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LABOR AGREEMENT BETWEEN
WASHINGTON RIVER PROTECTION SOLUTIONS, LLC. (WRPS)

AND HANFORD ATOMIC METAL TRADES

COUNCIL, AFL-CIO

This Agreement is made and entered into this TBD, 20123 by and between WASHINGTON
RIVER PROTECTION SOLUTIONS, LLC. (WRPS), its successors, hereinafter called “the
Employer,” and the Hanford Atomic Metal Trades Council, AFL-CIO, hereinafter called “the
Council,” and is applicable to all work done under the Tank Operations Contract (TOC) River
PretectionProject-(RPP), by the work force defined in Article I of the Collective Bargaining
Agreement.

WRPS team members and their successors also will adhere to this Collective Bargaining
Agreement for work under the aforementioned Tank Operations Contract (TOC) River
ProtectionProjectRPP). Team members shall include major subcontractors. subcontractors and
affiliate companies.
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THE PARTIES TA’ED THIS L ANGUAGE ON 1/17/13

PREAMBLE

The management and integration of the Tank Operations Contract (TOC) is one of the most
complex and challenging undertakings in the U.S. Department of Energy Office of River
Protection (ORP) system, requiring the highest standards of safety and performance.

The parties also recognize that the successful cdmpletion of the work covered by this Agreement
is essential to achieving goals mandated by the Department of Energy (DOE) Tri-Party
Agreement among DOE, the Environmental Protection Agency (EPA), and the State of
Washington Department of Ecology.
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THE PARTIES TA’ED THIS LANGUAGE ON 7/19/12

ARTICLE 1
UNION RECOGNITION

1. The Employer, in the operations of all its Hanford contracts, agrees to recognize the
Hanford Atomic Metal Trades Council as the sole collective bargaining representative in
all matters pertaining to wages, hours, and working conditions, for all WASHINGTON
RIVER PROTECTION SOLUTIONS, LLC employees in the bargaining unit as defined
by the National Labor Relations Board in all applicable certifications and recognitions
and whom it employs for the TOC:

Case No. 19-RC-208
Case No. 19-RC-459
Case No. 19-RC-1381

A

B

C

D. Case No. 19-RC-1553

E Case No. 19-RC-1917

F. Case No. 19-RC-2770

G Case No. 19-RC-3430

H Case No. 19-RC-5965

I Case No. 19-RC-7255

J. Case No. 19-RC-6395
Case No. 19-RC-13356

L. Case No. 19-RC-13730

2. The Employer recognizes that it is the responsibility of the Council to represent the
employees effectively and fairly. In the event of any violation of the terms of this
Agreement, the responsible and authorized representatives of the Council or the
Employer, as the case may be, shall promptly take such affirmative action which is within
their power to correct and terminate such violation.
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3. In the event personnel represented by HAMTC under a certification not listed herein

become employed by the employer, the respective certification shall be included in this
agreement and the parties shall meet to discuss applicable Appendix A items.
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ARTICLE II

MANAGEMENT RIGHTS

Subject only to any express limitations stated in this agreement, or in any other
agreement between the Employer and the Council, the Employer retains the exclusive
right to manage its business which shall include (but not be limited to), the right to
determine the methods and means by which its operation are to be carried on, to direct
the workforce, including the right teo-assisn-evertime assignment of required overtime,
and to conduct its operations in a safe and efficient manner, and the right to discipline or
discharge employees for reasonable and just cause provided that the exercise of
management rights shall not conflict with the provisions of this agreement, including use
of the Grievance and Arbitration procedure.
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THE PARTIES TA’ED THIS LANGUAGE ON 1/17/13

ARTICLE III

UNION SECURITY/DUES CHECK—OFF/UNION REPRESENTATION

1. Payment of Union Membership Dues

A. All employees in the bargaining unit shall, as a condition of continued
employment, become a member of the appropriate union affiliated with the
Council and pay union dues within thirty (30) days of date of employment.

(1) Employees who are members of a union affiliated with the Council shall
continue to pay membership dues to such union, through the Council, as a
condition of employment while in the bargaining unit and on the active
payroll, and while remaining a union member. Employees within the
bargaining unit who become members of a union affiliated with the
Council shall pay after thirty (30) days continuous service, membership
dues (including initiation fee, if any) to the appropriate union through the
Council, as a condition of employment while in the bargaining unit and on
the active payroll and while remaining a union member. In no event shall
the membership dues (including initiation fee, if any) exceed the amount
specified in the Constitution and/or Bylaws of the appropriate union and
uniformly required.

(@  No employees shall be required to pay, as a condition of
employment while in the bargaining unit, any union membership
dues covering any period during which the employee was not in
the bargaining unit or was not on the Employer’s active payroll.

®) Any employee required to pay membership dues, or initiation fee
as a condition of employment, who fails to tender the initiation fee
or periodic dues uniformly required, shall be notified in writing of
his delinquency. A copy of such communication shall be mailed
by the Council to the Manager of Labor Relations, not later than
five (5) days prior to a request that the Employer take final action
on a delinquency.

ToAE EY ey
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2.

Dues Deductions

The Employer shall deduct union membership dues (including initiation fee, if any) from
the wages of an employee upon the following conditions and at the times and in the
manner hereinafter provided.

A. For employees who sign individual authorization forms, as described below, the
Employer shall in accordance with such authorization, deduct the earnings,
payable to such employee, union dues (including initiation fee, if any) and
promptly remit same through the Council to the appropriate union affiliated

therewith.

B. Subject to applicable law, any such authorization shall be revocable by the
individual employee as described in the form of authorization agreed to by the
parties. '

C. Deductions will only be made from the wages of employees who have executed

and delivered to the Employer a written authorization in the agreed form.
D. Indemnity Agreement

The Council shall indemnify and save the Employer harmless against any and all

~ claims, demands, lawsuits or other forms of liability that may arise out of or by
reason of action taken by the Employer in making payroll deductions of union
membership dues and/or initiation fees, as herein defined.

E. As part of the hiring process, regular full-time and temporary employees within
the bargaining unit will be routed to HAMTC as part of their sign- up procedure.

Refrﬁttance and Statement to the Council
The Employer shall furnish to the Council the following data:
A. On or before the fifteenth day of each month:

(1)  The total amount of monthly dues (and initiation fees, if any) deducted .
from earnings payable on the first payday on the month, listed by craft.

(2)  The name, payroll number and craft of, and amount contributed by, each
employee from whose wages such deductions were made.

(3)°  The Employer shall, at the same time, forward to the Council its checks
covering the amounts shown on or before the last day of each month:

(a)  The total amount of such monthly dues, if any, deducted for each
craft from earnings payable on paydays subsequent to the first
payday of the month listed by craft.

T Ittt
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()  The name, payroll number and craft of, and amount contributed by
each employee from whose wages such deductions were made.

(©)  The Employer shall forward to the Council its checks for the
appropriate amounts.

4. Union Representation

Authorized representatives of the Council shall have access to the project for the purpose
of administering this Agreement, provided that such representatives fully comply with the
visitor, safety and security rules established for the Hanford Site.

The WRPS Stewards shall be paid at their straight-time hourly rates for time spent
processing grievances and other related union business during their regularly scheduled
working hours. It is agreed that such time shall be limited to a reasonable amount and the
Council and the Employer shall jointly investigate any cases where it appears that an
individual is taking an unreasonable amount of time.

Each Council affiliate shall have the right to designate Stewards as required, and the
Stewards shall be recognized as the union’s representative. Each designated steward
employed by the Employer shall be a qualified employee and shall perform assigned
work.

Stewards will be subject to discipline to the same extent as other employees provided,

however, that the Council shall be notified prior to the discharge of a Steward. Should a

Steward be discharged, the union may appoint a replacement but work shall continue
“without disruption. o

The Employer shall recognize those Stewards selected by the Council for specified
locations, crafts, or classifications. All Stewards shall be selected from employees of the
Hanford Project within the bargaining unit who have received proper security clearance
for the areas in which they represent employees. The Council shall give the Employer

- five (5) days’ notice of any change in Stewards.

The number of Stewards as certified at the time of signing this agreement shall be
established or changed by mutual agreement between the Council and the Employer.
HAMTC will provide the employer an official listing of stewards of all affiliates on a
quarterly basis.

Before leaving his job, the Steward shall inform his immediate Supervisor where he
wishes to go and secure permission to leave. He shall also report back to the supervisor
on his return.
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Stewards will not be reassigned or excessed, internally or externally, involuntarily within
a classification unless the progress of the work requires it. Every reasonable effort will
be made to assign Chief Stewards (generally one from each craft affiliated with the
Council with such exceptions in particular cases as may be mutually agreed upon) to
straight-day work. It is recognized, however, that the progress of the work may not
always make this possible.
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THE PARTIES TA’ED THIS LANGUAGE ON 6/14/12
ARTICLE IV
NON-DISCRIMINATION

1. The employer shall not discriminate against or coerce the employees covered by this
Agreement because of affiliated membership in or activity in behalf of the Council, nor
encourage membership in any union not affiliated with the Council, nor shall it attempt to
discourage any local unions from affiliated membership in the Council. It is the policy of
Employer, the Council and each of its affiliated local unions not to discriminate against
any employee or applicant for employment because of race, creed, color, sex, sexual
orientation, national origin, age, religion, disability, veteran status, union membership or
affiliation, or any other basis prohibited by law.

2. The Council agrees that neither its officers nor its affiliated membership will intimidate
or coerce employees.

3. Whenever the pronoun “he,” or “his,” or “him” appears in this Agreement, it is intended
to apply to both male and female.

10
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ARTICLE V

JURISDICTION

1. In the assignment of work, the Employer shall recognize the established seniority groups
and their established jurisdiction. It is agreed, however, that employees may be
temporarily assigned work outside their established seniority groups in situations which
Jeave the Employer no reasonable alternatives. Disputes regarding such assignments are
subject to the grievance procedure, but the work shall be carried on as assigned pending
the settlement. ' '

2. The Employer shall not undertake the settlement of jurisdictional disputes or craft
boundaries. Such disputes shall be settled by the Council in accordance with its
established procedures. Upon receiving notice of a jurisdictional or craft boundary dispute
the Council shall notify the Employer, by registered mail, of the nature of the dispute. The
Employer will have ten (10) calendar days after receipt of the notice, to present a written
position to the Council describing the impact on the Employer’s operations. The Council
will not permit any such dispute to interfere with the progress of the work.. The Council .
shall give the Employer written notice fifteen (15) calendar days prior to the settlement
becoming effective. Pending the settlement of such disputes, the work shall continue on
the same basis as it was performed at the time the dispute arose. The Council recognizes
that all jurisdiction agreements and awards entered into or rendered in accordance with the
Council’s regular procedures must be in the utmost good faith and not designed to
promote ineffective working arrangements. The Council further recognizes its obligations
to discuss such jurisdictional settlements and awards with the Employer pursuant to the
contract, in good faith and with an authentic and meaningful spirit of cooperation and
understanding.

3. If the Council claims that the Employer has violated a jurisdictional assignment as to
Council affiliates which represents the Employer’s employees, it shall provide the
Employer with documents supporting the Council’s official position on such assignments.

4. Ttis the Employer’s intent to assign all regular maintenance work in engineering, research
and laboratory facilities to bargaining unit personnel.

The necessities of the research and development function are such that some manual
work will be performed by technical or professional personnel; however, insofar as
practicable, it is the Employer’s intent to utilize bargaining unit craftsmen on those
phases of the work which do not require performance by technical or professional
personnel in furtherance of their research, study or observation. In making working
assignments, the Employer will act in accordance with this statement of policy.

11
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ARTICLE VI
HEALTH AND SAFETY

1. The Employer will provide safety inspections, first aid service, and safety and radiation
protection equipment to minimize accidents and health hazards to the employees at the
plant during the hours of their employment. The Council agrees to cooperate with the
Employer to the end that employees will use any required safety equipment when so
provided and observe such safety and health regulations as prescribed by the Employer.

2. The Employer will set up a safety committee for the WRPS project Hanford Plant-(RPP)
and employees will be asked to serve on the committee for a fixed period of time. The
Council shall designate, to serve on the committee, a number of employees equal to the
number of Employer designees. The committee will meet at least once monthly. The
Employer will, upon request, provide the Council minutes or reports of the safety
committee meetings as prepared for distribution.

3. The Employer will provide for periodic medical examinations of all employees. If
requested by the employee, the employee may receive an annual medical examination.
Employees may discuss their examinations with the examining doctor. All employees
covered by this Agreement will comply with safety rules and regulations established by
‘the Employer and/or DOE covering work performed under this Agreement.

4. When an employee is involved in any industrial accident, which may include both
personal injury and radioactive and/or chemical exposure or contamination the
employee’s pay is continued up to the time of his release from any location in which the
employee undergoes prescribed decontamination/medical procedures. If the employee is
released from an area prior to the end of his regular shift, he is continued in a pay status

" until the end of such regular shift, unless overtime premiums are involved. When in such
situations the employee is directed to report to the site occupational medical facilities, or
Hospitals, or the whole Body counter, he will be continued in a pay status until the end of
his regular shift if he is released from the facilities mentioned above prior to the end of
his regular shift or if he is working hours other than his regular shift, he will be paid at
the applicable rate until such time as he is released from the facilities mentioned above
but in no event will he receive more than the equivalent of eight (8) hours pay at his
straight time rate for time commencing with his leaving his area location and ending with
his release from the facilities mentioned above.

5. The parties hereto recognize that the principles of ALARA will be applied to personnel.
exposure such that occupational radiation exposures are maintained as low as reasonably
achievable, consistent with the requirements of the job and interests of the affected
employees. The Department of Energy’s dose limits shall provide the framework for

12
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managing personnel exposures. Consistent with this principle, the employer will
establish administrative dose control levels for all employees. The control

Levels will start at an annual level of 500 mrem total effective dose (TED) and will

require progressively increasing effort, review, and approval to exceed or extend as

follows:
Table 2-0. Tank Farms Administrative Control Levels.
Type of Exposure-Annual Radiological Dose (in mrem)

Whole Skin and Lens of the | Any organ or | Approval Required to Exceed This Level
Body (a) | Extremities (b) | Eye (c) tissue (d) (approvals are sequential)
500 15,000 4,500 15,000 Level 2 line manager & Project RadCon

| manager
1,000 22,500 6,750 22,500 Level 1 line manager & WRPS RadCon

: manager

-1,500 30,000 9,000 30,000 .| WRPS Chief Operating Officer
2,000 DOE-ORP Site manager -

Age x 1,000 = 11fet1me total effective dose (TED)

Level 1 line manager & WRPS RadCon
manager

(c) Equivalent Dose to the Lens of Eye

() Whole Body Tota_l Effective Dose (internal + external)

~(b) Skin and extremities: "Equiva'lent- dose to-the skin or-any extremity (extemal)%—Committed-- RS G
equivalent dose to the skin or any extremity (internal)

(d) Any organ or tissue (other than lens of eye): Equivalent Dose to the Whole Body (external) +
Committed Equivalent Dose (internal)

The Employer will use its best effort to ensure employees covered by this Agreement are not
subject to an annual (TED) exceeding two (2) rem, and not more than 300 mrem (TED)on a
single occasion or during any séven (7) day period.

The Employer will use its best effort to plan and execute the work covered by this Agreement to
strive to achieve as equitable a distribution of radiation exposure as practical among the
employees in the classifications covered by this Agreement consistent with the requirements of
the job, efficieney; productivity, and the interests of the affected employees.

13
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HEALTH AND SAFETY COMMITMENT

WashinotonRiver ProtectionSelutions (WRPS) The Employer is committed to partner
with the Hanford Atomic Metal Trades Council (HAMTC) in the area of health and
safety. Worker protection is common ground that WRPS the Employer and HAMTC
acree to work together for the betterment of our shared workforce and workplace. A
number of initiatives have been. and continue to be. developed at the Hanford Site which
includes pamcmatmn of the Emplover and coordination with other Hanford Contractors
to ensure worker involvement in the safety process. This involvement includes worker
participation in the development of safety program elements, site wide standards. review
of safety issues in the work place. and participation in work activities consistent with the
principles of worker involvement., the Voluntary Protection Program and the Integrated
Safety Management System.

A kev to this partnership is worker involvement at a level that inspires ownership of these
safety programs. This ownership will be built through active participation in safety-
related work groups. work planning, workplace committees. and councils where our
workforce and management collaborate to prevent and/or resolve safety issues. HAMTC

will appeint provide employee representatives for such working groups. committees and
councils to provide valuable field input and worker perspectives. The arrangement for

HAMTC participation on all committees and councils will be through the Council
President. '

WRPS and-its subecontractors—ifany. The Emplover recognizes the value of employee-
based natural work eroups and foster communication and input processes to address

_safety-related issues at all levels in the organization.. In order to ensure that every .

emplovee’s safety concern is heard at the appropriate level in the orcanization, WRPES the
Emplover will make certain that every employee has an avenue to provide input into

safety programs which encourages free communication. without fear of any reprisal, and
the ability to partner with management at all levels in employer organizations to identify
and resolve safety issues. These avenues, where the bargaining unit_representatives
participate, include the WRPS Project Manager’s Accident Prevention Council (PAPC).
the Employee Accident Prevention Council (EAPC), HAMTC Safety Representatives.
HAMTC Health Advocate, HAMTC VPP Coordinator, Site Wide Standards,

management open door policy, Problem Evaluation Request (PER). Employee Concerns
Program. safety logs. and Stop Work Responsibility.

Our mutual desire for the safety of our workforce provides multiple opportunities for
HAMTC and management at all levels in the organization to effectively partner., identify,
and resolve safety issues.

14
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7. HAMTC SAFETY REPRESENTATIVE PROGRAM

The previous Tank Operations Contractor in conjunction with the Hanford Atomic Metal
Trades Council (HAMTC) initiated the “Hanford Atomic Metal Trades Council Safety
Representative Program.” With this program. worker representatives were appointed by
HAMTC. subiect to approval by the company. to formally serve as safety and health
representatives for the HAMTC workforce.

It is the commitment and intent of WRPS and HAMTC to continue this program.
Consistent with the current roles and responsibilities of the HAMTC Safety
Representatives and during times of safety related incidents, investigations, critiques,
evaluations. and assessment activities which involve e HAMTC represented employees,
the Emplover will make-every-effort endeavor to ensure HAMTC Safety Representative .

participation.

The Emplovyer shall-eontinue is committed to fund the HAMTC Safety Representative
positions consistent with the work scope covered under the Emplover’s contract with the
Department of Enerecy (DOE).current—full-time—safety—representative—pesitions: The

parties recognize that there may be changes in work scope. work assignments, and/or
completion of specific projects eensistent—with—worlk covered—under—the-Employer’s
contract—with-the Department-of Eneroy—(DOE) which may affect the number of these -
funded positions maintained by the Empl ives: In the event of such
changes. the parties will meet to discuss the appropriate impacts.

oo

Continuous Wear of Respiratorv Protection

The Emplover will not requnre an emp]evee fo cantlnuouqiv wear amy_tvpe of_
respiratory pmtectwn Wluch requlree the use of 2 tloht fitting face piece for more a
than three (3) hours without there being a thirty (30) minute period during which
that emplovee would not be wearing such respiratory protection. The emplover will
not require an emplovee to wear Powered Air Purifying Respirators (PAPRs)
and/or atmosphere supplving respirators which utilize a hood without a tight fitting
face piece for sreater than four (4) hours without there being a thirtv (30) minute

period in which that emplovee would not be wearing such respiratory protection.

The time periods referenced abeve shall begin upen entry and end upon exit of the
work area in which the respiratory protection is required.

15
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ARTICLE VII
HOURS OF WORK AND SHIFTS

1. Erﬂployees are classified as either:
A. Straight day workers, or
B.  Shift workers |

2. Standard hours of work and standard schedules:
A. Straight Day Schedule:

Employees scheduled to work Monday through Friday. Hours of work: are as
follows:

6:00 am to 2:30 pm 30 minute lunch
6:30 am to 3:00 pm 30 minute lunch
7:00 am to 3:30 pm 30 minute lunch
7:30 am to 4:00 pm 30 minute lunch o
7:45 am to 4:30 pm  45minute lunch
8:00 am to 4:30 pm 30 minute lunch

B. Eight-Nine (8/9) Work Schedule

" This shift is classified as a “Straight Day Schedule” and all workersare = .

classified as “Straisht Day” employees.

It is understood that an emplovee on the eight-nines schedules will be paid in
accordance with the shift schedule.

1. Employees scheduled to work eighty (80) hours straight time in a two (2)

week period. The first standard week will consist of nine (9) hours per
day, Monday through Thursday, and the first four (4) hours of the first
Friday at straight time pay. The second standard week will consist of the
second four (4) hours of the first Friday and nine (9) hours per day
Monday through Thursday of the second week at straight time pay. The
second Friday of the eight-nines standard work period will be an “off”
Friday and a day of rest.

. Standard Bight Nine-(8/9) Day Work Schedu

16
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Site Preferred Schedules

Hours Time Meal Days | Workweek
Shift No. of Work | Worked | Period Of Begins
' Work

EN600 6:00a- 9 30 M-TH | Friday
3:30p 8 minutes E 10:00a
6:00a-
2:30p

EN700 7:00a- 9 30 M-TH | Friday
4:30p 8 minutes F 11:00a
7:00a-
3:30p

Site Non-preferrecj§chedu|¢s

EN630* 6:30a- 30 M-TH | Friday

4:00 minutes F 10:30a -
6:30a-
3:00p
EN730* 7:30a-

:

(=]

30 - -1 M-TH | Friday
minutes __E 11:030a

oo it

5:00p

.......| theparties. *Assignment to these schedules reguire mutual... . .
agreement between the parties, unless employee(s) volunteer to
staff this schedule.

2. Tropical Eight-Nine (8/9) Work Schedule

This shift schedule is established to support safe, efficient and

effective operations during the months of May June through
September due to heat limiting day shift operations. The workweek
becins at 8:00 am on Friday. The hours for this shift are as follows:

4:00 am to 1:30 pm (Mon-Th) 30 minute lunch

17
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4:00 am to 12:30 pm (Every other Friday) 30 minute lunch

This shift is classified as a “Shift Schedule” and all employees assigned to
this schedule are classified as “Shift Workers”.

Four Ten Straight Day Schedule

6:00 am to 4:30 pm 30 minute lunch

6:30 am to 5:00 pm 30 minute lunch

7:00 am to 5:30 pm 30 niinl_lga lunch

7:30 am to 6:00 pm 730 minute lunch

" Rotating Schedule — Twenty-eight (28) Day Rotation (A, B, C, D) Seven

(7) Days:

Employees scheduled to rotate between days, graveyard, and swing shiftto- -
provide coverage twenty-four (24) hours per day, seven (7) days a week. Hours
of work:

Days: 7:30 a.m. to 4:00 p.m. 30 minute lunch
Swing: 3:30 p.m. to 12:00 Midnight 30 minute lunch
. e . Graveyard:_.. . 11:30 pm.to 8:00am.. .. . 30.minute.lunch ......

