescott
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TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ATTACHMENT B — Cost of Living Adjustment (COLA)

Current language:

“Section 1 - Purpose

The wage rates set forth in Attachment A, "Wage Progression Scale", may be increased
on the dates and in a manner provided for in this Attachment. Such increase, if any, will
be based upon the Bureau of Labor Statistics Consumer Price Index, U. S. City Average
- All ltems, Urban Wage Earners & Clerical Workers, (1967=100), hereinafter referred to
as "CPI".

If the CP! in its present form and calculated on the same basis shall be revised there
from or discontinued, the parties shall determine a new CPIl which most closely
approximates the current CPI. If the parties cannot agree on the CP! to be used, the
question shall be submitted to arbitration pursuant to Section 6.5 of this Agreement.

No adjustments refroactive or otherwise shall be made in the amount of the cost-of-living
adjustment due to any revision which later may be made in the published figures for the
CPI for any month on the basis of which the allowance shall have been determined.

Section 2 - COLA Formula

On the effective dates indicated below, for every full five-tenths percent (0.5 percent)
increase in the CPI within the percentage limits and during the time periods set forth in
Sections 3 and 4 below, the following increases shall be applied to each employee S
base hourly rate:

A. In December 2009 a 0.375 percent increase in the base hourly rate in
effect December 2010.

B. In December 2010 a 0.375 percent increase in the base hourly rate in
effect December 2011.

C. In December 2011 a 0.375 percent increase in the base hourly rate in
effect December 2012.

D. In December 2012 a 0.375 percent increase in the base hourly rate in
effect December 2013.

E. In December 2013 a 0.375 percent increase in the base hourly rate in
effect December 2014.

These increases shall be subject to the limits and maximums specified in Section 4
below. Such cost-of-living adjustments will be applied in addition to the base rate
percentage increases required by Attachment A of this Agreement (see example in
Section 5 below):




Section 3 - Effective Dates and Measurement Periods
Effective Date Measurement Periods

December 2010  Difference between the CPI for December 2009 and December 2010
December 2011  Difference between the CPI for December 2010 and December 2011
December 2012  Difference between the CPI for December 2011 and December 2012
December 2013  Difference between the CPI for December 2012 and December 2013
December 2014  Difference between the CPI for December 2013 and December 2014

Seciion 4 - Maximum Payments

Notwithstanding the foregoing, the calculation of the amount of any monetary increase
provided for in Section 2 of this Attachment shall be limited to, on an annual basis, the
percent rise in the CPl itself during each of the time periods and within the percentage
limits specified below:

A. Using the CPI between December 2009 and December 2010, that percentage
increase-in the CPIl which exceeds 4 percent but is 8 percent or less shall be used
to calculate, pursuant to Section 2 of this Attachment any monetary increase
which may be due in December 2010.

B. Using the CPI between December 2010 and December 2011, that percentage
increase which exceeds 4 percent but is 8 percent or less shall be used to
calculate, pursuant fo Section 2 of this Attachment, any monetary increase which
may be due in December 2011. ‘

C. Using the CPI between December 2011 and December 2012, that percentage
increase which exceeds 4 percent but is 8 percent or less shall be used to
calculate, pursuant to Section 2 of the Attachment, any monetary increase which
may be due on December 2012.

D. Using the CPI between December 2012 and December 2013, that percentage
increase which exceeds 4 percent but is 8 percent or less shall be used to
calculate, pursuant to Section 2 of the Attachment, any monetary increase which
may be due on December 2013.

‘| Section 5 - Examgl_
Assuming an 8 percent increase in CP| between December 2009 and December 2010,
the COLA adjustment effective December 2010 would be calculated as follows:

8 percent - 4.0 percent = 4.0 percent
4.0 percent divided by .5 = 8
8 x.375 percent = 3.0 percent (COLA adjustment)

3.0 percent = percent increase in base rate”




Proposed lanquage:

“Section 1 - Purpose

The wage rates set forth in Attachment A, "Wage Progression Scale", may be increased
on the dates and in a manner provided.for in this Attachment. Such increase, if any, will
be based upon the Bureau of Labor Statistics Consumer Price Index, U. S. City Average
- All Items, Urban Wage Earners & Clerical Workers, (1967=100), hereinafter referred to
as "CPI". :

If the CPl in its present form and calculated on the same basis shall be revised there
from or discontinued, the parties shall determine a new CPI which most closely
approximates the current CPl. If the parties cannot agree on the CPI to be used, the
question shall be submitted to arbitration pursuant to Section 6.5 of this Agreement.

No adjustments retroactive or otherwise shall be made in the amount of the cost-of-living
adjustment due to any revision which later may be made in the published figures for the
CPI for any month on the basis of which the allowance shall have been determined.

Section 2 - COLA Formula

On the effective dates indicated below, for every full five-tenths percent (0.5 percent)
increase in the CP!I within the percentage limits and during the time periods set forth in
Sections 3 and 4 below, the following increases shall be applied to each employee's
base hourly rate: ' '

F. In December 2014 a 0.375 percent increase in the base hourly rate in
effect December 2015.

G. In December 2015 a 0.375 percent increase in the base hourly rate in
effect December 2016.

H. In December 2016 a 0.375 percent increase in the base hourly rate in
effect December 2017.

l. In December 2017 a 0.375 percent increase in the base hourly rate in .
effect December 2018.

J. In December 2018 a 0.375 percent increase in the base hourly rate in
effect December 2019.

| These increases shall be subject to the limits and maximums specified in Section 4
below. Such cost-of-living adjustments will be applied in addition to the base rate
percentage increases required by Attachment A of this Agreement (see example in
Section 5 below): '

Section 3 - Effective Dates and Measurement Periods
Effective Date Measurement Periods

December 2015 Difference between the CPi for December 2014 and December 2015
December 2016 Difference between the CPI for December 2015 and December 2016
‘December 2017 Difference between the CPI for December 2016 and December 2017
December 2018 Difference between the CP| for December 2017 and December 2018
December 2019 Difference between the CPI for December 2018 and December 2019




Section 4 - Maximum Payments _
Notwithstanding the foregoing, the calctilation of the amount of any monetary increase
provided for in Section 2 of this Attachment shall be limited to, on an annual basis, the
percent rise in the CPl itself during each of the time periods and within the percentage
limits specified below::

E. Using the CPI between December 2014 and December 2015, that percentage

increase in the CPI which exceeds 4 percent but is 8 percent or less shall be used

to calculate, pursuant to Section 2 of this Attachment, any monetary i increase
which may be due in December 2015.

F. Using the CPIl between December 2015 and December 20186, that percentage
increase which exceeds 4 percent but is 8 percent or less shall be used to

calculate, pursuant to Section 2 of this Attachment, any monetary increase which

may be due in December 2016.

G. Using the CPI between December 2016 and December 2017, that percentage
increase which exceeds 4 percent but is 8 percent or less shall be used to ‘

calculate, pursuant to Section 2 of the Attachment, any monetary increase which

may be due on December 2017.

H. Using the CP! between December 2017 and December 2018, that percentage
increase which exceeds 4 percent but is 8 percent or less shall be used to

calculate, pursuant to Section 2 of the Attachment, any monetary increase which

may be due on December 2018.

Section 5 - Example '
Assuming an 8 percent increase in CPl between December 2014 and December 2015,
the COLA adjustment effective December 2015 would be calculated as follows:

8 percent - 4.0 percent = 4.0 percent
4.0 percent divided by .5=8
8 x .375 percent = 3.0 percent (COLA adjustment)

3.0 percent = percent increase in base rate”

2/25/15 - The Union and the Company tentatively agree to the above language
change.

Subject to égreement and ratification of all issues.

Ken Idler — SSM - Date Gaylan F’rescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

G:AStaMHR\Union\2014 Negotiations\Tentative Agrmnts TA As O 15 0219\& TA Auach B COLA.Doc



TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

MOU dated 7/28/10 (see 1/29/10 CBA)
MOU dated 11/07/06 (see 1/29/10 CBA)
MOU dated 5/01/08 (see 1/29/10 CBA)
MOU dated 3/24/06 (see 1/29/10 CBA)
MOU — no date — (see 1/29/10 CBA)

Current language:
See 1/29/10 CBA for specific MOU language.

Proposed language:

| USW and SSM will work in collaboration to incorporate the above MOUs into the body of
the contract within 60 days after ratification. Failure to do so shall result in renewal of all
MOUs attached to the new CBA.

2/25/15 - The Union and the Company tentatively agree to the above language
change. ’

Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

G:AS1aMHR\Union\2014 Negotiations\Tentative Agnnnts TA As OF 15 0219\& TA Mous (2006_2010).Doc




Memorandum of Understanding

between
Sandvik Special Metals LLC
and United Steel Workers, Local No. 12-369

Article 35.2 — Attendance Control Policy

The Company and the Union agree that employees currently in the January 29, 2010, CBA

absenteeism occurrence process will be mapped to the new contract when ratified as follows:

Attendance Policy

Proposed
Wiapping af Time
Current - of Ratification Proposed
Level Action RoliBack Level Action RollBack
1 Verbal 90 . 1 Verbal 365
2 Yerbal 90 - 5 2 Verbal 365
3 1 Day Suspension 40. 3 Written 365
& 3 DaySuspension 90 & 71 Day Suspehsion 365
Last.Charice

_ Agreement.er
5 10 DaySuspension 80 7 5  Termination 365
6 Terrnination

Sandvik Special Metals LLC United Steel Workers, Local 12-369

Date:

G:\StafiHRWnion\2014 Negotiations\MOUWOU Art. 35.2 _ Attend Control Policy_ Mapping.Doc



TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metais LLC

ARTICLE 7.5.4 — Seniority — Promotions

Current language:

“If there are no qualified cand'idates, the Company may fill the job in its discretion.”

Proposed language:

“In the Maintenance Seniority group, if there are no qualified candidates, the Company
may fill the job at its discretion.” _

2/25/15- The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken ldier — SSM Date Gaylan Prescott - USW Date

Distribution: Original — SSM
.pdf  — USW - Prescott

G:AStMHRUnion\2014 NegotiationsiTentative Agrmats TA As Of 15 0219\& 7.5.4 Seniority_Promotion, Maint..Doc




TENTATIVE AGREEMENT

Between
United Steelworkers-Local 12-369 and Sandvik Special Metals LLC

ARTICLE 14.1 14.1.1 and 14.1.2 — Health & Safety

e ————— T At

Current language: v
14.1 The Company shall implement and maintain reasonable provisions and precautions
for safeguarding the safety and health of its employees at the plant. The Union agrees that
each employee will cooperate in the promotion and practice of safety, safe work habits, good
housekeeping throughout the plant, and comply with safety rules and regulations.

14.1.1 and 14.1.2 - New

Proposed language:
“14.1 — General Obligations

14.1.1 - The Company will provide safe and healthful conditions of work for its employees,
and will comply with all applicable laws and regulations concerning the heaith and safety of
employees at work, and the protection of the environment. The Company will make every
effort to install and maintain any equipment necessary to protect employees from hazards.

The Union agrees that each employee will cooperate in the promotion and practice of a
positive safety culture, safe work habits, good housekeeping and organization throughout the
plant, comply with safety ruies and regulations, and work towards continuous improvement
for a safer work environment.

The Company and the Union will cooperate in the continuing objective of eliminating health,
safety and environmental hazards, thereby preventing occupational injuries and iliness.”

14.1.2 - The Company will keep all equipment maintained in safe working condition. The
Employer’s inspection and maintenance program will give top priority to equipment that is
critical to employee safety and health. Any equipment that is not operating as designed is
deemed to be faulty, and the Company will take any necessary steps to remediate any safety
risks associated with faulty equipment. Equipment posing an immediate safety danger to life
or limbs will be taken out of service until repaired or remedied, unless doing so would create
a greater risk to the health or safety of the workforce. “Equipment” in the meaning of this
article includes fixed and mobile equipment, structures, and surfaces on which employees
travel or work.”

2/19/15 - The Union and the Company tentatively agree to the above language
change.

~ Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf  — USW - Prescott

C:\Union StuffiTentative Agrmnts TA As Of 15 0219\& TA 14.1, 14.1,1_14.1.2 Health&Safety. Doc



TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 14.2 ~ Health & Safety

Current language:

“Three (3) bargaining unit employees designated by the Union as Safety Representatives, will meet
on a monthly basis with the Company Representatives and together will form the Plant Safety
Committee (PSC). The PSC is required to comply with the W. . S.H.A. codes regarding Safety
Committees, to jointly conduct a plant safety inspection at a minimum of once every six months, to
review the safety and health practices of the employees and Company compliance with those
practices in regards to industrial safety matters, and to jointly report their findings to both the Union and
the Company. The PSC shall assist the Company in the investigation of an industrial accident or close
call, the formulation of safety and health practices and/or to formulate and conduct safety related
training. All matters considered and handled by the PSC shall be reduced to writing and all meeting
minutes shall be maintained. The date, hour, duration and place of the meeting shall be determined by
and with agreement between the Company and Union PSC representatives. PSC activities conducted
during the Union representative's regularly assigned shift shall be compensated for as time worked.”

Proposed language:

“A minimum of five (5) bargaining unit employees and a maximum of seven (7) bargaining unit
employees, designated by the Union as Safety Commitiee Members (CSC Members), will meet with
Company Representatives to form the Central Safety Committee (CSC). The CSC will meet and fulfill
the Department of Occupational Safety and Health (DOSH) code requirements regarding safety

committees, including: reviewing safety inspections, evaluating accident investigations, and evaluating
| the Accident Prevention Program. All matters considered and handled by the CSC shall be reduced to
writing and all meeting minutes shall be maintained. The date, hour, duration and place of the meeting
shall be determined by and with agreement between the Company and the Union CSC members.
Union CSC members shall be compensated for CSC activities as time worked.”

