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PREAMBLE

THIS AGREEMENT is made and entered into this First day of May 3W?2023. by and between
TIDEWATER BARGE LINES, INC. and TIDEWATER TERMINAL COMPANY (hereinafter
referred to as the "Employer") and the United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC (USW
International Union) (hereinafter referred to as the "Union") on behalf of Local 12-369



ARTICLE 1 - Reco nition

1. 1 The Employer recognizes the Union as the exclusive bargaining representative for all
shoreside personnel including all maintenance personnel, crane and equipment operators,
terminal operators, construction workers (internal Company employees) utility mechanics,
utility laborers and trainees, stevedores, pluntmen, warehousemen excludin Purchasin
Re resentatives , tankermen and gfMB-barge chasers. Excluded from the existing unit are all
professional, confidential employees, guards, watchmen and supervisors as defined in the
National Labor Relations Act as amended, sales, accounting and clerical employees, all
employees on its river vessels, and tankermen operating out of the Vancouver terminal.

The above described bargaining unit shall be maintained between the Company and its
subsidiaries and the Union at all of its geographical locations, present and future.

1.2 It is recognized that the classifications used above are for descriptive purposes only and that
some portions of the job functions of the shore personnel may be clerical in nature or involve
guarding Company equipment.

1.3 The Company will not sell or otherwise transfer the ownership of the Company unless the
new owner agrees to recognize the USW and the provisions of the ciurent collective
bargaining agreement.

ARTICLE 2 - Mana ementRi hts

2. 1 Except as specifically provided for in this Agreement, the Company retains all rights and
functions vested in it as owner and operator of its properties and business including, but not
limited to, the mManagement of the ̂ ffirtfacility, including installation of new machinery,
methods of doing business, materials or processes, or change of existing machinery, the
detennination of the size of the workforce, the direction of the workforce, the contracting out
of work, the right to hire, suspend or discharge for just cause, the maintenance of discipline
and establishment of work mles (that are not arbitrary or capricious), and the assignment of
employees to jobs and allocation of work to employees.

2.2 In the administration of this Article, the Company will not contract out work that ualified
em lo ees customaril erform or which would result in the layoff of employees qualified
to perfbnn the contracted work unless mutuall a eed to b the Corn an and Union.
During a period of layoff and/or extended lock closure, contractors will not be used to
perform work that qualified Tidewater employees customarily perform. An employee is
considered to be qualified if they have related experience at Tidewater. The Company will
coordinate work during the layoff period and/or any extended lock closure with the Union
Representative. The employee may decline the work if less than forty (40) hours is available
in any given workweek. If work is declined, the Company may force work or contract out
the work at the Company's discretion.

ARTICLE 3 - Sto a e of Work

3. 1 It is agreed there shall be no lockouts during the term of this Agreement.

3.2 During the term of this Agreement, neither the Union nor its agents or any employee, for any
reason, will authorize, aid, or engage in a slowdown, work stoppage, strike, or any other
interference with the work of the Employer, unless otherwise provided for in Article 3.4.



3.3 The Union agrees to notify all local officers, representatives, and employees covered by this
Agreement of their obligations and responsibility for maintaining compliance with this
Article, including their responsibility to remain at work during any interruption, which may
be caused or initiated by others, and to encourage employees violating this Article to return
to work.

3.4 It shall not be a violation of this Agreement, and it shall not be cause for discharge or
disciplinary action in the event an employee refuses to enter upon any property involved in
a primary labor dispute or refuses to go through or work behind any primary picket line
including the primary picket line of the Union party to this Agreement and including primary
picket lines at the Employer's places of business.

3.5 Nothing contained herein shall preclude the Employer from obtaining judicial restraint and
damages in the event of a violation of this Article.

ARTICLE 4-Disci line and Dischar e

4. 1 The Employer agrees to post existing work mles and any subsequent modifications to the
work rules on the bulletin boards at the respective places of employment. The current
Employer rules are attached as Attachment "A" as a convenience for the employees and are
not to be considered a part of this Agreement.

4.2 When any matter leading to an unsatisfactory work report or violation of Employer rules
contained in Attachment "A" is brought to an employee's attention, he or she will be given
an opportunity to discuss and explain the particular circumstance involved. No written report
on unsatisfactory work or conduct will be entered in an employee's personnel file unless it is
made within ten (10) working days of the Company's knowledge of the occurrence which is
the subject of the report. At the request of the Employer, a minimum five (5) day extension
will be granted by mutual agreement. Unsatisfactory work reports or violation of Employer
rules contained in Attachment "A" will be removed from employees' personnel file twelve
(12) months after they are recorded, unless an additional report has been issued during the
intervening period. Safety and willful regulatory violations will remain in the employee's
personnel file for twenty-four (24) months.

4. 3 The Employer shall not discipline or discharge any employee without just cause. Any
employee may request a review of his or her discipline and discharge as provided in Article
14 of this Agreement.

4.4 Discipline and discharge must be by proper written notice to the employee and the Union.

ARTICLE 5 - Federal and State Laws

5. 1 If any provision of this Agreement is in contravention of the laws and regulations of the
United States or of any state in which a Company covered by this Agreement operates, such
provision shall be suspended by the appropriate provision of such law or regulation so long
as the same is in force and effect, provided all other provisions of this Agreement shall
continue in full force and effect. If the parties are unable to agree as to whether or not any
provisions herein involved do conti-avene said laws or regulations, said provisions shall
remain in effect until the disputed matter is settled by a court of competent jurisdiction.



ARTICLE 6-Pa da s

6. 1 All paydays shall be on the 10th and 25th days of each month by direct deposit to the
employee's choice of bank accounts. If a da falls on a holida or weekend then a will
be issued the last business da before the holida or weekend.

ARTICLE 7-Holida s

7. 1 Regular employees shall receive the following holidays with pay at straight time:

7,2

7.3

7.4

1. New Year's Day
2. President's Day
3. Memorial Day
4. July '1thlnde endence Da -
5. Labor Day

6. Thanksgiving Day
7. Day after Thanksgiving Day
8. Day preceding Christmas SayEye
9. Christmas Day

To qualify for holiday pay, an employee must have completed the probationary period and
otherwise qualify as a regular employee. However, an employee who is otherwise eligible
for holiday pay shall not receive such holiday pay if he or she fails to work his or her
scheduled shift on days immediately following such holiday. Absence due to a bona fide
illness or injury will be excused excludin extended ersonal leaves

If a holiday falls on Saturday, the preceding Friday will be recognized as the holiday. If a
holiday falls on Sunday, the following Monday will be recognized as the holiday. When
Christmas Eve and Christmas Da fall on a Frida and Saturda then Thursda and Frida
of that week shall be the observed holida s. When Christmas Eve and Christmas Da fall
on a Sunda and Monda then Monda and Tuesda of that week shall be the observed

holida s. The Federal Government observed dates of Company holidays will be followed
in any instance where a conflict shall arise as to the observed holiday.

Employees required or assi ned to work on a recognized paid or the actual holiday, in
addition to the full day's pay provided above, shall be paid the double time rate of pay for
each hour worked on the holiday for the first eight (8) hours worked or desi ated shift
worked, and the double time rate of pay plus the regular rate of pay for each hour worked
thereafter. Probadonary employees who work on a holiday shall receive the applicable
overtime rate. Employees working on the day before or the day after such holidays will
receive straight time pay. Shift workers will bo paid for a holiday during the long change
period at the straight time day ahift hourly rate of pay act out in Article 11.

When the day preceding Christmas Buy and Christmas Day fall on a Friday and Saturday,
then Thursday and Friday of that week ahall be the obsen'ed holidays. When the day
preceding Chrigtmaa Day and Christmas Day fall on a Sunday and Monday, then Monday
and Tuesday of that week shall be the observed holidays.



ARTICLE 8 - Vacations

8. 1 Based on an employee's hire date, the employee will accrue prorated vacation for the first
fifteen hundred (1500) hours paid each year as follows:

Month 360+
Months 289+ throu h 359

Months 265 through 288
Months 241 through 264
Months 205 through 240
Months 169 through 204
Months 109 through 168
Months 49 through 108
Months 1 through 48

Effective May 1, 2020, an employee with thirty (30) years' senrice will accrue vacation leave
as follows:

Per
Hour

. 16
. 134
. 128
. 123
. 118
. 112
. 107
. 080
.
054

Max Ace

Annual

240 hours
200 hours
192 hours
184 hours
176 hours
168 hours
160 hours
120 hours
80 hours

Max

Balance

480 hours
400 hours
384 hours
368 hours
352 hours
336 hours
320 hours
240 hours
160 hours

Month 3 60-

Per
Hour

=46=

Max Ace

Annual

210 houro

Max
Balance

4@©houra

Vacation will continue to accme per hour until the maximum annual accrual is reached. Once
the maximum annual accrual is reached, accrual will stop until the employee's next
anniversary date. If the maximum balance is reached, no additional accrual will occur.
Vacation will be payable at the regular day shift rate of pay in effect at the time the vacation
is taken.

8.2 If a holiday(s) falls during an employee's vacation period, the employee shall be paid
holiday pay in lieu of vacation pay for that day. Such pay shall not be charged against
vacation pay.

8.3 Employees may elect to take four (4) weeks' vacation at one time. When a scheduled vacation
is taken by an employee, the employee shall not be required to work the days preceding
and/or succeeding said vacation if those days are the employee's regular days off. Aa
em lo ee must exhaust accmed vacation before bein eli ible to take un aid leave unless
otherwise s ecified in Article 10.3.

8.4 Three (3) employees will be allowed off on vacation at any given time at SRT and TIC subject
to staffing needs and qualifications. More than three (3) employees may be allowed to take
vacation at any given time at the discretion of mManagement. Subject to the manpower
requirements of the Employer, vacations will be scheduled at those times requested by each
employee. Consideration will be given to allowing a reasonable numtiCT of employees off on
vacation at the same time. A posting arrangement for vacadons will be completed by March
1st of each year covering the time period until March 1st of the following year at each of the
Employer's work locations. The most senior employee, including Leadsmea, shall have first
choice as to vacation time within his or her classification. Then the next most senior

employee shall have the second choice as to vacation time. This process shall continue until
all employees within each classification have made their vacation preference. Seniority is the



deciding factor in vacation selection; however, if an employee fails to post prior to March
1st, the employee loses his or her seniority right. The vacation schedule shall bo finalized no
later than July 1st of each year.

Tidewater and the Union will meet to review and discuss the annual vacation allotinent
/early.

8.5 After the vacation schedule is drawn as provided in Article 8.4, employees must give a
minimum of two (2) weeks' notice in order to cancel vacation. Requests to cancel with less
than two (2) weeks' notice may be approved at the discretion ofmManagement.

8.6 Employees must give aminimum of one (1) week notice of request to take unposted vacation,
subject to Article 8.4. Any request with less than one (1) week notice may be approved at the
discretion ofmManagement.