E. Rotating Schedule (X, Y, Z) Five (5) Days:

Employees schedule to rotate between days, graveyard, and swing shift to provide
coverage twenty-four (24) hours per day, Monday through Friday. Hours of
work: '

Days: 7:30 a.m. to 4:00 p.m. 30 minute lunch

Swing: 3:30 p.m. to 12:00 Midnight 30 minute lunch
Graveyard:  11:30 p.m. to 8:00 a.m. 30 minute lunch

EF. Modified Rotating Schedule (P-Q) Five (5) Days:

Employees scheduled to rotate between days and swing shift to provide coverage
sixteen (16) hours per day, Monday through Friday. Hours of work:

18
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Days: 7:30 a.m. to 4:00 p.m. 30 minute lunch
Swing: 3:30 p.m. to 12 Midnight 30-minute lunch

|

=

Eight nine (8/9) shift schedule:

The first eight nine (8/9) shift shall start between the hours of 6:00 am and -
8:00 7:30 am, the second eight nine (8/9) shift shall start between the hours
of 3:30 3:00 pm and 4:30 pm. Both shifts will include a one-half (1/2) hour
unpaid lunch period per shift. Forty (40) hours per week shall constitute a
week’s work, Straight time is not to exceed nine (9) hours a day or forty (40)
hours per week. Starting time will be designated by the Employer; the Union
will be advised of the starting time. Staggered starting times may be
established for various work operations.

Four Ten (4/10) Shift Schedule:

The first four ten (4/10) shift shall start between the hours of 6:00 am and
8:00 am, and the second four ten (4/10) shift shall start between the hours of

4:00 pm and 6:00 pm Both shifts will include a one-half (1/2) hour unpaid
lunch period per shift.

Forty (40) hours per week shall constitute a week’s work, Monday through
Thursdav or Tuesday through Friday. Straight time is not to exceed ten (10)

_ hours a day or forty (40) hours per week. Starting time will be designated by

the Emplover; the Union will be advised of the starting time. Staggered
starting times may be established for various work operations.

The work schedule may be either Monday through Thursday or Tuesday
through Friday. For the Monday through Thursday schedule, the first day
of rest will be Friday, the second will be Saturday, and the third will be

Sunday. For the Tuesday through Friday schedule, the first day of rest will
be Monday, the second will be Saturday, and the third will be Sunday.

The work week will begin and end at midnight Sunday night.

Special Hardship cases may be accommodated if mutually agreed to by the
Manager of Labor Relations and the President of the Council.
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Uniform Special Shifts

The following shifts require mutual agreement between the Employer and the Council
before implementation. Should either party wish to discontinue the shift, two (2) weeks’
notice is required.

A. Modified Rotating Shift — Thirty five (35) Day Rotation (A, B, C, D, E) Seven (7)
Days:

Employees scheduled to rotate between daYs, graveyard and swing shift to
provide coverage twenty-four (24) hours per day, seven (7) days per week. Hours
of work:

Days: . 7:30 a.m. to 4:00 p.m.
30 minute lunch
~ Swing: 3:30 p.m. to 12:00 Midnight
30 minute lunch
G’raveyard: 11 30 p m. to 8: OO a.m.
R 30 mmute 1unch

The A, B, C, D, E shift will provide two (2) shifts each week and will result in a thirty-
five (35) day rotation rather than a twenty-eight (28) day rotation.

B. Twelve (12) Hour Shift Schedule:

A twelve (12) hour shift schedule if utilized, will be established in accordance
with Attachment L.

4. A “Straight Day” employee is one who is regularly scheduled to start work after 6:00 am
and end work before 6:00 pm exclusive of overtime. A “Straight Day” employee
normally works Monday through Friday, but this may vary. Such shift variations made
effective subsequent to the effective date of the Agreement are subject to the provisions

- of Section 4-5 below.

5 Certain employees such as Stationary Operatingv Engineers (SOE’s) work eight (8) hours
per shift, including lunch period.
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6.

10.

11.

All new special shifts and schedules will be negotiated with the Council. It is specifically
understood and agreed that the Council will not arbitrarily or unreasonably withhold its
ratification of; or concurrence with, special shifts and schedules established or proposed
by the Company }f_éemed_the—eemaeﬂ—w—ﬂ—pmﬂéeﬁ%%ﬂg—&%feaﬁeﬁs—fe%

a ny- If within four
(4) Worklngr davs ( excludlng Frldavs, Saturdavs. Sundavs and fac111tv closure days)
from the date a new special shift/schedule is proposed by the Company, the Council
fails to provide either its approval or a written justification for denial, the Company
mav implement the shift/schedule without incurring penalty.

Unusual conditions mayrequire-the e Employees may be assigned-for a-tempeorary-peried
to a standard shift, which does not rotate, or to standard shifts not rotating more than once
a week, or aad which include segments of rotating shifts (i.e. swing or graveyard shift).
Such assignments do not constitute shift changes, which require negotiations with the
Council, provided advance notice of at least forty-eight (48) hours is given to the
employees involved. Employees will not receive more than one (1) notice of shift change
in any forty-eight (48) hour period. Except in cases where an employee may be assigned
to substitute temporarily for an absent employee, a change in shift assignment will be for
2 minimum of one (1) workweek in duration. The return of an employee to his regular
shift after temporarily substituting for an absent employee shall not constitute a shift
change for purposes of this Article. '

Employees who are instructed by supervision to work shifts not established by the
provisions of this Agreement and not hereafter agreed to by the Council, where required,
will be pa1d tlme and one-half (1- 1/2X) for such hours worked. Any claim for payment of

 said premlum pay must “be ‘made in writing by the President of the Council within

twenty (20) days from the day of the commencement of the new shift or no premium
payment will be made.

An employee will be given a forty-eight (48) hour notice of any change of shift
assignment. Failure to receive the forty-eight (48) hour notice will entitle the employee
to payment of the applicable overtime rate for all hours worked on the new shift during
said forty-eight (48) hour period.

Employees shall be paid for time actually worked computed to the nearest one-tenth
(1/10) hour. '

If work requirements do not permit the scheduling of a lunch period within
approximately one (1) hour before or after the middle of the shift, no lunch period as such
will be scheduled and payment will be made for all hours worked.
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13.

14.

It is the intent of the Employer to maintain a work force consistent with scheduled
requirements. Under such conditions, every effort will be made to provide regular
employment before work is contracted outside.

Special Shifts:

Certain groups of employees are on special shifts not described in this Article. Such
special shifts and schedules will continue to be assigned to these groups and may also be
assigned to other groups. Such new assignments will bé negotiated with the Council in
accordance with Section 5-6, of this Article.

Establishment of Shifts-and Fempeorary Shift Assignments:

B— A Generallytemperary Shift aséignments will be made based on the following:
1)  Volunteers

2) Lacking Volunteers‘, thé least senior person within the work group will
normally be assigned.

It is recognized that the health and safety of the employees, the progress of the
work, certification, security clearances, work restriction, radiation exposure,
training and qualification, may preclude rigid adherence to the least senior person
being assigned. .

It is not the intent of the Employer to use this provision, to unreasonably limit
adequate training for our employees to meet the needs of ¥ WRPS.

The assignments described in-A-and-B>above éeﬂet—eensﬂie&te—&ﬂeﬂ—saﬂe&eﬁed—sh%ﬁ,—aﬁé do
not require negotiations with the Council prior to implementation; provided the proper advance
notice is given to the employee.
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ARTICLE VIl
OVERTIME AND PREMIUM RATES

1. Workday

For purposes of determining overtime hours worked, an employee’s workday begins
when the employee starts work and ends twenty-four (24) hours later.

2. Workweek
For purposes of determining overtime hours worked, an employee’s workweek begins at a fixed

time each week based on the employee’s working schedule and ends one-hundred-sixty-eight
(168) hours later.

3. Overtime will be paid as follows for employees who normally work an eight (8) hour shift.

A. Time and one-half (1-1/2X) will be paid for hours worked in excess of eight (8)
hours in a single workday. er-overforty-{40} hours-in-a-workweek:

)

B Double time (2X) will be paid for all hours worked in excess of fifty-eight {68}
fifty-two (52) hours in a single werkday workweek.
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4. Overtime will be paid as follows for employees who normally work an eight-nine (8/9)
work schedule:

A. Time-and-one-half (1-1/2X) will be paid for hours worked in excess of nine (9)
hours in a single workday (Monday through Thursday).

B. Time-and-one-half (1-1/2X) will be paid for hours worked in excess of eight (8)
hours on the Friday scheduled as a regular workday. o

C. Double time (2X)—Time—and-one-half {(4-42X) will be paid for all hours

worked in excess of fwelve—{12)forty{40 fifty-cight (58} fifty-two (52)
hours in a single workday workweek.

5. Overtime will be paid as follows for employees who normally work a ten (10) hour shift:

A. Time-and-one-half (1-1/2X) will be paid for hours worked in excess of ten (10) hours
in a single workday.

B. Double time (2X) will be paid for all hours worked in Egxcess of forty {40} fourteen
(44) fifty-eight-(68}- fifty-two (52) hours in a workday-workweek.
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Under no circumstances will an employee receive payment from the Employer while
utilizing a privately owned vehicle during-a—call-in-period-when called in for overtime
work. ' '

o>
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7F. Employees who are called in to work after having left the jobsite from their last job

assignment as-provided-herein-will receive not less than the equivalent of four (4) hours
pay at their straight-time rate..

8D Employees who are-seheduled-to-start work prior to the starting time of their regular
schedule and who thereafter complete their regular schedule will be paid at the

applicable time-and-ene-half (--H2X)overtime rate from the time they report to work
until the starting time of their regular schedule.
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9E Employees who work seheduled overtime after completing their regular scheduled shift
shall be paid at the applicable time—andone-half{1-41/2X} overtime rate for hours

worked in addition to their regular schedule.

10.  Reporting-TimeRay

Employees who are sent home for lack of work after reporting in accordance with their .
regular schedule or in accordance with instructions from their supervision will receive not
less than the equivalent of four (4) hours pay at their straight-time rates.

40  GCaneceled-OverdimePay

1 Employees who are given firm notice to report for call-in or scheduled overtime shall
receive an amount equivalent to two (2) hours pay at their straight-time rate if such notice is
canceled after they have completed their last regular schedule prior to starting time of such
overtime assignment. Employees will likewise be expected to fuffill their overtime commitments.
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12  Overtime pay for any hour excludes that hour from any other overtime payment on

any other basis, thus eliminating _pyramiding under any provision of this
Agreement.

1343- Work on a Facility Closure Day

For work during a Facility Closure Day, payment will be as follows:

A. For work during his.regular schedule, time-and-one-half (1-1/2X).
B For work outside his regular schedule, double time (2X). '
C in addition, the employee may elect to draw pay from his TOWP account for the

number of hours that are in his regular schedule, i.e., 8, 9, 10, or-12 hours.

1444- When an employee uses TOWP during his regular workday, the TOWP hours will be

counted as hours worked for the purposes of determining overtime premium eligibility. -
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ARTICLE IX
TIME OFF WITH PAY (TOWP)

1. Policy

Time off with pay (TOWP) is provided to eligible employees for leisure time off,
personal time off, facility closure days (FCDs), time lost from work due to illness or
injury, family emergencies or medical/dental appointments

2. Definitions

A. Eligible Employee: ~ Regular full-time aﬁd—paft—’&me HAMTC-represented

Employees.
B. = TOWP Pay: Hours taken as time off will be paid at the employee’s base
salary rate.
C. Composmon of TOWP: Vacation - Accrual based on years of service:
0-5 = 80 hours per year
>5 = 120 hours per year
>10 = 160 hours per year
>20 = 200 hours per year

Facility Closure Day (FCD) — 80 hours

a 72 hours designated as facility closure days

o 8 hours designated by employee as floater
Sick/Excused (S/E) - 56 hours

Accruals

(9%}

A. Time off with pay is accrued as follows:

1) An employee earns 4.15 hours per Week (216 hours per year) during the
first five years of continuous service.
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2) An employee earns 4.92 hours per week (256 hours per year) beginning on
the sixth through tenth year of continuous service.

3) An employee earns 5.69 hours per week (296 hours per year) beginning on
the eleventh through twentieth year of continuous service.

4) An employee earns 6.46 hours per week (336 hours per year) annually
beginning on the twenty-first year of continuous service and each year
thereafter.

B. Time off with pay is accrued when an employee receives pay from the Employef
for:

1) Days worked.
2) Days taken as TOWP.

3) When an employee takes time off without pay, but for no more than -
fifteen (15) consecutive working days. '

C. TOWP is accrued by the employee only while on regular full-time ez-part-time

status. When an employee’s status changes from temporary to full-time with no

break in continuous service, the date of hire determines the employee’s TOWP
accrual rate and shall be retroactive to that date.

D.  Anemployee may accumulate up to a maximum of 2080 hours of TOWP.
4. Facility Closure Days (FCDs)

A. FluorHanford WRPS, will be closed nine (9) days, except for essential
employees.

The nine (9) facility closure days are: -
e New Year’s Day
e Washington’s Birthday;“
e Memorial Day*
o July 4t

e Labor Day
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e Thanksgiving Day
o Friday after Thanksgiving
e December 24™

e Christmas Day

*These days will be observed on the day specified by Federal Law.

The facility closure days shall be observed on the days on which they fall, except
that when any of these facility closure days fall on the first scheduled day of rest
of an employee, it shall be observed by that employee on his last precedmg
regularly scheduled workday which is not an observed facility closure day. If the
facility closure day falls on the second scheduled day of rest of an employee, it
shall be observed by that employee on his next succeeding regularly scheduled
workday, which is not an observed facility closure day. To receive pay,
employees must charge to their TOWP account. -

Employees, who would have. received shift differential, if they had worked, will
have that amount added.

When two (2) facility closure days- fall within a period of four (4) consecutive
calendar days and also coincide with an employee’s days of rest, the above
procedure shall be administered as follows:

i‘) ~ When the sécond facility closure day falls on an employee’é first day o‘furest.,-
the employee shall observe the facility closure day on the regularly
scheduled work day preceding the first facility closure day.

2)  When the first facility closure day falls on an employee’s second day of rest,
the employee shall observe the facility closure day on the regularly
scheduled work day following the second facility closure day.

For employees on the eight-nine schedule, the following applies:

D When a facility closure day (FCD) falls on an employee’s scheduled
Friday or Saturday off, he shall observe the last preceding regularly
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2)

scheduled workday/days as a FCD. If the preceding work day (Sunday) is
a FCD, then the FCD will be observed on the following Monday.

When a FCD falls on Monday through Thursday, the hours will be
allocated as follows:

a) Up to Nine (9) hours taken from the time off with pay (TOWP) or, |
at the option of the employee.

b) At the employee’s. option, eight (8) hours taken from the TOWP
and one additional hour may be worked during the week in which
the holiday falls.

c) The method in which hours will be allocated in (b) will Be with
management approval. The additional time worked will be paid at

the straight-time rate. No overtime compensation will be paid for
the additional hour or half-hours worked.

When an FCD falls on .the. s.c.hedullied’ Friday workday, eight (8) hours of
TOWP may be taken.

C. For emplovees on either 4-10 schedule, the following applies:

L

For the purpose of determining days of rest on FCD’s the following

applies: - '

a) For the Monday through Thursday schedule, the first day of rest
will be Friday. the second will be Saturday. and the third will be
Sunday.

b) For the Tuesday through Friday schedule, the first dav of rest will

be Saturday, the second will be Sunday and the third will be
Monday. :

For the purpose of observing FCD?s on days of rest, the following
applies:
a) When a FCD falls on the first or second dav of rest, it shall be

observed on the last preceding regularly scheduled work day.

b) When a FCD falls on the third day of rest. it shall be observed on
the next succeeding regularly scheduled work day.
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¢) When two consecutive FCD’s fall on the first and second day of
rest, they shall be observed on the last two_preceding regularly
scheduled work days.

d) When two consecutive FCD’s fall on the second and third day of
rest, the first shall be observed on the last preceding regularly
scheduled work day and the second shall be observed on the next
succeeding regularly scheduled work day.

3 The hours will be allocated as follows:

a) Up to Ten (10) hours taken from the time off with pay (TOWP) ,
at the option of the emplyee

b) At the employee’s option, eight (8) hours taken from the TOWP

and two additional hour may be worked during the week in which the
holiday falls. '

¢) The method in which hours will be allocated in (b) will be with
management approval. The additional time worked will be paid at
the straight-time rate. No overtime compensation will be paid for
the additional hour or half-hours worked.
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6:5. TOWP Policy Guidelines

A. Normally, TOWP time off is approved in advance by the employee’s supervisor.
In the case of absences due to accident, illness or emergencies, notification of
supervisors is required as soon as possible.

B. The granting of single day or less TOWP will be accomplished on the basis that
additional payroll premiums or operating costs will not be incurred

C. The progress of the work must be considered in granting TOWP periods. This
consideration may result in limiting the number of personnel in a crew or shift
that can be off at one time.
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Except as herein provided, seniority will prevail in the selection process for
TOWP periods as outlined below.

1) At the start of the calendar year the TOWP schedule will be

' circulated in accordance with seniority. At least one (1) full week, which
may include plant closure days, must be scheduled as a block at this
time.

2) After the initial scheduling, the TOWP schedule will again be circulated,
in seniority order, to reserve no more than three (3) TOWP periods of less
than one (1) week.

3) After the second circulation, employees may schedule their remaining
TOWP days in s1ngle day or less increments on a first come first served
basis.

To assure firm commitments and barring unforeseen emergencies the scheduling .
of at least one (1) week of TOWP and the three (3) TOWP penods detailed in D

.. 1) and D 2) must be completed by March 1.

If an individual wishes to change his scheduled TOWP period, the normal

- procedure will be to wait until all other personnel have chosen their periods and

then reschedule. However, in a case of undue hardship, the employee should state
the facts en-a-“DSP>to-hisforeman in writing to_his manager and consideration

* will be given to working out an alternate solution.

For employees that work shifts, the one (1) week or more of TOWP may be
scheduled to correspond to their appropriate shift schedule.

Onan individual basis exceptions may be allowed so as to permit employees to

use all of their TOWP-as split TOWP days. Such exceptions will be considered
only in cases of undue hardship.

6. The Employer may require that TOWP for illness or accidents be supported by proper
medical evidence. ‘

7. Return to Work after Time Off With Pay Due to Iliness or Injury

An employee whose illness or injury requires hospitalization, or lasts five (5) consecutive
calendar days, cannot return to work without a work clearance from the Site Occupational
Medical Provider.

Time Off with Pay Upon Termination

An employee will be paid a lump sum at base salary rate for all unused TOWP
accrued through the day of termination.
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B. The effective date of termination cannot be extended through the use of accrued -
TOWP hours.

10:9. Time Off with Pay Upon Leave of Absence

A. Prior to a leave of absence, the employee may take a partial cash out or a total cash
out down to a zero (0) balance. Remaining accrued hours will be frozen. Hours in
frozen accounts cannot be used during the leave; however, the remaining hours may
be cashed out once to a zero (0) balance. The cash out rate while on leave will be the
employee’s base salary rate immediately prior to the leave.

B. TOWP hours are not earned during the leave period. Hours will begin accruing on
the day the employee returns to work full time.
C. TOWP hours may be used to supplement short-term disability benefits up to one
hundred (100%) percent of the full pay rate. .

D. The effective .date of a leave will not be extended through the use of accrued .
TOWP hours.

1110, Time Off With Pay Cash Out

During the periods of continuous service, eligible employees may request partial cash out
of accrued TOWP hours.

A. Employees will be allowed one (1) cash out in a calendar year, except in those cases
when the employee is terminating.

B. Employees may request cash out of acéumulated TOWP; however, & réserve of at

least one hundred twenty (120) hours must remain in the TOWP account. Aae
5t

C. Maximum of one hundred twenty (120) hours may be cashed out per calendar year.

D. The rate of cash out will be at the base salary at the time of cash out. Cash out will be
in increments of one (1) hour—ln—no—ease—m{khames—be—eashed-eut—dwwg—a—paiweﬂod
when-overtime-has-beenworked.
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THIS ARTICLE WAS TA’ED BY THE PARTIES ON 6/14/12
ARTICLE X

JOINT LABOR MANAGEMENT COMMITTEE

1. The parties to this agreement hereby recognize the necessity of communication and the
elimination of disputes, misunderstandings, or applications of this agreement that
seriously impact the continuity of projects. To secure this end, it is hereby agreed that a
Joint Labor Management Committee shall be established to be composed of the
Employer and the HAMTC, which shall meet as required and as mutually agreed. They
shall bring up any practice which, in their opinion might lead to misunderstandings or
dispirtes between the signatory parties. ' '

2. The Manager of Labor Relations, WRPS and the President of the HAMTC shall jointly
chair the Joint Labor Management Committee. The Employer and the HAMTC shall
jointly coordinate Joint Labor Management Committee activities, develop procedures of
operation, publish meeting agendas and issue minutes of each meeting. These meetings
shall be held for discussion of various topics as they arise consistent with this agreement.

3. The Joint Labor Management Committee shall not have the authority to modify, alter,
amend or interpret the provisions of this agreement.
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THE PARTIES TA’ED THIS ARTICLE ON 1/17/13
ARTICLE XI

WORKERS’ COMPENSATION

1. All Workers® Compensation claims files that are receiving time loss payments prior to
ratification of this agreement shall be administered in accordance with Article XI of the
2002 CH2M Hanford/ HAMTC Collective Bargaining Agreement.

2. The following shall be applicable to all new Workers’ Compensation claims or claims
that have been reopened after ratification of this agreement.

An employee who is out because of injury or occupational disease is compensable under
Workers® Compensation statutes of the State of Washington shall receive time loss
compensation in accordance with the Washington State laws for such compensation.

In addition to payments from the State of Washington, an employee may be eligible for
an additional “Disability Equalizer Benefit (DEB)” (Attachment N).

The process for the DEB will be for WRPS to administraﬁvely calculate the employee’s
net pay while working and compare it to an administratively calculated  role including
payments from the State.

The DEB would be provided to an employee if the employee’s administratively
* calculated net pay while working is greater than the administratively calculated net pay

while receiving time loss compensation.

This DEB will continue for a maximum of one hundred eighty (180) days, per approved
claim, or until such disability payments from the State of Washington are ceased.
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THE PARTIES TA’ED THIS ARTICLE ON 1/29/13

ARTICLE XII
SENIORITY

HAMTC represented employees who have accumulated seniority with Washington
Closure Hanford (WCH), Advanced Technology and Laboratories (ATL), CH2M Hill
Plateau Remediation Company (CHPRC), and Mission Support Alliance (MSA) will
continue to accumulate and retain accrued seniority upon being assigned to WRPS.