2/19/15 - The Union and the Company tentatively agree to the above language
change. h

Subject to agreement and ratification of all issues.

Ken Idler - SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf — USW - Prescott

C:\Union StufRTentative Agrmnts TA As OF 15 0219\& TA 14.2 Health&Safety.Doc




TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 14.2.1 and 14.2.2 — Health & Safety

Current language:

New

Proposed language:

“44.2.1 - The CSC will ensure that an annual safety evaluation of the entire workplace has been
conducted and reviewed. The annual safety evaluation will include: area safety inspections,
review of Job Hazard Analysis, review of Risk Assessments, review of accident and incident
investigations, review of any exterior safety audits or inspections, appropriate industrial hygiene
sampling and review of safety hazards reported. The CSC is to ensure that each work area has
been evaluated and reviewed for health and safety concerns. This annual safety evaiuation may
be done in stages throughout the year to cover the entire workplace.

14.2.2 - The CSC will prepare a presentation for the Company outlining findings and
recommendations for improvement. The presentation will be given at minimum once per year,
but may be given as often as once per calendar quarter as the evaluation of different work areas
are completed. Findings from the annual evaluation will be recorded into the appropriate safety
hazard log with an assigned priority to allow for tracking of action items and progress within one
system for the workplace. The priority will be assigned based on their impact to safety and
health.”

2/19/15 - The Union and the Company tentatively agree to the above language
change.

Subject to aéreement and ratification of all issues.

Ken Idler — SSM Date _ Gaylan Prescott — USW Date

Distribution: Original — SSM RnTRII e P
.pdf - USW - Prescott :

C:\Union StuffiTentative Agrmais TA As Of 15 0219\ TA 14.2.1_14.1.2 Health&Safety.Doc



- TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LL.C

ARTICLE 14.3 — Health & Safety

Current language:

“To facilitate continuity of the initiatives of the PSC, the Union PSC members will serve staggered
three-year terms. Each year, between January 1 and January 31, one of the Union PSC positions will
be open for election or appointment by the Union. In the event a Union PSC member elects to resign
‘or is unable to complete their term; the Union will elect or appoint a replacement to complete the
remainder of the term.”

Proposed language:

“The term of each Union CSC member shall be one (1) year, the maximum allowed by State and
Federal guidelines. There is no limit fo the number of terms an employee can serve. Each year,
between January 1 and January 31, the Union will elect or appoint at minimum five (5) members and
at maximum seven (7) members fo serve on the CSC. In the event a Union CSC member elects to
resign or is unable to complete their term, the Union will elect or appoint a replacement to complete the
remainder of the term within one (1) month of the member's resignation.”

2/19/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken Idler— SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

C:\Union Stuff\Tentative Agrmnts TA As Of 15 0219\& TA 14.3 Health&Safety.Doc




TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 14.4 — Health & Safety

Current langquage:

“Any employee who becomes aware of a condition that is outside the safety requirements as
| defined by W.L.S.H.A. shall notify the shift supervisor. If the condition has not been corrected in
a reasonable time the employee has the right to request the PSC to evaluate the situation
and make a recommendation.”

Proposed language:

“Any employee who becomes aware of a condition that is outside the safety requirements as

supervisor. If the condition has not been corrected in a reasonable time the employee has the
right to request the CSC to evaluate the situation and make a recommendation.”

defined by Department of Occupational Safety and Health (DOSH) shall notify the shift | -

2/19/15 - The Union and the Company tentaiively agree o the above language
change.

Subject to agreement and ratification of all issues.

Ken Idier — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf  —USW - Prescott

C:\Union StuffiTentative Agrmmts TA As OF 15 0219\& TA 14.4 Health&Safery. Doc



TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 14.7.2.3 — Health & Safety — Drug & Alcohol Policy - Objective

Current language:

“Eliminate the use, abuse, possessioh, sale or distribution of alcohol and unauthorized
drugs on Company premises where this results in impaired performance

Proposed language:

“Eliminate the use, abuse, possession, sale or distribution of alcohol and unauthorized
drugs on Company premises.” ‘

2/19/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken ldler - SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

CAUnion StuffiTentative Agrmnts TA As OF 15 0219\& TA 14.7.2.3 Health&Safety, Drugé:Alcohol.Dec




TENTATIVE AGREEMENT -

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 19.2 — Wages & Classification System — Pay for Permanent Transfers

Current language:

“19.2 Péy for Permanent Transfers

19.2.1

19.2.2

An employee who is promoted to a classification which carries a
higher stated maximum rate than the job from which he is being
promoted will receive the rate in the new rate range which is next
higher than the rate he previously was receiving, provided that
straight-time hours worked temporarily in that higher classification
to which promotion is being made will affect the rate received at
the time of promotion as follows:

19.2.1.1 For each cumulative total of 522 straight-time hours,
one step higher in the Wage Progression Scale
(Attachment A) than that which without such
temporary work, would have been appropriate.

19.2.1.2 Any fraction of 522 straight-time hours will count
toward partial fulfillment of the time required in
Attachment A io receive a step increase in the
classification. '

19.2.1.3 Where the Wage Progression Scale requires more
' than three months' service for a step increase, the
cumulative total of 522 hours required for a step
- increase shall be increased by 174 cumulative
hours for each additional month of service
required.”

19.2.1.4 Iin no event shall the top pay step of any grade be
exceeded.

When an employee is permanently transferred o a classification
with a lower stated maximum rate than the job which they formerly
occupied, they shall receive the same rate as they were formerly -
being paid but not to exceed the maximum of the classification to
which they are transferred. '




Proposed language:

19.2 Pay for Permanent Transfers

19.2.1 “An employee who is promoted to a higher classification will
receive the pay rate respective to their Tier level.”

19.2.2 When an employee is permanently transferred to a classification
' with a lower stated maximum rate than the job which they formerly
occupied, they shall receive the same rate as they were formerly
being paid but not to exceed the maximum of the classification to
which they are transferred.

2/25/15 - The Union and the Company tentatively agree to the above language
change. '

Subject to agreement and ratification of all issues.

Ken Idler - SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf  —USW - Prescott

GAStMERUnion\2014 Negotiations\Tentative Agrmmts TA As OF 15 0219\& TA 19.2 Wage & Class_Permanent Transfer.Doc




TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 19.3 — Wages & Classification System — Pay for Temporary Transfers

Current language:

“19.3

Pay for Temporary Transfers

19.3.1

19.3.2

19.3.3

19.3.4

If an employee is temporarily assigned to another job classification
which carries a higher stated maximum hourly rate than their own,
the employee shall receive the rate in the rate range of the higher
classification which is next higher than the employee's regular rate
for all hours worked in the higher classification in that work day.
Temporary assignment shall be defined as the assumption of the
duties of the classification under normal supervision.

19.3.1.1 The single exception to Article 19.3.1 above is:
When an employee is temporarily assigned only to
the Calibrationist classification for an accumulated
time of four (4) hours or less during the shift, the
employee will be paid-a minimum of four (4) hours
pay at the maximum rate of the Grade H
classification. If the accumulated time assigned to
the Calibrationist classification exceeds four (4)
hours during the shift, the employee will be paid
eight (8) hours pay at the above rate.

When an employee has worked a cumulative total of 522
straight-time hours on temporary assignment in a higher
classification, their rate of pay for ensuing temporary work in that
classification shall be the next higher step in the Wage Progression
Scale (Attachment A) of that higher classification. For each
additional whole multiple of 522 hours worked in that higher
classification, subsequent advancement on the Wage Progression
Scale will occur. Where the Wage Progression Scale requires
more than three months' service for a step increase, the
cumulative total of 522 hours required for a step increase shall be
increased by 174 cumulative hours for each additional month of
service required. In no event shall the top pay step in any grade
be exceeded. ‘

When an employee performs work in another classification which
carries a stated maximum rate lower than the rate for his regular
job, in the case of a temporary transfer, they will be paid their
regular rate during the term of such temporary transfer.

Straight-time hours, as used in this Article, means those hours
which fall within the employee's assigned eight-hour shift. First
and second day of rest, holidays and other hours subject to
premium pay are excluded.”




Proposed language:

“19.3 Pay for Temporary Transfers

12.3.1 “Operator |l on temporary assignments in a higher classification
will be paid 10% above current rate of pay. Operator | on an
upgraded temporary assignment will be paid the Master Grade
rate. Master Grade on temporary assignment as Working Leader
will be paid 10% above current rate of pay.”

19.3.1.1 The single exception to Article 19.3.1 above is:
‘When an employee is temporarily assigned only to
the Calibrationist classification for an accumulated
time of four (4) hours or less during the shift, the
employee will be paid a minimum of four (4) hours
pay at the maximum rate of the Grade H
classification. If the accumulated time assigned to
the Calibrationist classification exceeds four (4)
hours during the shift, the employee will be paid
eight (8) hours pay at the above rate.

19.3.2 When an employee performs work in another classification which
carries a stated maximum rate lower than the rate for his regular
job, in the case of a temporary transfer, they will be paid their
regular rate during the term of such temporary transfer.”

2/25/15 - The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken ldler — SS‘M ' Date ' Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

G:AStafHR\Union\2014 Negotiations\Tentative Agrmnts TA As OF 15 0210\& 19.3 Wage & Class_Temp Transfers.Doc




TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 21.3.1 — Holiday Pay

Current language:

“... For purposes of determining holiday eligibility, illness absence with doctor verification
before or after the holiday will be considered as days worked. ...”

Proposed ianguage:

“... For purposes of determining holiday eligibility, iliness absence (including Personal
Time) with doctor verification before or after the holiday will be considered as days
worked. ...”

2/19/15 — The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken Idier — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

C:\Union SwuffiTentative Agrmnts TA As Of 15 0219\& TA 21.3.1 Holiday Pay.Doc




TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 29.2.1 — Personal Time —~ Savings and Payment

Current language:

“Employees will receive five (5) paid personal days to be able to be used in one (1) hour
minimums for an absence reason without effect to the attendance control policy. In
addition, each employee will be eligible for up to five (5) additional days pay, less any
days, beyond the five (5) paid personal days missed during the previous 12-month
period. The remaining days the employee has the option to place them in (any
combination of the following) cash, sickness accrual days, or 401(k). Articles 29.4.1 and
29.4.2 will apply with this policy. Payment and/or investment of additional personal time
will also be made in the first full pay period of December each year.”

Proposed language:

“Employees will receive 80 hours paid personal time that can be used in a minimum of
one (1) hour increments for an absence reason without effect to the attendance control
policy.

At the end of the year, the employee has the option with the remaining hours to receive
cash payout or place the hours in sickness accrual (sick bank). Article 29.4.2 will apply
with this policy. Payment and / or banking of additional personal time will ailso be made
within the first full pay period of January each year.”

2/19/15 — The Union and the Company tentatively agree to the above language
change. !

Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

C:AUnion SwifiTentative Agrmats TA As O 15 0219\& TA 29.2.1 PT_Savings & Payment.Doc



TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 29.2.1.1 — Personal Time — Savings and Payment

Current language:
New

Proposed language:

“In the event an employee is away from work for a period greater than 6 months, the
employees’ earned Personal Time for the following year will be reduced by a prorated
factor equal to the actual time worked for that year. (This will follow the vacation policy.)”

2/19/15 — The Union and the Company tentatively agree to the above language
change.

‘Subject to agreement and ratification of all issues.

Ken ldier — SSM ~ Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW - Prescott

C:\Union StuffiTentative Agrmats TA As Of 15 0219\& TA 29.2.1.1 PT_Savings & Payment.Doc




TENTATIVE AGREEMENT

Beiween

United Steelworkers Local 12-369 and Sandvik Special Metals LL.C

ARTICLE 29.4.1 — Personal Time - Payment

Current lanquage:

“Upon retirement, death or reduction in force, all hours remaining in the employee's old
personal illness accrual (prior to 7/02/93) will be paid to the employee by the Company
at 37.5% of the employee's straight-time rate.”

Proposed lanquage:

Delete 29.4.1

The old personal iliness accrual (old sick bank) no ionger exists. All hours were moved
to the current employee’s personal iliness accrual (new sick bank).

2/19/15 — The Union and the Company tentativeiy agree to the above language
change. : »

Subject to agreement and ratification of all issues.

Ken Idier - SSM Date - Gaylan Prescott — USW Date

Distribution: Original — SSM
. .pdf - USW - Prescott

C:\Union Stuff\Tentative Agrmnts TA As Of 15 0219\& TA 29.4.1 PT_Pﬂyrnci'lt_Old Sick Bank.Doc




TENTATIVE AGREEMENT

Befween

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 29.4.3 — Personal Time - Payment

Current language:

“Payments made under 29.4.1 and 29.4.2 above may be placed in the employee's
401(k) account .if requested by the employee provided the option is available in the
401(k) Plan.”

Proposed language:

Delete 29.4.3

Eliminated.

2/19/15 - The Union and the Company tentatively agree to the above language
change. o

Subject to agreement and ratification of all issues.

Ken ldler — SSM Date Gaylan Prescott — USW Date

Distribution: Original‘—- SSM - S
.pdf - USW - Prescott

C:AUnion StuffiTentative Agrmnts TA As Of 15 0219\& TA 29.4.3 PT_Payment.Doc




TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 29.5 - PersonaIATime - Disability Insurance

Current language:

“29.5 Disability insurance

29.5.1

29.5.2

29.5.3

An employee who is absent due to short-term iliness or accident is
eligible for short-term disability. The first fifteen (15) calendar days of
absence is not paid by the Company, but an employee may use
accumulated sick and/or personal time, or vacation. The next fifteen
(15) calendar days of absence will be paid at 100% of normal worked
days subject to absence validation by a licensed physician.