8. 7 Unused vacation up to forty (40) hours may be cashed out electronicall
de osited converted to cash at the strai ht time rate of a at the request of the employee
once per calendar year, as long as such vacation is fully earned under Article 8. 1.

8. 8 New employees may not use accrued vacation leave during their first six (6) months of
employment; nor will they be paid for such accrual in the event their employment is
terminated for any reason during that period. In the event an employee with more than sbs.
(6) months service with the Company tenninates, the unused balance in the vacation leave
account shall be paid at the employee's regular day shift rate of pay.

ARTICLE 9 - Health and Safe

Management, the Employees, and the Union are dedicated to the concept that all accidents are
preventable. Accordingly, all parties are committed to achieving and sustaining zero accident
tolerance through continuous improvement practices.

Employees and mManagement share responsibility for the prevention of injuries and illnesses.
Management and Company sSupervision are required to enforce safety rules and to take corrective
actions to eliminate hazardous conditions and practices. Management and each employee are
expected and required to follow the mles, policies, and practices pertaining to their own safety and
health and the safety and health of others.

9. 1 The Company shall commit itself to protecting the health and safety of its employees, and
other personnel affected by its operations, by complying with all applicable state and federal
health and safety laws. Eve mana er and em lo ee is re uired to abide b the
Corn an Health and Safe Polic Statement and work in a manner consistent with the

Corn an Health and Safet Philoso h Statement. T-byaaintaining and abiding by its Health
and Safety Policy Statement, and by managing its operations and personnel consistent with
the Company Health and Safety Philosophy Statement.

9.2 Every manager and employee is expected to maintain work habits that comply with all
reasonable safety and health standards, rules, regulations, and orders pertaining to such
standards issued by the Company or any applicable government agency.

9r3: Every manager and employee is oxpoctod to abide by the Company Health and Safety Policy
Statement and work in a manner consistent with tho Company Health and Safety Philosophy
Statement.
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9.3 Every manager and employee is expected to ensure that safe work conditions prevail before
requesting or perfonning any services. If the employee is not satisfied, he or she should
immediately notify mManagement. No employee shall be required to perform work the
employee considers unsafe or unhealthy. Every employee has the authority and expectation
to exercise Stop Work Authority.

9.4 Protective Devices
The em lo ee shall corn 1 with the Em lo er's Personal Protective E ui ment Procedure
and wear and use all safet e ui ment rovided or re uired i.e. rotective-toed safet
footwear, hard hat, and eye protection) by the Employer. Existing practices, with respeet-te
providinc Gpecial protective devices and eauJDment in order to nrotect employees from injiuy
or occupational illness, mil continue in effect during the tenn of this Agreement. When
conditions of work re uire s ecial rotective devices and e ui ent said e ui mentwillbe
su lied b the Em lo er at its ex ense. Em lo ees will be re uired to maintain and kee

all safety eauinment in satisfactory condition. Protcctivo domces and equipment oo fur»shed
shall not be talcen from the proportv of the Employer, except with the Gpecific authorization
for use while at work for the Emplevei-All safety equipment provided by the Employer that
can be reissued shall be returned to the Em lo er u on termination of em lo ent.

The Corn an will rovide vouchers and/or reimburse each em lo ee u to three hundred
fift dollars 3503&8 er calendar ear for the urchase of rotective-toed
safet footwear meetin ASTMF F2413-05 or ANSI Z41-1991 standards. The em lo ee
shall submit a recei t and roofof corn liance for the footwear riortoreceivin a ent.

The Corn an will reimburse each em lo ee u to eeethree hundred fi dollars 350^-50
eve two 2 ears for the urchase of Prescri tion Safe Glasses meetin ANSI Z87. 1-
2010 standards. The em lo ee shall submit roof of urchase and corn liance nor to
receiving uayment.

9. 5 Health and Safety/ Tidewater Accident Prevention Process On Unseen Trends TAPPOUT1
Committees

Health and Safe /TAPPOUT Committee meetin s shall be held to discuss to ics includin
but not limited to incident re crts safe concerns rocedures and hazard assessments.
Meetin s ma also include other to ics with the understandin that the rima u ose of
themeetin is to exchan e information to rotect the health and safe ofem lo ees.

a. Boardman Umatilla and Pasco - Health and Safe /TAPPOUT Committee meetin s and
safe trainin meedn s shall be combined and conducted monthl in Pasco and
Boardman. shall be ostablished at Boardman, Umatilla, Pasoo and Vancouver. The
TAPPOUT Committees shall consist of a balanced number oflfcabor and mManagement
representatives when ractical and shall-meetifig regularly at their respective locations
consistent with all applicable State and Federal regulations and laws. Labor
representatives shall be selected b the Union. All Union ersonnel are members of the
TAPPOUT-Gommittee and are invited to the meetin s-^mHyally by a vote of the local
omployees.

b. Vancouver - Health and Safet /TAPPOUT Committee meetin s shall be conducted
uarterl at Vancouver. The TAPPOUT Committee shall consist of a balanced number

of labor and mMana ement r resentatives when ractical and shall meet re larl
consistent with a licable State and Federal re lations and laws. Labor re resentatives
shall be selected b the Union and will serve for a maximum of one ear accordin to



state law. annually by a vote-
trainin meetin smonthl .

local employees. Vancouver shall also hold safety

9. 6 The TAPPOUT Committee members shall determine the frequency and length of the
meetings, but such Committees shall meet as often as necessary, but no less often than
quarterly, for the purpose of considering, inspecting, investigating and reviewing health and
safety conditions and practices for the work areas. The TAPPOUT Committees shall make
constructive recommendations, including, but not limited to, the implementation of
corrective measures to eliminate unhealthy and unsafe conditions and practices, and to
improve health and safety practices.

9. 7 All matters considered by the Committees shall be documented in writing with minutes of
all meetings recorded and maintained for at least one (1) year. Copies will be posted and shall
be made available to all employees upon request.

9.8 Time spent in connection with the work of the Committees by Union members, including
walk around time spent performing inspections or investigations, shall be considered and
compensated for as their regularly assigned work, provided a mManagement representative
is either present or afforded an opportunity to be present.

9r9 Upon the request of the Union, and ao mutually agreed between the Company and the Union,
the Company shall provide ti-aining for the Union members of the Health and
Safety/Tj.'VPPOUT CommitteeB up to five (5) days each year per Committee member. Such

training shall be conducted by qualified individuala, institutions or organizationo rooognizcd
in the field. It io understood that the Company shall provide all training required by applicable
State and Federal laws.

94^ The Company shall also ensure that safety meetings are held at leaot monthly at each of its
locations. These safety meetings shall diGCUBB topics including, but not limited to, incident
reports, safety concerns, procedureo, hazard assessments, etc. The safety meetings may be
combined with pollution prevention meetings and/or may include other topics with the
understanding that the primary purpose of the meeting and information exchange is to protect
the health and safety of all employees.

9. 9++ Any dispute arising with respect to the interpretation or application of the provisions hereof
shall be subject to the grievance and arbitration procedures set forth in this Agreement.

ARTICLE 10 - Leaves of Absence

10. 1 Milita Leave
Management agrees to comply with all Federal and State Laws that apply to the re-
employmient of employees who are drafted or voluntarily enlist in a branch of the military
service.

10.2 Ju Service

In the event an employee is called for examination for jury service, or for jury service, or as
a witness by court subpoena, such employee will be given the necessary time off without loss
of pay for the time required to be absent. The employee's pay for the purpose of this
paragraph shall be computed at the rate of the employee's classification. If the employee^
upon reporting for jury duty on any given day^ is excused prior to noon (1200) from serving
on that day, he or she shall report to work for the balance of the day or forfeit the privilege
provided in this mle.
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10.3 Personal Leave

Employees shall be granted leaves of absence for personal reasons i.e. emer encies without
pay for a period of up to three (3) days per calendar year. Such leave shall be taken in full
da increments. The personal leave taken by the employee shall in no way affect his or her
Benefit Plan and seniority shall continue to accumulate. Em lo ees shall notif their
mana er in advance of the need for leave. Such leave shall bo scheduled with the manager's
approval.

10.4 Extended Personal Leave

An extended personal leave of absence may be granted for fdll-time regular employees who
have satisfied five (5) years three 3 ears of employment for the employee's own serious
health condition.

(a) An employee must exhaust all compensatory (vacation, sick and/or disaster bank)
time before being placed on an unpaid leave exclusive ofPFMLr

(b) In no instance shall the leave extend be ond a total of twelve (12)) consecutive
months. This eriod shall be reinstated after 1500 hours worked.

(c) This leave will mn concurrent with Federal and State laws as applicable.
d This leave will not be treated as time worked for vacation accrual and sick
leave load oses or for a mentofholida s.

(d) e Employees are required to submit a status update from their treating
physician once monthly while on leave.

(e^Cf) _An employee utilizing this extended leave must have their treating physician
complete a fitness for duty examination before returning to work.

Ws) _Employee shall not engage in other employment during the leave of absence.
(g){h)_An employee on unpaid leave may elect to continue health insurance by

paying the full premium through COBRA, except as otherwise provided by law.
(b) i Upon the expiration of an approved leave of absence, the employee shall be

reinstated, according to seniority, in the same or equivalent position held at the time
the leave was granted. In the event the employee's position has been eliminated, the
employee will be offered another vacant position for which the employee is qualified.
Failure of the employee to promptly report to work at the expiration of the leave may
be cause for dismissal.

(i)^j)_The extended leave of absence will in no way affect seniority.

10.5 Union Leave
A leave of absence for a period not in excess of thirty (30) days in any calendar year will be
granted to an employee to attend conventions or conferences as a representative of an
employee group without loss of any employee rights or benefits, except that he or she will
not be paid for time lost during such absence.

A leave of absence up to one (1) year for Union business will be granted without pay to
employees upon request of the Union. No such employees, however, will be allowed a
renewal or extension of such leave without mutual agreement between the parties. The leave
of absence will in no way affect the seniority standing of such employees. An employee on
Union leave may elect to continue health insurance by paying the fall premium through
COBRA, except as otherwise provided by law.

ARTICLE 11 - Classification and Corn ensation for Shore Personnel

11. 1 Skilled Journeymen and Tankennen as used herein shall include journeyman electricians,
welders, diesel mechanics, terminal operators, crane operators, and tankennen who have

11



experience in their particular craft. A Tankeiman is defined to mean an employee who holds
a valid Tankerman License issued by the United States Coast Guard and has a working
knowledge of the craft satisfactory to mManagement. Utility Labor, Utility Mechanics and
Equipment Operators, as used herein, shall include employees whose duties shall bo those
are not performed by the above described skilled Journeymen and Tankermen. Additionally,
Utility Labor and contractors will not handle petroleum or chemical fumigants, Vapam,
Telone II, Telone C-17, with the exception of tank and barge cleaning.