Employees shall be listed in seniority groups as mutually agreed upon by the Council and
the Employer. As new employees are hired, they will be placed in their respective
groups. The seniority groups and the classifications in the various seniority groups are
set forth in Appendix A (See Article XIX).

Force reduction and rehiring will be made only within each classification on the basis of
seniority and ability to do the available work. If reductions in force are made, employees
scheduled for layoff in each group may elect, on the basis of their seniority and subject to
the conditions set forth in Appendix A, to take work, if available, in a lower rated
classification within their own seniority group and those with the least seniority will be
laid off.

Employees who are unable to perform work of their classification because of temporary
or permanent physical disability as determined by the occupational medical group service
of the Hanford Plant may, subject to the conditions set forth in Appendix A, elect on the

basis of seniority to take work;-if available, in a lower rated classification within their. -- - -

own seniority group and those with the least seniority will be laid off, if necessary. Such
temporary or permanently disabled employees must be qualified to perform the available

- work and must meet the physical requirements of such jobs as determined by the

occupational medical group serving the Hanford Plant.

In times of layoff, employees may not claim jobs in a higher rated classification within
their own seniority group on the basis of seniority.

Seniority will be a major factor in upgrading to a higher classification in a seniority
group, but ability will be given consideration as the employee must be qualified to do the
available work. Seniority and continuous service, as defined in Article XIII, do not apply
to promotions to jobs outside the bargaining unit. For non-supervisory jobs, continuous
service will be a major factor when considering bargaining unit candidates if all other
qualifications are equal.

Employees in any seniority group who wish to be reassigned to another classification in a
different seniority group may file their request with Labor Relations and, as openings
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occur, they will be given consideration on the basis of their continuous service.
Applicants for such reassignments must have satisfactory qualifications. The seniority of
an employee so reassigned will continue in his former seniority group for a period of
twelve (12) weeks, exclusive of any time he might be off the active payroll, unless he was
reassigned due to a force reduction in his former classification, in which case the
provisions of Section Twelve (12)A of this Article will apply. During the twelve (12)-
week period, the reassigned employee may be returned to his former classification or a
lower classification in his former seniority group, depending on his seniority in his
former seniority group at the time if, '

A. The Employer finds the employee is not making satisfactory progress in his new
classification; or

B. - The Employee requests that he be returned to his former seniority group.

If the employee is retained in the new classification beyond such twelve (12)
week period, his seniority in his former seniority group shall be extinguished. In
cases where the employee has been reassigned to a different seniority group, and
remains in the new classification for more than twelve (12) weeks, his seniority in
the new seniority group shall be the date of reassignment. Employees, except for
those affected by a reduction of force, will not be considered for such
reassignment more than once in a twelve (12) month period. '

8. Employees new to the bargaining unit shall be considered probationary employees for six
(6) calendar months from the date of hire exclusive of time they might be off the active
payroll, during which time they will acquire no seniority credit; however, at the end of

- such period, if retained, they shall be placed on the seniority list and their seniority shall

- start from their date of assignment to the bargaining unit: “The Council may represent ~- - =~ - ===~ = -

such employees during the probationary period.

0. Employees who are promoted from the bargaining unit will continue to accumulate
seniority in their former seniority group for a period of six (6) months during which
period the Employer may send them back if they do not make satisfactory progress, or the
employees may, during the six (6) month period, elect to return to their former seniority
group (provided their seniority would entitle them to JObS in their former seniority group).
If neither the Employer nor the employee elects to exercise this six (6) months’ option,
the seniority of the employee shall be extinguished. The issue of whether six (6) months
will be accumulative or successive and deviations from the time limit will be subject to
Appendix A discussions. (See Attachment B).

10.  Therights granted by Section nine (9) shall terminate for individuals who leave the
employ of the Employer at the Hanford Plant.

11.  Rehiring following a reduction of force shall be in the reverse order of layoff. Employees
offered re-employment shall be notified by certified or registered letter, return receipt
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requested, and mailed to the last address on record in the Employer’s Employment
Office. If the employee does not report or give satisfactory explanation within two 2)
weeks, seniority will be extinguished.

A. Seniority shall accumulate for periods not exceeding eighteen (18) months for
employees having less than ten (10) years continuous service and not exceeding
twenty-four (24) months for employees having ten (10) or more years continuous
service, for absence due to reduction of force.

B. Seniority shall accuinulate for periods not exceeding eighteen (18) months for
absences due to:

(1)  Ilnessor
(2)  Leave of Absence

C. At the expiration of the applicable period, seniority shall be extinguished.
Individuals subsequently re-employed shall have no starting seniority.

D. Seniority shall accumulate for periods not exceeding seventy-two (72) months for
absences due to:

(1)  Actas a Council Officer for the HAMTC.

(2)  Actas arepresentative of any of the local unions composed at least in part
of the Employer’s employees and which are affiliates of the HAMTC.

Employees who have accepted a different job following their removal from their former - -
classification and seniority group due to a force reduction shall accumulate seniority in
their former craft or classification for a period not to exceed eighteen (18) months for
employees having less than ten (10) years continuous service and not exceeding twenty-
four (24) months for employees having ten (10) or more years continuous service. At the
expiration of the applicable period, their seniority in their former craft or classification
may be extinguished.

Employees within a single seniority group with multiple classifications who have elected
to bump down to a lower classification within their seniority group shall not have their
seniority extinguished. There are no time limits on movement back to their former
classification.

Employees who return from leave of absence will be given re-employment on the basis of
their accumulated seniority provided that reductions in force have not removed all
employees with equal or less seniority in their seniority group. Reinstatement will be in
their former senijority group at the going rate at the time of their return.
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16. Seniority shall accumulate, as provided by Federal Laws, for absences due to Military
Service.

17.  Notwithstanding anything herein to the contrary, an employee may retire at his or her
option as provided in the Amended Hanford Contractors Multi-Employer Defined Benefit
Pension Plan for Council Represented Employees.

18.  This Agreemient shall continue to be applicable to retired employees who may be
returned to active employment at the Hanford Plant on a temporary basis.

19.  Employees with Identical Seniority Dates

When employees have identical seniority dates, continuity of service will serve to break
“ties” in seniority date, and the “senior” employee will be the one with the earliest
continuity of service date.

In cases where a “tie” continues to exist after the application of the continuity of service
principle, the “senior” employee will be the one with the earliest birth date.

20.  Restoration of Seniority

Notwithstanding the provisions of Section 12 (b) and (c), should an individual be
returned by the Employer to his former classification from Long-Term Disability under
the provisions of the Employer’s insurance plan or Worker’s Compensation such
individual will be credited with his full seniority, as determined by the rules set forth in
the above sections of this Article.
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ARTICLE XIII

CONTINUITY OF SERVICE

1. HAMTC represented employees who have accrued service credits with either CHPRC,
or M&EC, WCH, ESHE, ATL, or MSA and-WRPS will continue to accrue service
credits upon being assigned to WRPS.

2. Definition of Terms

A. “Continuity of Service” designates the status of an employee who has service
credits totaling fifty-two (52) or more weeks.

B. “Service Credits” are credits. for periods during which the employee is actually at
work for the Hanford Site or for periods of absence for which credit is granted.
(As provided in Section 4.)

C. “Absence” is the period an employee is absent from work either with or without
‘pay (except a paid vacation period), computed by subtracting the date following
the last day worked from the date the employee returns to work. Each separate
continuous period away from work shall be treated as a single absence from
work.

D. “Iliness” shall include pregnancy.

E. “Continuous Service” designates the length of each employee’s continuity of
service and shall equal the total service credits of an employee who has
. “continuity of service.”

3. Loss of Service Credits and Continuity of Service

Service credits previously accumulated and continuity of service, if any, will be lost
whenever the employee:

A. Quits, resigns, or is discharged.

B. Is absent from work because of no call or no show for more than seven (7)
! consecutive days without satisfactory explanation.

C. Is absent from work because of personal illness or accident and fails to keep his
supervisor notified monthly stating the probable date of his return to work. In
cases of pregnancy, the first such notification must be given no later than eight
(8) weeks after termination of pregnancy.
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D. Is notified within a year from date of layoff for lack of work that he may return
but fails to return or to give satisfactory explanation within two (2) weeks.

E. Is absent from work without satisfactory explanation beyond the period of any
leave of absence granted him by the Employer.

F. Is absent from work for a continuous period of more than one (1) year for any
reason other than a leave of absence granted in advance.

The service record of each employee laid off and re-employed after layoff for lack
of work, will be reviewed by the Employer at the time of his re-employment in
each case, such employee will be notified as to his service credits and continuity
of service if any. If the Employer re-employs an employee who lost service

- credits and continuity of service because of layoff due to lack of work for more
than one (1) year, such employee shall have such service credits and continuity of
service automatically restored if such layoff did not exceed five (5) years and if
his continuous service at the time of his layoff was greater than the total length of
such layoff.

4, Service Credits

Service Credits for each employee shall be granted for the periods during which the
employee is actually at work for the Employer and for absences as follows;

A.  Employees without continuity of service who lose time due to a compensable
accident will receive service credits for such lost time up to a maximum of three

(3) months. For all other absences of two (2) weeks of less, stich employee will ~ ~ T

receive service credits, but if absent more than two (2) weeks, no service credits
will be allowed for any part of such absence.

B. Employees with continuity of service, if absent on account of illness, accident or
layoff, will receive service credits for any absence of six (6) months or less.
Where any such absences exceeds six (6) months, no service credits will be
allowed for the excess time. However, where the absence of such an employee is
due to a compensable accident, and where the employee is re-employed without
loss of continuity of service, service credits will be restored for the period of his
absence in excess of six (6) months up to a maximum of six (6) additional
months. For all other absences of two (2) weeks or less, such employees will
receive service credits, but if absence is longer than two (2) weeks no service
credits will be allowed for any part of such absence.
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If an employee who has lost prior service credits or continuity of service is re-
employed, he shall be considered a new employee and will not receive service
credits (unless all or part of prior credits are restored) for any time prior to the
date of 'such reemployment.

C. Notwithstanding the above provisions, a person who is returned to work directly
| from an absence of greater than one year that is classified by the State of
Washington as a compensable disability absence will have prior service credits, as
well as service credits for the first twelve (12) months of absence, restored. Up to
an additional twelve (12) months of service credits may be granted upon approval
of the President of the Employer or the designated representative.

45



WRPS PROPOSAL TO HAMTC - AMENDED LAST, BEST AND FINAL - JUNE 26,
2013

ARTICLE XIV

GENERAL PROVISIONS

1. This Agreement and the Hanford Multi-Company Pension and Insurance Plans,
are in full settlement of all issues covered in the collective bargaining
negotiations between the parties preceding the execution of this Agreement.

2. This Agreement and Hanford Multi-Company Pension and Insurance Plans
represent the complete understanding of the parties and any practice, term or
condition not expressly contained herein need not be recognized.
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ARTICLE XV
LEAVE OF ABSENCE AND MILITARY LEAVE

1. Employees with at least one (1) year of continuous service may be granted leave
of absence, without pay, for compelling personal reasons except employment
elsewhere, for a period of three (3) months or less, upon the approval of the
DirecterWorkforce-Services,Project-Support-the Employer, and provided that
written notice is given at least thirty (30) days prior to the beginning of the leave
of absence. Inability to give a thirty (30) day written notice will be given
consideration on a case-by-case basis. In cases of emergency, employees with
less than one (1) year of continuous service will be considered.

2. Requests for a longer period, up to one (1) year will receive consideration.

3. - Further, upon request of the Council, an employee with at least one (1) year of
continuous service will be granted leave of absence without pay, to act as a
Council officer or as a business representative of any of the local unions
composed at least in part of the Employer’s employees, and which are affiliates
of the Hanford Atomic Metal Trades Council. Requests for extension will be-
granted; however, the total absence will not exceed six (6) years.

4, Time out on account of leave of absence will be deducted in compu‘ting
continuous service. It will not be deducted in computing seniority, as defined in
Article XII. 4

5. Employees on approved leave of absences may retain their group insurance by

paying premiums in accordance with the group plan. However, weekly sickness
and accident insurance will be continued only for the period, for which the

. premium has been paid in advance, with a maximum period of not more than
thirty-one (31) days.

Military Service

6. Both parties shall abide by and comply with all legal requirements applying to the
re-employment of employees who enter the Armed Forces of the United States.

Military Pay Differential

7. It is the policy of the Employer to recognize emplioyee obligations to perform
temporary or short term military duty such as summer training for reservists. To
the extent practicable and consistent with an orderly prosecution of the work,
employees will be granted absences from work to fulfill such military obligations
and will receive allowance as provided herein below.
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8. Any employee with fifty-two (52) or more weeks of service credits, who is absent
from work for temporary or short term military duty, shall be granted a military
pay differential for up to thirteen (13) working days during which he is absent in a
calendar year. There will be no deduction of service credits or seniority for these
absences. Such military pay differential shall be the amount by which the
employee’s normal salary, calculated on the basis of workweek up to a maximum
of forty (40) hours, which the employee has lost by virtue of such absence,
exceeds any pay received from the Federal or State Government. Such items as
subsistence, rental and travel allowance shall not be included in determining pay
received from the Government.

9. Employees who have less than fifty-two (52) weeks of service credits may also
be absent for the reason and time period set forth above without deduction of
service credits or seniority for such absence but shall not be eligible for the
military pay differential.

10. An employee may not receive a vacation pay allowance and a military pay
differential for the same time period. An employee may, however, receive a
military pay differential for the period, if any, by which the time spent in temporary

or short- term- military duty does not-coincide -with such vacation, but-not - -

- exceedmg the maximum specified above 7

11. Employees with flfty-two (52) or more Weeks of service credlts who are members
' of the National Guard or Reserve components may be called out by the
President or Governor(s) for emergency and/or active duty. A military pay
differential shall be granted for up to five (5) working days {40_heursfer
employees—assigned—to—the—12-hour_shiff) per emergency situation to
employees called out for such duty. In the event of an extended deployment,
such cases will be reviewed for consideration of extended payments. There will
be no deduction of service credits or seniority for these absences. The military

pay differential will be calculated as set forth in Section eight (8) of this Article.
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ARTICLE XVI

WORK CONTRACTED OUTSIDE

The Employer intends to maintain a work force consistent with scheduled requirements,
and under those conditions, to make every effort, consistent with the Tank Operations

Contract, to provide regular employment for its bargaining unit employees before work
is contracted outside. When services covered by HAMTC certifications are not to be
performed by the Employer, or another HAMTC qgjggwgenti&c}y Hanford E D

SR ARG ST

oug he turndown pcedure identified in paragfaph 2

EEOARRO LA L7 55522
the work must be processed
below.

~ The Employer will notify the Council President in writing of any work to be contracted
out, with the exception of work covered by the Davis-Bacon Act. Such discussions are to
provide an opportunity to agree with the Employer’s decision, or submit alternate
methods to perform the work utilizing HAMTC represented employees (reference

~ Attachment H). Any proposed alternative methods are to be provided not later than the
end of the second workday following the day the initial discussion was held. The final
decision regarding work contracted out will remain with the Employer.

Both parties recognize that concerns over this general problem can best be avoided by

periodic discussions which will provide the basis for the Employer and the HAMTC to
work for innovative and appropriate ways to accomplish the Hanford cleanup.

e e S S e 3 waE em
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ARTICLE XVII

GRIEVANCE PROCEDURE

The Employer shall recognize a Council Grievance Committee, not to exceed one for
each affiliate unless changed by mutual agreement. The Council Grievance Committee
‘will function at Step 2 of the grievance procedure. '

2. The grievance procedure shall be used for the purpose of settling claims and disputes on
all matters subject to collective bargaining between the parties during the term of this
Agreement, whether or not such claims or disputes involve the interpretation or
application of this Agreement. The grievant will not suffer loss of pay while processing a
grievance through the following steps. Grievances shall be processed in the following
manner:

PRE-GRIEVANCE ORAL DISCUSSION

Any employee or group of employees having a grievance shall take the matter up with
the appropriate Steward who shall attempt to adjust the matter consistent Wlth the terms
of this Agreement with the aggrieved employee’s immediate manager.

If the Council wishes to grieve the actions of another facility/company ané where there
are no stewards in that location. the Site Project Steward or appropriate Chief
Steward a-stewazrd will present the grievance to his-immediate the appropriate manager

of that Facility / Company. GrievancesthaterossCompanylineswill be-fled bya
member—eéthe—HMG} Labor Relations personnel will facilitate this-proeess-a

- --meeting with the Grievant'simmediate manages; the appropriate steward and-the
manager involved in the alleged violation. The Company recogmzes the grievant’s

right to attend if requested.

STEP 1

If not settled satisfactorily in the Pre-Grievance Oral Discussion, the grievance will be
reduced to writing and shall be given to the-appropriate a Union Steward of the craft
involved, who shall file it directly with the Employer involved with the alleged

v1olatmnwhe—sh&H—supp¥y—t-he—Geimeﬂ—%%h—a—eep§L Within ten (10) days a meeting shall
occur with the-agerieved-employee’s-immediate-manager, the appropriate union steward,
the appropriate manager and a Labor Relations Representative to address the matter.

The Company recognizes the grievant’s right to attend if requested.
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The manager will give a reply in writing within five (5) days after such meeting. Copies
of grievance answers at Step 1 will be delivered or faxed to the Council and the
appropriate Chief Steward by Labor Relations within five (5) days after being s1gned by
both parties.

STEP 2

If not satrsfactorlly settled at Step 1, the written grlevance shall be ehseussed—m—a

g;wvanee—and—aHAMlG—Remesenta%we— referred to the Councrl Grrlevance Cornmrttee
which will schedule a meeting on a monthly basis for discussion of unresolved
grievances with Employer representatives. The Council shall advise the Employer

regarding the grievance to be presented atleast-five(5)-days-before-the-meeting- no later
than the 3™ Wednesday of the Month. The Employer shall deliver its answer to the

Council within ten (10) days after completion of discussions of any grievance.

3. If no agreement is reached the dispute may be referred to arbitration in accordance with
Article XVIII. If arbitrability of the dispute is in question, the Arbitration shall first
decide this issue by bench decision before hearing the rest of the dispute.

4 A grievance of a general nature may be presented as a General Grievance at
Step 2 by either the Council or Employer representatives. In either case, five-5) ten (10)
days’ notice will be glven except in cases of emergency ‘

B T = T N I PE, e md J e R e . v R

5. Any grievance not taken up within ten (10) days after the occurrence of the grievance
cannot be processed through the grievance procedure. A grievance that has been processed at
Step 1 shall be considered settled without prejudice if the grievance is not scheduled at Step 2
in the above procedure within ten (10) days after the Step 1 answer was given.

6. All time limits noted in this Article are exclusive of Fridays, Saturdays, Sundays, and
facility closure days and can be extended by mutual agreement of the parties.

7 The parties understand that the grievance procedure with all requirements and limitations
is equally available to both parties, labor and management.

8. It is understood that no government security information shall be set forth in any grievance
procedure reports. '
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9. All grievances filed and requested for arbitration after ratification of this Aareement
must have arbitrators chosen and scheduled within six (6) calendar months after the
request for arbitration has been sut_Jmltted
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ARTICLE XVIII

ARBITRATION

1. Any grievance which remains unsettled after having been fully processed pursuant to the
Grievance Procedure, may be taken to arbitration, by request of either party, within sixty
(60) days after the Step 1 answer has been rendered. Al srievanees-filed-and requested

submitted:

2. The Arbitrator shall not have the authority to add to, disregard, or to modify any of the
terms of this Agreement, including; salary rates, benefit plans or job classifications.

Additionally, the Arbitrator shall not have the authority to review, revoke, modify or
enter any award with respect to the discharge of an employee within their probationary
period as specified in Article XII, Section 8.

3. Within ten (10) days after either party notifies the other of its desire for arbitration, as
provided herein, either party may request the Federal Mediation and Conciliation Service,

or its successor, in writing, to-submit a list of not less than five (5) arbitrators from-which - -

the Council and the Employer shall strike off the names on the list who are not acceptable
and shall indicate the order of preference of those remaining. In the event all names are
stricken from the list the Council and the Employer shall, within ten (10) days of such
action, request the Federal Mediation and Conciliation Service, or its successor, to submit
a second list of'not less than five (5) arbitrators and the above procedure shall be
followed.

4.  All time limits noted in this article are exclusive of Fridays, Saturdays, Sundays and
facility closure days. They can be extended by mutual agreement of the parties.

5. Each party shall bear its respective expenses and the expenses and fee of the arbitrator
‘shall be shared equally by the Council and the Employer.

6. In the event a dispute should arise involving any classified information, the arbitrators
must have a security clearance as required by the Department of Energy.
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7. It is understood that no information that is proprietary or business sensitive to the
Employer or to a sponsor of work at the Hanford Plant RPP will be utilized or disclosed
in the arbitration process unless all persons including arbitrators, involved in the
arbitration process who are not employees of the Employer have first executed an
agreement in the form attached hereto as Attachment I, and entitled “Agreement of Non-
Disclosure of Proprietary Information,” which by this reference is made a part of this
Agreement as though fully set forth in the body of the Agreement.

8. Cost of official transcripts of arbitration proceedings shall be at the expense of the

requesting party which shall include a copy furnished to the other party and the
Arbitrator. _
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ARTICLE XIX

WAGE AND SHIFT PREMIUM

Appendix A, attached hereto, contains wage scales, seniority groups, job
classifications in the various seniority groups and lines of progression for each
classification group as mutually agreed upon by the Employer and the Council,
which by this reference is made a part of this Agreement as though fully set forth
in the body of the Agreement. - '

- Employees will be placed on the progression scales at the appropriate rate of
pay for their assigned classification and their rates will increase with the
progression scale for their classification as set forth in, and in accordance with
the provisions of Appendix A, effective as of the date of this Agreement.

The pay period for HAMTC represented employees shall bé on a weekly basis.
The Employer will endeavor to pay all wages earned during a pay period on the
Friday immediately following the weekly pay period. ’

An employee may be “detailed” to a higher rated job classification and a higher
rate for a period of one (1) day, on the basis of the rules of transfer, if fully
qualified, and assigned to and given the full responsibility of the higher rated job.
for the full day. :

Only employees qualified to perform the higher rated job and who, in most cases,
are on top of the progression schedule in their present classification will be given
the full responsibility of temporary assignment to a higher rated job. All other
factors being equal, detailing will be assigned according to seniority. Detailing
will be divided as equally as practicable among employees having the same
~seniority date. .. L

General Wage Increase

A. Effective April-2-2007-FluorHanford—ne- thirty (30) days from ratification
~ of this contract the Appendix A Wage Scale will be amended to reflect a
general wage increase of three—pointfive—percent—(3-5%) one point five
percent (1.5%)to each employee’s paid wage rate and new progression
schedules, job classifications and wage scales, excluding shift differential or
overtime premiums.*

*Not included in this booklet.