After 30 days of short-term iliness or accident, the absent employee will
be eligible for long-term disability, subject to approval by the insurance
carrier. Long-term disability premiums will be paid by the employee,
and the employee will be reimbursed by the Company. The amount of
coverage will not exceed 60%, as defined in the insurance carrier
contract, of the employee’s normal wage at the time of absence, and
subject to a maximum of $5,000 per month. Employee reimbursement
will be non-taxable to the employee subject to IRS reguiations.

Benefit duration will be to age 65 or upon receipt of social security
benefits, and will be subject to pre-existing conditions for the first twelve
(12) months by review of previous three (3) months. ”

| Proposed language:
|1 %29.5 Disability Insurance

29.5.1

29.5.2

The Company will provide short-term disability benefits to union
employees per the Sandvik Inc. Short Term Disability Plan. Benefits will
commence on the 8™ day of consecutive non-occupational disability and
will be equal to 66-2/3% of their weekly base earnings up to a maximum
of $700 per week for a maximum of 26 weeks. Please see the
summary plan description for more information.

The Company will provide long-term disability benefits to union
employees per the Sandvik Inc. Group Insurance Plan summary plan
description. “

2/26/15 - The Union and the Company tentatively agree to the above language change.

Subject to agreement and ratification of all issues. P T

Ken ldler — SSM

Distribution: -Original — SSM

Date Gaylan Prescott — USW Date

.pdf  — USW - Prescott
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TENTATIVE AGREEMENT
Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 10.1 — Tuifion Refund

Current language:

“‘An employee who completes a job- related or other approved course from an
accredited institution may receive tuition reimbursement as outlined by the Company
policy and approved by the Manager, Human Resources. (Tuition benefits will not be
less than those afforded in the 1983 contract).”

Proposed language:

“SSM employees are eligible to be reimbursed for continued education as governed by
Sandvik Inc.-poficy.” '

” Tatr oo ﬂ}ﬁs’?{&k% ook é/ .

a sl

1211814 - The Union and the Company tentatively agree to the above language
change. '

Subject to agreement and ratification of all issues.

M\}ﬂ@p /-5 1S M/-frwzw{"

Kenldier —SSM Date %n Prescott — USW Date

_ Distribution: Original — SSM
pdf - USW - Prescott
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TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 35.2 — Attendance Control

Current language:
On a twelve-month rolling basis an employee who misses cumulative hours equivalent to a

scheduled shift and one occurrence progresses at the next occurrence as follows:

1st occurrence of absence Counseling

2nd occurrence of absence Counseling

3rd occurrence of absence One (1) unpaid day off
4th occurrence of absence Three (3) unpaid days off
5th occurrence of absence Ten (10) unpaid days off
6th occurrence of absence Termination

Proposed language:

“The majority of employees have good attendance records and their dependability does not
go unnoticed. Employees should be commended for good attendance, just as they are for
good performance. :

However, a policy is necessary to ensure consistency in handling excessive absences,
allowing employees to make appropriate decisions regarding their responsibilities fo report fo
work in a timely manner.

On a twelve-month rolling basis, an employee who violates the Attendance Control policy will
progress through the Attendance Control discipline as scheduled below. Notification of an
attendance occurrence and the current level of Attendance Control discipline will be made to
the employee within 30 calendar days of the occurrence. '

1stoccurrence  Verbal Wamning

2nd occurrence  Verbal Warning

3rd occurrence Written Warning

4th occurrence 1 day Suspension and Final written Warning :
5th occurrence Last Chance Agreement (see attached) or Termination”

3/5/15 — The Union and the Company tentatively agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf - USW — Prescott
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PSS Cavidan o SIH

Last Chance Agreement (“LLCA”)

By signing below, , {(hereinafter referred to as “Employee™),
understand and agree that the Company has established that it has just cause to terminate my
employment for repeated violations of the Attendance Policy.

It is further agreed by the undersigned patties to this LCA, that Employee will be subject to the
following provisions in lieu of being discharged for Atiendance Policy viclations that have
occurred as of the date of this LCA:

i Should Employee violate the Aftendance Policy (incur an attendance occurzence)
during the term of this LCA, Employee will be immediately discharged by the
Company.

2. Any dispute reparding whether Employee violated this LCA shall be subject to the
gricvance and arbitration procedure provided in the USW/Sandvik Collective
Bargaining Agreement as follows:.

a.  Should such a grievance be moved to arbitration, the sole question before
the Arbiirator shall be whether or nol Employee violated the Aitendance
Policy. All other issues, if any, shall not be subjest 1o appeal to the
grievance procedure of the Collective Bargaining Agresmont. It shall be
presumed by the Arbitrator that, provided Employee is shown to have
violated the Attendance Policy during the term of this LCA, the Company

~ will have established just cause to discharge Employee.

b.  Should the Company fail to show that Employee violated the Attendance

Policy during the tern of this LCA, the Arbitrator will sustain the grievance,

- 3. Iunderstand that this is my last chance to keep my job and that this LCA serves as 2
FINAL WARNING as stated above.

4. This Agreement shall expire 12-months from the date it is executed,
a.  The expiration date shall be extended by such period of time as Employee
may be absent for FMLA and/or disability leave during the term of this
LCA.

1 agree to the statements and texms described above:

Date
, BEmployee

Confirmed and Agreed by:

For The Company: Date

For The Union: Date




TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 30.1 — Benefits — Insured Benefits

Current language:

“30.1 Insured Benefits

30.1.1

The Company now has in effect the following insured bengfit levels
covering the employees in the bargaining unit;

30.1.1.1

30.1.1.2

30.1.1.3

Life Insurance and accidental death and dismemberment
insurance in the amount of $25,000. These plans are
provided for actively employed employees at no cost to the
employee.

Additional life insurance may be purchased by the employee
in an amount equal to two times the employee's base annual
straight-time rate of pay. Full cost of the additional life
insurance to be borne by the employee.

Health & Dental Insurance:

(No change to first 3 paragraphs; change to 4th paragraph)

... The Union recognizes that the Sandvik Plan is provided
to all US empioyees of Sandvik, inc. The cost sharing for
the Sandvik Plan is determined by Sandvik, Inc. However, in
no event will the cost sharing for USW represented
employees exceed that of other non-organized Sandvik
employees. The Sandvik Medicai Benefits Plan is
contributory. As of January 1, 2010, the monthly employee
contribution (paid through payroll deductions) for active
employees is as follows:

Medical Dental
Employee Only $ 73 $11
Employee Plus One $145 $22
Employee Plus Family $244 $39

These rates are generally adjusted annually and are
subject to adjustment on January 1 of each year. ”




Proposed fanguagde:

“30.1 Insured Benefits

30.1.1

The Company now has in effect the following insured benefit levels
covering the employees in the bargaining unit:

30.1.1.1 Life Insurance and accidental death and dismemberment
insurance. These plans are provided for actively employed
employees at no cost to the employee. Please see the
summary plan description for more information.

30.1.1.2 Additional life insurance, and accidental death and
dismemberment insurance for the employee and dependent
life insurance may be purchased by the employee. Full cost
of the additional insurance to be borne by the employee.

30.1.1.3 Health & Dental Insurance:

| (No change to first 3 paragraphs; change to 4™ paragraph)

... The Union recognizes that the Sandvik Plan is provided
to all US employees of Sandvik, Inc. The cost sharing for
the Sandvik Plan is determined by Sandvik, inc. However,
in no event will the cost sharing for USW represented
employees exceed that of other non-organized Sandvik

~ employees. ”

3/5/1'5 - The Union and the Company tentatively agree to the above language change.

Subject to agreement and ratification of all issues.

Ken idler — SSM

Date - Gaylan Prescott — USW Date

Attachments: Sl Group Insurance SPD (1/1/2015)
SI Short-Term Disability SPD (1/1/2015)

S|_SSM Group Comparison

Distribution: Original — SSM

.pdf  —USW - Prescott
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SANDVIK

Group Insurance Plan

As in Effect January 1, 2015

Summary Plan
Description



INTRODUCTION

The Sandvik Group Insurance Plan is meant to provide benefits to eligible

-employees of the Sandvik Group in the United States. This Plan is part of a
welfare benefit program that has been designed to provide financial security for
the Company’s valued employees and their dependents.

This document serves two important functions related to the Plan under the
Employee Retirement Income Security Act of 1974, as amended (ERISA), a
federal law applying to employee benefit plans.

First, ERISA requires that employers provide covered individuals with a
description of the various benefit plans it maintains. Such information is to be
included in a summary plan description (“SPD”) for each plan. This document
will constitute the SPD for the Plan.

Second, ERISA requires that employee benefit plans be maintained pursuant to
an official written plan document. This document, together with any contracts
and agreements that the Company has entered into with benefit providers under

 the Plan or any written descriptions used by a provider of administrative
services to determine benefits under the Plan, constitutes the official written
plan document under ERISA. '

Please remember that the benefit descriptions contained in this document are
intended to summarize the more detailed descriptions contained in the official
written plan document. The official written plan document may contain
additional conditions, limitations and restrictions on benefits that are not
described in this document.

If there is any conflict or inconsistency between this document and the
official written plan document, or with respect to any provision not
discussed in this document, the legal documents constitating the official
written plan document shall control.

You and your covered dependents may examine the Plan, all amendments, and
certain other documents and records pertaining to the Plan during regular
business hours or by appointment at a mutually convenient time in the Human
Resources Department. You may obtain copies of the documents constituting
the Plan and of certain reports from the Human Resources Department (a
reasonable charge may be imposed for those copies, as prescribed by federal
regulation). Because benefits under the Plan will be of importance to you and
your family, you should retain this document and any other descriptive material
as part of your permanent records.

If you have any questions regarding this Plan or the administrative procedures
relating to the Plan, please contact your Human Resources representative.
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CONTENTS

Information about the important features of this Plan can be found on the
following pages:
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5. Other Important Information.........cccceemvnirinnesennieinecen GI 19
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1. Elicible Emplovees

An employee is eligible after 90 days of service.

Eligible Employees are those employees who are regularly scheduled to work a
minimum of 30 hours per week and who are employees of the divisions of
Sandvik, Inc., or of participating subsidiaries or affiliates of Sandvik, Inc.

A list of Participating Employers is available in a separate section in the
BENEFITS FROM SANDVIK binder.

Excluded from eligibility are those employees who are subject to a separate
collective bargaining agreement (unless the agreement provides for
participation in the Plan), or who may be subject to other Group contractual
agreements that do not provide for participation in the Plan.

2. Benefits Available under the Plan

The Sandvik Group Insurance Plan consists of the following benefits:
-- - Life Insurance and Pérsonal Accident Insurénce

-- Long Term Disability Insurance
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3. Life Insurance and Personal Accident Insurance

Enrollment and Coverages Available under the Plan

The Plan consists of the following coverages:

Non-Contributory Benefits (Company paid)
-- basic Life Insurance
-- basic Personal Accident Insurance

Contributory Benefits (Emplovee paid with After Tax Payroll
Deductions)

--  supplemental Life Insurance

-- dependent Life Insurance

-- supplemental Personal Accident Insurance

Any eligible employee of the Company has non-contributory benefits
automatically after 90 days of service .

Any eligible employee of the Compahy has contributory benefits after -
90 days of service, upon completing an enrollment form electing the
coverages, and upon naming a beneficiary.

An employee may elect any combination of the three contributory
benefits.

To obtain benefits, simply complete an enroliment form. Enrollment
forms are available through the HR Services by calling HRServices. On
the forms, you will indicate the following: '

-- your election for benefits

-- your beneficiary

- your authorization allowing the Company to make required
payroll deductions for contributory benefits

No medical examination is required if you elect supplemental Life
Insurance up to the lesser of three times your base annual earnings or
$300,000 within 31 days after you become eligible. If you enroll for
supplemental Life Insurance after that time, however, you will be
required to furnish satisfactory proof of insurability before you are
covered. :

GI-2 Revised, 1/15



You can name anyone as your beneficiary and you can change your
beneficiary at any later date by completing the appropriate form, which is
available from and must be submitted to HRServices. You are always the
beneficiary on dependent Life Insurance.

You may also assign your rights under the policy(ies) subject to the
approval of both the Company and the insurance company. You are urged,
however, to seek outside legal counsel before doing so, since once an
assignment is made, you will not be able to change it.

You must be working on a full time basis on the date that your coverage
becomes effective. If you are disabled on the date that your employment
would otherwise have commenced, you will not be covered until you
return to work on a full time basis.

Life Insurance Coverage

Life Insurance benefits are payable in the event of death from any cause,
at any time, in any place.

The amount of Life Insurance benefit is as follows:

Prior to age 65 -

- basic Life Insurance benefits are two times your base annual
earnings, up to a maximum of $600,000 of insurance.

- supplemental Life Insurance benefits (if elected by you) may be one,
~ two, three, four, five, or six times your base annual earnings, up to a
maximum of $7500,000 of insurance.

- dependent Life Insurance benefits (if elected by you) are $30,000 for
your spouse; and $10,000 for each child older than 14 days and less
than 19 years of age (less than 23 years of age if a full-time student). -

After age 65

If you remain employed by the Company after age 65, your Life Insurance
amounts will be reduced to 95% of the amount that was in force at age 64
and will be further reduced by an additional 5% each year until you attain
age 70.
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If you remain employed by the Company after age 70, your Life Insurance
amounts will be reduced to 71% of the amount that was in force at age 64
and will be further reduced by an additional 4% each year until you attain
age 75. ,

If you remain employed by the Company after age 75, your Life Insurance
amounts will be reduced to 53%.of the amount that was in force at age 64
and will be further reduced by an additional 2% each year thereafter.