11.2 Utility Mechanics and Equipment Operators, as classed herein^ shall include all personnel
performing work which is generally recognized as requiring less than four (4) years of
expenence.

11. 3 The following is the schedule of minimum pay for all employees subject to this Agreement.
The Em lo er will reevaluate an em lo ec's lacement on the wa e schedule durin their
first twelve 12 months of em lo entto rovide the Em lo erano ortunit to evaluate
the em lo ee and ensure wa e lacement is commensurate with skill level. However a
will not be ad'usted lower than the rate of a at the time of evaluation.

12



Classification and Rates of Pay
Hourly Wage

Tidewater Barge Lines /
Tidewater Terminal Company

Effective Date

Classification

Lead

Skilled Journeyman
All Crafts and Tankerman

3% + 1. 25 hr 3% + 0. 75 hr

5 1 2023

$48.95

5 1 2024

$51. 17

4%

5 1 2025

$53.21

3%

5 1 2026

$54. 81

After 4 years employment
After 2 years employment
After 1 year employment

0-12 months

Utility Mechanic/Equipment Operator
After 4 years employment
After 3 years employment
After 2 years employment
After 1 year employment

0-12 months

Utility Labor
After 2 years employment
After 1 year employment

0-12 months

$44. 63
$42. 97
$41.33
$31. 45

$40.56
$39. 10
$37. 60
$36. 12
$31. 75

$31. 17
$28.33
$25. 47

$46. 72
$45. 01
$43. 32
$33. 14

$42. 52
$41. 02
$39. 48
$37. 95
$33.45

$32.86
$29. 93
$26. 98

$48.59
$46. 81
$45. 06
$34. 47

$44. 22
$42. 66
$41.06
$39. 47
$34.79

$34. 17
$31. 13
$28.06

$50. 05
$48. 21
$46. 41
$35. 50

$45. 55
$43. 94
$42. 29
$40. 66
$35.83

$35.20
$32. 06
$28. 90

11.4

When an employee moves from one classification to a different classification, the employee
will start in the new classification at a pay rate equal to or greater than the rate they were
receiving in their previous classification.

The Employer, by muhial agreement with the Union, reserves the right to open this
Agreement at any time to negotiate an adjustment in wages or benefits if, in its opinion,
the economic circumstances of the towing industry in the region in which it operates
create financial results which imperil its economic well-being or that of the employees
covered by this Agreement. If the parties cannot reach settlement on wage rates or
benefits to be effective on these or the above dates, the dispute shall be settled by binding
arbitration, as outlined in Article 14. 2, Step 4 and Article 14.4 of this Agreement.

Overtime arid Penal Pa
(a) The overtime rate of pay shall be computed as follows^: there shall bo one (1) rate of

overtime pay for all tenninul and yard omploycoa. The overtime rate of pay shall
consist of one and one-half (1-1/2) times the sum of seventy-five cents ($0. 75) plus
the regular day shift rate of pay for da shift em lo ees. For em lo ees workin
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swin or ave ard shifts the overtime rate of a shall consist of one and one-half
1-1/2 times the swin or ave ard shift rate inclusive of shift differential. -:HHS

overtime rate shall apply to all shifts.
(b) All shore personnel shall receive overtmie for each hour's work after eight (8) hours

in any one (1) working day. If the employee works on into the next working day, he
or she shall continue to receive overtime until such time as he or she has a ten (10)
hour break. Furthermore, an employee who begins working a scheduled shift without
having received a ten (10) hour break will be paid overtime. No em lo ee will re crt
to work with less than a ten 10 hour break without a mana er's a roval
SRT/Umatilla facilities onl .

(c) Overtime shall be payable after an employee works an excess of forty (40) hours in
any workweek, as defined in Article 11. 5.

(d) TBL and TTC Vancouver employees who work their regular scheduled shift IVtonday
through Saturday will receive double time pay if required to work more than six 6
consecutive da s until the em lo ee has a da of rest. a 7th consecutive day
(Sunday).

(e) A minimum of four (4) hours overtime shall be paid to any employee who reportsis
eaHed to work for any shift that is not his or her regularly scheduled shift, starting
from the time the em lo ee arrives at a Tidewater facilit . This does not a 1 except
if the reporting time is four (4) hours prior to his or her shift. In this event, the
Employee shall be paid overtime for the actual hours worked and straight time for
his or her regularly scheduled shift.

(f) Penalt Call Time - Tidewater Bar e Lines Inc. Em lo ees
If an employee is not given notice prior to the end of his or her regular shift that he
or she will be called to work a shift or partial shift separate from a regular scheduled
shift, two (2) hours call time at the employee's regular day shift rate shall be paid.
Any irregular hour(s) for reporting to work shall be designated prior to the end of the
employee's regular shift of any work dayworkdav or penalty call time shall apply,

(g) Standby
If an employee is requested by mManagement to standby (nights or weekends) for
any eight (8) hour period, the employee will be paid four (4) hours at the applicable
rate of pay. If additional eriods are re uired or re uested then for each additional
eriod of ei ht 8 hours or less an addidonal four 4 hours will be aid. The

Em lo er can modi the standb da u until 2400 Frida .

(h) On-Call
When a TBL Lead employee volunteers to perform on-call duties on weekends or
holidays, for any twelve (12) hour period, he or she will be paid (4) hours at the
applicable rate. Vessel maintenance call duty is to act as the initial point of contact
for after-hours vessel emergent maintenance issues/rqiairs.

(i) Whenever overtime is performed, such work shall be divided in the respective
department as equally and as equitably as practical to do so.

(j) Outside of a Federal or State requirement or an emergency response, while on their
scheduled time off, employees will not be required fforced) to work overtime for
more than two (2) shifts (8 or 12 hour shift) on overtime in a rolling four (4) week
period.

(k) Double time will be aid for an and all hours worked after twelve consecutive hours
worked excludin 12-hour shift emloees.

11. 5 Workweek
The standard workweek is from Monday 0001 to Sunday 2400. The standard working
schedule shall consist of five (5) eight (8) hour work daysworkda s, Monday through Friday.
An alternate workweek for employees assigned to the 10-day/weekend rotation shift schedule
is from Saturday 0001 to Friday 2400.
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Special work schedules of a regular and continuing nature may be established to cover work
performed during days other than the standard workweek. Rotating work schedules may be
established to cover work perfonned during days other than the standard workweek. Rotating
work schedules may be established to have employees available twenty four (24) hours a
day, seven (7) days a week.

Work schedules will be filled in accordance with Article 13. 5. No change of shift within the
workweek shall be made solely for the purpose of avoiding overtime.

11.6 Workda
a. For u river etroleum em lo ees tfbe shift is defined as those hours between 0800

and 1630^ except as amended by mutual agreement, but it may commence no earlier
than 0700. The ave ard shift hours will be from 1800 to 0600 for 12-hour shift
employees).

b;_Vancouver maintenance employees' day shift hours will be 0700 to 1530 yew
wwad ear-round and owing shift hours wil\ bo 1530 to 2100, or until adjusted by
mutual agreement. TIC Vancouver em lo ees workin swin shift will be sub'ect to
thefollowin :
1. Re larworkda sforswin shift will be Monda throu h Thursda consistin of

four 4 10-hour shifts.
2. Swin shiflt will be in at 1530 and continue until 0200 the followin da for a total

of 10 hours worked at the sfa-ai ht time rate.
3. All hours after 10 hours worked in a da or 40 hours in a week will be

considered overtime and aid at the a licable overtime rate.
4. All holida s will be aid 10 hours at the sfa-ai ht time rate.
5. Ifaswin shift em lo ee is called out on their observed holida or actual holida

Article 7. 3 will apply.
c. For Vancouver and Boardman container ard em lo ees da shift hours will be 0700

to 1530 or until ad'ustedb mutual a eemenfc

11.7 Shift Differential - Tidewater Terminal Co. / Tidewater Bar e Lines Inc. Em lo ees

The following rates shall be paid over the regular rates for work performed on:

11.8

Swing Shifit
3%*

Graveyard Shift
5%*

*Percentage of employee's applicable straight time pay rate.

The ave ard shift rate will be aid to the 12-hour ni ht shift.

The hours which have historically been considered swing shift and graveyard shift shall
continue to be observed. Shift differential will be paid on actual hours worked only.

Field Pa
In addition to regular pay, ten dollars ($10.00) per day shall be paid starting on the first day,
provided the employee is required to remain away from home overnight. Management shall
advance travel funds to employees required to travel. Pa ment will be made on the next
reeularly scheduled uavcheck. Such employees shall be uccountable to Managomont for
such funds.
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11.9 Da s Ni hts and Weekends
There will be no less than two (2) employees working when working away from the
facilifrvplafit or at a dock. One (1) may be a crew member of a vessel, or an employee at the
facilifrvplaet to which the employee has been assigned to work, This section shall not apply
when driving to or from the job to which the employee is assigned or tending loaded barges
at a dock.

11. 10 Tankerman LiconsoDocument

As a condition of employment, all Tidewater Terminal Company Tankermen shall when
eligible, but not later than one (1) year after eligibility, obtain and maintain a Tankemian
DocumentLicenoe or shall be subject to discharge, subject to Article 4, unless otherwise
authorized by mManagement. Said license is issued by the U. S. Coast Guard. The Emulover

ill c t for Tankerman DocumentLicense ori 'nal documents and rene als.

11. 11 Trans ortation Worker Identification Credential TWIG -Gaf4

As a condition of employment, all personnel who are required to obtain and maintain a
TWIC-ewd, per U. S. Coast Guard regulations. EmploveesT must apply for a TWIC Gss4

within one (1) week of beginning employment with the Employer. The cost associated with
obtaining the TWIC card will be reimbursed upon successfully obtaining the TWIC and
^ovidmgea?d recei -t of . roof of urchase. EmployeoB who fail to qualify for a TWIC card
shall be subject to discharge. The Employer will pay the cost for TWIC card renewals.
Employees are responsible for replacement costs of lost, stolen and damaged/destroyed
cards. The Employer will pay for cards that become unusable prior to expiration due to
nonnal wear and tear.

11. 12 SuporviiiwsNon-Union Employees
Suporviaory Non-union employees may perform work on hourly rated jobs covered by this
Agreement as outlined in (a) through (f) below, provided it does not result in a (1) layoff
(2) cutback or reduction of hours worked, or (3) loss of pay including overtime of any
employee in the bargaining unit.
(a) In emergencies.
(b) In instmcting and training employees, vendors, tmck drivers, contractors, customers,

etc.

(c) hi the performance of necessary work when production difficulties are encountered on
the job.

(d) Where such work is incidental and related to the inspection and troubleshooting of
equipment or in checking operating efficiency.

(e) In the procurement or gathering of supplies and equipment.
(f) When relieving an employee at the employee's request for periods of short duration.