B. Effective Apri-7-2008 the first Monday of the second year of this contract
a general wage increase of three—pointfive—percent—+3-5%) one point five

(1.5%) will be added to each employee’s paid wage rate. in-effecton-April-6;
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C. Effective April-6,-2009 Effective the first Monday of the third year of this

contract a general wage increase of three—point-five—perecent{3-5%) two
percent (2%) will be added to each employee’s paid wage rate. in-effect-on

Apri-5-2009-
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7. Shift Premium
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Employees who are assigned to and work on any day on a recognized shift
which is scheduled to start before 6:00 a.m. or end after 6:00 p.m. will receive a
shift differential of seventy five (75) cents per hour while working such shifts.

Employees who start work prior to the start-of the shift to which they are assigned
and continue to work into the assigned shift will be paid shift differential, if
applicable to the assigned shift, computed at the applicable rate for all hours
worked. :

Employees who are held over from the shift to which they are assigned will be
paid shift differential, if applicable- to the assigned shift, computed at the
applicable overtime rate for all hours worked.

- A e B ek e mR e o S raeiases ¢
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ARTICLE XX
BENEFITS
The following benefit plans and their general administrative rules are listed in an
Insurance, Pension and Savings Agreement that has been agreed to by the

Parties and is included in this Agreement (Attachment C).

A. Insurance Plan (Includes Medical, Life, Accidental Death and Short-term
Disability)

Pension

‘Savings

Personal Accider;tm

Long Term Disability
Dependent Life Insurance
Dental Plans

Vision Care

Travel Accident

Health - Insurance Employee Contributions

“The contributions for employees for-the medical;"vision -and~dental plans are -

contained in Attachment N E

The overview of the medical and dental designs provisidns are contained in
Attachment M.E

There will be an open enroliment notification process and enrollment will be
in a manner provided by the Employer.

Hanford Employee Welfare Trust (HEWT) Committee and Pension/Savings
Committee

Floor—Hanferd—(FH) The Employer agrees to have one (1‘) HAMTC

representative participate as a non-voting participant in the HEWT covering

medical plans and one (1) HAMTC representative participate as a non-voting
participant in the Pension/ Savings Committee.

Health Care Savings Initiative
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WRPS and HAMTC will continue a Health Care Committee comprised of a
Hanford Employee Welfare Trust (HEWT) Benefit Plan Representative, a
CHPRGC HEWT Financial Representative, and—an—R a_ Labor Relations
Representative and three (3) HAMTC representatives. This Committee te will
explore current medlcalldental utilization rates with the goal of identifying
areas where cost savings could potentially be recognized through
increased communication of plan design/features. If an area is identified,
the Committee will decide the appropriate medium and timing for

commumcat__g the healthldental information to plan partlmgants

Savings Plan

Employees will be allowed to increase their pfe—tax contributions to the maximum
permitted by statute and ERISA regulations. Employer contributions shall remain
unchanged.

Short-Term Disability

The Company will provide the following Short Term Disability (STD)

A Short Term_Disability (STD) Insurance plan, which pays benefits for
absences due to disability, which will be equal to sixty-five {656%) sixty
(60%) percent of the employee’s base pay rate, which is in effect on the
date, the disability begins. STD payments beain on the eighth (8™)
calendar day of disability and can continue through the one hundred
eightieth (180™) day of disability.

The cost of the STD premium will be equally split between the employee
and the Emplovyer.

Employees who are on the active rolls on January 1, 1998 will be eligible
for Company-paid salary continuance, which can be used to supplement
STD payments up to one hundred (100%) percent of base pay. Employees
added to the active rolls on or after January 1. 1998 will not have salary
continuance available to them., '
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Salary _continuance can_be used only to s upplement approved STD

‘payments and cannot be used for other purposes. Unused salary
continuance cannot be cashed out at any time.

The amount of salary continuance available will be def determined based on
the employee’s service as of January 1, 1998 as follows:

1)  Twenty (20) days for the employee’s first full year of service plus
-~ two_(2) days for each full year of service thereafter through
December 31, 1997.

2) There will be no further accumulation of salary continuance days
after December 31, 1997. Salary continuance hours used after that
date to supplement STD will not be restored.

TOWP can be used to supplement STD payments to one hundred (100%)
percent of pay. '

Medical, dental and life insurance benefits can continue during the short

term dlsablllty period provided the employee continues to pay the required
employee premiums.

The process for payment of short-term disability (STD) shall-be was modified
effective October 7, 2002.

« The current provision for the use of TOWP/PTB during the first seven (7Y
calendar days continues. '

e Ifan éfﬁployeé is disabled from the eivghfh ‘(St“)'éélénda} daythrough the
thirty-fifth (35" calendar day STD will be authorized by a Benefits

representative based on a completed physician form.

o If an employee is disabled from the thirty-sixth (36™ day throughy the one-
hundred-eightieth (180"™) calendar day, STD will be authorized by the.
third-party insurance administrator.

e The Company retains the right to request additional information so as to
determine eligibility for benefits based on plan provisions.

"« Plan provisions shall apply for determination of eligibility for STD benefits.

For Employees returning to work, the following provisions will apply:
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Employees must be evaluated by the site occupational medical contractor
for return to work. In the event that an employee who is on approved STD
and is cleared to work by the employee’s private physician and is not
returned to work either by the site occupational contractor or by the
Company because it is unable to accommodate medical restrictions
required by the site occupational medical contractor, the employee shall
continue to receive disability payments, subject to plan provisions, until
they are cleared to return to work.
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Additional amendments/provisions to the HEWT Medical and Dental Plans

A. For Group Health and United Healthcare medical insurance plans, eligible
dependent children are those under the age of 26 provided they are not in
the active military. -

|0

For the Willamette Dental insurance plan, eligible dependent children are
those under the age of 26 provided they are not in the active military.

For the Delta Dental of Washington insurance plan, eligible dependent
children are your unmarried children under the age of 23 provided that you
provide over 50 percent of their support and maintenance and provided
they are not in the active military, employed full-time or eligible for any
other group health benefits through their employer.

[©

[©

Disabled children of all employees may continue coverage if certified
disabled prior to the limiting age as listed above.

jm

Upon the death of an active employee, the surviving dependents are
eligible to receive continued medical and dental coverage for a period of
three months at no cost to the survivors.
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The Parties TA’ed this Article on 6/14/12

ARTICLE XXI

APPRENTICES

The Apprenticeship Program jointly administered by the Employer and the Council in
accordance with the Standards of Apprenticeship, as approved by the Washington State
Apprenticeship Council, shall be continued during the term of this Agreement. By
mutual agreement, the parties will determine the staffing needs of the Program.

2. It is understood by the parties that there is no requirements that the Employer hire any
‘person or transfer any employee solely to participate in the Program. It is further
understood that this entire Apprenticeship Program and all collateral agreements will
expire on the termination of this Contract, unless the Employer and the Council mutually
agree to an extension of the Program.

3. An apprentice enrolled in the WRPS Joint Apprenticeship Training Council ( WRPS-
 JATC) Apprenticeship Program cannot be displaced by a Journeyman unless so
stipulated within the Standards of Apprenticeship.

4, The parties have agreed that there will be no more than approximately* one (1)
apprentice for five (5) journeymen in any craft-type seniority group. It is understood that
the ratio may not be maintained during a period of staffing a new facility.

- 5. -Employees-in the WRPS-JATE-Apprenticeship Program-may be displaced-at the time- - - -~
they complete their apprenticeship program provided the displacing employee was in the
same classification as the Apprentice and the displacing employee had greater seniority
than the Apprentice when the reduction of force actually occurred.

*The term “approximately” recognizes the day-to-day variations in these ratios which
may occur.
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ARTICLE XXl
SEPARATION PAY ALLOWANCE

The intent of this Article is not to reduce any previously accrued separation pay benefits
at the time of the transfer to the Employer.

General

An employee of the Employer with one (1) or more years of continuous service will, in
accordance with the provisions hereinafter set forth, have available a separation pay
allowance for use in event of layoff for lack of work from the Hanford Plant.

Computation of Separation Pay Allowance

The allowance shall be computed on the basis of one (1) week’s pay for each of the
employee’s full years of continuous service as defined in Article XIII plus one-quarter
(1/4) of a week’s pay for each additional three (3) months of continuous service at the
time of layoff. A “week’s pay” shall be the employee’s normal straight time salary
(excluding shift differential and overtime) in effect at the time of layoff.

The maximum amount of separation pay under this formula is twenty (20) weeks.

- - An eligible employee laid-off-for lack of work by the-Employer-will -be-paid the separation.- - - - - -

pay allowance for which he is eligible subject to the following conditions:

A. The Employer will determine at the time of layoff if the separation is expected to
exceed six (6) months, hereinafter referred to as “permanent layoff.”

B. At the time of permanent layoff, an employee will be given the option of:
1) Receiving his separation pay allowance in a lump sum at the time of layoff, or

2) Not receiving the separation pay allowance until six (6) months have elapsed,
_at which time the allowance will be paid in a lump sum.

In the event an employee elects option 1 above, he will agree at the time of layoff
that if he is offered re-employment in his former job classification er-exereises-his
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recallrights to-a job-elassification-in-his-previous line-of pregression-within six
(6) months after layoff, he will repay to the Employer within one (1) year from the
date of the offer, or the date of re-employment, the total amount of the allowance
paid him under this option B1). If the employee fails to repay the total allowance
during the specified time period, and notwithstanding any other provision of this
Agreement, all service and seniority credits previously accumulated and continuity of
service will be extinguished, and the employee will not be eligible to accrue new
separation pay credits until he shall have worked for the Employer from the date of
his re-employment for a period of time equal to the period he had previously worked
to accumulate the separation pay credits for which he was eligible at the time of his
layoff.

C. An employee will not be regarded as having been given a permanent layoff if the
Employer detérmines at the time of separation that the layoff is not expected to
exceed six (6) months. Under this condition, the employee will be given the option

of:

1) Receiving after one month in layoff status one-sixth (1/6) of the separation
pay allowance for which he is eligible, and one-sixth (1/6) each month
thereafter untii he has been offered re-empioyment in his former job
classification, or until the full allowance has been paid: or :

2) Not receiving any separation pay allowance until six (6) months have

elapsed, at which time the allowance will be paid him in a lump sum.

T PO VN P e 3 . SraLios ¢ edem —mi s e Toms el oo .t %

In the event an employee elects option C1) above, he will agree at the time of layoff
that if he is offered re-employment in his former job classification er-exereises-his
recall-rights to-a-job-classification-in-his-previous-line-of pregression-within six
(6) months after layoff, he will repay to the Employer within one (1) year from the -
date of the offer or the date of re-employment, the total amount of the allowance paid
him under this option C1). If the employee fails to repay the total allowance during
the specified time period, and notwithstanding any other provisions of this
Agreement, all service and seniority credits previously accumulated and continuity of
service will be extinguished, and the employee will not be eligible to accrue new
separation pay credits until he shall have worked for the Employer from the date of
his re-employment for a period equal to the period he had previously worked to
accumulate the separation pay credits for which he was eligible at the time of his
layoff.
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D. An employee who has received the total separation pay allowance for which he was
eligible in accordance with B or C above, and who is re-employed in his former job
classification er-exercises-hisrecallrightsto-a-job-classification-in-his_previeus
line-of progressien after having been in layoff status in excess of six (6) months will
be afforded seniority and service credits as provided in Articles Xll and Xill of this
Agreement. Such an employee will not be expected to repay the separation pay
allowance, and he will be eligible to accrue new separation pay credits upon
completion of one (1) year of continuous service from the day of his re-employment.
Upon completion of this minimum service period, new separation pay credits will
accrue on the same basis as set forth in (3) above up to a maximum of twenty (20)
weeks total separation pay credits which includes credlt for one (1) year minimum
service period.

E. Eligibility for separation pay allowance will automatically expire for employees who
leave the employment of the Employer at the Hanford Plant.

F. In the event that responsibility for operation of part or all of the Hanford Plant is
' -assumed by another contractor or Government agency, employees ‘who are
transferred to the employment of, or who are offered employment at positions of
comparable responsibility by such contractor or Government agency, which
employment will commence within thirty (30) days after the employee is terminated
- or laid off by the Hanford Plant, shall not be considered as laid off or terminated for
the purposes of this Article.

e e & SIS saeBET - B T - PR e e e E et

5. Other

A. The provisions of this Article shall not be applicable where the Employer decides to
close a Hanford Plant or an operation or layoff an employee because of the
Employer's inability to carry on its operations, as a consequence of a strike,
slowdown or other interference with or interruption with work participated in by
employees. However, the operation of this ‘Section shall not affect the rights or
benefits aiready provided hereunder to an employee laid off for lack of work prior to
the commencement of any such strike, interference or interruption.

B. A grievance arising under this Article may be processed in accordance with the
grievance procedures set forth in Article XVIl. However, no matter of controversy
concerning the provisions of this Article, the interpretation or application thereof shall
be subject to arbitration under the provisions of Articie XVIil hereof, except by mutual
agreement.
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The Parties TA’ed this Article on 1/29/13
ARTICLE XXIII
NO STRIKE CLAUSE -
1. - There shall be no slowdowns, work stoppages, strikes, sympathy strikes, or picketing of

any kind of the Employer on or near the site of, or related to work covered by this
Agreement. The Council will make every good faith effort to avert or-end any actual or
threatened strike in violation of this Article.

2. | The Employer agrees not to lock out employees represented by the Council on work
covered by this Agreement. The term lockout does not include discharge for cause or
layoff.

LI

WRPS and its subcontractors, if any, will not cause bargaining unit employees to be

assigned to any other contractor at the Hanford Site to replace the employees of such

other contractor while that contractor is being subjected to strike action by a bona fide
“"labor organization. ' ' o e
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ARTICLE XXIV

LABOR ASSETS MANAGEIVENT PROGRAM

1. The transfer of WRPS HAMTC represented employees within-to €
EH ATL, M&EC. . PHF—I—a-Hd—WCH MSA, and CHPRC/ESH!L: and from ATL,
M&EC, WCH, MSA and CHPRC-CH2M Hanford-FH-ATLPHELand :
WCH/ESHIHo WRPS will occur in accordance with this article.

2. All active HAMTC represented employees shall be assigned to perform work in
their regular job classification_for WRPS CH2M HiLL Hanford-Greuptne., and its
subcontractors, if any. Employees are subject to work assignments as
necessary to meet the needs of the business; however, insofar as practical the
Employer will be responsive to future work assignment preferences of the .
employees. For purposes of this Article, a “Company” refers to an-RPP

. subcontractor, WRPS -ifany. Duration of, or changes in work assignments shall
. be administered pursuant to the Labor Assets Management Program (LAMP).

3. Employees may be reassigned from one supervisory work group to another
within the company to most effectively accomplish work needs. Barring special
circumstances, volunteers from the affected supervisory work group that the
reassignment will initiate from will be solicited and the senior employee will be
selected. If no volunteers exist, the junior employee in the affected work group -
will be assigned.

© FILLING-ASSIGNMENT VACANCIES AND JOB OPENINGS = - -+« =~~~

1. Prior to an open requisition being filled, an internal only Notice of Opening shall
be posted by way of the sitewide WRPS-wide intranet. A notice will be sent to
the HAMTC business office. This will start a ten (10) calendar day window of

- opportunity for employees in the affected seniority group to submit a Request for
Reassignment Regquest Form (RRF) (RFR)to their the WRPS Company’s Labor
Assets Coordmator The most senior employee in-anothersupervisory-work

- submitting a Request for Reassignment Regquest Form
RRE,(RFR) and has no official disciplinary actions on file, will then be
assigned/transferred to the opening, providing he has been on his present
assignment for at least twelve (12) months after being fully trained and qualified
and has at least two (2) years seniority.

A. Employees will be selected according to the rules of seniority. Exceptions
may occur for reasons such as health and safety of the employees, last
chance disciplinary letters, the progress of the work, certification,
security clearances, work restrictions, radiation exposure, training and
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qualification, and circumstances of individual hardship to the

employee being-assighed.

An individual who is selected for the open position will be moved to the
new work location within thirty (30) calendar days. Exceptions must be
approved by the Director Manager of Labor Relations, WRPS GH2M

Hanford-who will also provide written justification_for the delay to the
HAMTC Council.

by-an-outside-hire. Staff the backfill (one only) with the most senior
employee’s RRE- RFR within the WRPS, SH2M-HanfordFH; ATL, M&EC,

RPHEL-and WCH/ESH!, MSA and CHPRC.

The twelve (12) month trained and ﬁcwallfled requirement is not
applicable if an employee has been involuntarily reassigned and / or
excessed and exercises his right to LAMP within the first three

months of reassignment or if mutually agreed upon by both parties.

2. If there is a Declaration_ of Excess:

A.

A copy of the Declaration of Excess will be provided to the Council
President.

Excess of position with-ne-opening-in-excessed-classification:

(1), The excess employee is identified by asking for volunteers and

~facking volunteers; will be the least senioremployee in the affected

work group Company-

(2) The employee identified in (1) above shall be-laid-off
bump/displace the least senior employee in the classification
across WRPS-CH2M-HanfordFH; M&EC, ATLPHFanrd
WCH/ESHI--MSA and CHPRC

Excess of position with openings in the Excessed classification:

(1)  The excess employee is identified by asking for volunteers, and

lacking volunteers, will be the least senior employee in the affected
work group.

(2) " The excessed employee and the most senior employee who has
put in a bid for the vacancy will be handled as foliows:
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(a) Ifthe excess employee is the most senior the position is
- filled.

(b)  If the employee having submitted an-RRF- (RFR)is the most
senior, he will be moved to the vacant job opening. The
employee identified for excess will be assigned to the backfill
and the process is ended.

3. If the opening has not been filled by an employee’s RRE(RFR)or excess .
employee, the most senior qualified employee on the recall list will fill the
position.

4. Persons in layoff status, if qualified, will be the first recruitment source for job
‘ openings, including entry level, that might develop. ' _ -

5. Candidates as referenced in Article XXV, Miscellaneous Conditions, Section 9,
Recruitment Sources will be considered.

6. Consideration will be given to employees who have requested a reassignment
from their current seniority group to another classification in a different seniority
group, as described in Article XII, Seniority, Section 7.

7. After the above provisions have been exhausted, WRRS the Company SH2M
Hanferd may hire from the outside. :

PROBATIONARY EMPLOYEES

1. - Employees who ~arefin the pro‘batiorra'ry-*pe'riod:"are not-eligible for voluntary-- - e e

reassignment.
TEMPORARY REASSIGNMENT

1. The needs of the WRRS Company GH2M-Hanford may warrant that a certain
work scope is of a nature that requires the expeditious mobilization of crafts to
temporarily support or supplement the existing workforce of a project. When rush
needs are identified, the Labor Assets-Ceerdinator- Relations organization will

determine, with the eempany management, the availability of crafts for temporary
reassignment to perform the work.

32. Assignment of an employee from one project supervisory work group to
another for a period of sixty-{60)-one-hundred twenty-{120)} ninety (90) working
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days or less is considered a “temporary reassignment.” Temporary -
assignments are limited to ninety (90) cumulative days within a twelve (12)
month period and may be extended upon mutual agreement between both
parties. As a general guideline, management will assign employees for such
assignment based on the following:

A. Volunteers.

B. Lacking volunteers, the least senior employee within the supervisory work

group. Projeet:

4.3. Health and Safety of the employees, the progress of the work, certification, security
clearances, work restrictions, radiation exposure, training and qualification,
circumstances of individual-hardship to the employee, and other factors-may preclude
rigid adherence to the least senior employee being assigned.
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ARTICLE XXV
MISCELLANEOUS CONDITIONS

The Employer reserves the right to establish and modify jobsite work rules. The parties
hereto agree to comply with all security requirements and site access rules established by
DOE. All jobsite work rules shall be posted in appropriate locations.

The working leader classification may be established for each seniority group. A
working leader is responsible for taking the lead and providing direction to other workers
in the group while performing the same duties as performed by the work group. Duties to
includé instructing members of ‘the group as well as doing specific assigned duties such
as keeping records, controlling processes or projects in a manner outlined by
management. The need for working leader and the duration in which the employee is
classified as a working leader will be dependent upon the work to be performed.
Management will have the sole responsibility to determine if the work to be performed
requires a working leader and the number of working leaders. Job functions include
utilizing appropriate safety precautions at all times including good housekeeping, and is
responsible for functionally directing the work group. The employee(s) to be selected
and to be retained in this job classification must demonstrate overall job and plant
knowledge and have the added ability to lead and direct other employees. All
requirements being equal, seniority will be a factor used to determine the selection.

Working Leaders will be paid five (5%) percent above the employee’s current rate of pay

‘unless otherwise mnoted in Appendix A. Employees below their journeyman

classification rate will receive five percent (5%) above their current step progression
rate. The Working Leader classification is not treated as a higher classification for
purposes of seniority.

Employees will be at the place of work designated by the Employer at the starting time
and shall remain at their place of work until quitting time.

Adequate facilities will be provided for employees in which to dry their clothes and eat
their lunches. Locker and showers will be provided for and adequate time will be given
to utilize these facilities. These facilities shall be adequately heated and cooled, and shall
not be used for storing supplies, tools, or equipment.

Trading Days of Rest in Order to Connect such Days with Vacation

It is recognized that employees working the day shift have been allowed to “trade” days
off with an employee of the same classification and on the same shift in order to (a)
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extend their vacation by one (1) day, or (b) allow for the flexibility in determining their
first scheduled day of rest during that week, for their personal convenience.

It is not the desire of the Employer to disturb this arrangement, with respect to its
employees represented by the Council, subject to the following conditions:

A. A “trade” of scheduled days off will automatically revise the days-off schedule for
the individuals involved and the revised schedule will be utilized in computing
overtime or premium pay for the week in question.

B. Any trade of Days of Rest will not create additional overtime costs to the Employer.

C. The determination with regard to the continuation of such “trades” will continue to be
at the direction of the supervisor.

6. Hold Over Transportation

oceasions—where When a held over the employee held—over requires special
transportation at the conclusion of the hold-over assignment, it will be arranged by
management.

Employees who would require special transportation normally will not be held over if the

sole reason for holding over the employee is to equalize the distribution of overtime.

However, if an employee is held over for this reason and special transportation is
- required, it will be arranged by the manager or supervisor involved. .