Other Provisions

All insurance amounts are rounded to the next higher $1,000 if not already
an even multiple of $1,000.

Base annual earnings are defined as your base annual pay, excluding any
overtime pay, bonus payments, or any other form of additional
compensation, except that for sales personnel, commissions are included,
and averaged over the prior 12 months (or number of months worked, if
less than 12).

Basic and supplemental Life Insurance amounts are automatically adjusted
whenever your base annual earnings change so that your coverage is
always up to date. In the case of supplemental insurance benefits, your
payroll deduction will also automatically be adjusted to reflect the new
msurance amount.

- If you are disabled and away from work on the date your earnings change,

any new insurance amounts and payroll deductions will become effective
upon your return to work on a full time basis.

Upon termination of employment

All Life Insurance benefits cease upon the termination of your
employment with the Company for any reason, including retirement.

Imputed Income on Life Insurance

Federal law permits employers to provide up to $50,000 of cost free life
insurance to employees without creating taxable income to the employee.

If you have in excess of $50,000 of basic Life Insurance coverage, the
Company’s cost of providing you this excess coverage will be added to
your earnings as “‘imputed income” and this amount will be subject to
appropriate tax deductions.
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Disability Benefit on Life Insurance

If an employee becomes disabled while insured, basic Life Insurance will
be continued for up to a maximum of 6 months at no cost to the employee.

Supplemental and dependent Life Insurance coverages may be continued
for up to 6 months by notifying HRServices and by continuing required
contributions. '

If an employee becomes totally disabled while insured, all Life Insurance
coverages will be extended for one year, if the employee becomes totally
disabled prior to age 60; the total disability lasts for at least 6 months;
premiums continue to be paid; and the insurance company is provided
proof of Total Disability within one year from the date it began.

After proof of Total Disability is approved by the insurance company, no
further premiums are payable, and any premiums paid since the start of
the Total Disability will be refunded. -

Insurance coverage may then be extended for additional one year periods
upon submitting a new proof of Total Disability to the insurance company
annually, and upon taking any required examinations by a doctor
approved by the insurance company.

Insurance coverage continues in the amount in force at the time the Total
Disability commenced. Coverage will never increase, and will decrease at
any time that it would have decreased had there been no period of Total
Disability.

This disability benefit will cease upon the following conditions:

-~ return to any. full-time active work;

-~ refusal to be examined at the request of the insurance company;
--  refusal to furnish required proof of Total Disability;

-~ attainment of age 65;

--  retirement.

The employee may use the policy conversion privilege when and if this

disability benefit ceases for a cause other than return to full-time work
with Sandvik.
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Pavment of Life Insurance Benefits

The full amount of any basic and supplemental Life Insurance benefits is
payable to named beneficiary(ies) upon death. Benefits are normally paid
in a lump sum. However, you or your beneficiary may elect to have
benefits paid in any optional form then being offered by the insurance
company. '

In order to receive benefits, the beneficiary must submit a legal
certification of death to The beneficiary will be furnished with appropriate

claim forms and instructions on how to complete and submit the claim.

Accelerated Death Benefit Rider

This rider is des1gned to help offset costs for a terminally ill employee, by
_providing an advance payment of a portion of the death benefit.

The Living Benefit is an amount equal to 75% of the amount of death
benefit on the date of certification of terminal illness, subject to a
maximum of $500,000 and minimum of $5,000. The benefit may be pa1d
as a lump sum or in installments as agreed with the insurance company.
The Living Benefit is payable one time only for any employee.

The employee must be insured under this Plan for at least 60 days prior to
being certified as terminally ill for the Living Benefit to be paid.
- Dependents are not eligible for this rider.

Terminal illness means any illness or physical condition that is certified
by a physician to reasonably be expected to result in death in less than
twelve months from the date of certification.

‘Payment of this benefit may be considered taxable income to the
employee, who is advised to seek qualified tax advice prior to electing this
benefit.

Furthermore, payment of this benefit reduces any death benefit payable by
an amount equal to the full Living Benefit payment. '
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Survivor Counseling

The insurance company offers toll-free counseling service to all
beneficiaries who experience the loss of a loved one. Professional
counselors are standing by to help those beneficiaries who need
ass1stance

Termination of Life Insurance Coverage

Upon termination of employment for any reason, including retirement, all
benefits cease immediately.

Upon your termination of payroll deductions, all supplemental and
dependent benefits cease immediately.

Upon termination of employment in.an eligible class of employees
benefits may be terminated.

However, in the event of death within 31 days after the termination of

employment, full basic Life Insurance benefits are payable by the
insurance company.

Life Insurance Conversion Privilege

Upon termination of employment, an employee may convert part or all of
the life insurance in force on the date of termination to an individual life
insurance policy issued by the insurance company. No medical
examination is required if this conversion takes place within 31 days after
the termination of employment.

The cost for this individual coverage will be determined by the insurance

company from its then current premium schedule, based, in part, on the
age of the applicant.

\
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, or hearing, loss

Personal Accident (Accident) Insurance Coverage

This coverage provides benefits in addition to the Life Insurance
coverage. :

Benefits are payable in the event of loss of sight, speec

of any limb, or thumb and index finger, or death as the result of an
accident.

Note: additional benefits are payable if the accident-occurs while the
employee is traveling on Company business. Please see the Travel
Accident Insurance Plan.

The amount of basic Accident Insurance benefit is as follows:

Prior to age 65

--  basic benefits are two times your base annual earnings, up to a
maximum of $300,000 of insurance.

After age 65

If you remain employed by the Company after age 65, Accident
Insurance amounts will be reduced as defined in the section on
Life Insurance coverage.

_ Other Provisions

All insurance amounts are rounded to the next hlgher $1,000 if not already
an even multiple of $1,000.

Base annual earnings are defined in accordance with the section on Life
Insurance coverage.

Insu1 ance amounts are automatically acl]usted whenever your base annual
earnings change so that your coverage is always up to date.

If you are disablcd and away from work on the date your earnings change,
any new insurance amount will become effective upon your return to work

on a full time basis.

Upon termination of emplovment

All Accident Insurance benefits cease upon the termination of
employment with the Company for any reason, including retirement.
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Accident Benefits Schedule

If an employee suffers the following losses within 365 days after the date
of an accident, a benefit is payable as follows:

Loss : : Benefit

Life 100% of Coverage

Qne hand, or one foot, or sight _ 50% of Coverage

in one eye _

Any two or more of these 100% of Coverage
- Thumb and index finger 25% of Coverage

Speech or hearing 50% of Coverage

‘Speéch and hearing 100% of Coverage

No more than 100% of the Accident Insurance benefit will be paid for
losses sustained in any one accident.

" Disability Benefit on Accident Insurance

If an employee becomes totally and pemianently disabled while insured,
basic Accident Insurance coverage will be continued for up to a maximum
of 6 months at no cost to the employee.
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Exclusions from Accident Coverage -

Benefits are not payable for losses or death caused by the following:

disease, bodily or mental infirmity

infection, except for certain infections resulting from a covered
accident

medical or surgical treatment unless surgery is required as a result
of and performed within 90 days of the date of a covered accident
suicide or attempted suicide, while sane or insane

intentionally self inflicted injury ,

war, or any act of war, whether declared or undeclared

~ serving full time active duty in the Armed Forces of any country or

international authority
active participation in a riot
committing or attempting to commit a felony or the engagement in
an illegal occupation
being under the influence of any narcotic that is voluntary taken,
ingested or injected, unless adrmmstered or consumed on the advice
of a Physician
the presence of alcohol in the employee s blood
boarding, leaving or being in or on any kind of aircraft unless the
employee is a fare paying passenge1 on a commercial ‘aircraft
hazardous sports
accidental injury that arises out of the course of employment

Supplemental Accident Insurance

An employee may elect to purchase supplementary Accident Insurance
coverage.

This coverage would be in addition to the basic benefit explained above,
and is available on the employee, and on the employee’s spouse and .
dependent children (to age 19, or age 23 if a full time student).

Supplemental Accident Insurance is available in increments of $10,000 to
~ amaximum of $750,000.

After Age 65

See Life Insurance reductions on pages GI 3 — 4 for reduction amounts.
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Benefits Schedule

If an employee suffers the following losses within 365 days after the date
of an accident, a benefit is payable as follows: -

Loss . Benefit
Life _ 100% of Coverage
Qne hand, or one fqot, or sight 50% of Coverage
in one eye
Any two or more of these 100% of Coverage
Thumb and i#dgax finger | 25% of Coverage
Speech or heaﬁng | | 50% of Coveraée
Speech and hearing .. 100% of Coverage

If a dependent suffers a loss within 365 days after the date of an accident,
a benefit is payable in an amount equal to a percentage of the above
employee benefit level as below::

-If the dependent is a child and the employee has no spouse, a benefit is

payable in an amount equal to 15% of the above employee benefit level.

- If the dependent is a child and the employee has a spouse, a benefit is
payable in an amount equal to 10% of the above employee benefit
level. ‘ :

- If the dependent is a spouse and the employee has no child, a benefit is
payable in an amount equal to 60% of the above employee benefit -
level. '

- If the dependent 1s a spouse and the employee has a child, a benefit is
payable in an amount equal to 50% of the above employee benefit
level. ,

No more than 100% of the benefit will be paid for losses sustained in any

one accident.
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Exclusions from Supplemental Accident Insurance Benefits

Benefits are not payable for losses or death caused by the following:

disease, bodily or mental infirmity

infection, except for certain infections resulting from a covered
accident

medical or surgical treatment, unless surgery is required as a result
of and performed within 90 days of the date of a covered accident
suicide or attempted suicide, while sane or insane :
intentionally self inflicted injury

war, or any act of war, whether declared or undeclared

serving full time active duty in the Armed Forces of any country or
international authority

active participation in a riot

committing or attempting to commit a felony or the engagement in
an illegal occupation

~ being under the influence of any narcotic that is Voluntary taken,

ingested or injected, unless administered or consumed on the advice
ofa Phys101an

the presence of alcohol in the employee’s blood

boarding, leaving or being in or on any kind of aircraft unless the
employee is a fare paying passenger on a commercial aircraft
hazardous sports

accidental injury that arises out of the course of employment
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Termination of Basic & Supplemental Accident Insurance Coverage

Upon termination of employment for any reason, including retirement, all
Accident Insurance benefits cease immediately.

Upon termination of employment in an eligible class of employees,
benefits may be terminated.

Accident Insurance Conversion Privilege

Upon termination of employment, an employee may convert part or all of
the amount of insurance in force on the date of termination to an
individual insurance policy issued by the insurance company. No medical
examination is required if this conversion takes place within 31 days after
the termination of employment.

The cost for this individual coverage will be determined by the insurance

company from its then current premium schedule, based, in part on the
age of the apphcant

| Erriployee Contributions
Employees will pay the full premium cost of any supplemental Life
" Insurance, dependent Life Insurance, or supplemental Accident Insurance
coverages elected.
The cost is determined by the insurance company selected by the
Company, and is subject to annual change, based, in part, on the claim

experience of the Plan.

Current premium rates are available through HR Services.
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4. Long Term Disability (LTD) Insurance

Enrollment and Coverages Available under the Plan
* LTD benefits are non-contributory, that is fully paid by the Company.

Any eligible employee of the Company has LTD benefits automatically
after 90 days of service and upon completing an enrollment form.

You must be working on a full time basis on the date that your coverage
becomes effective. If you are disabled on the date that your employment
would otherwise have commenced, you will not be covered until you -
return to work on a full time basis.

LTD coverage is designed to continue a part of your pay in the event of a
prolonged disability. '

Benefits begin after you have been disabled for six months, and continue
for as long as your disability lasts - until retirement, if necessary.

Although you need not be confined at home or in a hospital to receive
benefits under this Plan, you must be unable to work and under the care of
a physician.

- ..Once Plan benefits start, they will be paid for as long as your disability
lasts - up to the date of your retirement.

If you become disabled as the fesult of illness or injury, you will receive
 the following benefit:

- 60% of your base monthly earnings, up to a maximum of $10,000
per month.

-~ less any other income benefits you receive during your disability, as
described below.

Base monthly earnings are defined as your base monthly pay, excluding
any overtime pay, bonus payments, or any other form of additional
compensation, except that for sales personnel, commissions are included,
and averaged over the prior 12 months (or number of months worked, if
less than 12). '
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Othér Income Benefits

Other income benefits means income that will be taken into account in
determining the amount payableto you from this Plan. It includes the
following:

-- income received from any employer or from any occupation for pay or
profit, other than from work performed under an approved
rehabilitation program, which will be treated separately.

-~ disability, retirement, or unemployment benefits provided under any
government law, including Workers Compensation benefits, or
disability and retirement benefits (primary or family) under U.S.
Social Security law.

-- wage replacement benefits under no-fault laws.

-~ statutory disability benefits.

-~ disability, retirement, or unemployment benefits provided under any
group insurance or pension plan, or other group coverage.

Once your monthly benefit is determined under this Plan, any increase in

Social Security, Workers Compensation, or other government benefits
will not affect the benefits you are receiving under this Plan.

Benefit Duration

Benefits under this Plan start after you have been totally disabled for six:
months. : _

For purposes of this Plan, you will be considered totally disabled if during
the first 24 month period of your disability, you cannot perform the duties
of your occupation. After the first 24 months, you will be considered
totally disabled if you cannot work at any gainful occupation for which
you are or could reasonably become qualified by training, education, or
experience. : :

Additionally, after the first 24 months, your continuing disability must be
caused by a physical impairment which can be determined by clinical and
laboratory diagnosis. For example, a mental or nervous disorder would
not be considered a physical impairment.
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However, if you are hospitalized for more than 30 days at the end of the
first 24 month period of total disability due to a non-physical impairment,
benefits will continue to be paid until you have been released fromthe
hospital. Benefits may also continue for up to a total combined maximum
of 36 months if you are participating in an Extended Treatment Plan..