11. 13 Severance Pa

An employee who has completed one (1) year of continuous service will be entitled to one
1 week severance a at his or her re lar da shift rate of a at the time of s aration of

em lo ent for each corn leted ear of continuous service rovided:

{a)_-The em lo ee's and whose employment is permanently terminated as a result of layoff
due to lack of work and

fb) The emolovee-ffiid has exhausted their seniority rights per Article 13.4., WtU-be-eatitled
to one (1) week sovorancc pay at his or her regular day shift rate of pay for each
completed year of continuous gomcc.

This severance pay shall not be paid to an employee who retires under the Company's
retirement plan^ nor to an employee whose services are tenninated for reasons other than that
specified herein. Said severance pay is limited to a maximum of four (4) weeks' pay.
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11. 14 Leadsfflea
Leadsffiea shall be considered crew leaders and are selected by mManagement on the basis
of qualifications and seniority in their craft and shall not necessarily be the senior craftsmen
in the department from which they are selected. In the absence of the regularly assigned
Leadmaa, an alternate Leadaan will be assigned at the discretion of the Corn an r This
provision will only apply during hours and locations that Leadsaea are nonnally assigned.

Leads have the authority to direct the crew but cannot hire, fire, or discipline employees.
Leads .nrill not malco the work achodulo. It is the expectation for Leads to inform management
of a violation of Group I and Group II rules. Informing management is not to be constmed
as discipline. Schedules made b the Lead will be reviewed and a roved b mana ement
before ostin

11. 15 Meal Allowance
If an employee works three (3) hours or more beyond an eight (8) hour shift and eve four
4 hours thereafter, the employee shall be given a twenfry6fiee& dollar ($20^04-§re0) meal

allowance or the Company, at its option, may furnish a meal acceptable to the employee.
Twelve (12)-hour shift workers will receive a twentyfifte^t dollar f$20. 00+57 0e) meal

allowance after working thirteen (13) hours, but will be allowed time to eat lunch sometime
within the twelve (12)-hour shift. In corn liance with Federal tax law meal allowances shall
be treated as taxable income.

11. 16 -Componsation for Tanke:
The Employer will 1 ^e forTai

11. 1&? M.S.D. Pa
When it is necessary for the employees to wear personal protective equipment (as required
in Tidewater Work Instructions #1952SA ALL 00'1) for working on the Marine Sanitation
Devices, they shall be paid at the overtime rate of pay for those hours.

11. 17S Travel Pa
When it is necessary for employees to report to work aLlocations other than their normal

work sites the following will apply:
(a) Under normal circumstances the employee will report to their normal work location and

use a Company vehicle to travel to the assigned work site. No mileage will be paid and
actual travel time from the normal work site to the assigned work site will be paid.

(b) With the supervisor's approval, the employee may choose to travel directly from home
to the assigned work site. The employee will be compensated actual travel time to and
from the assigned work site. If the employee uses their own vehicle, actual mileage
traveled will be paid. Thio travel compcnoation (travel time and mileage) shall not be

roatcr than the com] =fe ^ f^ ^ ^e^^
^. ^J ...-1- -;<.-nomial work oitc to the aoaigni

(ch Mileage will be paid at the IRS rate er the allowable non-taxable rate er mile. The
Corn an reserves the ri ht as a condition of reimbursement for such ta-avel ex ense
to re uire the em lo ee to use the most efficient route ossible and substantiate tlie
fflileae traveled and the u bse involved.

fd) Travel time will be paid at the applicable rate (straight time, overtime, shift
differential as applicable).
fe) Most efficient routeQ ohall be used. Ttravel corn ensation ravel tim n milea e
shall not be sreater than the comuensation eiven if the employee would have traveled from
theiuioniial work site to the assigned work site.
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11. 189 Out-of-Town Travel Pa

Corn ensable out-of-town travel takes lace for the em lo er's benefit and is
re uested to meet the needs of a articular assi nment. Whenem lo ees are re uired
to work in areas re uirin an overni ht sta and travel usin bus train or lanes the
shall receive travel a at a licable rates for each hour s ent travelin from the time
the leave their home until the time the arrive at their lod in . Time s ent travelin
will count toward hours worked- Slee in accommodations shall be rovided and will
be aid directl or reimbursed b the Em lo er. Meals excludin alcohol will be
reimbursed durin out-of-town assi nments u on recei t of roof of urchase.

11. 19

11.20

11.21

11.22

Solid Waste Bar e Maintenance Pa
When it is necessary for an employee to perform work in the forward or aft rakes or any of
the sump collecdon boxes prior to clean out, the employee shall be paid for actual hours
worked at the overtime rate of pay for those hours. This provision will be waived if the area
is professionally cleaned before the work begins.

Oil S ill Res onse Trainin & Plannin Pa TBL Em lo ees onl
When an em lo ee volunteers to erform oil s ill res onse trainin or larmin the
ffr" Jte. oa C1"ln k'* ai/1 <'"r actual hours worked at the overtime rate of a, for those hours.

TTCdail schedule
Em lo ees will be notified ofchan es to the weekend schedule no less than 10 hours
to the shift.

nor

Unit Train Staffin
1. Unit trains will be staffed usin ave da and swin shifts. These shifts will be filled

in accordance with Article 13. 5 unless the unit train is scheduled on overtime or a
holida . In such case the shifts will be filled er the Overtime MOU.

2. There will be a minimum of three em lo ees scheduled for each shift. If available an
additional 12-hour shift em lo eewillbeassi ed.

3. The first shift will start at the be "nnin of the shift that the unit train is scheduled to

arrive i.e. 00:01 0:8:00 or 16:00 .
4. Durin thehoursof 18:00 to 06:00 all em lo ees scheduled to work on the shift must

work a minimum of four hours to receive ei ht hours a re ardless ofwhenthe
unloadin o erations for the unit train are corn leted.

ARTICLE 12-Sick Leave

12. 1 All employees covered by this contract shall be entitled to sick leave benefits of one hundred
twenty (120) hours per year at thoir full rate of pay posted for the olussificution of work at
which they are regularly employed for each full year of employment. Such full year is dcfinod
as a minimum of fifteen hundred (1500) hours worked unnuully. Sick leave mil bo awarded
each Januar^r 1. If the employee worked lesa than fiftoon hundred (1500) hours mmually, a
prorated portion of sick leave hours will bo awarded. If any employee covered hereby does
not receive all or any part of his or her sick leave benefits during any year, the unused portion
will accumulate from your to year to seven hundred twenty (720) houro. After an
accumulation of oovon hundred twenty (720) hours sick leave, twrenty-four (21) hourB pay
per year may bo accumulated as "disaster" sick leave to be used only after seven hundred
twenty (720) hours sick loavo is exhauotod. Any unused sick lcavo beyond sovon hundred
twenty (720) hours, which ia accumulated in this fashion, shall be paid upon termination or
retirement.
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Employees may elect to have a one time cash out of their existing disaster banlc balance at
the end of a calendar year to be paid on Januaty 20th of the following calendar year. If such
election is made, in subsequent years, any unuoed disaBter leave shall be paid up to twenty
four (21) hours at the end of each calendar year or upon termination or retirement.

New employees will be credited twenty four (21)_60 hours of sick leave upon hire available
for use following completion of their probationary' period. At the now omployoo'g first
anniversary, employee will bo credited with an additional ninety six (96) hours ofoick leave
provided a minimum of fifteen hundred (1500) hours wore worked during the Employee's
first year of employment.

New em lo ees will be credited six 60 hours of sick leave u on hire available for use
followin corn letion of 90 calendar da s f em lo ent. At the
em lo ee's first anniversa em lo ee will be credited with an additional six 60 hours
of sick leave rovided a minimum of fifteen hundred 1500 hours were worked durui the
Em lo ee's first ear of em lo ment. If the em lo ee worked less than fifteen hundred
1500 hours a rorated ortionof sick leave hours will be awarded.

Once an em lo ee has corn leted one ear of em lo ent each Janu 1 thereafter
em lo ee shall be entitled to sick leave benefits of one hundred twen 120 hours er ear
at their fiill rate of a osted for the classification of work at which the are re ularl
em lo ed for each full ear of em lo ent. Such full ear is defined as a minimum of fifteen
hundred 1500 hours worked annuall . If the em lo ee worked less than fifteen hundred
1500 hours annuall a rorated ortion of sick leave hours will be awarded.

If an em lo ee covered hereb does not use all or an art of his or her sick leave benefits
durin an ear the unused ortion will accumulate from ear to ear to seven hundred
twent 720 hours. If on Janua 1 the em lo ec's sick leave balance is seven hundred
twent 720 hours and the em lo ee is entitled to full annual sick leave benefits twent -
ei ht 28 hours' sick leave er ear and thirt six 36 hours' "disaster" sick leave will be
loaded. At the end of each calendar ear an sick leave hours above seven hundred twen
720 will be removed.

Disaster sick leave can be used onl after sick leave is exhausted. An unused disaster sick
leave shall be aid u on termination or retirement.

Em lo ees ma elect to cash out their existin disaster bank balance at the end of each
calendar ear to be aidonJanua 20thofthe followin calendar ear.

12.2 Any employee claiming benefits hercundor must notify their immediate suporv'isor or
designate as soon as he or oho becomes ill and at the proper time present evidence ofsiclmoss
or injury aatisfactoty to mManagomont in order to receive bcnofits. Any employee claiming
benefits hereunder shall have said benefits reduced by any amount paid under Lan Term
DisabiUtyfee benefits payable under the health and welfare programo provided under Article
17. Em lo eesbein corn ensatedb -ei-the Longshore and Harbor Workers Law or State
Compensation Law are not entitled to sick leave benefits under this Article.

1Z3 Employees shall bo entitled to one (1) or tw'oto three (3) (2) conBocutivo day's sick loavo
without proof of illness from a licensed physician, provided it is approved by mManugcmont.
Any aick leave in exoeos of thrcotw'o (32) conBceutivc days must be certified by a licensed
physician. The requirement for the physician's cortification may bo waived at the Employ or'G
discretion.
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Em lo ees shall be entitled u to three 3 consecutive da 's sick leave without verification
of a ualif in absence rovided mana ement is immediatel notified. Use of sick leave m
excess of three 3 consecutive da s ma re uire certification b a licensed h sician or
desi ated authori at the Em lo er's discretion as rovided for under federal and/or state
leave laws. Such certification must be satisfacto to the Em lo er.

12.4 Sick leave allowance shall only bo paid for those periods that an employee is ochodulcd to
work, and the omployoc is unable to work by reason of giclmoss or injury or to obtain medical
treatment from a liocnaod physician. Sick leave shall not bo paid for dental appointments
oxcopt those which are required by emergency. Sick leave allowance shall not be paid when
ouch aiclmcss or injure' is caused by willful intent by the employee to injure themoelvea or
another or by intoxication or use of dmgo.