7. Attendance of Stewards at Disciplinary Meetings

When an employee is to be contacted by supervision in regard to a disciplinary matter,
the Employer recognizes the right of an employee to have his Steward present during the
discussions with supervision. ‘

13 nirator aith o ficht fittine face—plece—for—-more than fthyao (2 han
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Recruitment Sources

In attempting to fill job openings with outside hires, the Employer will regard employees
covered by a HAMTC agreement and who have been permanently (expected to last six
[6] or more months) and involuntarily laid off for lack of work from siich employer

afe—e&rreﬁﬂ%peyfeﬂﬁ%ng—weﬂe-th&t—ts é&eeﬂﬁueevefed—byha—HMGagfeemeﬂ% as the

first source of recruitment before utilizing outside sources if such laid off employees have
made application for employment with the Employer. Consideration for employment
selection will be given to such employees in terms of their qualifications (the employee
must be qualified in the judgment of the Employer to perform the available work), past
performance, physical requirements of the job, and their relative continuity of service. .
Individuals employed under this provision will have new hire status. No individual has
an automatic right to an opening. This provision is not intended to diminish the current
rules of seniority or jurisdiction.

An employee who has accrued less than twenty (20) weeks separation pay credits and
whose separation pay credits have been transferred from an above identified employer to
the Employer shall continue to accrue additional separation pay credits up to the same
maximum twenty (20) weeks total separation pay credits.

10.9. Temporary Employees
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Temporary employees may be hired for periods not to exceed 720 working hours.
Working hours shall mean any hour which an employee actually performs work. Such
employees will be hired for short-term needs that cannot be appropriately satisfied by the
employment of regular full-time employees. No layoff of regular full-time employees
will occur as a result of the utilization of temporary employees in the same classification.
Every reasonable effort will be made to accurately forecast requirements for temporary
employees and a need assessment will be discussed with the appropriate HAMTC
representative (normally the Project Chief Steward of the affected seniority group in the
area where the work in question will take place), prior to the issuance of requisitions for
temporary employees.

The Employer may utilize candldates who are referred by HAMTC and make application
for employment.

If a laid off employee is re-engaged as a Temporary to work in his former classification,
he will be placed on the wage progression scale at his previous level.

Temporary employees will not be placed on 12 hour shifts without mutual agreement of
both parties.

The Employer will supply HAMTC on a timely basis with the names of temporary
employees who are hired or who are scheduled for release from employment.

Temporary employees will be eligible for Facility Closure Day pay if employed at the
time of the facility closure day and if they meet other facility closure day pay
requirements. Other than facility closure days, temporary employees are not eligible to
participate in employee benefit and TOWP/PTB plans. If a temporary employee works
on a fac111ty closure day, the hours would count agamst the 720 hour limit; if the
employee does not work on the facility closure day, they will be paid for the facility
closure day but the hours will not count against the 720 hour limit.

Temporary employees will not earn seniority, or service credits, however, if a temporary
employee is changed to regular full-time, the seniority and service credits will be granted
from become the date of entry into the seniority group as provided below.

If a temporary bargaining unit employee is released from temporary employment and
then rehired temporarily within thirty (30) calendar days, the employee will be given

retroactive seniority and service credits from his/her initial hire date minus the number of
days absent during the thirty day period, if reclassified to regular status.

If a temporary bargaining unit employee is released from employment and rehired

- temporarily after thirty (30) calendar days, a new hire date will be established and no
previous seniority or service credits will be retroactively applied, if reclassified to regular
status.
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Each employee new to the bargaining unit will have only one probationary period of six
(6) calendar months, exclusive of time they are off the active payroll. The probationary
period will extend for the full six (6) calendar months regardless of whether or not the
employee’s status is temporary or regular full-time. A

Temporary employees will not be asked to work overtime unless the overtime work has
been turned down by the regular full-time employees in the overtime area. The Employer
is willing to discuss issues of overtime for temporary employees upon request of the
Council.

If qualified to do the work, employees in layoff status from the Employer or WCH,
. CH2M Hanford CHPRCPHEE, ATL, MSA or their successors will be given first
consideration for temporary positions.

‘Temporary employment with the Employer will not affect the status of a laid off
employee, i.e., benefits, seniority accumulation, recall rights, separation pay, etc.

No additional hours are counted against the 720 hours for work performed in excess of
- the employees regularly scheduled work day.

Temporary employees are to be utilized for overtime work as a last resort.

Any request for a “roll-over” of a temporary employee will be reviewed against the
availability of other qualified applicants’, skills required and projected completion of the
second assignment. Each request must be mutually agreed to by the Employer and the
Premdent of HAMTC.

The partles recogmzed that concerns may occasionally arise regardmg the use of
temporary employees. In that event, either party may request a meeting, which will
convene at a mutually agreeable time, to discuss and attempt to resolve the issues.

Six (6) months end-twelve-(12)-months-after a workforce restructuring —the-date—of
, ratifieation;-and at other mutually agreeable times, the parties will meet to review the use
of temporary emplovees while full time employees are on a recall list.history-of-the -
employment-of temporaries—If the use of temporaries is unsatisfactory to HAMTC-after
twelve-(I2)-monthsfrom-the-date-of ratification-of this- Agreement;the use of temporaries

will be modified to provide that laid off regular full-time employees be recalled in their
specific job classification as regular full-time employees prior to hiring temporary
employees. The employee may decline a recall to work for a temporary period of time
without forfeiting his recall rights.

H——-Craft- Alisnment Program
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employees will be assigned to augment the work effort and assist the classification, which |

performs the main work effort, consistent with the provisions of the collective bargaining
agreement. '

| In making these assignments, the following parameters will be followed:
A. Safety is foremost in the performance of the work.

B. Assignments will be completed using mutual assistance in the performance of
work with another classification where the employee has the qualifications and
can perform the work safely.

C. The employee will be paid the wage of his classification regardless of the
type of work he might be performing. This is not intended to diminish the
provision for “detailing” as provided in Article XIX Wage Rates, Section 4

of this Contract.
D. Job classifications, seniority and seniority rules will be unchanged.
E. There will be no formal cross-training program into other classifications;

however, incidental on-the-job training and mutual sharing of knowledge and
skills, in order to accomplish the work in a more efficient and cost effective
manner, will be expected.

F. Increase or decreases in employment levels will be determined by the work-
place needs for the classification involved.

G. There will be no change in layoff procedure. If layoffs occur, they will be made
within each classification on the basis of seniority and the ability to do the work
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within a classification.—Censistent—with—past—and-—present—philosophy—of-the

H. Employees will not be laid off as a result of implementation— application of
this program.

L Compensation

a. The Wage Progression Schedule is reﬂective of the four percent (4%)
increase to_all bargaining unit employees which was implemented between
October 1992 and October 1994.

b. The CAP will continue in full force and effect from this date, and
henceforth on an annual basis from year-to-year without requiring an
annual review process. '

c. Either of the parties may request in writing, that a formal review of the

program be conducted. If during the review process. either party cancels the
program, the negotiated Wage Progression Schedule will be amended to
reflect a 2% decrease of each emplovee’s paid wage rate.

K. Aﬁeﬂhe—&é&lhas—beeﬁ—pm—mfee—eﬁeet,— Disputes resulting from the application
of CAP this—arangement will first be addressed by an ad hoccommittee
consisting of, but not necessarily limited to the Chief Stewards of the affected
affiliates and management representative(s). Such meetings shall not be
regularly scheduled but will be convened upon the request of either party.
Disputes not resolved through this committee may then be grieved per the
grievance procedure contained within Article XVII — Grievance Procedure. All
time limits imposed by Article XVII — Grievance Procedure will commence
after being addressed by the committee.
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12.11. There shall be no restrictions on work methods, techniques, production or equipment. It
is the intent of the parties to perform work covered by this Agreement in the most
efficient and cost effective manner possible, provided that those efficiencies are not in
violation of any terms of this Agreement. '

13- 12. Employer Provided Information

A.

B.

The Employer will furnish the Council with seniority lists of employees 1n the

bargaining unit. Revised seniority lists will be furnished at three (3) month intervals.

The Employer will give the Council President the names of employees to be laid off
for lack of work prior to the time the employees are given written notification. The
Council President will also be given the names of any employees who are discharged.

~ In case of intent to discharge a Steward, the Employer shall notify the Council

President immediately.

. The Emﬁloyer will, twice éach ménfh, furmsh the Council with the names, addresses

(if the addresses are available), and job classification of newly hired or re-hired
employees who are covered by this Agreement.

The Employer shall furnish to each employee covered by the Agreement, a copy of
said Agreement, and further, shall furnish a copy to each employee hired in the
bargaining unit.

The Employer will furnish bulletin boards for use of the Council for posting Council
announcements. Data, notices, or bulletins, which the Council desires to have posted,
will be routed by the Council through Employer Iadustrial Labor Relations for
approval, which will not be unreasonably withheld.

Employees will be shown, and upon request will be provided with a copy of any
records, which are to be filed in the employee’s personnel folder, which involve
ratings, warning notices, or other records concerning work performance.
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If after one (1) vear, or sooner by mutual agreement, an emplovee has had no
further disciplinary action(s), the disciplinary action will be removed from the
personnel and field files and cannot be used in any current or future
disciplinary action(s).

If after two (2) vears, or sooner by mutual agreement, an employee who has a
Last Chance Letter in their file and has had no further disciplinary actions(s),
the disciplinary action will be removed from the personnel and field files and
cannot be used in anv current or future disciplinary action(s).

The employee will be asked to sign such records indicating that the matter has been
brought to his attention, but with the understanding that such signature in no way
‘implies that he necessarily agrees with the contents of such record. When such
records are permanently removed from an employee’s personnel folder, they will be
returned to the employee’s immediate supervisor, who will in turn give them to the
employee. Upon request, an employee will be provided with a copy of the initial
report of his industrial injury. '

14- 13. Political Action Contribution .

* Upon written request of a member of the Hanford Atomic Metal Trades Council on a
form acceptable to the Employer and subject to revocation by the employee at any time,

the Employer agrees to deduct from earned wages of the employee, contributions to the

Affiliate Union’s political action committee in a specified amount per month on the
condition that such payroll deduction is in compliance with all applicable provisions of

law, and that funds derived from such payroll deductions are disbursed from a separate . .

segregated fund account of the identified Union, which is registered with the Federal
Election Commission. Deductions will be taken four (4) times a month. The Hanford
Atomic Metal Trades Council agrees that it will defend, indemnify and save the
Employer harmless against any and all claims made upon or suits instituted against the
Employer arising out of or resulting from the application of the provisions of this Section.

15- 14. Commercial Drivers License (CDL)

The Employer agrees to reimburse all fees associated with obtaining a CDL for
employees who are currently covered by requirements, including CDL renewal costs.

Employees will be allowed on-the-job study time, however job assignments and
performance of the work take precedence over study.

Employees must meet all job requirements to transfer to posted openings. Employees
who are selected for positions requiring a CDL, and who do not possess .a CDL will be
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given an appropriate amount of time not to exceed four (4) months to obtain a license
prior to transferring to the open position. Additional compensation will not be given to
employees upon obtaining a CDL.

16 15 Voluntary Reduction of Force

In the event that employees on of the Hanford Plent WRPS are offered a voluntary
reduction of force (VROF) the Employer will seriously consider extending the VROF to
bargaining unit employees, as has been our practice.

+7% 16 Welding Pool

Welders who;- due to physical limitations, are no longer able to meet certification-
requirements will be allowed to bump into a seniority group represented by the local
union that they are currently affiliated with. Each affiliate union shall determine the
seniority placement of the employees bumping into their group, provided any such
seniority would entitle them to jobs in agreed upon classifications under the following
terms and conditions: the failure to maintain certification requirements due to physical
limitations must be verifiable by the site occupational medical provider and such physical
limitations must not affect the employee’s ability to perform the work of the appropriate
craft; additionally, the employee must have five (5) or more years of accumulated
seniority; and finally, the employee must be qualified to perform the work.
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The Parties TA’ed this Article on 6/14/12
ARTICLE XXVI
AUTHORITY
1. The Council is represented in its dealing with the Employer by the General Counsel or

the President, Hanford Atomic Metal Trades Council or his written designee, subject to
the Bylaws of that organization, and the Employer is represented by the President,
Manager of Workforce Resources, Manager of Labor Relations, Chief Labor Counsel, or
such representative as thej%President of WRPS shall specifically designate in writing. It is
understood and agreed that the incumbents of the aforesaid positions have authority on
behalf of the Council and the Employer respectively to modify this Agreement, and to
enter into arrangements to carry out and effectuate this Agreement, and otherwise to
‘bargain collectively and that no agreements, arrangements, or understandings shall be
binding upon the parties hereto unless executed in writing by such authonzed
representative of the Council and the Employer.
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The Parties TA’ed this Article on 1/25/13
ARTICLE XXVIIL
SAVINGS CLAUSE
1.  If any provision of this Agreement is found to be invalid by proper authority, such

finding will not serve to invalidate the remainder of this Agreement. This Agreement is
subject to all applicable Federal and State laws and any rules and regulations issued
pursuant thereto.
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ARTICLE XXVIII
DURATION

This Agreement shall become effective the first Monday following thirty days after
ratification day-ef-April-2007 and shall continue in full force and effect through the 34
day of March-2010 completion-of the second({2™){date to-be determined)—or the 31°
day-of March-2012 third (3™) vear of the agreement(date to be determined). This
Agreement will continue year-to-year thereafter unless notice is given in writing by the
Employer or the Council not more than ninety (90) days or not less than snxty (60) days
prior to Mareh-34-2010-or March-312042 the-completion-of either the 2" or 3 vear
ef—the—agreemem TBD of its desire to modify, amend or terminate this Agreement

Notwithstanding the above, this Agreement shall be terminable by the Employer prior to
the expiration dates specified therein in the event that the Employer shall cease
operations at the Hanford Plant of the Department of Energy under Prime Contract
DE-ACO8-96RL13200_DE-AC27-08RV14800, as amended between the Employer and
the Department of Energy. Such termination shall be effective immediately upon the
giving of written notice thereof to the Council.
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ARTICLE XXIX

INTELLECTUAL PROPERTY AGREEMENT

Attachment I, attached hereto, which by reference is made a part of this Agreement as though

full set forth in the body of the Agreement, will be executed by each employee as a condition of
employment with CH2ZM-Hanford WRPS. -
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed to this

Agreement by their duly authorized officers and representatives this TBD , at Richland,
Washington.

For the Employer - : For the Council

Michael G. Dickinson | David E. Molnaa

Manager Labor Relations HAMTC President
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ATTACHMENT A
OVERTIME PROCEDURE

1. PURPOSE

A. The Employer shall determine the need for overtime and retain the
exclusive right to assign employees to work overtime, including the
assignment of required overtime, in accordance with the overtime
procedure. '

B. To establish the basic principles for effecting an equitable distribution of
overtime for the applicable crafts employed by the Employer consistent
with the terms of this Agreement. Overtime groups are established
separately for some crafts as listed in their Appendix A’s.

2. METHOD OF DISTRIBUTION

A Employees will normally be assigned overtime work on the basis of
accumulated hours within their specific overtime group (Reference Section
12). Those with the least accumulated hours will normally be assigned
first and so on down the list in the order of increasing accumulated hours.

B. In the event the Company’s overtime reqguirement exceeds the available
volunteers or if there are no volunteers, the Company may assign the
overtime to be worked, beginning with the employee who has
accumulated the least amount of overtime hours.

C. It is recognized that the heaith and safety of employees, the progress of -~ -+ == - =~

work, certification, security clearances, work restrictions, radiation
exposure, qualifications, scheduled vacations, sick time, and personal
business, may preclude rigid adherence to the low man principle
(volunteer) or least senior person (required) that is assigned the overtime
work; however, it is the intent to assign overtime work on the basis of the
low man principle or least senior person first when such factors are not
present.

D. If an employee is on approved PTB on the day immediately preceding or
following their scheduled days of rest or a Facility Closure Day, they will
not be contacted for overtime on their days of rest or a Facility Closure
Day. ‘

E. A separate overtime list shall be maintained for each overtime group
within the classification and will report the name of each employee who is
eligible for overtime assignment and their seniority order within the
group(s).
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F. Overtime Sign-Up/Scheduling

1.

I

For purposes of scheduling overfime, an overtime week begins and

ends at 7:30, Tuesday.

Voluntary Sign-up of Overtime:

a.

=

Employees wishing to work overtime during an overtime

week may sign-up by submitting a writien request to the
appropriate manager anvytime during the preceding week
up to the deadline of 10:00 a.m. on Monday.

Employees may withdraw their “sign-up” at any time prior to

the sign-up deadline. Sign-ups not withdrawn by that

deadline may not be withdrawn during the week.

Employees desiring to sign-up for overtime on a

continuous basis may do so by submitting a written
request to the appropriate Manager. Such request must be

for periods of at least one (1) month and may be canceled

only in wrifing.

Overtime assignments will be made on the following basis:

a. .

|o

With the exception of scheduled (16 hours advance notice)

--overtime, hold-over overtime-anticipated-to extend-beyond - S e s

three (3) hours will be filled first through the signed-up

emplovee list. Hold over overtime of less than three (3)

hours will be assigned to those employees who have been

performing the specific work scope during the preceding

regular shift.

Overtime assignments will be offered within an overtime

group fo emplovyees in order of increasing overtime totals

when possible. (In the event of identical totals, overtime will

be offered to the most senior of the affected employees.)

The process for contacting employees is as follows:

1 Signed-up employees within the primary overtime
- group.
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2) If additional resources are needed after
completing step1, the remaining eligible
emplovyees in the primary overtime group will be
offered the overtime starting with the employee with
the fewest accumulated overtime hours
and progressing in sequence to the
employee with the most accumulated overtime hours
to fill the overtime need.

3) Lacking volunteers, non-volunteers within the primary
overtime group will be assigned, as needed, starting

~with the eligible employee with the least seniority and
progressing in sequence to the eligible employee WI'[h
more seniority to fill the overtime need.

4) In the event additional employees are required after
going through step 3, employees in the secondary
(backup) overtime group will be assigned in the order
described in steps 1 through 3 above.

c. It is recognized that the health and safety of emplovees, the
progress of work, certification, security clearances., work
restrictions, radiation exposure and qualifications, may precliude
rigid adherence to the low man process described in section b
above;_however, it is _the intent to assign overtime work on the
basis of the low man_ described in section b first when such
factors are not present

- ] —

d. Emplovees signed-up for overtime will be charqed for all
overtime refused. If more than one (1) shift is signed-up on a
given day (i.e., days, swing, graveyard), a refusal of one (1) shift
does not preclude Management from requesting overtime for
other signed-up shifts that day.

1) In the event of scheduled vacation, sick time or
personal business, no attempt to contact an employee
employee will be made.

2) If an employee is on approved PTB on the day
immediately preceding or following his scheduled days of
rest or Facility Closure Day, he will not be contacted for
overtime on his days of rest or Facility Closure Day,
unless he is on the sign-up list for those days.
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€. Employees not on the signed-up overtime list will not be charged
for any overtime refused, but they will be charged for all overtime
they work.

f. Management is obligated to make a reasonable attempt at
contacting the appropriate employee for overtime.

G. Overtime shall be recorded on the basis of hours paid.

H. The intent of the overtime charging process is to equalize, as well as
possible, the hours on each of the group’s overtime list. An employee will
only be asked and charged for a maximum of the regular straight time
hours for the assignment they refuse (e.g. if an employee refuses a nine
(9) hour overtime assignment at 1.5x, they will be charged with 13.5
refused hours). Refusal of overtime for one (1) shift will not preciude an
employee from being asked for overtime nor charged for refused overtime
in any subsequent shift. It is not the intent of the procedure to
unreasonably pyramid hours charged for refused overtime.

l. Overtime records will be brought up-to-date and made available in the
work are for each group at intervals of approximately one (1) week.
Overtime records should be posted in an appropriate work location

je_

An employee who has been required to work overtime may seek a
substitute qualified employee from within their overtime group as their
replacement to work the overtime. This must be done without

- interfering with ongoing work activities: The replacement must notify-= -~ -

the overtime administrator as to who they are replacing and be
present at the worksite prior to the start of the overtime work. The
employee being replaced will not be charged for the overtime hours.

3. ANNUAL RECORD RENEWAL

Overtime records shall be discontinued effective the end of the first full week in

January each year. For the new reporting period the overtime group record will
be adjusted as follows:

A. The employee with the least amount of recorded overtime hours will begin
the new reporting period with zero (0) reported hours.

Other employee’s overtime hours are also “zeroed” (0) but their relative

position on the overtime group list is maintained by added successive
~ increments of one- tenth (.10) hours to the new start record.
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At the end of each six (6) month period, either the Employer or the Union
may request a review of the overtime experience and consideration may
then be given to making such modification as may be mutually agreed to
by the parties.

3. DELETIONS FROM THE RECORD
An employee’s name shall be deleted from fhe overtime distribution record if:

A. The employee is medically restricted from working overtime based on the
recommendation of the site medical provider.

B. The employee is removed from payroll for any reason.

C. The employee is absent from work a period of thirty (30) calendar days,
excluding vacation.

5. ADDITIONS TO THE RECORD
A. New Hires

A new hire, for the purpose of this procedure only, shall be any employee

with the exception of Apprentices, whose name has not appeared on any

- employee overtime list during the previous ninety (90) days. When adding

the name of a newly hired employee to the group overtime record, his/her

_ recorded hours shall be one (1) hour greater than the high employee in
s Tmthe group I e Bre e e a e e o Le tnelmirm w eumeen . b o

B. Job Reassignment
When an employee is permanently moved from one overtime group to
another overtime group, his/her recorded hours will be the average hours
of the new group as of the date of reassignment.

C. Removals and Additions
When an employee whose name has been removed from the overtime list
by reason of absence or medical restriction and is returned to the overtime
record, the employee’s recorded hours shall be as follows:
1) If the period of absence from any list is ninety (90) days or less, the

employee shall be returned or added to the group with the average
hours of the group, effective the date of addition.
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2) If the period of absence is more than ninety (90) days, the
employee shall be added to the list with his recorded hours as one
(1) hour greater than the high employee in the group.

3) Employees returning to the active employment rolls from ROF
status will be added to the group at the average hours of the group.

D. Temporary Assignment (within a classification)

In general practice an employee who has been assigned from his/her
regular overtime group to another group on a temporary basis will ‘be
considered for overtime in the temporary assignment before other
employees from outside the overtime group and should be asked last for

- overtime in the temporary assignment. The hours worked or refused while
in such temporary assignment will be recorded in accordance with
paragraphs 2.B C. and 2.ED. Upon return from temporary assignment,
the employee is placed on the overtime list with all recorded hours.
Additionally, the employee remains eligible for overtime in his/her “regular”
overtime group. :

6. Facility Closure Days
A. Work performed by an employee on his/her regular shift scheduie on
his/her observed facility closure day shall not be considered as overtime

and will not be recorded on the overtime distribution record.