Once Plan benefits commence, they will be continued until the earhest of
the following dates:

-- when you are no longer totally disabled.

-~ when you start work at an occupation for which you are qualified
by training, education, or experience (other than work in an
approved rehabilitation program).

-~ when you fail to furnish proof of your continuing disability or
refuse to be examined by a physician designated by the insurance
company.

-~ when you stop being under the care of a physician.

-~ on the date of your death.

Maximum Benefit Period

Maximum Benefit Period is the period shown below or your Nonnal
Retirement Age as deﬁned by the 1983 amendment to the Federal Somal

Security Act.

Age at Disability Maximum Benefit Period

Less than age 60 To age 65, but not less than 60 months
60 , 60 Months ‘
61 : 48 Months

62 " 42 Months

63 y 36 Months

64 30 Months

65 ' 24 Months

66 - 21 Months

67 ', 18 Months

68 15 Months

69 and over 12 Months
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Approved Rehabilitation Program

If you enter a rehabilitative program approved in writing by the insurance
company, you will continue to receive income under this Plan as long as
you remain in the approved program. However, the benefit that you
receive from this Plan will be reduced by 50% of any earnings that you
receive from the rehabilitative program.

Successive Disabilities

If you have been totally disabled for six months, and are under the care of
a physician, and are receiving monthly income benefits, successive
disabilities due to injuries received in the same accident, or due to the
same or a related illness, will be considered one disability unless the
disabilities are separated by your return to active full-time employment for
at least six consecutive months.

Successive disabilities resulting from unrelated causes will be considered -
a continuation of the first disability unless the disabilities are separated by
your return to active full-time employment for at least one full day.

Pre-Existing Conditions

If your disability is related to any illness or injury for which you were
treated by a physician during the three month period before the date your
Plan coverage became effective, that disability will not be covered unless
it recurs after you have been enrolled in this Plan for 12 months.
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Exclusions

Benefits are not payable under this Plan for disabilities caused by the
following: ,

intentionally self—inﬂicted injury.

-~ assault, battery, felony, or misdemeanor which you attempt or
commit.

-- any act of war (declared or undeclared), insurrection, rebellion, or
participation in a riot or civil commotion.

-- cosmetic surgery
-- gender change

Extension of Benefits

If a disability for which a monthly benefit is payable continues after this
Plan is terminated, you will continue to receive a monthly benefit to the
same extent as if the policy had not terminated.

Payment of Benefits

In order to receive benefits, please contact your local Human Resources
representa’uve for claim forms and procedures.

Termination of Benefits

Upon termination of employment for any reason, including retlrement all
insurance benefits cease immediately. -

Upon termination of employment in an eligible class of employees all -
beneﬁts may be terminated.
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5. Other Important Information 5_

Plan Sponsor and Identification Number

The Plan Sponsor is:  The Company: Sandvik, Inc.
1702 Nevins Road
Fair Lawn, NJ 07410
(201) 794-5000

The identification number assigned to the Company by the Internal
Revenue Service is 22-1717737. ‘

Plan Name and Identification Number
The official name of the Plan is the Sandvik Group Insurance Pian.
The identification number assignéd to the Plan by the Company 1s 501.
Plan Administrator |

The Plan is administered by the Company.

Authority of Plan Administrator

The Plan Administrator will be.the sole judge of the application and
interpretation of the Plan, and will have the discretionary authority to
construe the provisions of the Plan, to resolve disputed issues of fact, and
to make determinations regarding eligibility for benefits. The decisions of
the Plan Administrator in all matters relating to the Plan (including, but

" not limited to, eligibility for benefits, Plan interpretations, and disputed
issues of fact) will be final and binding on all parties-and generally will

“not be overturned by a court of law.

The duties of the Plan Administrator under the Plan will be carried out in
its name by its officers and employees. The Plan Administrator may
designate any person(s) to carry out fiduciary responsibilities under the
Plan pursuant to a written instrument which specifies the fiduciary
responsibilities assigned to each such person. Any person may serve in
more than one fiduciary capacity with respect to the Plan. To the extent of
any such delegation (but only to such extent), the delegate shall become
‘the named fiduciary responsible for administration of the Plan, and
references to the Plan Administrator shall apply instead to the delegate.
Except as set forth above, any action by the Plan
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Administrator assigning any of its responsibilities to specific persons who
are all employees of the Company shall not constitute delegation of the
'Plan Administrator’s responsibility, but rather shall be treated as the
manner in which the Company has determined internally to discharge such
responsibility.

The Plan Administrator has contracted with an outside provider to
maintain certain administrative services under the Plan. The services being
performed by the outside provider include benefit determinations, review
of denied benefit claims, enforcement of the Plan’s subrogation and
coordination of benefit provisions, etc. For more information about the
outside provider and its duties unde1 the Plan, contact the Human
Resources Department.

Amendment and Termination

The Company has reserved the right to change or eliminate benefits under
the Plan at any time and for any reason. This means that the Plan may be
modified to provide higher or lower levels of benefits, modified to provide
higher or lower levels of cost to participants, or.amended in any other
way. The Plan may be amended by formal action taken by written action
of the Company’s Board of Directors.

The Company may also terminate the Plan or any portion of it at any time
for any reason. If the Plan is terminated or partially terminated, you will
be entitled to the benefits accrued up to the date of the termination or
partial termination.

Agent For Service of Legal Process

If it is necessary for you to serve legal papers in connection with a law suit
involving the Plan, process should be served on the Company at the
address given at the beginning of this section.

i

Plan Records

Funding

Plan records are kept on the basis of the calendar year.

The Plan is funded through contributions by the Company and
participants.
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Right of Recovery

If, for some reason, a benefit is paid which is larger than the amount
allowed by the Plan, the Plan has a right to recover the excess amount
from the person or agency who received it. The person receiving benefits
must produce any instruments or papers necessary to ensure this right of
recovery.

Your Rights Under ERISA

If you believe that your rights under the Plan have been violated, you have
the right to bring legal service against the Plan in a court of law.

As a participant in the Plan, you are entitled to certain rights and
protections under ERISA. ERISA provides that all Plan participants shall
be entitled to: '

-- Examine, without charge, at the Plan Administrator’s office all Plan
documents, including insurance contracts and copies of all
documents filed by the Plan with the U.S. Department of Labor,
such as annual reports and Plan descriptions.

-~ Obtain copies of all Plan documents and other Plan information
upon written request of the Plan Administrator, who may make a
reasonable charge for the copies.

In addition to creating rights for Plan members, ERISA imposes duties
upon the people, called “fiduciaries”, who are responsible for the
operation of the Plan. The people who operate your Plan, called
“fiduciaries” of the Plan have a duty to do so prudently and in the interest
of you and all Plan participants and beneficiaries. No one may fire you or
otherwise discriminate against you in any way to prevent you from
obtaining a welfare benefit or exercising your rights under ERISA. If your
claim for a welfare benefit is denied in whole or in part, you must receive
a written explanation of the reason for the denial. You have the right to
have the Plan Administrator review and reconsider your claim.

Under ERISA, there are steps you can take to enforce the above rights.
For instance, if you request materials from the Plan Administrator and do
not receive them within 30 days, you may file suit in a federal court. In
such case, the court may require the Plan Administrator to provide the
materials and pay you up to $100 a day until you receive the materials,
unless the materials were not sent because of reasons beyond the control
of the
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Plan Administrator. If you have a claim for benefits which is denied or ignored,
in whole or in part, you may file suit in a state or federal court.

If it should happen that Plan fiduciaries misuse the Plan’s money, or if you are
discriminated against for asserting your rights, you make seek assistance from
the U.S. Department of Labor, or you may file suit in a federal court. The court
will decide who should pay court costs and legal fees. If you are successful, the
court may order the person you have sued to pay these costs and fees. If you
lose, the court may order you to pay these costs and fees, for example, if it finds
your claim is frivolous. If you have any questions about your Plan, you should
contact the Plan Administrator. If you have any questions about this statement
or about your rights under ERISA, you should contact the nearest Area Office
of the U.S. Department of Labor; Pension and Welfare Benefits Administration.
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SANDVIK

Short Term Disability Insurance Benefits

for Certain Non Exempt Employees

As in Effect January 1, 2015

__ SummaryréPlan
Description



INTRODUCTION

The Sandvik Short Term Disability Insurance Plan is meant to provide benefits
to eligible employees of the Sandvik Group in the United States. This Plan is
part of welfare benefit program that has been designed to provide financial
security for the Company’s valued employees and their dependents.

This document serves two important functions related to the Plan under the
Employee Retirement Income Security Act of 1974, as amended (ERISA), a
- federal law applying to employee benefit plans.

First, ERISA requires that employers provide covered individuals with a
description of the various benefit plans it maintains. Such information is to be
included in a summary plan description (“SPD”) for each plan. This document
will constitute the SPD for the Plan.

Second, ERISA requires that employee benefit plans be maintained pursuant to
an official written plan document. This document, together with any contracts
and agreements that the Company has entered into with benefit providers under
the Plan or any written descriptions used by a provider of administrative
services to determine benefits under the Plan, constitutes the official written
plan document under ERISA.

Please remember that the benefit descriptions contained in this document are
intended to summarize the more detailed descriptions contained in the official
written plan document. The official written plan document may contain
additional conditions, limitations and restrictions on benefits that are not
described in this document. Co

If there is any conflict or inconsistency between this document and the
official written plan document, or with respect to any provisien not
discussed in this document, the legal documents constituting the official
written plan document shall control.

You and your covered dependents may examine the Plan, all amendments, and
certain other documents and records pertaining to the Plan during regular
business hours or by appointment at a mutually convenient time in the Human
Resources Department. You may obtain copies of the documents constituting
the Plan and of certain reports from the Human Resources Department (a
reasonable charge may be imposed for those copies, as prescribed by federal
regulation). Because benefits under the Plan will be of importance to you and
your family, you should retain this document and any other descriptive material
as part of your permanent records.

If you have any questions regarding this Plan or the administrative procedures
relating to the Plan, please contact your Human Resources representative.
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1. Eligibili

Eligible Employees are certain employees who are regularly scheduled to work
a minimum of 30 hours per week and who are employees of the divisions of
Sandvik, Inc., or of participating subsidiaries or affiliates of Sandvik, Inc.

A list of the Eligible Employees covered by this Plan is available in Section 7
of this document. : ‘

2. Enrollment
An eligible employee has benefits after 90 days of service. |

This insurance coverage is provided at no cost to you. It is fully paid by the
Company.

You must be working on a full time basis on the date that your coverage
becomes effective. If you are disabled on the date that your employment would
otherwise have commenced, you will not be.covered until you return to work
on a full time basis. '
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3. Short-Term Disability (STD) Insurance Coverage

STD Coverage is designed to continue a part of your pay for up to 26 weeks
during periods of non-occupational disability.

Occupational injury or illness claims are covered under Workers
Compensation. '

When your coverage becomes effective, benefits begin after you have been
absent for five consecutive working days due to injury or illness.

Although you need not be confined at home or in a hospital to receive benefits
under this Plan, you must be unable to work and under the care of a physician.

Once benefits start, they will be paid for up to 26 weeks.

If you become disabled as the result of a non-occupational illness or injury, you
will receive the following benefit:

66 & 2/3 % of base Weekly earnings, to a maximum of $450 per week.

Base weekly earnings are defined as your base weekly pay, excluding any
overtime pay, borus payments, or any other form of additional compensation.

Successive Disabilities

Periods of disability due to the same or related causes which are separated by
less than two consecutive weeks of full-time work are considered one
continuous period of disability. Periods of disability due to unrelated causes
which are separated by at least one full day of work are considered a separate
- period of disability.

4. Pavment of Benefits

In order to receive benefits, please contact HR Services for instruction on how
to file a claim.
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5. Termination of Benefits

Upon termination of employment for any reason, including retirement, all
benefits cease immediately.

Upon termination of employment in an eligible class of employees, all benefits
will be terminated.

6. Other Important Infdrmaﬁon

Plan Sporisor and Identification Number

The Plan Sponsor is: The Company: Sandvik, Inc.
1702 Nevins Road
Fair Lawn, NJ 07410
(201) 794-5000

The identification number assigned to the Company by the Internal
Revenue Service is 22-1717737.

Plan Name and Identiﬁcaﬁon Number

The official name of the Plan is the Sandvik Short Term Disability
Insurance Plan.

The identification number assignéd to the Plan by the Company is 501.
Plan Administrator

The Plan is administered By the Company.
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Authority of Plan Administrator

The Plan Administrator will be the sole judge of the application and
interpretation of the Plan, and will have the discretionary authority to
construe the provisions of the Plan, to resolve disputed issues of fact,
and to make determinations regarding eligibility for benefits. The
decisions of the Plan Administrator in all matters relating to the Plan
(including, but not limited to, eligibility for benefits, Plan

"interpretations, and disputed issues of fact) will be final and binding on
all parties and generally will not be overturned by a court of law.