Sick leave allowance shall onl be aid for those eriods that an em lo ee is scheduled to
work and the em lo ee is unable to work due to a ualif n reason, uali in reasons
include when the em lo ee is unable to work due to their own illness medical or dental
a ointment non-work related in'u /disabilit or for a reason rovided for under federal or

state law. Sick leave allowance shall not be paid when such leave is caused by willful intent
by the employoc to injure themaelvoa or another or by mtoxication or use of controllod
substunoos.

12.5 Sick leave allowance shall be paid for five (5) days in any calendar year to attend funerals
for the employee's immediate family. The latter is defined exclusively as follows:
Employee's spouse, children, parents, parent-in-law, brothers, sisters, and grandparents or
grandparents-in-law.

12.6 Management shall compute each employee's available sick leave days at the annivorsar^' date
of employment and, upon the employee's request, shall be furnished with the number of days
of available sick leave within five (5) days of such request.

12.7 Upon termination of an employee's seniority, in accordance with Article 13, sick leave
benefits are tenninated.

ARTICLE 13-Seniori

13. 1 Seniority is defined as the length of an employee's service within each division. The divisions
are defined as Tidewater Barge Lines, Inc. and Tidewater Terminal Co.

13.2 A new employee shall be considered a probationary employee for the first one hundred eighty
(180) calendar days of employment. A probationary employee will have the right to grieve
all matters except termination. All other terms and conditions of the contract shall apply to
such employee. After the completion of such probationary period, the employee's seniority
shall revert to the date of hire.

13.3 A copy of the bargaining unit seniority list within each division at Tidewater Barge Lines,
Inc. and Tidewater Terminal Co. shall be sent to the Union when chan es are made and will

be available u on re uest. quarterly and posted at each office. The list will include the
employee's job and classification.
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13.4 Seniority will be accumulated unless broken by:
(a) Discharge for just cause.
(b) Voluntary temiination, including acceptance of severance pay per Article 11. 13.
(c) Layoff in excess of eighteen (18) consecutive months, with ten (10) years or more of

service. Layoff in excess of twelve (12) consecutive months, with service of five (5)
years or more and up to ten (10) years of service. Layoff in excess of six (6) months,
with six (6) months to five (5) years of service.

(d) Unauthorized absence from work for three (3) consecutive working days.
(e) Failure to report for work within seventy-two (72) hours after notice of recall, sent by

registered mail to the employee's most recent address, with a copy mailed to the Union.
(It is the obligation of each employee to notify the Employer of any change in address
or beifte-telephone number.)

(f) Failure to return to work in accordance with the terms of leave of absence.

13. 5 (a) In filling an opening in a shift, and where ability and qualifications are equal, the senior
qualified employee will have first opportunity to staff the position. Should no employee
voluntarily fill this position, then the least senior qualified employee will be required to
do so. This language will not be deemed as a requirement of the Company to train an
employee for shift preference.

(b1 Shift Preference - Vancouver TBL Facili Onl
For the purpose of shift preference, employees may use their seniority to bump a less
senior employee in the same classification one (1) time in any twelve (12) month period
with thirty (30) days prior notice. The bumping employee must have equal or greater
qualifications, applicable to their job at Tidewater, as the employee being bumped.

13.6 An employee in a classification covered by this Agreement who is transferred to a position
within Tidewater that is not covered by this Agreement shall continue to accumulate seniority
for two (2) years.

13.7 In the event of a layoff, all probationary employees shall be laid off prior to any regular
employees being laid off.

In the event it becomes necessary to lay off a regular employee, where the time and
circumstances permit, the Employer will notify the Union seven (7) days in advance of the
anticipated date of layoff. The Employer and the Union (International Representative or
Local Union staff person) shall meet during this period to discuss Union recommendations
on the order of layoff at the request of either party. Within the 'ob classifications affected
order of la off will be determined u on the basis of seniorit rovided the em lo ees
remainin are ualified and skilled to erform the work available Provided the qualifications,
including skill and. ability are equal, and taking into full consideration the ̂ gtegeels
performance and-the Employer's need for efficient operations, employees with the least
seniority shall be laid off first. If the parties cannot agree or if time or circumstances do not
permit prior consultation, the Employer may make the decision on the order of layoff.
However, affected employees shall have the right to the provisions of Article 14 if they feel
they were laid off unjustly.

13.8 Regular employees shall be recalled to work in the reverse order of layoff, subject to the
provisions of Article 13. 7.

13.9 Except where conditions beyond the control of the Employer make advance notice
impractical, whenever all operations or part thereof are shut down, one (1) week prior notice
listing the employees who shall be laid off shall be posted on the bulletin boards in the office
ofmManagement, and to the individual employee or employees involved. In the event that
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such notice is not given, an equivalent amount of pay shall be given the employees affected
by such shutdown.
(a) In the event of a recall as provided in Article 13. 8, no further notice of layoff need be

given in the event it becomes necessary to lay off again unless the employee has been
recalled a minimum of thirty (30) days.

(b) On a recall of less than thirty (30) days diu-ation, any employee with recall rights shall
not suffer a break in seniority, nor loss of seniority position for electing not to return to
work for the short recall; provided the employee has found other short-tenn
employment. The Employer may request proof of such employment.

13. 10 Seniority rights in Article 13. 7 will be applied on the basis of length of service within each
division and employees may not use their seniority to bump less senior employees at another
division. However, in the event a classification of work at a division is permanently
discontinued, employees in such classification shall be permitted to use their seniority to
bump to another division, provided there is work available and fhey are qualified. Employees
ta-ansferring to another division will be given up to a twenty (20) working day trial period to
establish that they are qualified as determined b mana ement.

ARTICLE 14 - Grievances and Arbita-ation

14. 1 In the event of any dispute between the Union and the Employer over the interpretation
or application of this Agreement, such dispute shall be submitted to the grievance
procedure set forth in this Article. It is the intention of this Article to establish a strict
time limitation for raising and processing grievances over the interpretation or application
of this Agreement.

14.2 The steps of the grievance procedure are as follows:
Step 1: Within five (5)ten (10) working days after either the occurrence of this dispute or

after the dispute should have become known to the employee or to the Union, the
employee, the steward, or the employee and steward, shall present and discuss the
problem with the designated supervisor. If the dispute is not settled within five f5)ten
CIO) working days, it may be taken to Step 2.

Step 2: In the event of the inability of the employee and/or steward, and the designated
supervisor to reach a settlement of the dispute, the Union representative shall have
&w-(5)ten_C10} working days to submit the written grievance to the mManagement
representative. If the grievance is not settled within five (5) ten f 10) working days, it
may be taken to Step 3.

Step 3: In the event of the inability of the Union representative and the mManagement
representative to reach a settlement of the dispute, either party may submit the
dispute to a grievance meeting within five (5)ten (10) working days. The grievance
meeting is to be comprised of representatives of the mManagement and the Union,
as deemed necessary and authorized to resolve the dispute or disputes.

Step 4: In the event the Union and mManagement representatives are unable to resolve the
dispute within ten (10) working days, either the Employer or USW Staff
Representative, or theew deoigneelocal union, may refer fhe dispute to an impartial
arbitrator within twen 20 da s whose decision shall be final and binding on the
parties. The referrin ar shall make a lication to the Federal Mediation and
Conciliation Services FMCS for a anel of available arbitrators in the Inland
Em ire of the Western Re 'on from which an arbitrator for the case shall be chosen.
The Parties shall select an arbitrator from the anel list within twent 20 da s of
recei t of the list from FMCS. The Arbitrator shall schedule the hearin to
commence within one hundred ei h 180 da s after selection. If the Arbitrator is
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not available durin the one hundred ei ht 180 da eriod the arties will
mutuall a ee to another available Arbitrator who has an available date to
commence the hearin within a one hundred ei ht 180 da eriod of his or her

selection. The permanent panel of arbitrators will be Paul Stuckensnieder and
Timothy Williams. The names shall be used in rotation unlesa an arbitrator is not
available within twenty (20) days, in which case the other arbitrator will be used.
The arbitrator shall have no authority to amend, modify or in any way alter the terms
of the Collective Bargaining Agreement (CBA). The arbitrator shall render a
decision within thirty (30) days following the close of the hearing. Expenses for the
arbitrator and any other jointly incurred expenses arising out offhe arbifa-ation shall
be borne equally by the parties.

14.3 The time limitations above may be extended by mutual agreement of the parties in writing.

14.4 Any complaints, dispute or grievance not brought up or carried forward to adjustment or
arbitration as provided for in this Article shall, unless the parties otherwise agree in writing,
be regarded as waived.

ARTICLE 15 - Method of Em lo ent and Check-off

15. 1 Subject to the provisions here and elsewhere contained: All employees subject to this
Agreement shall, as a condition of their continued employment, become members of the
Union within thirty (30) calendar days of the date they first performed compensated service
as such employees, after the effective date of this Agreement, and thereafter shall maintain
membership in the Union. Management agrees to furnish the names, addresses and
appropriate employee identification niunbers, as agreed to by the Employer and the Union,
for any new employees to the Union and agrees to famish to such new employees such
application forms for membership in the Union as the latter may supply to mManagement.

15.2 No employee, if he or she desires to join the Union, shall be refused admittance to the Union
and the right to maintain membership in the Union. Nothing contained herein shall require
an employee to become or remain a member in the Union if such membership is not available
to such employee upon the same terms and conditions as are generally applicable to any other
member. The membership of such employee shall not be denied or terminated for any reason
other than the failure of the employee to tender the periodic dues, initiation fees, and
assessments (not including fines and penalties) which are uniformly required by the Union
as a condition of acquiring or retaining membership. Each employee covered by the
provisions of this Agreement shall be considered by mManagement to be a member of the
Union in good standing until and unless mManagement is advised to the confa-ary in writing
by the Union. Thereafter, mManagement agrees to notify such employee in writing
immediately of his or her status with the Union. If such employee contends that his or her
membership was withdrawn without just cause, any question of fact thereon shall be
detennined in accordance with the provision set forth in Article 14 hereof. If such employee
is delinquent in paying dues or fails to become a member of the Union within seven (7) days
thereafter, then such employee shall be terminated by mManagement.

15.3 During the term of this Agreement, the Company will deduct from the second paycheck of
each month dues, assessments and initiation fees, each as designated by the International
Secretary-Treasurer of the Union, from the wages of those employees covered by this
Agreement who individually and voluntarily execute a written check-off authorization card.
The Company shall, within ten (10) business days, remit any and all amounts so deducted to
the bitemational Secretary-Treasurer of the Union with a completed Summary of dues for R-
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115 or its equivalent. A copy of such authorization card for the check-off of Union dues
should be forwarded to the Financial Secretary of the local Union along with the membership
application of such employee. All payroll deductions shall be forwarded to the International
Secretary-Treasurer, United Steelworkers^ PO Box 6'11/185, Pittsburgh, PA 1526^1 '1185.

15.4 The Company will deduct voluntary confa^butions to the USW Political Action Committee
in accordance with voluntary authorizations by individual employees. Such deductions shall
be transmitted monthly by separate check to the Secretary-Treasurer of the International
Union.