B. Wdrk performed or refused by an employee outside his/her regular shift

- schedule-on' his/her observed facility closure day shall be considered-ag—= ==

overtime and will be recorded.
7. APPRENTICE OVERTIME

The names of apprentices will notappear on group overtime records.
Apprentices may be considered for overtime when, in the opinion of supervision,
the apprentice is capable of performing the work and such overtime assignment
does not interfere with the classroom or associated training time. Upon
promotion to journeyman status, the employee will be placed at the average
hours of the assigned overtime group. ‘

8. TEMPORARY UPGRADES

A. Employees who are temporarily promoted to positions within the
bargaining unit are eligible for overtime in their upgraded position. Such
employees will be considered for overtime in the temporary assignment
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before employees from outside the group. They will not normally be
considered for overtime in their regular classification.

B. For periods involving upgrades of two (2) weeks or less, such employees
may be scheduled for overtime on those days they are not acting in the
upgraded status (normally their first or second day of rest) providing the
master list for the respective seniority group has been exhausted.

C. For periods involving upgrades of more than two (2) consecutive weeks or
less than thirty (30) days, employees who are temporarily promoted to
positions outside the bargaining unit (upgrade) will not be considered for
overtime during such periods except for emergency conditions.

b. Employees who have been temporarily upgraded in excess of thirty (30)
days will be removed from the group overtime lists. Upon return such
employees will be given the average overtime hours of the group as of the
week that they return.

OVERTIME MEAL

A. Employees shall be provided with a meal and an opportunity to eat-such
meal-on the Employer’'s time after completing approximately ten (10)
consecutive hours of work (excluding the regular meal period) and at
approximately six (8) hour intervals thereafter except as provided in C.
below.

B. Employees called in for emergency work shall be provided a meal and an

~~opportunity -to eat such meal on Employer time at -approximately -six (6)
hour intervals thereafter except as provided in C. below.

C. Notwithstanding the foregoing, meals will not be provided for employees in
cases where the expiration of the six (6) hour period falls within one-half
(1/2) hour of the time the employee is to be relieved from his work
assignment.

OVERTIME DISTRIBUTION

The Employer shall assign overtime, including the assignment of required

et o

overtime, within a classification as equally as practicable. In order to assure that

the proper administration of the overtime procedures in the field will remain as
stable as possible, such procedures will not be established by the Employer
without prior discussion thereof with the Council and once established will remain

in effect unless in their actual operation such procedures demonstrate

themselves to be clearly impracticable or incapable of effecting an equitable
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distribution of overtime. A record of overtime assignments shall be kept and
made available to the Steward on request.

11 OVERTIME STAFFING

It is understood by the Council that the nature of the Employer’s operation may
require overtime work and that, under such circumstances, the Council is obliged
to encourage those it represents to work overtime, as requested by the
Employer, in accordance with established procedures for distribution thereof.

12 .. OVERTIME GROUPS

The staffing of overtime work will be the supervisory groups, the immediate work
~ groups,-or otherwise established in the Appendix A’s for the specific seniority
group/classification. ’

143 12. TEMPORARY EMPLOYEES

- Temporary employees will not be asked or required to work overtime unless the
overtime work has been turned down by the regular full-ime employees in the
overtime area. Reference Article XXV, Section 10.
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The Parties TA'ed this Attachment on 1/25/13

ATTACHMENT B

EMPLOYEES PROMOTED FROM THE BARGAINING UNIT

The language below regarding employees promoted from the bargaining unit shall apply
to all HAMTC affiliates.

Employees who are promoted from the bargaining unit will continue to accumulate
seniority in their former seniority group provided that the employee does not exceed six
(6) cumulative months outside the bargaining unit in any twenty-four (24) month period.
Should the employee exceed six (6) cumulative months outside the.bargaining unit in a
twenty-four (24) month period, the employee’s seniority shall be extinguished unless the
Employer and the HAMTC Representative mutually agree to extend the six (6) month
time limit.
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ATTACHMENT C
2009— TBD INSURANCE, PENSION AND SAVINGS AGREEMENT

BETWEEN

ELUOR HANEORD, INC- WASHINGTON RIVER PROTECTION SOLUTIONS
AND
HANFORD ATOMIC METAL TRADES COUNCIL

This Insurance, Pension and Savings Agreement, entered into between FluerHanferd:
Ine- WRPS (hereinafter referred to as the “Company”), and the Hanford Atomic Metal
Trades Council, affiliated with the Metal Trades Department, American Federation of
Labor — Congress of Industrial Organizations (hereinafter referred to as the “Council”),
shall be applicable to and binding upon the Company, the Council, and employees of
the Company at its Hanford Plant Operations at Richland, Washington (hereinafter
called “Hanford Plant”), who are represented by the Council under the 2007=H-TBD
WRPS/HAMTC Agreement (hereinafter referred to as “employees”).

TITLEI

Section 1 -

- Subject to the provisions of Title Il hereof, and with the exception noted-in-this-Section-- -~

1, the Company and the Council agree that the Basic Life and Accidental Death and
Dismemberment and the Short Term Disability Plans, the benefits and provisions of
which are set forth in the applicable Summary Plan Description document, shall be
made available to employees.

Section 2

The Company will make available to employees the Hanford Contractors Multi-
Employer Defined Benefit Pension Plan for HAMTC-Represented Employees
(hereinafter referred to as the “Pension Plan”), subject to the terms and conditions of the
Plan, the provisions of which are set out in the Plan document.

Section 3

The Company will make available to employees the Hanford Coniractors Multi-
Employer Savings Plan for HAMTC-Represented Employees (hereinafter referred to as
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the “Savings Plan”), subject to the terms and conditions of such plan, the provisions
which are set out in the Plan document.

Section 4

The Company agrees to make available to employees of FluerHanferd—+re.WRPS, a
PPO Medical Plan, currently administered by United Healthcare (UHC), subject to terms
and provisions which are set forth in the Summary Plan Description document.

The Company, subject to Group Health “Options” right to amend or terminate the plan
on any premium due date, agrees to make available to employees the “Options” Point of
Service Plan, the benefits and provisions of which are set forth in the “Options” Service
Agreement provided by Group Health Cooperative (GH).

Section 5

The Company, subject to the insurance corhpany s right to amend or terminate the plan
on any premium due date, agrees that it will make available to employees the Personal
Accident Insurance Plan, the benefits and provisions of which are set forth in the
Summary Plan _Descrlpt:on document.

Section 6

The Company agrees to make available to employees the FluerHanford-tne: WRPS
Long Term Disability Plan, the benefits and provisions of which are set forth in the
Summary Plan Description document.

. -.Sectlon '7-7-.4-.1_,» L cmstame s orno = Cmremei . _» R P - : e Lo e meme evae

The Company, subject to the insurance company’s right to amend or terminete the plan
on any premium due date, agrees that it will make available to the employees of Fluer
Hanford—tne- WRPS Dependent Life Insurance Plan, the benefits and provisions of
which are set forth in the Summary Plan Description document.

Section 8

The Company agrees that it will make available to the employees of Fluer-Hanford-tne-
WRPS Dental Plans, the benefits and provisions of which are set forth in the Summary
Plan Description document.

Section 9

The Company agrees that it will make available to employees of Fuer-Hanford-tne:
WRPS a Vision Care Plan. This coverage may be a stand-alone plan. This vision
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coverage will not be offered to those electing alternative medical plans provided such
plans include similar vision care benefits.

Section 10

The Company agrees that it will make available to the employees the FluerHanford;
Ine- WRPS Travel Accident Insurance Plan, the benefits and provisions of which are set
forth in the Summary Plan Description document.

Section 11

Subiject to the provisions of this Agreement, the Company on its behalf, and the Councll,
on its behalf and on behalf of the employees, agree to accept the Plans mentioned in
Sections 1, 2, 3,4, 5,6, 7, 8, 9, and 10, hereof, and agrees to the terms and conditions
thereof to the extent applicable to the employees.

Section 12

It is expressly agreed that the parties hereto have had the right and opportunity to
bargain collectively with reference to all matters pertaining directly or indirectly to .
insurance, pension, savings plan and any economic benefits or advantages which could
or might be established by the Company in the form of insurance, pension or savings
matters for the employees and their dependents and the Council, each of the parties
voluntarily and unqualifiedly hereby waives any and all rights to require that the other
party hereto bargain collectively during the term of this Agreement with respect to any
~ such subjects on matters whether or not such matters are covered by this Agreement,
except as specifically provided elsewhere in this Agreement, and whether or not such

- matters are within the knowledge or contemplation of any of the parties at the time of - - e

negotiation or execution of this Agreement.

The Council agrees that, during the terms of this Agreement, there shall be no strike,
slowdown, sit down, or other form of work stoppage arising out of or conducted in
connection with any effort to induce modification or amendments or additions to the
insurance, pension and savings benefits provided by this Agreement, or the terms of
conditions under which such benefits are provided.

Section 13

A claim of an employee concerning his rights under the terms of the Short Term
Disability Plan, the Basic Life Insurance and Accidental Death and Dismemberment
Plan, the PPO Medical Plan, the Pension Plan, the Savings Plan, the Personal

- Accident Insurance Plan, the Long Term Disability Plan, the Dependent Life Insurance
Plan, the Travel Accident Insurance Plan, the Dental Plans, and the Vision Care Plan,
may be processed in accordance with the Grievance Procedures set forth in Article XVII
of the 2007-FH TBD WRPS/HAMTC Agreement. However, no matter or controversy
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concerning the provisions of this Agreement or such Plans or the interpretation or
application thereof shall be subject to any arbitration procedure by virtue of this or any
other agreement between the parties or otherwise.

Section 14
The Company agrees that during the terms of this Agreemenf:

(@)  Subject to Section 1 of Title Il and notwithstanding any provision of the Plan to
the contrary, the Pension Plan, to the extent applicable to employees, shall not
be terminated or amended so as to decrease pension benefits to the employees
or increase the contributions by the employees, so long as this Agreement
remains in effect.

(b)  Subject to the provisions of Title Il and notwithstanding any provisions in the
Plans to the contrary, the Medical Plans, the Personal Accident Insurance Plan,
the Long Term Disability Insurance Plan, the Dependent Life Insurance Plan, the
Travel Accident Insurance Plan, the Dental Plans, and the Vision Care Plan, to
the extent applicable to the employees, shall not be amended or terminated by
the Company so long as this Agreement remains in effect.

"(c)  Subject to the provisions of Title IV and notwithstanding any provisions in the

Plan to the contrary, the Savings Plan, to the extent applicabie to the employees
shall not be amended or terminated by the Company so long as this Agreement
remains in effect. '

TITLE Il - INSURANCE

gt az e s suzazs

Nothing in this Agreement shall be construed to prevent the Company from making the
Basic Life and Accidental Death and Dismemberment Plan, the Short Term Disability
Plan, the Personal Accident Insurance Plan, the Long Term Disability Plan, the
Dependent Life Insurance Plan, the Travel Accident Insurance Plan, the Dental Plans,
the Vision Care Plan and the Medical Plans available in whole or in part to others than
employees covered by this Agreement.

Section 2

(a) - To the extent that during the term of this Agreement there shall be in effect any
state or federal law providing for the payment to any of the employees of benefits
for non-occupational sickness and accident or hospitalization, or for other health
or sickness benefits, the Company without further collective bargaining may, as
to such employees as shall be subject to such laws:
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(1) Qualify the Medical Plans, Short Term Disability Plan or Long Term
Disability Plan in substitution for the Plan provided by such law, if
permissible, making such modification in such plans as it deems
necessary or appropriate to obtain such qualifications.

(2)  Otherwise comply with such law and either exclude from the Medical
Plans, Short Term Disability Plan, or Long Term Disability Plan all benefits
of the nature provided by such law, or vary or amend such Plans to -
provide different or reduced benefits which would supplement those
provided under such law. '

In exercising such options, the Company may make such adjustment in the
Company and employee contributions, as it deems appropriate with respect to
any differences in benefits and costs. However, the Company will first notify the -
Council of and, upon request, will discuss with the Council any such proposed
adjustment in the Plans and the Company and employee contributions and will.
endeavor to make such adjustment so that, in general, the total benefits available
to the employees and their contributions will be as nearly comparable as
practicable to the benefits and contributions provided for in the Plan for
employees in states where no such laws are in effect.

(b) Employees affected by any such variations or amendments of the Medical Plans,
Short Term Disability and Long Term Disability Plans will be notified thereof.
Section 3

(b)

()

The Company may at its option establish insurance plans under: (1) a grOUp

~ insurance policy or'policies issued by-an insurance company or companigs=- = = ~ =

selected by the Company; (2) self-insurance; (3) a trust or trusts established by
the Company; or (4) any combination of such methods; and shall have the right
to change from time to time such methods or the insurance company or
companies, or the trust or trusts.

The Company shall have the sole responsibility for the administration of the
Medical Plans, Basic Life and Accidental Death and Dismemberment, Short
Term Disability Plan, the Dental Plans, the Vision Care Plan, the Personal
Accident Insurance Plan, the Travel Accident Insurance Plan and the Long Term
Disability Insurance Plan and for payment of all administrative expenses thereof.

The parties agree that adjustments to the employees’ premium costs for the
Medical Plans, Basic Life and Accidental Death and Dismemberment and Short
Term Disability Plan, the Dental Plans, the Vision Care Plan, the Personal
Accident Insurance Plan, the Travel Accident Insurance Plan and the Long Term
Disability Insurance Plan may be necessary, on an annual basis, depending
upon the Plan’s operating experience. If such adjustments are made, the
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adjustment involved will be automatically applicable to all employees enrolled in
the Plan.
Section 4

The Company shall have the sole responsibility for the administration of the Dependent
Life Insurance Plan. The costs of this insurance plan, which is set by the insurance
company and which may be increased or decreased once in a year, is borne by the
participating employees. The Company absorbs the cost of the admlnlstratlve
operations it performs.

TITLE Il - PENSION

Section 1

. The establishment and continuation of the Pension Plan are contingent upon and
subject to obtaining and retaining such approval of the Commissioner of internal
Revenue, as the Company may deem necessary to obtain, including:

(@)  The qualification of the Pension Plan under the provisions of Section 401 or other
applicable provisions of the Internal Revenue Code, and

(b)  The deductibility for income tax purposes under Section 404 (a) or other
applicable provisions of the Internal Revenue Code or any and all payments
made by the Company under the Pension Plan, if the Company desires or is
requwed to establlsh such deductlblllty

R Alsws o ammmpeaes

It is hereby agreed that the Company make, retroactively if it so elects, any modification
or amendment of the Plan which may be necessary or appropriate in order to qualify or
maintain such Plan and frust as meeting the requirements of said Sections 401 and 404
(a) of the Internal Revenue Code or of any other applicable provisions of the federal tax
laws or of any regulations issued there under now or hereafter from time to time in
effect; provided, however, that if it shall be necessary at any time, in order so to qualify
or maintain the Plan, to reduce pension benefits of the employees under the Plan, or to
increase contributions by the employees or by the Company, the Council agrees to
negotiate as to corresponding changes in the Plan if no agreement is reached, either
party may terminate this Agreement to the extent applicable to the Plan.

Section 2

The Company shall have the sole responsibility for administration of the Pension Plan in
accordance with its provisions.

Section 3
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The establishment and continuation of the Pension Plan are contingent upon and
subject to retaining such approval of the Commissioner of the Internal Revenue or other
governmental agencies, as the Plan Administrator deems necessary or advisable to
obtain.

Section 4

The Plan Administrator agrees to furnish upon request from the Council, for each
calendar year in which this Agreement is in effect, a copy of all information, which ’
becomes a matter of public records concerning the Pension Plan, which is filed by the
Plan Administrator in accordance with the Public Law 93-406, the Employee Retirement
income Security Act of 1974. The Council agrees that by furnishing such information
the Plan Administrator will fully comply with any statutory or other obligation to supply
the Council with information concerning the operation of the Pension Plan.

TITLE IV — SAVINGS
Section 1
Effective April 1, 1987, the Savings Plan was established for employees. Such
employees are eligible to participate in the Savings Plan subject to the terms and
conditions of the Plan.

Section 2

The Plan Administrator shall have the sole responsibility for the administration of the

- Savings Plan, and for payment: of all-administrative expenses-thereof:- - -~

Section 3

The establishment and continuation of the Savings Plan are contingent upon and
subject to retaining such approval of the Commissioner of the Internal Revenue or other
governmental agencies, as the Plan Administrator deems necessary or advisable to
obtain. ‘

Section 4

The Plan Administrator agrees to furnish upon request from the Council, for each
calendar year in which this Agreement is in effect, a copy of all information, which
becomes a matter of public record concerning the Savings Plan, which is filed by the
Plan Administrator in accordance with the Public Law 93-408, the Employee Retirement
Income Security Act of 1974. The Council agrees that by furnishing such information
the Plan Administrator will fully comply with a statutory or other obligation to supply the
Council with information concerning the operation of the Savings Plan.
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TITLE V — DURATION
Section 1

This Agreement between the Company and the Council shall become effective as of
ApFil-4—2007 TBD and shall, subject to the terms, continue in full force and effect as to
the Company and the Council until Mareh-34-2040-er-March-34;-2042 TBD, except that
it shall be terminable by the Company prior to that date in the event the Company shall
cease to manage, operate and maintain the Hanford Plant of the Department of Energy
under Prime Contract BE-AC06-96RL-13200 DE-AC27-08RV14800 as amended,
between FluerHanford—tne: WRPS and the Department of Energy. Such termination
shall be effective immediately upon the giving of written notice to the Council.

Section 2

This Agreement for the term whereof shall be the exclusive and definitive agreement
between the parties with respect to the Insurance, Pension and Savings.

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed
~ to this Agreement by their duly authorized officers and representatives this 28" day-of
September2007 TBD at Richland, Washington. '

HANFORD ATOMIC METAL TRADES

COUNCIL METAL TRADES DEPARTMENT

~a subsidiary of

- “AMERICAN-FEDERATION OF LABOR= - ~=mremee
. CONGRESS OF INDUSTRIAL ORGANIZATIONS

HAMTC represents that, pursuant to its
Bylaws, it is the duly authorized bargaining
Agent for all the constituent local unions
having members in Eluer-Hanfordthe: WRPS
bargaining unit, and is fully authorized to
execute this Agreement on behalf of

David E. Molnaa, President ‘ William-B-Engel-Birector
Hanford Atomic Metal Trades Council LaborRelations
CHPRC
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ATTACHMENT D

CDL DRIVERS DRUG TESTING

The Parties TA’ed thi_s Attachment on 10/30/12
April1-2007

David E. Molnaa, President

Hanford Atomic Metal Trades Council
Post Office Box 898

Richland, Washington 99352

Dear Mr. Molnaa:

COMMERCIAL DRIVERS LICENSE (CDL)

Attached please find the “Memorandum of Understanding” that reflects the GH2M-Hanterd
WRPS program for Commercial Driver’s License (CDL) random drug testing. Additionally, items
listed below reflect the Company position on other CDL items. This document represents the
same agreement that has been in place since March 29, 1993.

A. Accommodation - Medical Reasons

in the event that an employee cannot obtain or retain a CDL due to the inability to meet
the requirements in 391.41 of the Federal Motor Carrier Safety Regulations - Physical
Qualification, consideration will be given on a case by case basis. The following steps

will be sequentially utilized in an attempt to place employees.

Accommodation within the seniority group.

Placement elsewhere within GH2M-Hanferd:- WRPS :

A reduction in force in accordance with the terms of the collective bargaining
agreement.

DWN A

A. Accommodation - Non-Medicéi Reasons

In the event that an employee is unable to attain a commercial driver’s license because
of some inability to pass the CDL testing process for the following shall apply:

1. In the case where an employee has made several attempts (more than 3
attempts) to pass the CDL test and has failed, the appropriate union chief
steward, the President of HAMTC, the-GH2M-Hanford WPRS MANAGER,
LABOR RELATIONS (or designee) and the affected employee’s manager will
review the reasons for the employee failing the testing. if this group decides that
the employee has made every reasonable attempt to obtain a CDL yet is unable
to, consideration will be given to maintain the employee in their existing
classification and at their rate of pay.
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2. In the event that an accommodation cannot be made within the existing
classification, placement will be considered sequentially as follows:

a. Accommodation within the seniority group.
b. Pilacement elsewhere within the-CH2M-Hanford. WRPS
c. A reduction of force in accordance with the terms of the collective

bargaining agreement.
C. Reasonable Cause Testing and Non-Suspicion Based Post Accident Testing
The Memorandum of Understanding '(Attachment 1) reflects the parties’ agreement that
if an employee who is tested under either condition tests negative and is delayed or

detained beyond the end of the assigned shift, they will be “made whole” for wages.

This letter and the Memorandum of Understanding (Attachment 1) represent the agreement on
CDL drug testing between CH2M-Hanford WRPS and HAMTC.

Respectfully,
TBD

Please indicate your concurrence by signing below and feturning this letter to the sender.

S/David E. Molnaa Date 12-21-2007

David E. Molnaa, President
Hanford Atomic Metal Trades Council
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Enclosure 1
MEMORANDUM OF UNDERSTANDING

Consisting of 4 pages, including coversheet
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MEMORANDUM OF UNDERSTANDING
DEPARTMENT OF TRANSPORTATION - DRUG TESTING PROGRAM
COMMERCIAL DRIVERS LICENSE

March 29, 1993 - Original
March 30, 2002 — Updated
April 1, 2007 - Updated

This document represents the understandings and agreements between GH2M-Hanford WRPS
and the Hanford Atomic Metal Trades Council regarding the subject of random drug testing
under the Federal Department of Transportation regulations. 1t is the intent of this document to
comply with the Federal requirements regarding drug testing.

1. Apphcablhty

All employees who are requlred to possess a commermal driver’s license are subject to
random drug testing as outlined in the federal regulations, specifically Federal Motor
Carrier Safety regulations.

2. Drug Testing Protocol

Participation in a random drug-testing program is based on the premise that the
specimen collection process meets the highest professional standards to ensure
accurate collection, accurate testing, and accurate reporting of results. Accordingly, the
federal regulations for procedures for transportation workplace drug testing program (49
CFR Subtitle A, Part 40) shall be followed.

These regulations deal with chain of custody procedures, analytical testing procedures,
cutoff limits, medical review officer duties, privacy provisions, and the confirmation of
_positive test results. ‘

3. Random Selection Process

The process of identifying employees to participate in the drug testing program shall be
made on a random selection basis which is computer generated. Should a randomly
selected employee have previously approved vacation during the time they wouid be
required to provide a sample, there shall be no testing of that employee for that
particular occasion.