The duties of the Plan Administrator under the Plan will be carried out
in its name by its officers and employees. The Plan Administrator may
designate any person(s) to carry out fiduciary responsibilities under the
Plan pursuant to a written instrument which specifies the fiduciary
responsibilities assigned to each such person. Any person may serve in
more than one fiduciary capacity with respect to the Plan. To the extent
of any such delegation (but only to such extent), the delegate shall
become the named fiduciary responsible for administration of the Plan,
and references to the Plan Administrator shall apply instead to the
delegate. Except as set forth above, any action by the Plan
Administrator assigning any of its responsibilities to specific persons
who are all employees of the Company shall not constitute delegation of

 the Plan Administrator’s responsibility, but rather shall be treated as the
manner in which the Company has determined internally to discharge
such responsibility. -

The Plan Administrator has contracted with an outside provider to
maintain certain administrative services under the Plan. The services
being performed by the outside provider include benefit determinations,
review of denied benefit claims, enforcement of the Plan’s subrogation
and coordination of benefit provisions, etc. For more information about
the outside provider and its duties under the Plan, contact the Human
Resources Department.
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Amendment and Termination

The Company has reserved the right to change or eliminate benefits
under the Plan at any time and. for any reason. This means that the Plan
may be modified to provide higher or lower levels of benefits, modified
to provide higher or lower levels of cost to participants, or amended in
any other way. The Plan may be amended by formal action taken by
written action of the Company’s Board of Directors.

- The Company may also terminate the Plan or any portion of it at any
time for any reason. If the Plan is terminated or partially terminated, you
will be entitled to the benefits accrued up to the date of the termination
or partial termination.

Agent For Service of Legal Process

If it is necessary for you to serve legal papers in connection with a law
suit involving the Plan, process should be served on the Company at the
address given at the beginning of this section '

Plan Records
Plan records are kept on the basis of the calendar year.

Funding
The Plan is funded through contributions by the Company. .’

Right of Recovery

If, for some reason, a benefit is paid which is larger than the amount
allowed by the Plan, the Plan has a right to recover the excess amount
from the person or agency who received it. The person receiving
benefits must produce any instruments or papers necessary to ensure
this right of recovery.

Your Rights Under ERISA

If you believe that your rights under the Plan have been violated, you
have the right to bring legal service against the Plan in a court of law.

*As a participant in the Plan, you are entitled to certain rights and
protections under ERISA. ERISA provides that all Plan participants
shall be entitled to:
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- Examine, without charge, at the Plan Administrator’s office all
Plan documents, including insurance contracts and copies of all
documents filed by the Plan with the U.S. Department of Labor,
such as annual reports and Plan descriptions.

- Obtain copies of all Plan documents and other Plan information
upon written request of the Plan Admmlstratm who may make a
reasonable charoe for the copies.

In addition to creating rights for Plan members, ERISA imposes duties

‘upon the people, called “fiduciaries”, who are responsible for the
operation of the Plan. The people who operate your Plan, called
“fiduciaries” of the Plan have a duty to do so prudently and in the
interest of you and all Plan participants and beneficiaries. No one may
fire you or otherwise discriminate against you in any way to prevent you
from obtaining a welfare benefit or exercising your rights under ERISA.
If your claim for a welfare benefit is denied in whole or in part, you
must receive a written explanation of the reason for the denial. You
have the right to have the Plan Administrator review and reconsider the
claim.

Under ERISA, there are steps you can take to enforce the above rights.
For instance, if you request materials from the Plan Administrator and
do not receive them within 30 days, you may file suit in a federal court.
In such case, the court may require the Plan Administrator to provide
the materials and pay you up to $100 a day until you receive the
materials, unless the materials were not sent because of reasons beyond
the control of the Plan Administrator. If you have a claim for benefits
which is denied or ignored, in whole or in part, you may file suit in a
state or federal court. If it should happen that Plan fiduciaries misuse the
Plan’s money, or if you are discriminated against for asserting your
rights, you make seek assistance from the U.S. Department of Labor, or
you may file suit in a federal court. The court will decide who should
pay court costs and legal fees. If you are successful, the court may order
the person you have sued to pay these costs and fees. If you lose, the
court may order you to pay these costs and fees, for example, if it finds
your claim is frivolous. If you have any questions about your Plan, you
should contact the Plan Administrator. If you have any questions about
this statement or about your rights under ERISA, you should contact the
nearest Area Office of the U.S. Department of Labor; Pension and
Welfare Benefits Administration.
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7. Eligible Emplovees

Employees eligible for benefits under this Plan are as follows:

- non-exempt production workers at the following locations:

-- Sandvik Machining Supply Stafford, TX

-- Sandvik Machining Supply Mebane, NC

-~ Sandvik Machining Supply Westminster, SC

-- Americas Distributions Center Hebron, KY

-- Sandvik Hard Materials West Branch, MI

-- Sandvik Hard Materials - Brooklyn Center, MN
-- Sandvik Material Technology Benton Harbor, MI

-- Diamond Innovations Worthington, OH
. Deerfield Beach, FL
Pompano Beach, FL

-- PEXCO ' Scranton, PA
-- Sandvik Palm Coast ) Palm Coast, FL
' - Sandvik Wire & Heating Technology Bethel, CT
-~ Sandvik Mining & Construction -
USALLC Alachua, FL
' Bristol, VA
Atlanta, GA
‘Elko, NV
_ Brier Hill, PA
Sandvik Thermal Process Sonora, CA
Precorp,Inc. ' - Spanish Fork, UT
U Williamston, M1
, Greer, SC :
Diamond Tool Coating LLC . Ambherst, NY
Niagara Cutter LLC Reynoldsville, PA
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Group Insurance Comparison
Sandvik inc. vs. SSM Current

'SSM Bargaining:Unit Current -

andvilc lhci{as:o

Employer Provided Basic Life $ 25,000.00 |2X Base Annual Earnings.
Max of $600k
Employer Provided AD&D S 25,000.00 |2X Base Annual Earnings.

Max of $300k

Employee Paid Life

2x Base Annual straight time

1 to 6x Base Annual Earnings.

Max of $100k

Max of $750k

Employee Paid AD&D

2x Base Annual straight time

Increments of $10,000 up to max of

Max of $100k 10x basic annual earnings. Max of $750k.
Employee Paid High Limit Personal
Accident for Employee and Family '
(for accidents only) Max of $150k for employee See Employee Paid AD&D Above

Up to 50% of employee coverage for
spouse if no children

{See Employee Paid Dependent Life Below

Up to 40% of employee coverage for
spouse and 15% per child-max $10k

Employee Paid Dependent Life

None

$30,000 for Spouse (Legally married)

$10,000 for each child { up to 19 yrs old or 23
if a full time student)

Employee Paid AD&D

2x Base Annual straight time

Max of $100k

Increments of $10,000 up to max of

10x basic annual earnings. Max of $750k.

Short Term Disability {(STD)

First 15 days paid by employee

First 5 work days paid by employee

Second 15 days paid by Company

66 2/3% of base weekly salary up to Max of
$700 for up to 26 weeks.

After 30 days goes to LTD

After 26 weeks goes to LTD

Long Term Disability (LTD)

60% of 1st $8,333 of Pre-disability

60% of base annual earnings. Max of $10,000

earnings. Max of $5,000.

Fully insured

SSIM proposes to retain all of the terms & conditions of the existing Agreement except as expressly identified herein.

SSM reserves the right to add to, delete from, or otherwise modify its proposal until Tentative Agreement is reached.
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TENTATIVE AGREEMENT

Between
United Steelworkers Local 12-369 and Sandvik Special Metals LLC

Attachment A - Wage Progression

Current language:

“Tier 2 employees (excluding Grades H and MH) will start at time of hire at 70% of the
contract rate and will progress up the wage scale at the % from the table above for the
first 18 months with an annual step of 2.5% per year of service. The progression shall
continue until 100% of the-contract rate is reached.”

Proposed languade:

"Tier 2 employees (excluding Grade H and MH) will start at time of hire at 70% of the
contract rate and will increase up the wage scale, at the % from the Wage Progression
Chart attached, for the first 12 months and then with an annual step of 2.5% per year of
service for the first 8 consecutive years and 5% per year of service for year @ and 10.
(Thus reducing the progression steps from 12 years to 10 years)."

"Tier 2 new hires will start at 90% of the Tier 2 rate. Their rate will increase to 95% of
the Tier 2 rate at 6 months of service. Their rate will then increase to 100% of the Tier 2
rate at 1 year of service."

"Promotions from Operator Il to Operator | will have only 1 pay rate for the Operator |
classification based on the employee's Tier Group."

3/5/15 - The Unlon and the Company tentatlvely agree to the above language
change.

Subject to agreement and ratification of ail issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Attachment: Wage Progression Chart

Distribution: Original — SSM :
.pdf - USW - Prescott
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ATTACHMENT A

WAGE PROGRESSION CHART

% increase I 3:5%|

April 13, 2015 Tier2 .+ {OperatorillzMechI": 0 f6mos | EdYear 3| 2:Years 3Years . |© 4 Years. | ‘5 Years %
63.0% 66.5% 72.5% 75.0% 77.5% 80.0% 82.5%
$ 14781 S 1560|$ 17.01|S 1760|S 1818 |S 18771$ 1936
. GYears ’| . 7VYears :| ‘8Years ‘| ‘9Years | :10Years i| 11Years | 12Years
85.0% 87.5% 90.0% 95.0% 100.0% 100.0% 100.0%
19941$ 2053($ 2112|$ 2229}S 23.46 | S 23.46 5
0 I 1vear. | 2¥earsii 3Years || “4Years | ‘S¥ears
63.0% 66.5% 72.5% 75.0% 77.5% 80.0% 82.5%
§ 16831 S 1756|$ 19.14{S 19.80| S 2046 (S 21.12(S 2178
i6Years | 7.years | ‘8Years | i9Years | 10 Years |' 11Vears | 112 Years i
85.0% 87.5% 90.0% 95.0% 100.0% 100.0% 100.0%
Tier| ’ $ 2244)% 2310!S% 2376|S 2508]|S 26401S 26.40

[MasterH

Feb 1, 2016 Tier2 0|l s mos 1¥ear. |2 Years: | #3Years ;| ‘4 Years SYears:i:
% increase |1 3.0% 63.0% 66.5% 72.5% 75.0% 77.5% 80.0% 82.5%
S 15231 S 16.07 | S 1752} S 18.13 1 s 18.73.1 § 19.33
6 Years 7Y are | Do Vears ) 10Véars | lvearsi ]
85.0% X 100.0% 100.0%
Tier | $ 2054|8 2115)% 21750$ 2296)S$ 2417|S$ 2417 5
Tier2 'O,E'e'r'étof’ o 6'mas TYear i|ii2¥ears | 3 Years -i|* 4 Years “5.Years. &
63.0% 66.5% 72.5% 75.0% 77.5% 80.0% 82.5%
S 1713 ] S 18.081 % 19.721 8 20401 S 21.081$ 2176 { $ 22.44
6Vears. o7 Vears | “8Years /| 9Years ‘|10 Years | 11Years 17 Years
85.0% 87.5% 90.0% 95.0% 100.0% 100.0% 100.0%
Tier| ¢ 2312|$ 2380|$ 2448|$ 2584|$ 2719|s 2v19f6 o
|Méste?»Opé‘rétor}?i\h‘ééﬁéh Pilger Operator, Master-Finishing Operator
IMaintena\r{ce’*u bt l -0 6:mos 9 mos “12'mos- 1" "15:mos 18 mos
90.0% 95.0% 95.0% 100.0% 100.0% 100.0%
S 27.83|$ 29381 % 29381 S 3093 |S$ 3093 20

IMaster H -~
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WAGE PROGRESSION CHART

"2 Years

“1:3Years .

‘4 Years

SYears

Tier.2

| operator I1:Mech I

" s6:mos
66.5%

0
63.0%

T¥ear'
72.5%

75.0%

77.5%
19.29

80.0%

$ 1991}§

82.5%

20.54

Feb 13, 2017
% increase

~13.0%|

Tier |

Tier |

16.5

$ 1568(5S

18.05

5%

S 1867
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ATTACHMENT A

WAGE PROGRESSION CHART

Feb 11, 2019 Tier2 " ‘|OperatoriiMechil |+ .0 | -6mos f tYear | “2Years | ‘3Years | "4Years | :5Years .
% increase [-'--:3.0% 63.0% | 66.5% 72.5% 75.0% 77.5% 80.0% 82.5%
‘ $ 1664 |% 17561$% 1915}|$ 19.81|$ 2047}1$ 2113|S 2179
'2’6’Yea|:s 7 Years .| ‘B Years, ~9¥ears | -/10¥ears | 11¥ears -} ;12 Years; ]
85.0% 87.5% 90.0% 95.0% 100.0% 100.0% 100.0%
$ 245|$ 211ls 23770¢ 250903 26418 26415

mo:

_ loperator1®

Year i

2 ¥ears

“3'Yea s

g 4"Years 5

|5 Years

63.0% 66.5% 72.5%

Tier |

75.0% 77.5% 80.0% 82.5%
$ 1872(¢ 1976|$ 2154|$ 2229|$ 23.03|$ 2377|$ 2452
" 6Years | 7 Years | 8Years [ 9Years | 10Years | 11Years | 12Years
85.0% 87.5% 90.0% 95.0% 100.0% | 100.0%
$ 2526|% 26.00|$ 2674|$ 2823|$§ 2072|$ 2972 |8

|Viaster Operator, Master: Pilger Opetator, Master Finishing‘Operator

[Maintenance:

Liagimos i

90.0%

100.0%

$ 3041}$ 3210

$

32.10

$ 3379

lMasterH




TENTATIVE AGREEMENT

Between

United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ARTICLE 30.3.1.4 — Thrift Savings Plan

-Current language:

“Ellglblllty for part|C|pat|on occurs on the January 1 or July 1 coincident with or following
one year of service.’

Proposed language:

“Eligibility for participation occurs at any time following completion of one year of
service.”

*3/5/15 - The Union and the Company tentatively agree to the above ianguage
change.

Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original - SSM
pdf - USW - Prescott

G:\StaMHR\nion\2014 Negotiaions\Tentative Agrmnts TA As OF 15 0226\& TA 30.3.1.4 Thrift Entry Date.Doc




TENTATIVE AGREEMENT

Between

United Steelworkers Local 12—369 and Sandvik Special Metals LLC

ARTICLE 30.4.3.4 — Defined Contribution Plan

Current language:

“Eligibility for pafﬂcnpatnon occurs after 90 days of employment. Changes fo the rate of
employee contribution may be made once every 6 months on the January 1 or July 1
after the 6-month time period.”

Proposed lanquage:

| “Eligibility for participation occurs at any time followingA 90 days of employment.
Changes to the rate of employee contribution may be made at any time.”

3/5/15 - The Union and the Company tentatlvely agree to the above language
change.

Subject to agreement and ratification of all issues.

Ken Idler — SSM Date Gaylan Prescott — USW Date

Distribution: Original — SSM
.pdf  —USW - Prescott

GAStafHR\Union\2014 Negotiations\Tentative Agrmnts TA As O[15 0226\& TA 30.4.3.4 DCP Change Contrib.Doc




TENTATIVE AGREEMENT

United Staslworkers Local 12-36¢ and Sandvik Special Wistals LLC

ARTICLE 30.8.1 & — Thrift Savings Plan

| P ) . ‘ ’ i : . .
C Corredt ianguage, : - _ ‘

| |
bAT opportunity for the employee 10 make an additional CODA contribution of up to 10%
\ of the employee's base weekly pay rate without Company matching. Under no }
circumstances shall the total CODA contribution excead limits established by Federal :

| reguiations.” " \
1

|

|
|

Propesed languags:

“fn opportunity for the employves 10 make an additional CODA contribuiion of up ic 94% |
ofthe employee's weskly eligible compensation without Company matching. Under ne ‘
circumstances shall ihe total CODA contribution excaed limits established b\/ Fedaral
-\ regulations.” ' '
‘,
1

a

(same as DC Plan)

S

[

2]25/1%- The Union and the Company ientatively agree is the above langusgse
change.

Swrhject to agreement and ratification of all issues.

Ken Idler — S3M Date &éay‘iﬁn Prescott — USW Date

Tistribuiion: Driginat ~ SSM

pdi ~ LISW - PTescot

1L S, Zie S " et TR RUNPICE Sulb b=t L ... Teakda
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United Steslworkers Local 12 384 and Sandvik Special Metals LLC

f=s

ARTIGLE 30.2.1.2 — Thrift Savincs Plan

T

Camrent language:

B
'\ “5 Company matching co ontribution of 50% of the employee’s ‘egukar CDD;&. :omr'rbution

up o8 max qmurn CODA contribution Of 8% of the employee's Dase week

Proposed janguags:

&

1
|
% compensation.”
t

(same es DC Plan)

A Companv matching confribution of 50% of the employee's regular CODA contribution
up o maymum CODA conirtbution of 8% of the amployee's weskly sligible

. -

12515~ The Union and the Company teniative
change.

Subject to agreement and ratification of all issues

oz

Iy agree i the above langbage

3,4

¥en idier — SSM Dale é@/ay\ Preséoﬁ — USW

Dismipution; Origing - S
3

Risi -1

Lzesn® 1R, Lenson S et S VB L TR SL A Lk

Date



United Steelworkers Local 12-38% anc Sand avii

Spacial Metals |

‘:_

0

ARTICLE 30.1 — Benefits — insured Benafil

urrent language.

30,1 Insured Bengtils

3041

26141 Life nsurance and accidental death and dismemberment

The Company mow has in affect the following insured benefif
covering the employess in the bargaining unit:

insurance in the amount of 325,000. 7

Thess plans are
provided for actively smployec =

favels

et =mployses at no cost 1o the

employee,

30.1.1.2 Additional life insurance may be purchased by the 4
inan amount egual io two timss H
straight-time rate of pay.
insurance 1o be borne by the employee.

20.1.1.3 Health & Dental Insurance:

(No change 1o first & para

. The Union recognizes that ine Sandvik Plan is pr

&

o all US Aemployees of Sandvik.,, Inc. The cas

aph's; change o 4th paragraph)

ovided

cost shating for
the Sandvik Plan is determined by Sandvik, ine, Howewer, in

no event will the cost sharing for USW representsd

smployees exceed that of othet non-organizet Sandvik

employees. The Sandvik Medical Bengfits Plan is

contributory. As of January 1, 2010, the monihly smployee
contribution (paid through payroll deductions) for active

smployees is as follows:

WViedical Dental
Employee Only $ 73 $11
Employee Pius Ons $145 $22
Employee Plus Family §244 539

s are generally adipsted annually ant
t to adjustment on Jamuary 1 of each year.

ar°

smployse
; the employee’s base annual
~ul sost of the additional iits

l
x

|




“Proposed language;

{304  insured Benefils

|
1
|

3011 The Company now has in effect the foliowing insured benefit levels
covering the emp\ovees in the bargaining unit:

I
\
|
|
30.4.1.1 Life ir*suranue and accidental death and dismemberment \
insurance. These pians are provided for actively employed !
smployees at no cost to the employee . Please see the ‘|

i

summary plan des:npnor; for more information. |

!

|

|

30.1.1.2 Additional i‘lfe insurarice, and accidental death and
' dismemberment insurance for the employse and doﬁn'mem
fife insurance may be purchassd by the employse. Full cos
of the additional insurance 1o be borne by the smployse.

|
|
'i’
\.
%

Health & Dental insurance:

(Ne change fo fir st 3 paragraphs; change 1o 4% paragraph)

oy
o)
a
N
<

[$2]

The Union recognizes that the Sandvik Plan is provided
o all LS employses of Sandvik, Inc. The cost sharing for
the Sandvik Plan is defermined by Sandvik, Inc. However,
in no event wili the co IS aring Tor USW 1°pre"°“wc"
employees exceed that of other non-organ ized Sandvik
employses. "

..

2/26)45 - The Union andihe Company teniativety agres io the above ianguage change.

r

‘Subject to agree ment and ratification of all issue

SI)

,,Q/;Z/ﬂf )

Ken ldler — SSM Date / Zayla Prescott — USW Date

Distribution: Original - 3SM
pdi - - USW - Prescoll
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Uniied Steshworkers Local 1»—36 and Sandvik Bpecial Metals LLC

AR“{‘}("L—- 28 3_,F*el~sana; Time - .Dlram’m Insurance

Cyrrent lapguage:

g5 Disability Insuzance

eligible for- shori-term disabllity. The firstfifieen (15) calendar days of
absensce is not paid by the Company, but ar employae may use
accumulated sick and/or pOI:Onal fiime, or vacation. The nex fiflaen
{(15).¢ calendar days of ahsance will be paid at 100% of normal worksad
days subject 0 absence \,auda‘uon by & ls ensed physician.

U

1

|

28574 An employse who is absent.dus 1o shor!—r*rrr, iliness oraccident e ‘
1

!

3

‘.

nt, the ‘absent employee will
app roval by the Insurance
e paid by the employse,

28.5.2 After 30 days of snor—tom iliness or ace d
be sligible for lang-term disability, subjec
carrier. Long-term disability prﬂmlux ms
and the amployee will be reimbursed Dy Company. The amount aof
coverage will not excesd 80%, as dﬂn d the insurancs carfier
contract; of the emmoyea s normal wags 51 +_ e fime of absance, and
subject 1o a maximum of $5,000 per month. Employes retmbursemeant
will be non-taxable 6 the emp\qye.e subject to IRS regulations.

l

1t
Wi

b
o
i
5]

\ ; Bengfit duration will be 10 ags 65 or upon receipt of social sscurity
 penefits, and wili be subject 10 ore-existing conditions for the first twalve
(12) months by review of previous thrse (3) months. ”
\ language;

isability Insurance

5'PEFQD‘QS ed
\#29.5 - Di

28,54

The Company will provide short-term disability benefits to unjon
emplovees per the Sandvik Inc. Shori Term Disability Plan. Benefil
cemmence on the & g gay of consecutive nen-occupational disabilit
. - will be equal to 66-2/3% of their wes Ky base sarnings up fo a ma\lmum
of $700 per wesk for a maximum of 26 weeks. Please see the
summary plan description for moie \nTDl“’T\oUOﬂ

298.5.2 The Company w‘m provide \ong—wm disability bensfits to union
' amployses | o°| the Sandvik inc. Sroupinsurance Plan summary.plan
X description.

5726115 - The Union and the Company tentatively agree to the above language change.

Subject to agreemsnt and ratification of all issues.




Cumrent languags:

TENTLTIE AGRESNENT

“Bowesi
Unite¢ Steelworkers Local 12-38% and Sandvik Speciai Metals LLC
ARTICLE 482 —Wages & Classification Bystem — Paydor Temparary Transiers

»emmorary Transiets

—

K

Y
2

S

)

~

o~

)

_—

I

I

It an emp’ioyee s e
the employee sha IFr “ive the rate in the rate range of the higher
classification which is naxt nigher than the employes's

eg's reguiar rate

for all hours worked it the nigher classification in that work day.
Temporary assignment shali be defined gs the assumption oi the
duties of the classification under normail supervision.

16.3.1.1 The single exception to Arficle 19.3.1 above le
When an e’np ovee is temporarily assigned only 1o
ihe Calibrationist classification for an accumulaied
time of four {4) 1 ours o less during the shift, the
employee will be paid 2 minimum of four (4] hours
pay at tha maximum rate of the Grade H
classification. Ifthe accumulated time assigne
(

Ik(D

the Calibrationist classification exceeds 'o
" hours during the shift, the employse will be paid
eight (8) hours pay at the 2bovs rate.

d1to
)

Whern an e mpioves has worked a cumulative iotal of 522
siraight-time hours on iemporary assignmient in a highar
classification, their rate of pay for ensuing temporary work in that

classification shall be the next higher step in the Wage Progression’

Scale (Attachment A) of that higher classification. For each
additional whole muliiple of 522 hours worked in that higher
classification, subsequent advancement on the Wage Progression
Scale will oocur.. Where the Wage Progression. Scale reguires
more than three montns' service for a siep increase, the
cumulative total of 522 hours required for a siep increase shall be
increessd by 174 cumulative hours for sach additional month of
service required. in no eveni shall the iop pay siep in any grade
& exceeded.
When an emplovee performs work in another cla assification which
carries & stated maximum raie lowar than the rate Tor his regular
job, in the case o, a tsmporary ransfer, they will be pai d their
raguiar rate d ng the ierm of such L:I"“;)DTB ry fransier.

Sira \Cx

whic :‘I !, within ths

~Nopm Ny

anc second day ol i

oremidiyT D2V 3t SO

poramv aggigned o another job classification
which carries g higher stated maximum nourly .,-ats thar their own,




- ‘Proposed language.

H
i

VMR T
' -ig.d

e e

Pay for Temparary Transters

19,27 “Operator I on temporary assignmenis in & higher classification
will-be paid 10% above current rate of pay. Operator | on-an

upgraded tempprary assignment wili be paid the Master Grade

rate. Waster Grade or temporary assignment as Working Leader

will b paid 10% above curreni rate of pay "

18.2.4.4 The single exception ic Articie 18.3.1 above is:
When an employse is iemporarily assigned only 1o
the Calibraiionist classification for an acoumuliated
time of four (4, hours or less during the shift, the
smployse will be paid & minimum of four (4 hours
pay at the maximum rate of the Grade H
classification. If the accumuiaied time assigned 1o
the Calibrationist classification-excesds four {4)
hours during the shift, the employes will be paid
sight {8) hours pay at the above rate. ’

S
0
[8y]
N

Whan an employse performs work in another ciassification which
carfies a stated maximum rate lower than the rate for his regular
job, in the case of a lemporary transfer, they will be paid their
reqular rate during the ferm of such temporary transier.”

Fd
gk

2/25/45 -« The Union and the Company tertatively agree tothe above language

changs.

Subject to agreement and ratification of all issdes,

., p ! _______/

AT < il
Ken Idler — SSM Date ‘BFyian Prescott — USW Date

Distribuiion: Original — S5M

GaaflIRL

pdi — USW - Prascott
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erem languags

Umwo Sieslworkers Loca

ARTIGLE 19.2

—x
P
&
&3]
o)
8}]
3
w
]

ndvik Special Metals LLC

ransiers

—\Wages & Classification Svsiem —Payior Permanent T

z
|
\ 18.2.1
|
\
!
1
|

|

‘
|
I
| 402 Pay for Permanent | Transfers \
Ar employae who is promotec 1o @ a classification which carrie: l'
nigher stated maximum rate thar the job from which heg is being \
.p!omoted will receive the rate in the new rate range which is next {1
higher than the rate he previously was receiving, provided that i
straight-time hours workad tsmporarily in that higher classification ‘
to which promomon is being made will affect the rate receivad at \
ihe fime of promotion as foliows: ;
15241 For sach cumulative total of 522 straighi-time hourg, \\
one step higher in the Wage Progression Scale
(Attachment A) than that whicn without such
temporary work, would have baen appropriate.
19.2.1.2 Any fraction of 522 straight-ii me hours will count
toward partial fuffillment of the time Tequired ir
Attachmani A to receive a step increase i t‘1~
classification. '
19.2.1.3 Where the Wage Progression Scaie reguires more
than three months' service for 8 step increase, the
sumulative total of 522 heurs requirgd for a step
increase shallbe increased by 174 cumulative
hours for 2ach addifional month of service
required.” ' '
19.2.1.4

e e e i

In no event shall the top pay siep of any grade be
excseded. )

When an - mp&o>
with a lower sigied
pceupiad, they sn
being paid but no

\J‘/mr-'-, Jhc\’ are iran

o
o

< O
%
o

)

(D

nilv fransferred o 8 classification
rate than the job which they formerly

eive *L'ne same ra‘ie as they wers formerly

s he 1 PN

=
2 5
=
~..)