The Union will be responsible for providing the voluntary contribution forms to members
who choose to participate in PAC check-off. The Company will only be responsible to
process the forms and send the funds to the USW International as stated above. Any questions
about PAC check-off will be directed to the Union.

ARTICLE 16-Harassment Discrimination Wor lace Threats and Violence

16. 1 The Employer and Union agree that each will fully comply with the applicable State or
Federal laws regarding discrimination. The Employer will not discriminate against any
employee or applicant for employment because of such person's race, religion, color,
national origin, sex, marital status, sexual orientation (including gender identity), HIV/AIDS
and Hepatitis C Status, age, the need to use a trained dog or service animal, or the prcsonco
of any sensory, mental or physical disability (which does not prevent the proper performance
of the particular omployoc or applicant). Nor shall there be any discrimination ofvotoruns.
Compliance with State and Federal Law shall not be considered discrimination under this

16.2 The Employer agrees not to discriminate against any employee in the way of wages, hours
or other conditions for activity on behalf of the Union.

16. 3 The Employer and Union agree that the Company will not tolerate any fomi of harassment,
of a verbal, physical, or sexual nature, by any employee, which harasses, disrupts, or
interferes with another's work performance or which creates an intimidating, offensive, or
hostile environment in the workplace. Included is harassment of employees by managers,
supervisors, co-workers, vendors, customers, or suppliers.

16.4 The Employer and Union agree that the Company will not tolerate any workplace threats or
violence, including behavior that constitutes actual or potential assault, battery, attempted
desta^iction, or threats to Company or personal property which occur in the workplace or
while the employee is engaged in Company business.

ARTICLE 17 - Health & Welfare Pension

I7J. Effoctivc Junuary 1, 2018, A&11 employees will be eli ible foraiew4e the USW Tmst
-Healthcare Plan the first of the month followin 60 da s of em lo ent. All temis and

conditions of the Plan are as set forth in the Plan documents.

17'. 2 Each vearffective Soptombor 1, 2018, if the annual total premium increase scheduled to take
place on January 1, 2019, exceeds eight (8)teB percent f 8. 04^0%), the Employer and the

Union will convene a joint committee of equally numbered members. This committee will
be charged with adjusting plan benefits to reduce the annual premium increase at or below
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tee- eight percent f4A^8. 0%) for the 2019 plan year. If the annual increase is at or below
eight (8) tea-percent (840. 0%), no plan benefit adjustments will be implemented for that plan
year and the difference between eight C8)tei- percent (8W. O°/o) and the actual annual increase
percentage will roll to the next plan year.

Effective September 1, 2020, and each subsequent remaining year for the tenn of this
Agreement (2021 2022), if the annual premium increase exceeds the combined total of eight
percent (8. 0Vo) plus rollover from prior years, the Employer and Union will be charged with
adjusting plan benefits to reduce the annual premium increase at or below the combined totttl

The decision on plan design changes must be completed by November 1 Oth each year for the
January 1 renewal date.

17.3 fa) Temporary Layoff. In the event of a temporary layoff (ninety (90) days or less), an
employee's insurance coverage, as provided in Article 17. 1, shall continue up to ninety
(90) days provided the employee has worked a minimum of one thousand four hundred
forty (1440) hours for the Company in the previous twelve (12) months (including layoff
months) and the employee is not working elsewhere and is available for work. Insurance
covera e will continue be ond 90 da s durin Extended Lock Closure.

(b) Famil Medical Leave Act FMLA . In the event an employee out on approved FMLA
for their own serious health condition is unable to return to work prior to the end of his
or her FMLA entitlement period, the Employer shall continue the employee's healthcare
coverage up to three (3) concurrent months provided the employee is employed with
Tidewater, is not working elsewhere and does not have other healthcare coverage.

17.4 Life/Accidental Death & Dismemberment AD&D Insurance
Effective the first day of the month following completion of sixty (60) days of employment,
the Employer will pay one hundred percent (100%) of the cost of Life/AD&D insurance
coverage for full-time employees. The amount of insurance coverage will be equal to the
employee's annual base salary to a maximum of $85,000.00 as defined by the Plan.

17.5 Lon -Term Disabilit LTD Insurance

The Company will offer full-time employees LTD Insurance upon completion of four (4)
years of service. If elected, the Company will pay fifty percent (50%) of the premium for
LTD Insurance covering non-job related disabilities. Benefit payment is up to sixty percent
(60%) of monthly earnings and begins one hundred-eighty (180) days following the date of
disability. In the event of a temporary layoff (ninety (90) days or less), the Company agrees
to continue to pay one-half(l/2) the cost of the LTD Insurance.

17.6 Retirement
Employees are eligible to participate in the Tidewater 401(k) Plan. New hires will be
automatically enrolled into the 401(k) Plan with an option to opt out. 401(k) Plan eligibility
requirements, and other terms and conditions of the Plan, are as set forth in the Plan
documents.

1. Employer Match: Each USW employee who meets 401(k) Plan eligibility
requirements will be eligible for an Employer match on employee pre-tax
contributions, dollar for dollar up to six (6) percent.

2. Supplemental Contribution: Each USW employee who meets 401(k) Plan
eligibility requirements will receive a supplemental contribution of three (3) percent
of eligible wages Janu 1 or Jul followin one ear of corn leted service with
Tidewater
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3. Make-up Contribution: Each eligible USW employee hired prior to 1/1/09
meeting the Tidewater Barge Uines, Inc. Employee Retirement Plan (the "DB Plan")
eligibility requirements began receiving a make-up contribution equal to a
percentage of eligible wages, based on the employee's attained age as of January 1,
2009. These contributions are currently added to the employer matching
conta-ibutions and supplemental conta-ibutions currently provided in the 401(k) Plan.

Age as of
1/1/2009

20-24

25-29
30-34
35-39
40-44
45-49
50-54
55-59
60-61
62+

Make-up
Contribution

0.00%
0.00%
1.50%
2. 50%
4.50%
7.50%
8.50%
8.50%
8.50%
0.00%

ARTICLE 18 - Union Pfero atives

18. 1 Union representatives shall have access to the Employer's work areas by applying for
permission through the Vancouver and Pasco offices for the purpose of conducting Union
business. The Union agrees that the Employer is absolved from all claims for injury, death
or property damage resulting from any accident involving such representatives while on the
property ofmManagement, wherever such property is located. Said representatives shall not
interfere with the progress of work and shall be subject to the same safety rules. Personal
Protective Equipment (PPE) requirements, and safety orientation that apply to employees at
each location.

The Company shall recognize one (1) steward, designated by the Union in writing, for each
of the Vancouver, Boardman or Pasco locations. All stewards shall be selected from
employees of the Company within the bargaining unit. One (1) steward from each location
shall be allowed time, at Company expense, to settle or check on complaints, grievances,
arbifa-ation and the policing of this Agreement. However, they shall schedule their activities
so as not to interfere in the progress of work and shall limit the time for such activity to a
reasonable level. If, in the Company's opinion, this provision is abused, the Company and
the Union shall immediately confer to resolve the situation.

Up to five (5) Union employees shall be paid up to a maximum of fifteen (15) days per
calendar year while negotiating contracts, changes or renewals. However, they shall schedule
their activities so as not to interfere in the progress of work and shall limit the time for such
activity to a reasonable level.
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ARTICLE 19-Miscellaneous

19. 1 Bulletin Boards

Management will provide space for bulletin boards at convenient locations within fhe plants
facilities where they may be seen by employees. Such boards may be used by the Union for
notices indicating the time and place for meetings. Notices covering other items must be
approved by the Local Union before posting.

19.2 Coveralls
(a) Management shall furnish two (2) clean pairs of coveralls per week per TTC employee.
(b) Management shall furnish six (6) clean pairs of coveralls per week for each TBL and

TTC Vancouver employee.

4^r^ -Mileage Allowan-ee
When an employee io required by the Company to use u personal vehicle on Company
business, the Company shall reimburse the omployoo at the rate designated by the Intomal
Revenue Service as the allowable no taxable rate per mile. The Company reserves the right,
as a condition ofroimburscmont for auch travel expense, to roquiro the omployoc to use the
most officiont route possible and substantiate the mileage traveled and the purpose involved.

19.43

iM-

19.4^

New Jobs

New jobs may be established by the Company, but the Union will be notified when such new
jobs covered by this agreement are established. The rate for such new jobs is considered
proper subject for negotiations between the Company and the Union.

Protective Devices

Existing practices, with rospoct to providing special protective dcmccs and equipment in
order to protect employees from injure' or occupational illness, will continue in effect during
the term ofthia Agroomont. 'When oonditiono of work require special protective devices and
equipment,, said equipment will be supplied by the Employer at its expense. Protective
dcvicoQ and equipment so famished shall not be taken from the property of the Employer,
except with the specific authorization for use while at work for the Employer.

The Company will provide vouchers cmd/or reimburse each employee up to two hundred
dollara ($200) per calendar your for tho purchase of protective' toed safety footwear (ASTMF
2'112 2005 or ANSI Z11 1991). The employee shall submit a receipt and proof of compliance
for the footwear prior to receiving payment.

The Company wall reimburse each employee up to one hundred fifty dollars ($150) every
two (2) years for the purchase of Proscription Safety Glaaaes in accordance with ANSI Z87.1
2010 standards. The employee shall submit proof ofpurohuso and compliance to Humaji
Reaouroeo prior to receiving payment.

Education
When the Company believes that an educational course would be beneficial to any employee,
and that employee is willing to eate-take fhe particular course, the Company will reimburse
the employee one hundred percent (100%) of the cost of such course for tuition, supplies and
books. The employee must satisfactorily complete the course to be reimbursed.

19. 5? Training

When additional training becomes a requirement as set by a regulatory agency or the industry,
the Company will provide the necessary training to meet the requirement and will pay the
employee the applicable rate of pay for the actual hours attended.
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19.69

Credit Union Deduction

The Employer shall deduct, with the written consent of the employee, any Qa\ringo or loan
payment to a duly authorized credit union. In the event of termination, the Employer shall
deduct no more than the normal credit union payment from the employee's final check.

Fitness for Du

For TBL and TTC Vancouver employees, the Company reserves the right to request
certification of an employee's fitness for duty by a licensed Occupational Medicine
practitioner of its choice, if the Company has good faith evidence that indicates the
employee's physical condition poses a potential danger to the employee, his or her
coworkers, or the safety of the workplace. The employee's fitness for duty will be assessed
relative to the standards of the job as determined by a professional vocational provider. The
cost of such examination shall be at the Company's expense. An employee shall be paid for
all time directly related to work time lost while keeping appointments scheduled by the
Company. In the event an employee was justly removed from service based on medical
findings, then the employee's vacation and/or sick leave balance shall be used for subsequent
work time lost.