4, First Time Positive Drug Tests - Benefits Access/Rehabilitative Access
A. An employee who tests positive for the first time shall be eligible for rehabilitative
assistance.
B. Payment of such rehabilitative assistance shall be in accordance with the-GH2M

Hanford WRPS benefit plans relative to substance abuse treatment. Additionally,
an employee shall be eligible for salary continuance and short-term disability
consistent with the HAMTC/GH2M-Hanferd WRPS Collective Bargaining
Agreement.
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C. An employee who tests positive for drugs the first time will be subject to
unannounced testing during the monitoring program. They will successfully
participate in a mandatory follow up and monitoring program under the direction
of the medical personnel of Site Occupational Medical Contractor (SOMC). Such
follow up monitoring will occur for a minimum of 12 months and a maximum of 24
months, as determined by SOMC. '

5. Non-Suspicion Based Post Accident Testing

Employees who test positive under non-suspicion based post-accident testing will be
discharged from SH2M-Hanford- WRPS

An employee who is tested under this provision and tests negative shall be paid at the
appropriate rate of pay for time they were delayed beyond the end of their workday due-
to testing. In the event the employee is not permitted at work because of waiting for test
results, the employee shall be paid at the regular rate for such time if the test results are
negative.

6. Reasonable Cause Testing

Employees who tést positive under a “reasonable cause” situation will be discharged
from employment with CH2M-Hanford- WRPS

“Reasonable Cause” is defined in the regulations under section 391.85 of the Federal
Regulations.

An employee who is tested under this provision and tests negative shall be paid at the
‘appropriate rate of pay for time they were delayed beyond the end of their workday due
to testing. In the event the employee is not permitied at work because of waiting for test
results, the employee shall be paid at the regular rate for such time if the test results are
negative.

7. Second Time Positive Drug Tests

An employee who tests positive a second time under the CDL drug testing process will
be discharged from employment with GH2M-Harford- WRPS.

8. Employee Notification to Report

Employees will be notified in writing (e.g. “DSI”) by a member of GH2M-Hanferd WRPS
management to report to the appropriate collection site to provide a sample. Employees
will report to the appropriate collection site, in accordance with supervisory instructions.
An employee who is given firm notice to report and fails to report or refuses to report will
be subject to disciplinary action up to and including discharge.

An employee who has been given firm notice to report to provide a drug screen shall not
be able to self-refer at that point.
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9. Consistency of Treatment

All employees who are required under the DOT regulations to possess a commercial
driver’s license shall be subject to the same collection processes, analytical tests, the
same rehabilitative opportunities and the same consequences for second positive tests.

10. Return to Work - Rate of Pay

An employee who does test positive on the first CDL drug screen and receives

rehabilitative treatment will remain at their current rate of pay throughout the

rehabilitative process. Rehabilitation is defined as the inpatient or outpatient treatment

program. Rehabilitation does not include the follow up program under SOMC or any -

voluntary rehabilitative opportumtles such as Cocaine Anonymous or group support

efforts. :
If an employee is unable to perform their regular job, within three (3) months after
rehabilitation is completed, they will be placed in an alternative job and paid at the
appropriate rate for the new job.

IBD

SANilliam-B—Engel S/David E. Molnaa

William-B—Engel A David E. Molnaa, President
LaberRelations CH2M-Hanford ' Hanford Atomic Metal Trades Council
Bate—12-21-2007 Dater12-21-2067
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Enclosure 2

DEPARTMENT OF TRANSPORTATION ALCOHOL TESTING

Consisting of 5 pages, including coversheet
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ATTACHMENT D
April-1,-2007

David E. Molnaa, President

Hanford Atomic Metal Trades Council
Post Office Box 898

Richland, Washington 99352

" Dear Mr. Molnaa:
DEPARTMENT OF TRANSPORTATION ALCOHOL TESTING

Attached please find the “Memorandum of Understanding” ON THE SUBJECT OF RANDOM
ALCOHOL TESTING UNDER THE Department of transportation’s Alcohol Testing regulations.
This document represents the same agreement that has been in place since December 1994.
Consistent with this document and to ensure a safe and drug free workplace, the following will

apply:

Random Alcohol 'Testing - Second Time Positive Test, Non Suspicion Based Post Accident
Alcohol Testing, and Reasonable Suspicion/Reasonable Cause Testing.

It is the Company’s intention to discharge an employee who tests at a blood alcohol
concentration level of .02 or greater under the Commercial Driver License (CDL) testing

process. It is recognized by GH2M-Hanferd- WRPS that the union does not waive its right to
grieve this discipline. ' :

The Council may indicate their concurrenbe by signing and returning one copy of this letter to
- my office.” - : : S o v~ e

Respectfully,

TBD

\William-B_Engel Direct
Laber-Relatiens

Attachment
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Please indicate your concurrence by signing below and returning this letter to the sender.

S/David E. Molnaa - Date 42-24-2007

David E. Molnaa, President
Hanford Atomic Metal Trades Council
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ATTACHMENT D

DEPARTMENT OF TRANSPORTATION - ALCOHOL TESTING PROGRAM -
COMMERCIAL DRIVERS LICENSE

December 14, 1994 - Original
March 30, 2002 - Updated
April 1, 2007 — Updated

This document represents the understandings and agreements between GH2M-Hanford WRPS
and the Hanford Atomic Metal Trades Council (HAMTC) regarding the subject of random
alcohol testing under the Federal Department of Transportation regulations. It is the intent of
this document to comply with the Federal requirements regarding alcohol testing. Included as
part of these rules are the Final Rules published in the Federal Register dated February 14,
1994, titled “Limitation on Alcohol use by Transportation Workers,” 49 CFR Parts 382
“Controlled Substances and Alcohol Testing.”

The parties agree that alcohol is not an illegal substance, that addiction to alcohol has universal
recognition as an iliness and that education is the first line of defense against the abuse of
aicohol. -

1. Applicability

All employees who are required to possess a Comrmercial Driver's Licehse (CDL) are
subject to alcohol testing requirements as outlined in the federal regulations.

2. Alcohol Testing Protocol

Participation in a random alcohol testing program is based on the premise that the
testing process meets the appropriate professional standards to ensure the accurate
testing and reporting of test results. Accordingly, the federal regulations for procedures
for Transportation Workplace Drug and Alcohol Testing Programs (49 CFR Part 40) shall
be followed.

These regulations deal with the analytical testing procedures, approved testing
equipment, threshold levels, privacy provisions, and the confirmation positive tests.

3. Random Selection Process

The process of identifying employees who, by bring required to possess a CDL, must
participate in the alcohol testing program shall be selected on a random basis which is
computer generated. Should a randomly selected employee have previously excused
absence during the time they would be required to provide a sample, there shall be no
testing of that employee for that particular occasion.

4, Random Alcohol Test, First Time Positive Test
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A. An employee required to possess a CDL who is selected for a random alcohol
test and tests at a level at .02 or greater blood alcohol concentration is
considered to have tested “positive” for alcohol and shall be immediately
removed from work for a period of twenty-four (24) hours.

An employee required to possess a CDL shall not have been considered to have
provided a “positive” sample, until a second test as provided in the regulations,
has confirmed a biood alcohol percentage at the statutory level.

B. An employee who is required.to possess a CDL, is selected to provide a random
alcohol test and tests at a level of .04 or greater blood alcohol concentration level
shall be evaluated by Site Occupational Medical Contractor (SOMC) for a
determination as to whether further treatment/assistance is appropriate.

If follow up treatment is required, it-shall be at the direction of Site Occupational
Medical Contractor. An employee must successfully participate in a follow up
care and monitoring program under the direction of medical personnel at HEHF.

C. An employee who is required to possess a CDL must be medically cleared to
return to work by SOMC if they have tested at an alcohol concentration level of
.04 or higher. :

D. An employee required to possess a CDL and who tests at a blood alcohol

! ‘concentration level of .04 or greater must, in addition to being evaluated and ~
medically cleared by SOMC to return to work, be retested and have a blood
alcohol concentration below .02.

E. An employee required to possess a CDL and who has tested “positive” for
alcohol (.02 or greater blood alcohol concentration) shall be eligible for
" rehabilitative assistance. Payment of such rehabilitative assistance shall be in
accordance with the GH2M-Hanford WRPS benefit plans relative to substance
abuse treatment. Additionally, an employee shall be eligible for salary
" continuance and short term disability consistent with the WRPS /HAMTC
Collective Bargaining Agreement.

5. Employee Notification to Report

Employees who are required to possess a CDL will be notified in writing (e.g. DSI) by a
member of management to report to the appropriate testing site to provide a sample. An
employee who is given firm notice to report and fails to report or refuses to report will be
subject to disciplinary action up to and including discharge.

Employees who are required to possess a CDL and are formally notified to report to the
- testing location are expected to report promptly. Transportation to the collection site
shall be available through the Company.

Under the provisions of the random alcohol testing program, when an employee has

been given firm notice to report to provide an alcohol screen, he or she shall not be able
to self-refer until they have provided an initial and confirmed alcohol sample as part of
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the random program. An employee is not able to self—refer as a way to avoid providing a
sample under this program.

6. Consistency of Treatment

All empioyees who are required under the DOT regulations to possess a CDL shall be
subject to the same regulations; the same rehabilitative opportunities and the same
consequences.

7. Rate of Pay - Rehabilitation

An employee required to possess a CDL and who has tested “positive” for alcohol with
an alcohol concentration level of .02 or greater and receives rehabilitation treatment will
remain at their current progression schedule for outpatient treatment. For employees
who are placed in an inpatient treatment program will have their wage rate maintained
during such inpatient program. Rehabilitation is defined as the inpatient or outpatient
program. Rehabilitation does not include the monitoring and follow-up care provided by
SOMC or any voluntary rehabilitative opportunities such as Alcoholics Anonymous or
group support efforts.

8. Coliective Bargaining Agreement
Although GH2M-Hanrferd WRPS and HAMTC have reached agreement on an alcohol-
testing program under the DOT requirements and regulations, such agreement does not
preclude HAMTC, in representing its members, from filing a grievance under Article XVII
of the Collective Bargaining Agreement.

9. Review

One year from the commencement of alcohol testing, both parties agree to review this'-'
Agreement and make adjustments that are mutually agreeable.

SANilliam-B—Engel - S/David E. Molnaa

WilliarB—Engel, Director _ David E. Molnaa, President
LaberRelations Hanford Atomic Metal Trades Council
Pate——12-24-2007 Dater——42-21-2007
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ATTACHMENTE

EMPLOYEE MEDICAL / DENTAL PREMIUMS .
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WRPS PROPOSAL TO HAMTC - AMENDED LAST, BEST AND FINAL - JUNE 26,
2013 '

W

ATTACHMENT G

Marek 21 20070 ' 2000 T
ZIUzZ - prAvavyomy n

VI Ui o T,

LABOR ASSETS MANAGEMENT PROGRAM

When an employee transfers under the LAMP, undue delays in training may
occasionally be experienced, which could extend the time on assignment before

reassignment is allowed beyond a reasonable period. If the Council will inform
- Labor Relations of such undue delays, the issue will be investigated and, if
warranted, correction will be made.
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W

ATTACHMENT H
Mareh-31-2002

Hanford Atomic Metal Trades Council
P. 0. Box 898
Richland, Washington 99352

Dear Mz—Schaffer,

WORK CONTRACTED OUTSIDE

In the administration of Article XVI, “Work Contracted Outside,” it is acknowledged that there
may be instances when the work is contracted out; therefore, the following procedure has been
developed to ensure that if such an event occurs it has been carefully reviewed and cons1dered by
both the Employer and the Union.

In this regard, the Employer pledges to administer Article XVI, “Work Contracted Outside,” in
good faith and in the spirit of cooperation with the Hanford Atomic Metal Trades Council.

Very truly youi's, _ -

TBD

QUL e B Dnl\-el

7YV LT 10, LT,

WilliamB-Engel; Manager

Labor Relations

Attachment
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WRPS PROPOSAL TO HAMTC - AMENDED LAST, BEST AND FINAL - JUNE 26,
2013

MANAGER - PROCUREMENT

1. Receive and review all requests for procurement actions (usually fabrication and/or
services) that might affect the HAMTC-represented employees and that are or are not
accompanied by a completed “Turndown” document that assigns the work to offsite
resources. '

" 2. Ensure that the Labor Leasing- Relations manager Office has approved the “Turndown
"~ document before proceeding with procurement actions.

3. A change in the description of the Request for Procurement Action, before the purchase
order is placed offsite, must be reviewed with the Labor Eeasing-Manager Relations
Office and the HAMTC before further action is taken. A second “Turndown” may be
required. :

4. After the purchase order has been placed, any instances where the offsite work is to be .
modified in scope, quantity, specifications, delivery date, etc., must be referred to the
Labor Leasing Manager Relations Office and the HAMTC for review before agreeing to
such modification.

5. Direct questions and/or challenges to the Labor Leasmg—Maﬂ&Gef Relations Office or
designee of Labor Relations.

LABOR RELATIONS OFFICE
1. Review all work turndown documents and take appropriate action.

2. Receive and evaluate questions and/or challenges from Procurement regardmg
“contracting out” and take appropriate actlon

3. Receive and evaluate questions and/or challenges from HAMTC regarding “contracting
out” and take appropriate action.

4. Take necessary steps to ensure that management of all affected contractors is aware of
and follows the provisions of Article XVI, “Work Contracted Outside,” of the CHG
WRPS/HAMTC Agreement. This includes the requirement for following the provisions
of the “Turndown Procedure.”

5. Ajoint EHG- WRPS/HAMTC committee will review procurement and P-card records on
a quarterly basis.
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2013
TURNDOWN CHECK SHEET
Requesting Contractor, ‘ Point of Contact
Date " Phone #

Description of the work:

. Arethe following elements available to do the work?

Personnel
Including Temporaries
Including CAP o
Equipment/Facilities -
Technology (skills)

[111E

Ability to meet the required completion date of (if unable to meet the required
completion date, the “eustomer™ Emplover will reconsider-the-date-te ensure it is realistic and valid.)

If there is a “no” answer to any of the above questions, proceed with the turndown procedure.

Discussion (with all pertinent information, including a list of appropriate affiliates and projected
man-hours) held with the appropriate HAMTC representatives and the IR Labor Relations
representative on: :

Date » e e e e e it - Tlme .

What alternate solution was suggested? (HAMTC has until end of second- 3rd working day after
discussions to provide alternate solution to work turndown, unless the time is extended by mutual
agreement).

Yes No

Is the alternate solution acceptable?
Why not?

Assigned to
Plant Forces Date

Assigned to
Offsite Resources Date PO#

Name and Title , Date

Approved » Date
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W

Labor Leasing-Manager Relations Office

TRACKING THE OFESITE WORK

Purchase Ordé;

This record will be maintained for each purchase order that was placed as a result of bargaining'
unit work turndown.

1. When was the order placed offsite and with whom?
2. Promised delivery date.
3. Actual delivery date.

4. Was the delivered product reworked by HAMTC —
represented employees?
(HAMTC to provide this information.)

5. ‘Was there a negotiated revision of the scope
of work or the delivery date?
If so, describe.

Did this necessitate another turndown?

. Was areview made by the WRPS Labor Relations Office Leasing-Managerorhis . - .
———Designee-and the HAMTC? :
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2013

ATTACHMENT I

INTELLECTUAL PROPERTY AGREEMENT

Agreement made by and between WRPS CH2M HILL Hanford Group-Ine; a Washington
corporation, having a place of business at the Hanford Site in Richland, Washington (hereinafter
referred to as the “Company”), and :

(Employee name and payroll number).

In consideration for my employment or continued employment by the Company, I agree that:

1.

For the purposes of the Agreement, the following words shall have the

a.

~ following meanings:

“Confidential Information” means information which is disclosed to me,
known by me, or generated by me as a consequence of my employment
with the Company and is not generally known outside the Company is
related to the Company’s. “Confidential Information” is intended to
include, but is not limited to, trade secrets, inventions, processes,
formulas, systems, computer programs, plans, programs, studies,
techniques and any and all business information.

“Developments” means all inventions whether or not patentable,
confidential information, computer programs, copyrights, trademarks or

- other intellectual property, made; conceived; or authored by me;-alone or -~ -~ -~ -

jointly with others, while employed by the Company, whether or not
during normal business hours or on Company premises, that are within the
existing or contemplated scope of the Company’s business at the time
such developments are made or which result from any work I or others
may do for or on behalf of the company.

NOTICE: No provision in the Agreement is intended to require assignment of
any of my rights in an invention for which I can prove no equipment, supplies,
facilities, or trade secret information of the Company was used and was
developed entirely on my own time; and which I can prove (1) relates neither to
the business of the Company or to the actual or demonstrably anticipated research
of development of the Company; or (2) does not result from any work performed
by me for the Company.

To the extent compatible with applicable state law, the provisions of the
preceding paragraph do not apply to an invention which is required to be assigned
by the Company to the United States Government.
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W

10.

I will not disclose to or induce the Company to use confidential information or
trade secrets of others.

During my employment with the Company and thereafter, I will treat all
confidential information as secret and I will never use or disclose or authorize
anyone else to use or disclose such confidential information except as is expressly
permitted by the Company in performance of my designated duties to the
Company. I will diligently protect all confidential information against loss by
inadvertent or unauthorized use of disclosure.

All developments are the property of the Company and I hereby assign to the
Company all my rights to such developments in all countries.

In addition to other rights or remedies the company may have, the Company shall
have a perpetual, royalty-free, nonexclusive license to fully utilize for any
purpose all inventions, computer programs, copyrights made, conceived, or
authored by me, alone or jointly with others, within one year of termination of my

- employment with the company, related to work I performed during my tenure of

employment with the Company and which utilized confidential information.

I will promptly submit to the Company written disclosure of all inventions,
whether or not patentable, which are made or conceived by me, alone or jointly
with others while I am employed by the Company.

Upon request by the Company at any time during my employment with the
Company and thereafter I will:

a. Submit to the Company written disclosures of all intellectual property made,
conceived, or authored by me, alone or jointly with others, while employed by
the Company, and

b. Provide proper assistance and execute all paper deemed by the Company to be
necessary to preserve legal protection for all developments without charge to
the Company, but at the expense of the Company.

All written materials and other tangible objects, including copies, made or
compiled by me or made available to me in the course of my employment, shall
be the property of the Company and shall be delivered to the Company upon
termination of my employment or at any other time upon request.

I hereby waive any claim for award or compensation under the provisions of the
Atomic Energy Act of 1954, as amended, with respect to any development made
or conceived in the course of or under any contract with any agency of the United
States Government.
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N

11.  In order to ensure compliance with the Company’s contractual obligations to the
U.S. Department of Energy (hereinafter referred to as “DOE”) and with the
Company’s conflict of interest procedures, I agree as a condition of my
employment or continued employment with the Company that I shall not
undertake or continue in any consultant or other comparable employment services
without first disclosing such proposed services to the Company and obtaining the
Company’s written approval. The term “consultant or other comparable
employment services” as used in the paragraph shall mean those services
performed for another DOE contractor in the same or related energy field or
another organization which entail the rendering of expert or professional advice
and which are likely to conflict with the activities or interest of the Company or
DOE. '

12.  The law or the State of Washington will govern the interpretation, validity and
effect of the Agreement without regard to its place of execution or its place of
performance. Should I violate this Agreement, inadvertently or otherwise, I
acknowledge that irreparable harm could result to the Company and that the
Company shall be entitled to any remedy, legal or equitable, to correct any harm
which results from such violation.

13.  This Agreement may not be superseded, amended, or modified except by a
written agreement signed by me and the General Counsel of the Company or his
or her delegate.

14.  If any provision of this Agreement is held to be unenforceable for any reason, it
shall be conformed to prevailing law rather than voided, if possible, in order to
= achieve the intent of the parties to the extent-possible. Inany event, all-other~ =~
provisions of the Agreement shall be deemed valid and enforceable to the fullest
extent possible. If the Company decides not to exercise any of its rights under
this Agreement or to take no action against any violations, such decision shall not
affect the exercise of such right or taking of any action at another time.

15.  There is no other agreement or restriction which prevents the performance of my
duties under this Agreement.

I acknowledge that I have read and that I understand this Agreement. I understand that to the
extent applicable it remains in effect following my employment with the Company. -1 also
understand this Agreement is legally binding upon me and it may be transferred by the Company
to any of its successors or assignees.

By Date
(Employee)
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ATTACHMENT J

GROUP HEALTH OPTIONS, INC.
WASHINGTON RIVER PROTECTION SOLUTIONS
- GROUP HEALTH OPTIONS
SUMMARY OF EMERGENCY AND TRAVEL BENEFITS

Definitions:

Out of Area — Emergencies are covered by Group Health Options anywhere in the world.
However, you should notify Group Health as soon as reasonably possible (within 48 hours) if
you are admitted to the hospital to ensure that the cost of your care is covered.

Emergency — If a prudent person would believe there is a life-or-limb threatening event or
illness and seeks emergency care, it will be covered. Examples of an emergency might include
serious breathing difficulties, unconsciousness, uncontrolled bleeding, major burns, crushing
chest pain, or convulsions. In the event of a medical emergency, someone should call 911 or
the local emergency number. Once the immediate situation is under control, it is very important
to contact your Primary Care Provider. If you are out of town, you may also call the Group
Health Consulting Nurse at 1-800-297-6877. Out of the country call collect at 001-206-901-4636.