® oo 0

r

i

n—I ___.
o =

KO

ne classificalion 1o

l/)
L
b
l
(€3}
@)




' Bropesed ianouagse:

i

|

| 19.2 Pay '-ﬁ@‘r‘»P.e'fm-'aﬂem'Tr,ans-fe*s

l\ 18.2.1 “An employee who is promoted o & : higher

i\ receive the pay rate respective io their Tier level.”
1 1€.2.2 Whenan empioyec is permanently transterrad i
i with & lower stated maximum rate than the job w

% ocoupied, they shall receive the same raie 2s th

'] being paid but net © axoeed the maximum of the
i

! which they ars transferred.

r classification will
rle

io & classification
which they-formerly
ey were formerly

classification 1o

|
1
i
i
|
{
i
!
{
|
|
|
1

212515 - The thon and the Company tentatively agrse 10 the abov

Swhjest to agreement and ratification of alf issues.

language

Ken Idler — SSM Daie

Pistripution: Original — SBM
' pdi - USW -Prescoti
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United Steelworkers Local 12-36¢ and Sandvik Special Matals LLG

ARTICLET.BA— Seniority — Promotions

% Eurrent language:

#[{ there arg no qualiiisd ¢ candidates, the Company may filline jor in it discrefion.”

1
C
‘Proboss .ahauaon

" the Maintenance Seniority group, i thare ares no qualified candidates, the Company
\ may fill the job at its disgretion.” '
1 .

]

125/45- The U”nou angd the Company taniatively agree o ine above iznguage
>hange. :

0

- Subject to agreement and ratification of all issues.

Ken Idler — SSM Date ' B2% Prescoti — U =W —
yeripunorn. Ongnai- SSM

pdi - USW - Prescot
e i STt SR, . I 4 edn U LSIva . zasemagn | PHORGes s s



United Steelworkers Local 12-369 and Sandvik Special Metals LLC

ETTACHMIENT A — Wage Progression Scale

‘ Current languages;

=a0r increase Dec. 12 2,2010
29, increase Dec. 1:’;, 20’!1
3.5Y% increase DeC. 10, 2012
=2 Dec. 9, 2013
i*

are sffective the first full pay period of December

___.__—_,-_f.—— -

4 5% increas
FNCreases a

| Proposet language:

| “3.5% increass Tirst full pay period 30 days after ratification (2015)
\ 3% increase first full pay period February 2016

'3 % increase first full pay period February 2017

\\ o, increase Tirst full pay pﬂnod‘wbruar\/?ma

| 3% increase firstTull pay period February 2018”

i

2/?” 45 - The Union and the Gompany teptatively agree to the above language
C hange
Subject to agreemerit and ra tification of all issues.

Ken ldler — S5 Daie

Digtibution: Original — S8
.ndi — LISV - Brascoit
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Steslworkers Local 47_36% an¢ Sanavik Special Wiewls LLC

]

ATTACHNENT B ~ Cost of Living Adiustme! 1 (DDLAY

| Surrent language:

-

| “Saction | - Purpose

|

|

%
| ]
| The wage rates setforth in Attachment A, "‘\./\/age Progression Scalg", may be increased |
-+ on the dates and in a manner provided for in ihie Atachment. Such increase, if any, will !
i,_ { 1 of Labor S‘za:ﬂgﬂcs Consurnsr P_ric-e index, U. 3. Cily Avarage 3
| - All liems, Urban Wage Eamers & Cienical Workers. {1967=100;, hereinaiter referrad to 'I
| o
| '1
‘ !

o
m

(3

i)

03]

w

=%

=
5
o

s

o

- (D
[yl

=

D oW
m 2

| as "CPI". '

| ¥ the CPIin its present form anc calculated or he same nasis shall be revised there
from of discontinued, the parties shall determing a new CP which most clossly :
approximates the current CPL. 1f the parties cannot agree on the CPl 1o be useg, the

uestion shall be submitted 1o arbitration ursuant fo Section 6.5 of this Agresme B
gresment.

No adjustments retroactive or otherwise shall be made in the amount of the cost-of-iv

adjustment due 1o any ravision which dater may be made in the published figures for I
A \
L L a

-1 CP for any month on he basie of which the allowance shall have bean e‘f&érm‘i_
Section 2 - COLA Formuia .
- | On the sffective dates indicated below, for every full five-tenths percent (0.5
increase in the CPwithin the percentage limits and during the time periods st )
- | Sections 2 and 4 below, the following incraases shall be applied to gach emple: re8's
base hourly rate: - -

A In December 2009 a 0.375 percent increase in fhe base hourly rate in
' offect December 2010, :

B. In December 2010 a {0,375 percent increase in the base hourly rate

efiect December 2017,

C. \n December 2011 &'0.375 percent incrsase in the base hourly rate in
effect December 2012, '

o

\n December 2012 & 0.875 percent increase in the base hourly raie |
effect December 2013

5

i

|

|

l\ E. in December 2013 2'0.375 percent increase in the base hourly rate in

i effect Decamber 2014, }
| | .
,% These increases shall be subject to the limits and maximums speciiied in Sastion 4 §
g below. Such cost-oi-living adjustments will be applied in addition 10 the base raie i‘
| percentage increases required by Atiachmen: A of this Agresment (see exampls i ‘
| Section 5 balow): i




Secmon 3 J:Eﬁ.e:ctive'uate:x a n‘ﬁf "Nisa uremans Periods

l

, | December 2010 Difference be'tween the CP| for December 200¢ and December 2010

' December 2011 Difference betweern the CPlfor December 2090 and December 2011
Decemper 2012 Difference betwesn the CPI for December 2011 and December 2012
December 2013 Difference between the CP! for December 2012 and Decemper 2013
December 2014 Difference hatween the CP! for December 2012 anc Dece miber 2094

Seohi

on 4 - Nizximum Pavments

et e o e

Notwithatanding the foregoing, the caicul
provided for in Section 2 of this Attachment shall &
percent rise in the CPI itsel? durl*‘g =3ch
fimits speciiied below:

i
=S

)

increase in the CPlwhich e c:, 4 nercent but g8 <
+o-calculate, pursuant 10 boomon 2 of this Attachment, any mo
which may be dug In Decembper 2010,

: meg the CP! between Decembar 2012 and Dscembar 2013, that :pemeﬂ'ta‘_gs
increase which exceads 4 percent but is 8 percent or 18SS shall be used 10

Section ® *-)\am nie

ation of the amount of @any monstary increase

we limited ¢, on an annual basis, the
L of the time periods and within the pereentage

Using the CP beween L)-Acﬂmx)-‘l 2009 anc Dacember 2010, 10
ers i

Using the CPI betwesn Decsmber 2010 anc December ;’" 1, that oarﬁD;ﬁiaga
increase which excseds 4 pﬂrc-drri' but is & parceni or les—s hall'he uses o

calculate, pursuant 1o Section 2 of this A Artachment, any monetary increase which
may be due in December 2011. ' '

—3

Using the CPI betwe

an Dacember 2011 and Dacember 2012, that perceniage
ncrease which axcee thutis

n )
ds 4 narcant but is 8 peroent or less shall be.used fo
oa\cu‘\a‘u, .pursuan! S o-'mon 2 of the Attachment, any rmonstary increass which

calculate, pursuamio Section 2 of the Aftachment, any smoneiary increase which
may be due on Decamiber 2013

Assuming an 8 percentincrease in CP! betwean Decamber 2008 and Decemnber 2010,
the COLA acuvstmﬂm sfiactive December 2010 would be caleuiated as follows:

& percent - 4.0 percent = 4.0 percent

posc

4.0 percent divided by 5=

co

8 x .375 percent = 5.0 parcent (COLA adjustment)

3.0 percent = percent increase in base rate’”




[ —————
| Propesed l2nouaas:

|
|
i
|
i
|
|
!

“Heetion 1 - PUEDOSE

The wage raies sat forth in Attachmsnt A, wyage Progression boals”, may be increased
onthe dates and in & manner provided for iri this Altachment. Such increass, i any, will
e based upon the Bureau of " abor Siatistics Censumer Price Index, U, 8. City Average

LAl ltems, Urban Wage Eamers & Clerical Workers, (1967=100), mersinafter referred to
- ag "CPI". '

f the CP) in its present Torm! and caloulated on the sams basie shall be revised there

i

§

;

! . . 3 o . - )

\-'fr.om or discontinued, the paries chall determing a new oP| which most closely
;

i

approximates the current CPL 1f the parties cannot agres on the CPI o be used, the

| question shall he submitted 1 arbitration pursuant ic Section 6.5 of this Agresmant.

No zdjustmente retroaciive of otherwise shall be made in the amount of the cost-of-living
adjusiment duge 1o-any revisior wihich \ater may be made in the p uplished figures for the
£P for any morith on the basis of which the allowance shali have been determined.

Seciion 2 - COLA Formuia :

On the effeciive dates indicated below, for every sull five-tenths percent (05 percent)
increase in the CPI within the percentags limits and during ths fime periods set forth in
Sections 3 and-4 halow, the following increasss shall be applied 1o each employes's
pase hourly rate! ‘

= in Decembsr 2014 a 0.375 percent increase in the base hourly rate

rr

¥
sfact December 2015,

N

G. in December 2015 2 0.375 pereant increase in the base hourly rate in
effect December 2016.

Y inDecember 2016 & 0.375H percent iNcrsase in the hase hourly rate in
effect Desember 2017. :

| \n December 9017 = 0.375 percent increase in the base hourly T2i8 in
sffest December 2018, '

J. in December 2018 a 0.375 percent increase in the base hourly rate
effect Decethber 201 9.

N

These increases shall D subject to the limits and maximums specified in Ssction 4
nelow. Such cost-o-living adjustments will be appliad in addiion ip the base rate
peicentage INCreases required by Agtachment A of this hgreement (see exampie i
Section 5 below): ‘

Saciion 3 - Effective Tates and Measurement Paricgs

Effective Date Mezsurement Periods

Decembaer 2015 Difference hetween the CP| for December 2014 and December 2015
Degsmber 2016 Dmsrence natwsan the CP1 for Deoember 201 5 and December 2018
- Deosmbst - 017 Difierance batwaen the OP 1or Decamber 2016 and Degember 2017
Dscember 2018 Dffiersncs batween the OP! for December 2017 and Deoembsr 2018
Dscamber 2078 Diffarance batwsan the CF inr Deocampar 2078 anc Dagambar 2018

l
!‘!).




TBechion 4 -Neximum Payments
‘, Notwithstanding the foregoing, the calculation of tne amount of any monetary increass
; pro wdnd for in Section 2 of this Attachment shali be limited to, on an anpual basig. the
i peroent rise in the CPI ftself during each of the fime periods and within the percentage !
“ iimits specified balow:

l
|
|

|
E. Usmgihe CPl betwsen:Dece muei 2014 and December 2015, ’mat perceniags i
increase in the CPI-which exceads 4 percent but is & percent or less shall be- used

1o caloulaie, pursuan ic Secuon 2 of this Attachment, any mongtary increase ‘
which may be due in December 2015, \
\

|

i\

b

‘ Using the CP1 between December 2015 and December 2018, that percentags

i increase which exceseds 4 Dorcen bui is & percent or less shall be used 1o

| calculaie, pw suant 1o Section 2 of thig Attachment. any monetary increase which
\ may be due in December 2(, o
1

\

"

. Using the TP between December 2016 and Decembe C’17= thal perceniage ‘\
increase whigh exceeds 4 perCSHT but is & parcent of i shall be usad 1o ,
calculate, pursuant to Section 2 of the AT acnmcm any monctar\: increass which
may-be due on December 2017.

H. Using the CPI betwsen De ecember 2017 and 3 mber 2018, that f
incrsase which ex xceeds 4 pnlcmm butis 8 pe orless shall be
calculate, pursuant 1o Section 2 of the .-L.\itdf“hﬂ' am.y monetary ing
may be dun on December 2018, '

Section 5 - Exampie , _
‘Asslming an 8 percent increase:! in OP! between December 20 14 and December 2073,

the COLA adjustment effective Decsm mber 2015 woulq be calcumteo as follows:

!
!
|
\

8 percent -4.0 percent = 4.0 percent

4.0 percent divided by 5= 8

8% .375 perceni= 3.0 percent { COLA adjustment)

3.0 percent = percent increase in base rate”

2)25/15 - The Union and the Company tentatively agre 2 to the above language

change.

Sgbject fo agreemenl and rafification of all issues.

Ken idler — S5M Date EaviEn PruacoLl - bS\f\’ Dat

A/‘D/

Distripution: Origing!l ~ S8



.

TENTATIE AGREEME

stween

£n

United Steelworkers Local Wr 55 and Sendvik Special Metals LLC

L rren language:

See 1/79/10 CBA for specific MOU Janguage.

\
s
|
|
|
l
L

Pmaoaea .amuaae

USW and S5V wm work in collaboration to incorporate the above MOUS inte the i
the contract within 80 days after ratification. L:u\uw to do 50 shall resuli in ranewe
\AOUS aitachad 1o the new CBA.

- ___,_x._..4_...;__.'._._____._.:_"-'. SEN——

“:JO"W of-

25 The Lnion and:ine Company tentatively agres 1o the abc ve langy

Subject fo agreement and rafification of all issues.

Ken Idier — 35M Date

yerripulion: - Onging.— 3K
‘ odi - UBW - Prasool