If the Company selected physician determines the employee is not fit for duty, the Employee
may obtain a second opinion from a doctor of his or her choice at their own expense. If the
employee's doctor does not concur with the Company's physician's opinion, the employee
will be sent for an Independent Medical Examination (IME) for a fmal determination. The
expense for the IME will be paid by the Company. Should the IME determine that the
employee is fit for duty and unjustly removed from duty, any sick or vacation time used will
be credited back to the employee.

19.74^ Work Hours and Codin
Employees shall submit their work hours and coding in the timekeeping system by the end
of the first business day following the 15th and the first business day following the last day
of the month. Employees will use correct coding for their work hours.
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ARTICLE 20-Term of A eement

This Agreement shall commence on the 1st day of May 204-23?, and continue in fall force and effect
until midnight, April 30, 20272022. when it shall terminate. If either party desires to modify or amend
this Agreement, they shall give the other party written notice to that effect not less than sixty (60)
days, but no more than ninety (90) days prior to April 30.-20272022. In any event, this Agreement
shall not be extended beyond April 30, 20273033-except by written consent of the parties. If both
parties agree to an extension beyond April 30, 2022, wage rates will bo adjusted by four percent (/1%)
offoctivo May 1, 2022.

IN WITNESS WHEREOF, the undersigned, as the fall and duly authorized representatives of the
respective parties hereto, affixed their signatures this _day of

Tidewater Barge Lines, Inc. & Tidewater Terminal Co.

By
Robert CurcioTodd Busch, President and CEO

By
Brace ReedJohan S erlin , Vice President and COO

United Steel, Paper and Foresti-y, Rubber, Manufacturing, Energy, Allied Industi-ial and Service
Workers International Union, AFL-CIO, CLC (USW International Union), on behalf of LU 12-
00369. (07) (08)

By:
Ronald RodgorsMark Rhodes, USW Staff

Representative

By:
Matt HofbouorChriG McGloin Negotiation

CommittCQ

Bill Collins President USW Local 12-369
By:

Kolly Hording^ Negotiation CommittQQ
Chris McGloin Ne otiation Committee

By:
Jay Sullivan, Negotiation Committee

Matt Hofbauer Ne otiation Committee

By:
Perry Van Schoiock, Nogotiation
Committee

Per Van Schoiack Ne otiation

Committee

By:
DickJohnson, Negotiation CommitteeBi
Dustin Sakrison Ne otiation Committee

By:
LcoGorordThomas M. Conwa ,

International President

By:
Stanley JohnsonJohn E. Shinn
International Secretary-Treasurer

By:

By:

Thomas M. ConwayDavid McCall
International VP, Administration

Fredrick D. RQdmondKevin Mapp,

International VP, Human Affairs

By:
Robert LaVentureGa lan Z. Prescott,

Director, District 12

By:
Gay lan Pros cott Ron Rod ers Sub-District 3

Director
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TIDEWATER TERMINAL COMPANY
MEMORANDUM OF UNDERSTANDING

12-Hour Shift

1 This shift schedule will apply to eight {8)_employees minimum of four 4 durin an Extended
Lock Closure with mutual a eement between the Corn an and the Union in the Snake River

Terminal who are regularly assigned to provide twenty-four (24) hours per day, three hundred
sixty-five (365) days per year terminal coverage, on a schedule consisting of regular twelve (12)
hour work days rotating between days and nights. The senior twelve (12)-hour shift worker will
be the primary operator in the Terminal, when possible. If an opening occurs in this shift and
where merit and ability are equal, the senior qualified employee will staff fhis position.

2. Shifts will be scheduled as follows:

(a) Day shift will be from 0600 to 1800 hours.
(b) Night shift will be from 1800 to 0600 hours.

3. Workweek will begin on Monday 0600004- and end on Monda 0559Sunday 2^100, and will
consist of twelve (12)-hour shifts paid at the straight time day shift rate for the first forty (40)
worked hours in the week. The and at the standard aeBlicable^overtime rate shallaBBbLfor hours

worked over twelve 12 in a da and forty (40) in the week.

4. Any hours worked outside the normal scheduled shift hours will be paid at the standard overtime
rate.

5. Twelve (12) hour ohift workers will receive a fifteen dollar ($15.00) meal allowance after
working thirteen (13) hours, but will be allowed time to oat lunch sometime within the twelve
(12)-hour shift. Shift differential shall not apply to employeeo worldne 12 hour ohifto.

^r^Twelve (12)-hour shift workers will receive sick leave in increments up to twelve (12) hours per
day, subject to the maximum allowed in the contract. An employee using less than twelve (12)
hours of sick leave in a day is expected to work the balance of the twelve (12) hour period.

7r6^Twelve (12)-hour shift workers will receive vacation in increments up to twelve hours per day,
subject to the maximum allowed in the contract. An employee using less than twelve (12) hours
of vacation leave in a day is expected to work the balance of the twelve (12) hour period. Up to
two (2) times per year, an employee may elect, on their fourth day of work (overtime day) to take
four (4) hours of vacation pay and the remainder of the day off unpaid. Hours will not be counted
as Personal Leave as defined in Article 10.3.

&r7. Twelve 12 hour shift workers will observe desi nated holida s on the actual date. The

Company will allow other employees to interchange on holidays, if requested, to give these
scheduled employees the day off, if possible.

Date

Tidewater Terminal Co.
Robert CurcioTodd Busch, President and CEO

United Steel, Paper and Forestiy, Rubber,
Manufacturing, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO,
CLC (USW International Union)
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TIDEWATER TERMB^AL COMPANY
MEMORANDUM OF UNDERSTANDING

8-Hour Shift

1 This shift schedule will apply to Snake River and Umatilla Terminal employees working eight
(8)-hour days on a three (3) week/ten (10) day/weekend rotation shift schedule; i.e. three (3)
weeks of Monday-Friday and then ten (10) days on and four (4) days off, then repeating.

2. Workday will consist of eight (8) hours on day shift, as defined in Article 11. 6.
a) The schedule may be adjusted outside of normal day shift hours to meet the Company needs

Kathof chemical ta-ucks and rail carsunit trains. Other transfers and needs of the customers

will be at the mutual agreement of the employees and mManagement.
b) Coverage for unit trains will be covered under Article 13. 5.

3. Workweek for this schedule will begin on Saturday 0001 and end on Friday 2400.

4. Working into a scheduled day off, the following three (3) options will apply:
a) The employee will be paid eight (8) hours at the straight time rate of pay for the hours

worked prior to twentyr-four hundred (2400) on the day prior to a scheduled day off, and
will receive the overtime rate of pay for actual hours worked with no penalty to the
Company.

b) If, at the time of scheduling, an employee requests relief at twenty four hundred (2400), and
the Company is able to reasonably schedule another employee to cover the work, the
employee will either be reassigned to another shift or relieved at twenty-four hundred
(2400) and paid for actual hours worked with no penalty to the Company.

c) If the employee wants eight (8) hours of straight time pay and relief at twenty four hundred
(2400), at the Company's discretion (and if work is available) the employee will be
scheduled at sixteen hundred (1600) for work in the terminal until the start of the scheduled
job.

5. Employees working on this schedule shall work an eight (8)-hour shift at the regular day shift
rate. If scheduled for hours other than day shift, employees will receive shift differential as per
Article 11.7. An addidonal premium payment of seventy five cents ($.75) per hour will be
applicable to all hours worked on Saturday and Sunday under this shift schedule.

6. Any hours over eight (8) worked in one day, or over forty (40) worked in one week, will be paid
at the standard aoulicable-overtime rate.

7. Employees working the day shift will be notified of their assignment for the next day prior to the
end of the day shift. It is the employee's responsibility to confirm scheduled start times. If the
assignment changes after confirming the time scheduled to start, the following will apply:
a) If the start time changes by more than two (2) hours, employee will be paid two (2) hours

penalty at the applicable rate plus a minimum eight (8) hours for the shift. If the actual work
time is less than four (4) hours, the two (2) hour penalty pay is not applicable. Company has
the option of bringing the employee in for an eight (8) hour shift perfonning other duties in
the yard.

S-b) If the start time is reassigned for the next day, the employee will receive eight (8) hours of
pay at the applicable rate, or the Company has the option of bringing the employee in for an
eight (8) hour shift performing other duties in the yard. An employee will not be called to
perform work until 0800 hours if original shift was 0001-1159, 1000 hours if original shift
was 1200-1559 hours or 1200 hours if original shift was 1600-0000 hours, in the yard until
twelve hundred (1200) hours or later.
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TIDEWATER TERMINAL COMPANY
MEMORANDUM OF UNDERSTANDING

8-Hour Shift Continued

9r8_Ifan assignment is completed in less than eight (8) hours, the employee will return to the yard
to complete the work dayworkday, subject to the parameter of 0600-1800.

40;9. If an employee completes an assignment past midnight, he or she will be allowed to take
sufficient time off (at least ten (10) hours) to report to work in the tenninal for the balance of his
or her regular shift without penalty on daily pay, subject to the parameters of 0600-1800. If an
employee does not work until eighteen hundred (1800) for the balance of his or her shift,
employee will only be paid for hours worked.

.H-10. Employees returning from vacation shall not be required to work until 0700 hours of the first
day following vacation.

+37 11. If un employee works throe (3) houro or more beyond an eight (8) hour shift, the employee
ahall bo given a fifteen dollar ($ 15.00) meal allowance or the Company, at its option, may famish
a meal acceptable to the employee.

Date

Tidewater Temiinal Co.
Robert CurcioTodd Busch, President and CEO

United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allied Industrial and
Service Workers International Union, AFL-CIO,
CLC (USW International Union)
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TIDEWATER TERMINAL COMPANY
MEMORANDUM OF UNDERSTANDING

Overtime Distribution

This Memorandum of understanding between Tidewater Terminal Corn an Barge Lines, Inc.
(hereinafter referred to as the "Employer") and the United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allied Industi-ial and Service Workers International Union, AFL-CIO, CLC
(USW International Union) (hereinafter referred to as the "Union"), i to clarif how overtime will
be distributed for Snake River and Umatilla tenninal em lo ees. is to allow u trial period of ninety
(90) days at SRT only for the overtime distribution language below. After ninety (90) days, the partieQ
will meet to evaluate the effectiveness of the language. Any changes to the language will be by mutual
agreement. If mutual agroomont cannot be roachod, this Memorandum of Undorotanding will bo
considered null and void.

Ater the Corn an irst ills vacancies with em lo ees who are alread workin strai ht time
overtime will be assi ned as allows:

Ste 1 Volunteers will be solicited b o erin the overtime to the ualiiedem lo ee with the lowest
accumulated overtime hours irst and then so on down the list based on increased hours until the
overtime is illed. The em lo ee s will be o ered their choice o eve overtime 'ob available or
which the are uali led.