Urgent Care — Urgent care is covered for conditions that are not life-or-death, but must be
resolved quickly to prevent them from becoming more serious. A referral is not required.
Sprains, small lacerations, respiratory ailments, or fever are examples of conditions, which may
require urgent care. If you are out of town please cail the Group Health Consulting Nurse at 1-
800-297-6877. In many areas, the consulting nurse can direct you to an affiliated facility where
you may receive care and make your regular co-payment. :

Kaiser Permanente — Group Health:Options members will be able to use Kaiser Permanente
clinics and hospitals when traveling of Tiving tempararily (up to 90 days), in‘areas served by ™ "~
Kaiser Permanente (currently 15 states and Washington, D.C.).

important Health Plan Information:

Customer Service Consulting Nurse Notification Line
1-888-901-4636 1-800-297-6877 when you're admitted
info(@ghc.org to a non-Group

Health hospital.
: 1-800-457-9516

When out of the country Group Health Travel
Please call during regular ~ Advisory Service
Business hours - 1-800-562-6300,ext. 3488
001-206-901-4636
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ATTACHMENT K

SENIORITY GROUPS/LOCAL UNIONS

Hanford Atomic Metal Trades Council

Seniority | Job Titles Local Unions
Group _
001 Storekeepers Teamsters, Local 839
002 Locomotive Engineers Operating Engineers, Local 280
Conductors |
Switchmen
Local 12-369
004 Nuclear Chemical Operators United Steel Workers
Operator Trainees Local 12-369
'D&D Workers
005 Stationary Operating Operating Engineers, Local 280
Engineers
Chlorinators v
008 | Auto Mechanics=Jdri; _ ‘Machinists, Local 1951}' ' S A
Auto Mechanics — Appr.
Automotive Machinists — Jrn.'
008B Auto Parts Handlers Machinists, Local 1951
009 Heavy Duty Mechanics Operating Engineers, Local 280
009A Heavy Equipment Parts Handlers Operating Engineers, Local 280
010 Diesel Electric Locomotive Mechanics Operating Engineers, Local 280
011 Sheetmetal — Jrn. Sheetmetal Workers, Local 66 55
Sheetmetal — App.
012 Track Inspectors Operating Engineers, Local 280

Track Equipment Operators — |

Trackman
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013 Crane Operators Operating Engineers, Local 280

O13A Oilers (Heavy Equipment) Operating Engineers, Local 280

013B Heavy Equipment Operators Operating Engineers, Local 280

014 Heavy Truck Drivers Teamsters, Local 839
Lube and Tiremen
Servicemen

015 Carpenters — Jrn. Carpenter/Millwrights, Local 2403

016 Janitors Operating Engineers, local 280
Floor Servicemen | -

018 Laboratory Instrument Specialists IBEW, Local 77
Instrument-App.
Linemen IBEW, Local 77

021 Assistant Linemen

022 Electricians-Jrn. IBEW, Local 77

EIectric;ians-App. A

22A Substation Operators IBEW, Local 77

22C Substation Electricians IBEW, Local 77

22D | Meter Relay Technicians IBEW, Local 77

T22E "~ | Electrical Dispatchers T 1 IBEW, Local 77

023 Millwrights-Jrn. Carpenter/Millwrights, Local 2403
Millwrights-App. |

024 Plumber Steamfitter-Jrn. Plumber/Steamfitters, Local 598
Plumber Steamfitter-App.

025 Painter/Carpet Installer-Jrn. Painters, Local 427
Painter-Jrn.

029 Locksmith and Safemaster-Jrn. Machinists, Local 1951
Locksmith and Safemaster-App.

031 Cement Finisher-Plasterer-Jm. Plasters and Cement Masons
Cement Finisher-Plasterer-Trn. Local 528 478

032 Master Process Crane Operators

Operating Engineers, Local 280
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W

Crane Operators.

033 Boilermakers-Jrn. Boilermakers, Local 242
Boilermakers-App.
034 Glazier/GIassworkér-Specialist Painters, Local 427
Glazier/Glassworker-Jrn.
035 fronworker/Riggers-Jrn. Ironworkers, Local 14
| 037 Insulatbrs—Jrn. Insulators, Local 120
Insulators-App.
038 Sign Painters-Jrn. Painters, Local 427
039 Machine Shop Stock & Tool Attend. Machinists, Local 1951
Stock and Tool Attend.
040 Welders Welding Pool
041 Firefighters-Platoon IAFF, Local 1-24
Firefighters-Platoon-EMT
Firefighters-Area
Firefighters-Area-EMT
Firefighters-Paramedic
Firefighters-Paramedic-Platoon
Paramedic-Platoon
049 Machinists-Jrn. Machinists, Local 1951
.| Machinists-App. |
R&D Machinists
054A Radiological Control Technicians IBEW, Local 984
055 Auto Body Repair/Painter-Jrn. Machinists, Local 1951
056 Material Coordinators United Steel Workers, Local 12-369
060 Chemical Technologists

United Steel Workers
Local 12-369
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062 Industrial Hygiene Technicians IBEW, Local 984
063 EDS Hot Cell Technicians United Steel Workers
| Local 12-369
BOO Sr. Oberations Personnel-Lead United Steel Workers
Sr. Operations Personnel Local 12-369
Sr. Tape Librarian
Data Entry -Personnel
Data Center Lead Personnel
B18 Instrument Specialists-Master IBEW, Local 77
Craftsmen
instrument Specialists
B19 Sr. Reproduction-Lead Operating Engineers
Reproduction-| Local 280
Reproduction Operator-Lead
Reproduction Operator
Copy Camera Opérator
Stock Attendant-Bindery Operator
B22 Communication Specialists-Master IBEW, Local 77
Craftsmen
Communication Specialists
B59 Switchboard Operators IBEW, Local 77
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ATTACHMENT L

MEMORANDUM OF UNDERSTANDING

UNIFORM 12-HOUR SHIFT SCHEDULE

ENIFORM SHIETS

Uniform 12-hour shift schedules, to be used if such schedules are developed subsequent to this
date. The 12-hour shift schedules will be recognized as the uniform shifts. All 12- hour shifts
will be grandfathered.

Process for the review and approval 12-hour shift schedules:

When the interest or need to establish a 12-hour shift is identified, management will meet
with the HAMTC to discuss the issue. '

Management and the Union will meet to discuss various aspects of the shift such as
schedule and duration. '

If the Union agrees to the shift, the shift will commence thirty (30) days from the
agreement unless management and the Union mutually agree to another starting date. (All

starting dates coincide with the beginning of a pay period.)

" A létter of agreement will be generated for signatures of the parties that will include shift

starting and quitting times and duration, if specified.

If the Union wants to cancel the shift, the HAMTC will notify the Company in writing.

A meeting will be scheduled within five (5) working days of receipt of letter to discuss
issues related to the shift and proposed cancellation. If the Union still wants to cancel the
shift, the shift will end thirty (30) days from the meeting unless otherwise mutually
agreed to by the parties. '

If management wants to cancel the shift, the above process will be applicable.

Hardship cases concerning working a 12-hour shift will be considered on an individual
basis.
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The following shift is the recognized uniform 12-hour shift schedule:
12-Hour Shift

A. Section I: General Provisions

This Agreement replaces the following portions of the 2007 CH2M Hanford/ HAMTC
Collective Bargaining Agreement

-+ Article VIII, Overtime and Premium Rates, in its entirety.

e Other provisions of the General Agreement that are in conflict with the terms of
this Agreement. '

For purposes of counting time limits (such as grievance responses, workers’.
compensation, arbitration, etc.), time limits established in this supplement or in the
General Agreement shall be computed as a forty (40) hour week, Monday-Friday,

~ straight-shift worker. These time limits will be exclusive of Fridays, Saturdays,
Sundays, and Facility Closure Days listed in Article IX.

B. Section II: Schedule of Hours

1) Workday
The workday will begin at a time selected by the employer and will end twenty-four
(24) hours later.

2) Workweek

The workweek will begin at the time the Monday workday begins and will end one
hundred sixty-eight (168) hours later.

3)  Schedule of Hours

The shift shall start between 5:30 a.m. and 7:00 a.m. The shift will include a one-
half (1/2) hour of unpaid lunch period per shift. Starting time will be designated by
the Employer, the Union will be advised of the starting time.

The employees will work on a schedule made up of day shifts and night shifts: A,

B, C, and D. The employer will determine the exact beginning and ending times.
There is a thirty (30) minute unpaid lunch period.
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C. Section III: Overtime and Premium Rates

1) Time and one-half will be paid for all hours worked in excess of WorlctnExecess:
ef—Feaﬁeeﬁ—%—He&rs—Iﬂ—A—\‘olefkéaﬁ;Twelve hours in an emplovee’s work day, or
over forty hours in a work week.

2) Double time (2X) will be paid for all hours worked in excess of fifty-two (52)
bours in an emplovee’s work week. a€eufteeﬁ{—14-)—he&rs—m—aﬁ—emp}eyee—54ﬁeﬂ€éa¥

3)  Counting Overtime Hours =

Hours worked, either daily or weekly, shall be counted only once in determining
overtime premium. There shall be no compounding, duplicating, or pyramiding for
the same hours worked under any circumstances of any description.

ii L 0 ARVt O &l igige - ahvyo0ty SAA iig~
. o . . .
finoc nveamidineunder-any: S'leﬂ‘
Ly R g Pyt e untut—airy Provi

4)  Work on a Facility Closure Day

a) For work during hlS regular schedule, payment will be at time and one half (1-
1/2X) :
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b) In addition, the employee may elect to draw pay from his TOWP account up
to a maximum of twelve (12) hours.

5) Under no circumstance will an employee receive payment from the Company while
utilizing a privately owned vehicle eluﬂﬁs—a—eaﬂ—m—peﬁed—when called in for overtime
work.

- 6) Employees who are called in to work after having left the jobsite from their last
job assignment as provided here will receive not less than the equivalent of four
(4) hours’ pay at their straight-time rate. :
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7) Employees who are-scheduled+te start work prior to the starting time of their regular
schedule and who thereafter complete their regular schedule will be paid at the
applicable overtime rate from the time they report to work until the starting time of their
regular schedule. ' '

8)Employees who work scheduled overtime after completing their regular scheduled
shift shall be paid at the applicable overtime rate for hours worked in addition to their
regular schedule. :

9) Emplovees who are sent home for lack of work after reporting in accordance

with their regular schedule or in accordance with instructions from their
supervision will receive not less than the equivalent of four (4) hours pay at their
straight-time rates. '

10. Employees who are given firm notice to report for eall-in-or-seheduled overtime shall
receive an amount equivalent to two (2) hours’ pay at their straight-time rates if such
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notice is canceled after they have completed their last regular schedule prior to starting

time of such overtime assignment. Employees will likewise be expected to fulfill their
overtime commitments.

10-7) Canceled-Overtime Pay

11) Overtime pay for any hour excludes that hour from any other overtime
pavment on any other basis, thus eliminating pyramiding under any provision
‘of this Agreement.

32-12. Distribution of Overtime
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The Company shall assign overtime, including the assignment of required
overtime, within a classification as equally as practicable. In order to ensure that
the procedures used to administer this Item in the field will remain as stable as
possible; such procedures will not be established by the Company without prior
discussion thereof with the Council. Once established, the procedures will remain
in effect unless in their actual operation such procedures demonstrate themselves to
be clearly impracticable or incapable of effecting an equitable distribution of
overtime. A record of overtime assignments shall be kept and made available to the
steward on request.

14:13) Overtime Staffing

It is understood by the Council that the nature of the Company’s operation may

require overtime work and that, under such circumstances, the Council is obliged to
encourage those it represents to work overtime, as requested by the Company, in
accordance with established procedures for distribution thereof.

15:14) Shift Premium

Employees will be paid shift premium of seventy-five ($.75) cents per hour only if
they are assigned and work the night shift. Those assigned to day shift are not
eligible for shift premium.

TOWP During The Workday

' When an employee uses TOWP during his regular workday, the TOWP hours will

be counted as hours worked for the purposes 0f determining overtime premium

eligibility for that workday.

Jury Duty/Death in Family

12-hour shift worker

An employee who serves on jury duty, or is on approved Death in Family leave, on
the day immediately preceding his scheduled night shift of work may receive the
applicable Jury Duty pay or Death in Family Leave pay for that scheduled shift, in
lieu of reporting for work. If the employee serving jury duty is rested and elects to
report to work on the night shift he will be paid at his regular straight time base rate
for hours worked on his schedule shift.

When an employee uses Jury Duty pay or Death in Family Leave pay during his
regular workday the Jury Duty pay or Death in Family Leave pay hours will be
counted as hours worked for the purpose of determining overtime premium
eligibility for that workday.
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D. Section IV: Worker’s Compensation, Illness and Personal Absence

Employees eligible for Workers” Compensation time-loss payments may be eligible for
an additional “Disability Equalizer Benefit (DEB) in accordance with the provisions of
Article XI.

"E. Section V: Military Service

Both parties shall abide by and comply with all legal requirements applying to the
reemployment of employees who enter the Armed Forces of the United States.

1) Military Pay Differential

a) It is the policy of the Company to recognize employee obligations to perform .
temporary or short term military duty, required by annual military encampment
for reservists. To the extent practicable and consistent with an orderly prosecution
of work, employees will be granted absences from the work to fulfill such military
obligations and will receive allowances as provided herein below.

b) Any employee with fifty-two (52) or more weeks of service credits, who is absent
from work for temporary or short term military duty, shall be granted a military

~ pay differential for up to thirteen (13) working days during which he is absent in a
calendar year. Service credits and seniority will continue to accrue for these
absences. Such military pay differential shall be the amount by which the .

" employee’s normal salary, calculated on the basis of work week up to a maximum
of forty (40) hours, which the employee has lost by virtue of such absence,
exceeds any pay received from the Federal or State Government. Such items as
subsistence, rental and travel allowance shall not be included in determining pay
received from the Government.

c) Employees who have less than fifty-two (52) weeks of service credits may also be
absent for the reason and time period set forth above without deduction of service
credits or seniority for such absence but shall not be eligible for the military pay
differential.

d) Anemployee may not receive a vacation pay allowance and a military pay
differential for the same time period. An employee may, however, receive a
military pay differential for the period, if any, by which the time spent in
temporary or short term military duty does not coincide with such vacation, but
not exceeding the maximum specified above.
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e) Employees with fifty-two (52) or more weeks of service credits who are members
of the National Guard or Reserve components may be called out by the President
or Governor(s) for emergency duty and/or active duty. A military pay differential
shall be granted until return to work for employees called out for such duty.
Service credits and seniority will continue to accrue for these absences. The
military pay differential will be calculated as set forth in Section eight (8) of

- Article XV of the 2007 CH2M Hanford/ HAMTC Collective Bargalmng
Agreement.

F. Section VI: Separation Pay Allowance

1. General

All provisions of Article XXII of the Collective Bargaining Agreement shall be
applicable to the 12-hour shift workers with the exceptions noted below.

2. Excepv tions

For purposes of computation of separation benefits, the employee’s allowance shall
~ be converted as if they were a standard forty (40) hours per week employee. All other
- provisions of Article XXII shall also apply to the 12-hour shift Worker as if they were
a standard forty (40) hour per week employee as well.

Anel 1 2007 An=l 1 2007
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ATTACHMENT N
CH2M WRPS Hanford Workers’ Compensation

The Parties TAed this Attachment on 1/17/2013

Background:

Today, if an employee loses work time due to an occupational illness or injury, they have the
ability to receive time-loss benefits from the DOE’s self-insured workers’ compensation program
as administered by Penser North America. In calculating the time-loss benefit, Penser North
America includes all earnings; base pay, overtime, shift differential, certification pay and
corporate reimbursable pay over the twelve months prior to the injury. On average, the time-loss .
benefit equals 65% of the earnings during the previous twelve months.

Based on the amount of overtime an employee works, the time-loss benefit can compare to the
employee’s regular base pay. Once you consider the time-loss benefit is nontaxable income to
the employee, the actual “take home” pay while on time-loss may exceed the “take home” pay
while working.

Under the current process, WRPS pays the employee the difference in their base pay and the

amount received as a time-loss benefit from Penser North America. This process allows for the

employee to maintain current on deductions for medical insurances and company sponsored

savings programs. This also allows the employee to receive the difference in the withheld taxes,

~due to the time-loss benefit being nontaxable. In some cases, this difference can equate to several
~ hundreds of dollars.

Proposal:

WRPS is proposing to implement a benefit, through the Hanford Employee Welfare Trust
(HEWT), which would provide employees the ability to receive “net pay” compensation equal to
their administratively calculated “net pay” while working, and the ability to maintain current
benefit deductions while receiving time-loss benefits from the Workers’ Compensation Claims
Administration (WCCA), currently Penser North America.

The Disability Equalizer Benefit (DEB) would be provided to an employee if the employee’s
administratively calculated net pay while working is greater than the administratively calculated
net pay while receiving time-loss compensation from the WCCA

WRPS is also proposing the continued use of Plant Injury (PI) time as an approved absence for
employees who are seeking medical attention for an occupational illness or injury. PI time, not to
exceed four (4) hours per day, would be used when the employee receives no time loss benefit
from the WCCA. '
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Disability Equalizer Benefit (DEB)

Employees receiving time-loss benefits from the WCCA, may be eligible to receive a Disability
Equalizer Benefit (DEB) if their administratively calculated net pay while working is greater
than the administratively calculated net pay from their time-loss benefit.

Administratively calculated net pay while Working will be determined by the following
calculation. '

Base Hourly Wage x 40(hours), less deductions for medical, dental insurances, savings
contribution up to 5% maximum and Federal Income Tax (FIT) at 15% and Federal Income -
Contributions Act (FICA) at 7.65% [Social Security and Medicare]

Example: an employee earning $30.38 an hour with a medical deduction of $42.59 and a dental
deduction of $2.40 and contributing 5% ($60.75) to the company sponsored savings plan.

$30.38 x 40(hrs) = ‘ $1,215.04
$42.49 — $2.40 — $60.75* = - $105.74 (less)
$166.39 (FIT 15%) $ 166.39 (less)
 $89.51 (FICA 7.65%) $89.51 (less)
' $ 853.39 o

Administratively calculated net pay while working = $853.39

Administratively calculated net pay while receiving time-loss benefit from the WCCA will be
determined by the following calculation. :

‘Actual time-loss compensation amount less deductions for medical, dental insurances; savings -~

contribution up to 5% maximum.

Example: same employee as previous example, but receiving WCCA provided time-loss
compensation based on previous twelve months of $851.25, with medical deduction of $42.59
and a dental deduction of $2.40 and contributing 5%($60.75) to a company sponsored savings
plan.

In this case, the administratively calculated net pay while working is more than calculated net
pay for the time-loss compensation, a DEB of $107.88 would be provided. Additionally, a tax
adjustment of $7.94 will be added to ensure net pay is equal. :

$853.39 - $745.51 = $107.88 + $7.94 (tax adjustment) = $1 15.82 (Total DEB & tax adjustment)
“WPRS Payroll will process the amount and appropriate taxes and savings contribution will be
deducted. Any deductions not deducted will be placed into arrears. The employee will have the

option to self-pay arrears monthly, or pay when returned to work. The employee would retain
any net pay after taxes and deductions are deducted from the DEB.
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All court ordered deductions will take priority over health care and savings deductions.

One of the priorities behind the DEB is to allow the employee the opportunity to maintain their
contributions to the company sponsored savings plan, and receive the company matching based
on the employee contribution at the time of the occupational illness or injury.

To ensure this, the employee will have the option of making-up all missed savings contributions
through additional contribution when returned to work. WRPS will contribute to the employee’s
company sponsored savings account up to a maximum of 4%, based on the employee’s elected
contribution percentage at the time of the illness or injury.

Plant Injury (PI)

In addition to the implementation of the DEB, WPRS is proposing that employees absent from
work in partial day increments, not to exceed four (4) hours per day, due to an occupational
illness or injury, and no time-loss benefit will be provided from the WCCA, continue to charge
to the contract allowable absent code Plant Injury (PI) in the FH Time Information System (TIS).

Additionally, based on the requirements of State, occupational time-loss benefits are not
provided for the first three days of illness or injury unless the absence extends for a minimum of
14 days. In these cases, WPRS is proposing the use of PI time for the time not covered by time-
loss benefits from the WCCA. ’ '

Example:

An employee is injured on Wednesday morning and is out of work Wednesday, Thursday and
Friday. If the employee remains out of work for 14 consecutive days, the WCCA will provide

- -time-loss benefits starting Wednesday. If the employee returns to-work within 4 days;, thefirst~—~ ~ -

3days will be charged to PI time.
Case Management

e WRPS’ Compensation POC will continue to work with the WCCA, State of Washington
Labor and Industries, the site occupational medical provider, DOE, management and
employees to ensure efficient case management strategies are in place.

o DEB will be limited to 180 days per qualifying event

o WRPS will continue to review all time-loss cases with the WCCA

o WRPS will continue meetings with the WCCA and DOE to evaluate open cases

o WRPS will continue to interface with employees and management on case
progress and accommodating work restrictions.

o WRPS will continue to maintain close communications with the WCCA claims
adjusters.
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Arrears Balances

This provision applies only to employees that are receiving time loss benefits from the WCCA.

The employee will have the option to self-pay arrears while absent from work Or pay arrears
when returned to work under the following schedule:

(1) For arrears balances of two-hundred and fifty doliars ($250) or less:
Full payment deducted from the employee’s first regular payroll advice or paycheck.

_(2) For arrears balances over two-hundred fifty dollars ($250):

Weekly payroll deductions (medical, dental, union dues) until balance paid in full.
Payment schedule will be equal to, not to exceed, the amount of time the employee was
absent from work receiving time loss benefits from the WCCA. The employee may
also elect to pay the balance in weekly increments less than the amount of time the
employee was absent from work.

S e - eieed er e oo
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Washington River Protection Solutions, Amended Last, Best and Final -~ June 26, 2013

Hanford Site Pension Plan
(Effective 1/1/14)

Accrued pension benefits earned prior to January 1, 2014 will not change.

The pension multiplier will change from the current 1.6% to 1.2% using the same Final Average Pay
formula (pension muitiplier x High 5 {average highest 60 months of the latest 120 months of base
earnings) x years of benefit service).

Employees who are at least ége 50 with 15 years of vesting service on December 31, 2013 will be
considered a Grandfathered Participant. Grandfathered and Non-Grandfathered participants will accrue
two separate benefits which will be combined and payable at retirement/termination.

Grandfathered Participants
Pre January 1, 2014:
1.6% x High 5 (including compensation earned after December 31, 2013) x years of benefit
service as of December 31, 2013.

" Added to:

Post January 1, 2014: :
1.2% x High 5 x years of benefit service commencing January 1, 2014,

Non-Grandfathered Participants et e e

" Pre January 1, 2014:
1.6% x High 5 (as of December 31, 2013} x years of benefit service at December 31, 2013,

Added to:

Post January 1, 2014:
1.2% x High 5 x years of benefit service commencing January 1, 2014.

The normal form of payment for benefits earned will change from a 10-year Certain and Life Annuity
payment form to a Single Life Annuity payment form.

The maximum compensation included in base pay will change from the IRS limit ($255,000, year 2013)
to $75,000 less than the IRS limit, determined annually, for future benefit accruals. These limited will be
communicated annually upon determination.



Participants in an approved Long-Term Disability status or who become approved for Long-Term
Disability on or after January 1, 2014 will no longer receive additional years of pension benefit service
credit during their period of disability.

Hanford Site Pension Plan
(As of contract effective date)

New hires to Washington River Protection Solutions, LLC {WRPS) will not be eligible to participate in the
Hanford Multi-Employer Pension Plan for HAMTC Represented Employees. In lieu of the pension plan,
participants will be eligible to participate in the Hanford Site Savings Plan for HAMTC Represented
employees and will receive an Enhanced Defined Contribution Plan which includes an employer
contribution of 5% of the employee’s base pay.

Employees receiving the Enhanced Defined Contribution plan will continue to be eligible for company
match contributions to the Defined Contribution Plan which include a company contribution equal to
100% company match on the first 3% of employee contributions, and a 50% match on the next 2% of

~ employee contributions.