Ste 2 Lackin uali led volunteers and the need arises to orce an em lo ee to work overtime the
uali led em lo ee with the least actual overtime worked will be the em lo ee who is re uired to

work. The assi nments will be made to the lowest hour em lo ees who have not met the overtime
worked criteria in Article 11. 4 ' whether the hours worked were mandate orvolunta .

Ste 3 I the overtime assi nments cannot be corn leted usin Ste 1 and Ste 2 then the lowest
hour em lo ee ma be re uired to work the overtime unless the em lo ee has alread worked 3
shits 8 or 12 hr ontheir da s o whether volunta or mandate combined within the last 4
week rollin eriod.

*Em lo ees will not be orced to work more than 2 shi ts in a 4-week rollin
Article 11. 4 '.

eriod as outlined in

Em lo ees who want to be o ered overtime must noti mana ement o their availabili no later
than ourteen hundred 1400 hours either b hone in erson or b addin their name to the
overtime availabili list. I an em lo ee is called or an overtime o ortuni but ails to answer
their hone the Corn an ma move on to the next em lo ee. I the em lo ee calls back be ore all
overtime has been assi ned the can choose between an overtime o ortunities that are still
available. I an em lo ee is assed over or an overtime o ortuni the em lo ee will receive a
or that 'ob as i the had worked.

Overtime will be offered to the peroon with the lowest amount of accumulated overtime first. If they
doclino, the overtime will be offered to the next lowest person on the list and so on, until the job io
filled. The employee wdll be offered their choice of every overtime job available for which they arc
qualified. The Company may first fill vacancies with employees who are already worldng straight
time. Employees who want to bo offered overtime must notify management of their availability no
later than fourteen hundred (1400) hours, either by phone, in person, or by adding their name to the
overtime availability list. If an omployoo is called for an overtime opportunity but fails to answer
their phono, the Company may move on to the next employee. If the employee culls back before all
overtime has boon aBQigned, they can choose between any overtime opportunities that are still
available. If an employee is passed over for an overtime opportunity, the employee will receive pay
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for that job as if they had worked.

If the need arioes to force an employee to work overtime, the qualified omployoe with the leaot actual
overtime worked will bo the omployoo who is required to work.

Dated , 2023-

Date

Tidewater Terminal Co.
Robert CurcioTodd Busch, President and CEO

United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allied Industi-ial and
Service Workers International Union, AFL-CIO,
CLC (USW International Union)
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ATTACHMENT A - EMPLOYER RULES

Rules cannot be listed to cover every situation. Conduct not specifically mentioned in Group I or
Group II rules may be subject to discipline according to the standards of the most equivalent type
listed. Aggravating or mitigating circumstances such as an employee's past record, length of service
with the Company and any other facts may be considered when imposing discipline.

GROUP I RULES

1. Employees must be available and report for work as scheduled. Unexpected absences must be
rqiorted to the immediate oupervisorCom an mana ement prior to the start of the employee's
shift. Tardiness and unexcused absences shall not be tolerated.

2. Employees must be in fit physical condition to perfonn the required work.

3. Solicitation by an employee of another employee is prohibited during work hourswhile either
erson is workin .

4. No loitering on Company premises without authorization.

5. Personal business shall not be conducted during work hours.

6;_Use of personal electronic devices for non-work related purposes shall be limited to breaks and
lunches.

6r.L_Horseplay or contributing to unsafe conditions shall not be tolerated. Employees will make every
effort to safely perform the assigned work.

7. Industo-ial injuries or incidents must will be reported immodiatcly to management

8. Industrial injuries or incidents must be reported immediately to management at the time of
occurrence. Industrial in'uries must be re orted immediatel re ardless of seriousness-or as

soon as symptoms are noticed, -that affects the employees ability to safely perform his/hw

9. Em lo ees shall rovide the Em lo er with a co of their driver's license. An chan e in
driver's license status must be communicated to the Em lo er immediatel i.e. revocation

sus ension ex iration etc.

Sri 0. Speech or behavior tending to aggravate, intimidate or interfere with personnel shall not be
allowed.

9rll. Employees shall conduct themselves in a professional manner when dealing with customers
or vendors while on Em lo er or customer remises and while o eratin or in the custod
of an Em lo er vehicle or vessel.

+07 12. Smoking is permitted only in designated areas.

44-13. Leaving work areasstations shall be approved by Leads or mana ementsupcndsion Prompt
return to these stations after breaks is required.

4Srl4. Insubordination, including a refasal to obey a reasonable order or directive of a Lea^&aa
will not be tolerated.
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4^rl5. Employees shall use only equipment assigned to them and shall follow job insti-uctions,
verbal or written.

44; 16. Misuse, waste or destmction of Company or employee property is prohibited.

4^rl7. Violations of gualitvonviromnontal, health, safety securi and environment and security
<'OHSSE)EHS&S) laws, regulations, and Company policies and procedures is strictly
prohibited. This includes the failure to wear ersonal rotective e ui ment PPE or
en a in in an conduct which tends to create a safet hazard.

PENALTIES FOR VIOLATION OF GROUP I RULES
First Ofifense - Written Warning Second Offense - Final Written Warning Third Offense -

Tennination
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GROUP II RULES

1. Willful, flagrant, or repeated violations of ualit health safe securit and environment
CQHSSE) environmental, health, safety and oecurity (EHS&S) laws, regulations, and
Company policies and procedures is strictly prohibited.

2. Threats and acts of violence a amst individuals rou s orem lo ees or threats a ainst
Emlo er ro ert includin artner violence that ma occuronEmloer ro ert are
rohibited. This ma include threats and verbal abuse to h sical assaults and homicide

and can occur iu an Em lo er wor lace while usin Em lo er resources at an
Em lo er work location or while an individual is en a ed in Em lo er business.

3. Assaulting or fighting, including use of threatening or abusive language, is strictly prohibited.

3. Employees shall not possess or use drugs or intoxicants on Company property, or report to
work under the influence of drugs or intoxicants pursuant to Tidewater's Drug & Alcohol
Policy.

4. Firearms, explosives or weapons are not allowed on Company property.

5;_Stealing is not permitted.

5r6. Gross reckless or intentional misconduct which creates a si nificant risk of or results in
ersonal in" or dama e destruction or loss of Em lo er ro ert material car o or

e ui ment or the ro ert of another durin workin hours or on official corn an
business.

6r7^No unlawful or improper conduct off Company premises or during nonworldng hours which
affects the employee's relationship to his or her job, fellow employees, management, or the
Company's products, property, reputation or goodwill in the community shall be tolerated.

7r^.Leaves of absence shall not be approved to accept work elsewhere unless provided for under
the current Union Agreement,

8T9_Insubordination, including a refusal to obey a reasonable order or directive of a supervisor,
department head or other management personnel, will not be tolerated.

9rl0. 1ntentionall fFalsifying any reports or records, including but not limited to personnel,
layroll. absence, sickness, injure, or production records, is not permitted.

4^rl 1. Employees may not remove any Company property, records or other materials from
the premises without proper written authorization.

12. Drivin a vehicle of another em lo ee while on aid time or an Em lo er vehicle without a
valid driver's license or a sus ended revoked or ex ired driver's license is not ermitted.

13. Disclosure of confidential Company information that is harmful to the Em lo er its
corn etitive osition or re utation te-aay unauthorized persons is strictly prohibited.

U-14. Failure to return to work followin a disci lina sus ension ex iration of an
a roved leave of absence or failure to re ort to work for three consecutive business
da s without noti "n the Corn an of the absence unless unavailable due to a verified
emergency.
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PENALTY FOR VIOLATION OF GROUP II RULES

First Offense - Cause for Immediate Tennination of Employment Without Warning
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ATTACHMENT A
EMPLOYER HEALTH AND SAFETY STATEMENTS

Tidewater Corn anies

Health and Safe Polic Statement

The Tidewater famil of corn anies is committed to rotectin the health and safet of all those
who mi ht be affected b our o erations includin em lo ees customers vendors
contractors ests and those who live in the communities in which we o erate. Wherever we
o erate we will conduct our business in a manner that demonstrates this commitment while
we meet customer needs ursue new business o ortunities rovide financial returns to our
shareholders and "ob securit to our em lo ees. We will not be satisfied until we succeed in
eliminatin all in'uries occu ational illnesses and unsafe ractices from our o erations.

To meet this commibnent to health and safet the Tidewater Corn antes will:

1. Lite rate health and safet rotection into eve as ect of our business.

2. Corn 1 with all health and safet re lations meetin both the letter and intent of the law

3. Provide facilities and e ui ment that meet a ro riate standards for health and safet .

4. Protect ersonnel facilities and e ui ment firom hostile acts with a ro riate secimt
s stems and rocedures.

5. Provide the resources necess for each erson to erform his/her work safel mcludin
a ro riate rocedures trainin e ui ment tools and man ower.

6. Mana e all o erations and activities in a manner that sets ersonnel health and safet as a
hi h riori e ual to rofitabilit and that ensures identified risks and hazards are miti ated
throu ha ro riate and timel corrective actions.

7. Maintain o en communications with em lo ees and other a ro riate ersonnel to
remote our stron coiiimitment to ersonnel health and safet to allow valuable in ut into

the safet mana ement rocess and to su ort a culture of continuous im rovement.

S. Ensure corn liance with this olic
erformance in all de artments.

b measurin auditin and re ortin health and safe

39



Tidewater Corn anies
Health and Safet Philoso h Statement

Eve as eot of Tidewater's safe ro ram is based on the safe hiloso h statements
resented below. The success of the Tidewater Corn anies in mana in ersonnel health and

safet will be a reflection of all ersoimel maintamm this common hiloso h

1. All m'uries and occu ational illnesses are reventable.

2. Eve erson in the Em lo er from the President to first-lme su ervisors o erators
mechanics and clerks is res onsible and accountable for reventin in'uries to themselves and
their coworkers.

3. Safet must be mte ated as a core business and ersonal value with each affected erson
understandin the value of not "ust their own safet butthesafet of those the work with as
well.

4. Safet is a condition of em'ovment for all L"ersonnel.

5. All o eratin ex osures that could result in in'uries or illnesses can be controlled.

6. Audits must be erfonned in the work lace to assess safet ro ram success.

7. Whenever a safe deficienc is found - either b an audit or invest! ation or durm the
normal course of work - rom t action must be taken to correct the deficienc and reinforce
the riorit of safe .

8. Safe is not onl a art of eve erson's'ob but also a art of eve erson's life. Off-
the-'ob safet is im ortant as well.

9. Em lo ees must be trained and motivated to work safel . The combined ener of the entire
or anization is necess to continuousl im rove and excel in safe erfonnance.

10. Safet is ood business creatin corn etitive advanta e and is ex ected b our

customers.

The success of our safet ro ram de ends u oneve onetakin ersonal ownershi of both
our Health and Safet Polic and Philoso h Statements. It is onl throu h inte ratin these
ke elements into our own dail activities in a wa that offers tme commitment and su ort
for the rocess that successful safet erformance can be assured.
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